Although estimates vary, approximately two to three million Ukrainian
citizens are currently working abroad, most of them illegally, in construction,
service, housekeeping, and agriculture industries. It is worth noting that one
of the labor migration consequences at the labor market is the reduction of
skilled workers supply. A significant part of Ukrainian labor migrants works
abroad in positions that do not match their training received in Ukraine. Most
of them are people ready to perform the odd-job or representatives of tech-
nical specialties, demanded by the European labor market. According to unof-
ficial data their number is approximately up to 1 — 1,5 million people.

Youngsters, especially women, use very popular work-and-travel pro-
grams to go overseas and stay there legally or illegally. Young people leave
Ukraine because of very limited opportunities available to them in their
Motherland.

It should be taken into account that in recent years the proportion of
youth in our country’s population’s structure decreased significantly. High
unemployment rate is evidence of instability in the economy and has its nega-
tive socio-economic consequences for the country.

In conclusion, foreign labor migration in Ukraine shouldn’t be consid-
ered as a tool for accelerating economic development.

HogikoBa A. €.
HTY «XIII»

COLIAJIBHO BIAITIOBIJAJIBHA IMOBEJIIHKA
POBOTOJABLA Y PA3I CKOPOUEHHA ITPALIIBHUKIB

OmHUM 3 acHEKTIB COLaJIBLHOI BIAIIOBIAAJIBHOCTI OI3HEca € aHami3 ail
poOOTO/IaBIIIB OO MPAIIBHUKIB Y pa3l 3BIJIbHEHHS OCTaHHIX.

PoGoTonasenp, n6arouu mpo Te, o0 Mpo HHLOTO HE MONIMPIOBAINA 1H-
dbopmarliro K Mpo KepiBHUKA, IKOMY aOCOIIOTHO OalIysXi JIFOAU, MOXKE 3P O-
outu HactynHe. CaMOCTIHHO a00 HaWHSITH BIAMOBIAHUX (haxiBIliB 1 HABYUTHU
CBOTX KOJIMIITHIX MPaIliBHUKIB MPABUJIBHO CKJIACTH PE3IOME JIJIs TIOITYKY HOBOI
poOoTH Ta miaiopatu GOTO 71 HHOTO (HA MPAKTHIII 1€ HE TaK MPOCTO, K BU-
JAETHCS); MOTH(OOPMYBATH CKOPOUEHHUX MPAI[IBHUKIB MPO CUTYAI[II0 HA PUHKY
npaili, 30kpeMa y cdepi, A€ BOHU IIYKATUMYTh pOOOTY; pO3MOBICTH, SIKI HUH1
€ BaKaHCIi, 3apIUiaTH, Ka KOHKYPEHIIis; MOXKJIUBO, TIOPAAUTH 3MIHUTH Chepy
JISUTBHOCTI, SIKIIO HE BIAETHCS 3HAUTH poOOTY 3a axoM, TOIO; HA MPOXAHHS
KOJIMIITHBOTO TPAI[iBHUKA HAJaTH JIUCTH, K peKOMEHAYIOTh HOTo sIK (haxiB-
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1151; BIIKPUTH Ha MIANPUEMCTBI, B YCTaHOBI uM (ipMi «rapsdy JiHio» 3 daxi-
BILIEM 1O pOOOTI 3 Kaapamu, KU OyJb-AKOi MHUTI MOXXE JAaTHU MOpaay LIUM
JIFOJISIM: Ha IO CJIIJT 3BEPHYTH yBary, KOJU 30Mpa€EIics Ha CIBOECiTy 3 HOBUM
po0OoTOIaBIIEM; IO Kpalle OASATTH, SIK TOBOJUTHUCS, 110 PO cede PO3MOBICTH
B [IEpIITY Yepry, a Mpo 110 3aMOBYATH. Ta HaBITh MOPAJIBHO MiITPUMATH TOTO,
XTO HEOJHOPA30BO XOAUTh HA CIBOECi Ty, ajie HOMY IMOCTIHHO Bi IMOBIISLIH.

Hapemrti 3’aBusiack TeHAESHIIIS 10 OOMiHY CHIBPOOITHHKAMHU MIX MiJM-
PUEMCTBAMH Y TOMY YHCII, 11100 HE 3BUIBHATH Jrofeil. Lle sBuie y Tpy 1oBux
BIJIHOCHHAX JIOCUTb PiJKICHE, aJie MOXKJIMBE Ha TJII KPHU3H.

IHanuyenko A. C.
HTY «XIII»

MPOBJIEMU ITPUCTOCYBAHHSA YKPATHHU 1O TOPTOBOI'O
PEKHUMY KPAIH €C B YMOBAX I''TOBAJII3AILIL

Ha cydyacHomy erami B YKpaiHi akTyaJdbHUM 3aJUIIAETHCS MUTAHHSI
e(eKTUBHOTO BXO/’)KCHHSI Y CBITOBY €KOHOMIKY 3 METOIO peai3allii HaljloHa-
JBHUX THTEPECIB NUISIXOM B3a€MOBUTIIHOTO CHIBPOOITHUIITBA 3 1HIIUMHU Kpai-
HaMu. OOpaBUIM €BPOIHTETPALITHUI NUIAX PO3BUTKY, TY’KE BAXKIJIUBO IPO-
aHai3yBaTH TPYAHOIL, 3 IKUMHU MOXeE 3ITKHYTHUCS YKpaiHa, alalTyI0uuCh 10
HOBOT'O peXKUMY cHiBpoOiTHUIITBA. CBOEUACHE BUPIIIIEHHS JTaHUX MPoOIeM Ha
OCHOBI BHMBYEHHS JIOCBiY INMEBHHUX KpaiH CXimHOi €Bpomu, IO HEIIOJaBHO
npuennanucs 10 €C, 103BoNHUTh YKpaiHi oepKaT MaKCUMaJlbHUN BUTpAII
BiJl €KOHOMIUHOI iHTerpatii. Llel BuOip, 3 ypaxyBaHHSAM Hal[lOHAJIbHOI CIe-
nrdiku, a TaKOXK CBITOBUX TEHJEHIIIN — cepilo3HE BUMPOOYBAHHS JJIs1 KpaiHHU.

OO0’ eKTHBHUH TIpoIIeC 1HTETpallii yKpaiHChKOI €KOHOMIKH JI0 €KOHOMI-
k1 kpain €C BHCyBa€ Ha MEPIIUH MJIaH MTUTAHHS 30€peKEHHS Ta M1 ABUIIICHHS
KOHKYPEHTOCIIPOMO>KHOCTI BITYM3HSHUX MPOMUCIOBUX HignpueMcts. [Ipo-
MUCJIOBUM CEKTOP, KWW € TIEPBUHHOIO JIAHKOI BUPOOHMUOI cepu, Biairpae
HalBaXKJIMBILITY POJIb y Mpouect GopMyBaHHS KOHKYPEHTOCIIPOMOKHOCTI Ha-
IIOHAJIBHOI eKOHOMIKU. Ha 11eii yac BiTUM3HSHA MPOMUCIIOBICTh 3a3Hae Oara-
TO MpoOJIeM, SIKI TTOB’sI3aH1 3 MEPEOPIEHTALIIEI0 POMUCIOBUX IMIIMPUEMCTB 3
POCIIICBKOr0 PUHKY Ha PUHKH 1HIIMX KpaiH CBITY. BHacmigok mporo crnocre-
piraeTbcsi 3HaYHE MAAIHHS €KCIOPTY TOBApiB YKPATHCHKUX MPOMMCIOBUX TIi-
JIPUEMCTB, 110 HEraTWMBHO BIuMBaE Ha nuHamiky BBII kpainu. bBinbmricts
MPOMHUCIIOBUX MIIIMPUEMCTB, SKI MalOTh MOKJIMBICTH IIBHIAKOTO IMPHUCTOCY-
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