An integral component of practice-oriented training is educational and
internship practice, which allows students to immerse themselves in a real
professional environment. Through collaboration with experienced practitioners,
students gain experience in organizing meetings, conducting psychological events,
managing consultations, maintaining documentation, and communicating with
teachers, parents, and representatives of other institutions. Feedback from
professionals helps refine students’ skills and develop confidence in their abilities.

The practice-oriented approach also involves creation an educational
environment where students have access to digital tools necessary for modern
psychological practice. Using online platforms for development training materials,
planning events, or analysing results contributes to building the digital component of
organizational competence.

Thus, the practice-oriented approach ensures the comprehensive and
multidimensional development of future psychologists’ organizational competence. It
enables the integration of theoretical knowledge with real professional challenges,
promotes the development of responsibility, independence, adaptability and
teamwork skills. As a result, young specialists enter the labour market better prepared
to organization of professional activities in contemporary social conditions and

effective interaction in various professional contexts.
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OCOBJIUBOCTI ®OPMYBAHHSA ®AXIBHA-JIIIEPA B CYHACHOMY
OCBITHBOMY CEPEJOBHIII

®opmyBaHHA (paxiBIg-JiJIepa B Cy4aCHOMY OCBITHBOMY CEpEIOBHIII € OJHUM
13 KJIIFOYOBHUX 3aBJIaHb 3aKJaJiB BHINOi OCBITH, OCKIIBKH BiJ PIBHS JIiJIEPCHKOTO
MOTEHIIAly ~ MaWOyTHIX  CHEHIAIICTIB  3aJICKHUTh  €()EKTUBHICTH  PO3BUTKY
npodeciiiHuX CHOUIBHOT, OpraHi3aliid Ta cycnuibeTBa 3araiom. JligepctBo y

npodeciiiHii  JISTIBHOCTI  PO3TJSAAEThCS  SK  IHTETpOBAaHA XapaKTEPHUCTHUKA
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OCOOMCTOCTI, WIO0 OXOIUIIOE MOTHBALIMHO-I[IHHICHI YCTAaHOBKHM, KOMYHIKaTHBHI
3M10HOCTI, 3JaTHICTh OO NPUHHATTS PIIlICHb, 1HHOBAIIMHICTH, BIANOBIIAIBHICTH 1
coriaabHy akTHUBHICTh. Came TOMy Tpoliec MATrOTOBKH (axiBls-Jijiepa noTpedye
KOMITJIEKCHOTO BpaxyBaHHsS IICUXOJIOTIYHUX, TMEJaroriyHuX Ta YIPaBIIHCHKO-
COILIlAJIbHUX YHHHUKIB, [IbOMY MPUCSIBEHA METa POOOTH.

[IcuxomoriuHa ckJajoBa JiJEpCcTBa IPYHTYETHCS HA PO3BUTKY €MOLIMHOTO
IHTEJNEKTY, CaMOperyysuii, peQJeKCUBHOCTI Ta MO3UTUBHOI  S-KOHLeMuii
MaiOyTHhOrO (paxiBid. JloCcBiA MOCHIIKEHb Yy Tamdy3l TCUXOJOTii CBIAYUTH, IO
BUCOKHMI PIBEHb €MOIIITHOTO IHTENEKTY KOPEIIO€ 31 3[aTHICTIO JO KOHCTPYKTHUBHOT
B3a€EMO/IIT, YIPABIIHHSI CTpecoM Ta e()EeKTUBHOI KOMYHIKAIil — HaBUYOK, 0€3 SIKUX
Cy4YacHHUU JIiZiep HE MOXeE YCHIIIHO 3/11MCHIOBATU MPOQeECiiHy AisUIbHICTh. BaxinBo
MIJKPECIUTH, 110 PO3BUTOK JIJAEPCHKUX SIKOCTEH HE € BPOIKEHHM MPOLECOM; BiH
bopMyeThCS W aKTUBHO BJIOCKOHATIOETHCA B OCBITHBOMY CEPEIOBHUIIl 32 yMOB
CUCTEMHOI MeIaroriyHol MATPUMKH.

[lemaroriyni  miAXoaud, IO  COPUSIOTH  CTAHOBJICHHIO  JIIJIEPCHKUX
KOMIIETEHTHOCTEH, BKJIIOYAIOTh 1HTEPAKTHUBHI TEXHOJOTIi (JIHUCKYCii, TpPEHIHTH,
MPOEKTHE HABYAHHS, KEWC-METOJ]), €JEMEHTH KOy4YuHry, dacwmTamii Ta
HacTtaBHUIITBA. (OcoONMMBO e(PEKTMBHUM € CTBOPEHHS OCBITHHOTO IPOCTOPY
CHiBMparlli, A€ CTyJACHT Ma€ MOXJIMBICTh MPOSBUTH 1HIIIATUBY, BIAMOBIJAIBHICTH 1
CaMOCTIMHICTh Yy NPUUHATTI pilieHb. [IpakTHKO-OplEHTOBaHE HAaBYAaHHS, Y4acTh Y
CTYJICHTCbKOMY CaMOBPSIIyBaHHI, BOJJOHTEPCHKUX MPOEKTAX Ta MIKIUCHUILTIHAPHUX
KOMaHAax  3abe3neuyroTh  (GOpPMYBaHHS  HABUYOK  JIAEPCHKOI  B3aeMOJ,
KOMaHJIOTBOPEHHS Ta CTPATET1YHOTO MUCJICHHS.

VYpaBliHCHKO-COIIAJIbHI ~ aclieKTH (OpPMyBaHHS JIiJIepcTBa TIOB’sI3aHl 3
OpraHi3alli€l0 OCBITHROTO MPOLIECY, KYJIbTYpPOIO B3a€MO/IIi Y HAaBUAJIbHOMY 3aKJIaji, a
TaKOX COLIAJIbLHUMH yMOBaMH, y SIKUX BiJOyBa€TbCS CTAHOBJICHHS OCOOHMCTOCTI.
CyuacHi TeHaeHIli y cdepl MEHEIKMEHTY OCBITH MIJIKPECIIOIOTh BaKJIUBICTh
JIEMOKPAaTUYHOTO CTHJIIO YIPABIIHHA, MIATPUMKH aKaJeMIdyHOi J0OpOYECHOCTI,
MIPO30POCTI Ta BIAKPUTOCTI B YXBAJICHH1 PillIeHb, IIMIIX0IU CTBOPIOIOTH CEPEIOBUIIIC

JIOBIPH Ta B3a€MOINOBAru, 10 CIPUsi€ aKTUBHIM COLIANIbHIN MO3UIIIT CTYIEHTIB.
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3HauHMI BIUIMB Ha PO3BHUTOK (axiBIg-JiIepa MArOTh COLIAIbHI YHMHHUKU:
piBEHb TPOMAJSHCHKOI aKTUBHOCTI MOJIOJI, KYyJbTypa B3a€EMOJIi Y CTYIEHTCHKHX
CHIJIBHOTAX, MOJIMBICTh peanizyBaTH BiacHI MpoekTU. CTYJIEHTCHKI 1HIIIATHURH,
1HKyOaTOpu 1HHOBAI[IMHUX 1JIed, y4acThb Y MDKHApOAHUX Mporpamax OOMIHY 4H
IPAaHTOBUX TPOEKTaX (POpMyrOTh y MalOyTHIX (axiBI[iB 3AAaTHICTh NpPAIIOBATH B
yMOBaX COLIAJIbHOI TUHAMIKH, TPUIMaTH yNpPaBIIHChKI PIIIEHHS Ta BIAMNOBIAATH 3a
iX pesynbTath. BaxnIMBOIO KOMIIETEHTHICTIO CyYacHOTO Jijmepa € 1udpoBa
IpaMOTHICTh. BoHa 0XOIIII0€ BMIHHS TpalloBaTh 3 1HGOPMAIIHHUMHU TEXHOJOT1SIMU,
BUKOPUCTOBYBAaTH LU(POBI THCTPYMEHTH ISl KOMYHIKalli, YIPaBIiHHS, aHATITUKA
Ta PO3BUTKY KOMaHIHUX MPOEKTIB. 3IaTHICTh aIaNITYBATUCS 0 TEXHOJIOTIYHUX 3MIH
BHU3HAYa€ KOHKYPEHTOCIPOMOXKHICTh (haxiBLs Ha PUHKY TIpalli.
dopmyBaHHS JIiJiepa y 3aKjiajl BHINOiI OCBITH Ma€ BigOyBaTHCS SK IUTICHUI
poliec, 10 MOEAHY€E OCOOUCTICHUN PO3BUTOK CTYIEHTA, MeIaroriuii METOAN BILUIUBY
Ta YNOPaBIIHCbKO-cOLIadbHI yMOBU. OaHMM 13 Hale(DEeKTUBHIIIUX MLUIISAXIB €
CTBOPEHHSI 1HJIWBIIyaJIbHUX OCBITHIX MAapIIPYTIB, SKI BPaxOBYIOTh YHIKaJIbHI
3M10HOCTI, 1HTEepecu U mpodeciiiHl LUl crygeHTa. PediekcuBHI NpaKTHUKW,
nopT¢oJlio JOCSITHEHb, HACTAaBHUITBO 3 OOKYy BHUKIAJayiB 1 CTapIIUX CTYACHTIB
COpUSIIOTH (DOPMYBAHHIO BIAMOBIAAIBHOIO Ta CBIJIOMOTO CTaBJEHHS JO BJIACHOIO
npo(deciiiHOro po3BUTKY.
KowmruiekcHa Moenpb miaAroToBKH (paxiBisg-jiaepa nepeadoayac:
- PO3BUTOK €MOLIHHOI, COLIAIbHOI Ta HU(POBOI KOMIIETEHTHOCTEH;
- OBOJIOZIHHS HABMYKAMH KPUTHYHOTO MHUCIICHHS, KOMaHIHOI B3a€EMO/Ii1
Ta CTPATETIYHOTrO MJIaHyBaHHS,
- 3a0e3MedeHHs YMOB ISl MPAKTUYHOT peatizalii Ji1epChbKuX 1HIIaTHB;
- CTBOpPEHHsI MapTHEPChKOi atMocepu y B3aeMoJili MK BUKIIaJadyaMu
Ta CTYJACHTAMHU.
Takum uymHOM, (QopMyBaHHA daxiBig-Tigepa € 0araTOKOMIOHCHTHHM,
JUHAMIYHUM TPOIECOM, M0 TMOTpeOye y3roJHKEHOI pOOOTH TMCUXOJOTTYHUX,
NeJarorivHuX 1 YHOPaBIIHCHKO-COI[labHUX MexaHi3MiB. CydacHuil Jigep Mae

noeHyBaTh MpodeciiHy KOMIIETEHTHICTh, €TUYHY BIAMOBIJAIBHICTh, COIAIbHY
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aKTHUBHICTh Ta 3[aTHICTH A0 1HHOBAIiN. J[JIS MbOro 3aKjaaay BHIIOI OCBITH ITOBHHHI
CTBOPIOBATH YMOBH, IKi CTUMYJTIOIOTh OCOOUCTICHE 3pOCTaHHs, KPUTUYHE MHUCIICHHS,
TBOpYY 1HIIIaTUBHICTH 1 TOTOBHICTH MpalfoBaTu B KoMaHAl. KommiekcHuit miaxia 1o
PO3BUTKY JIIIEPCBKUX SKOCTEeW 3a0e3medye MIArOTOBKY (axiBUiB, 3JaTHUX

e(eKTUBHO JIIATH B YMOBaX CYCIUIbHUX TpaHCcpopMalliil 1 mpodeciiHUX BUKIIUKIB.
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STRESS RESILIENCE AS A PSYCOLOGICAL RESOURCE OF A LEADER

The fact that organizations face increasing complexity, crises and adverse
events requires corporate leaders to respond rapidly and continuously while
maintaining their wellbeing and high performance.

Psychological resilience is crucial for navigating in extreme times. We no
longer live in a merely "complex" world; we live in a chaotic one. For a modern
leader, stress is no longer an occasional emergency - it is a chronic background
condition. However, research on building resilience in leader contexts is scarce,
particularly regarding how leaders learn to anticipate, cope with, and learn from
crises and adversities.

The relevance of this study stems from a critical contradiction: while
organizations demand higher efficiency and faster decision-making from leaders, the
cognitive and emotional load often exceeds human physiological limits. This leads to
the "burnout epidemic," where a leader’s inability to cope with stress results not only
in personal health issues but in the degradation of the entire team’s performance.

Stress resilience is thus transforming from a "soft skill" into a fundamental
existential resource. It is the determining factor of a leader’s professional longevity.
A leader’s psychological state acts as a "thermostat" for the team: if the leader cracks

under pressure, the team’s collective anxiety spikes, leading to paralysis in decision-
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