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MANDATORY APPLYING OF CORPORATE SOCIAL 

RESPONSIBILITY CONCEPT Тези присвячено питанню впровадження концепції корпоративної соціальної від-повідальності як обов’язкової складової стратегії компаній. У дослідженні розглянуто сутність корпоративної соціальної відповідальності, основні етапи становлення конце-пції КСВ та останні тенденції щодо трансформації застосування концепції КСВ від добро-вільної до обов’язкової, розглянуто основні стандарти КСВ та законодавче регулювання.  
Corporate Social Responsibility (CSR) is a concept whereby organizations and companies 

take into account the interests of society, take responsibility for the impact of their activities on 

society and other public stakeholders. As CSR has passed through significant academic and 

practical milestones, the concept is gradually transforming from a voluntary initiative concept 

to a mandatory law contributing to sustainability and corporate governance. From the 

Commission for Economic and Development, which created the CSR context (Barbier, 1987), to 

the Global Compact CSR guideline set by the United Nations (Cetindamar, 2007), to the 

international standards for CSR (ISO, 2010), backed up by enormous academic models and 

theories (Brin et al., 2020), the CSR concept reached a maturity level where it can be officially 

legalized. By considering economic, ethical, political, social, and ecological factors, CSR offers a 

framework to address global challenges and ensure prosperity and sustainability.  

The European Parliament and the council of Parliament Union issued Directive law 

2014/95/EU which requires listed companies, banks, insurance companies, and other public-

interest entities to disclose non-financial and diversity information in their reports (Schulz & 

Vedova, 2014). As the first step on the road to CSR legislation, the act imposes ethical 

transparency requirements on public entities. In addition, the UNGC which is considered as the 

largest international organization set out 17 Sustainable Development Goals framed in various 

socially responsible business process models and guidelines. Although developed countries and 

international organizations have attempted to incorporate various CSR perspectives into their 

directives and reports, the global community has been unable to curb harsh economic 

conditions by the global recission in 2008, and the COVID-19 pandemic catastrophic 

consequences. Several factors have been attributed to the ineffectiveness of global authorities' 

CSR recommendations in addressing economic, social and ecological challenges: 

− CSR principles are not considered as a code of conduct in management systems. It has 

been described as a voluntary effort only that motivates entities to attain economic, social, and 

environmental progress. 

− Insufficient laws or organizations to track, monitor, audit, and judge companies that 

adopt CSR strategies; UNGC has not produced a standard form for the Communication on 

Progress report. It is based upon self-reporting by participating companies. 

− There are large number of uncommitted companies who are registered as socially 

responsible companies in the UN, 56 % of the companies considered as unactive companies and 

23 % of the companies failed to meet SDG principles (Zemanová & Druláková, 2020). 
− Scattered CSR models have made it difficult for stakeholders to choose the most 

appropriate CSR model that suits their business type and circumstances (Brin & Nehme, 2021). 

© Brin P., Nehme M., 2021 



Сучасні проблеми правового, економічного та соціального розвитку держави 

252 

Therefore, there is a need for governments and international organizations to take 

advantage of the immense power of CSR through transforming it into laws that address the 

following issues: 

− As a first step, the United Nations Organization and formal authorities should legislate 

unified international laws towards corporate social responsibility. 

− Governemtns in corporate with the UNGC should play a supervisory role over companies 

that adopt CSR based on the principle of reward and punishment. This means that companies 

that have fulfilled their responsibilities effectively receive tax exemptions, investment 

opportunities, or low-interest loans from the international bank. In contrast, if a company fails 

to follow its stated responsibilities, it has to pay a social and environmental tax as part of its 

annual revenue to make amends. 

− Developing a unified CSR business system that incorporates organizational involvement, 

critical success factors, and key performance indicators which strategically contribute to 

sustainability  (Brin, Nehme, Prokhorenko, & Trabulsi, 2020). 

− Governments, decision-makers, researchers, stakeholders, and NGOs should hold 

periodic summits organized by the UNGC to assess CSR laws and identify future challenges that 

keep pace with sustainability. 

Conclusion: For global threats to be defeated, CSR should be enforced as a law that binds 

companies together and offers maximum cooperation in financial or moral terms. The principle 

of CSR should be enforced as a mandatory law rather than an optional one by international 

organizations and governments. Introducing a CSR strategy as an essential strategy will enable 

the SDG to be achieved by 2030. In order to implement a CSR strategy, it is not necessary to 

spend vast amounts of money. However, it should be done by following labor and 

environmental laws and balancing stakeholders' interests in a transparent manner. 
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