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Leadership training in chinese universities

To fulfill the mission of universities to educate future leaders, to contribute to
the promising broad training of a reserve of leaders to work in government and public
positions in China, adapt and meet the growing needs of students in leadership
training, and effectively conduct leadership training for students, a lot of work is
being done at universities in China.

Leadership education for university students is organized in two ways: one way is
for all students, and the second way is the Leadership Upbringing Program for student
leaders holding leadership positions in the student government or students who are
members of the Communist Party of China, those students who meet certain
qualification requirements, such as excellent students (students who have received
excellent academic titles, scholarships, etc.), recognized, approved, and recommended
by the administration, party organization, and student government of the university.

There are also educational programs on leadership. One of them is the “open
and self-selecting” model, that is, the university creates leadership education
programs open to all students, including elective leadership courses that include
internships, and other training programs. Students can voluntarily choose such
programs. Another model is one in which centralized or decentralized leadership
training is seen as an integral part of university education. Students take a leadership
test in their first year, after which a planned leadership development program begins,
which lasts until the end of their study at the university.

Contents, ways and methods of teaching leadership to Chinese students.

First, leadership education for Chinese students is based on the value
dimension. Values refer to people’s general or systematic views about the meaning of
objective things around them, including people and things. Ideals and beliefs are the
highest expression of subjective values and an important part of a worldview. Certain
values determine people’s attitudes, opinions and behavioral orientations, as well as
evaluation criteria. Good values are the core and soul of leaders. Leaders themselves
must not only set the right values for themselves, but also must influence the values
of their subordinates and followers. The values of a good leader are ideals and
beliefs, patriotism, sense of social responsibility, integrity and honesty, honor and
trust, teamwork, awareness of public service, etc. Leadership education for students is
based on high correct values.
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To learn and improve students’ leadership skills, they are provided by a
platform with various formal courses offered by the university. Students are taught
theoretical knowledge in the field of leadership and gain interactive experience under
the guidance of teachers through relevant leadership courses to enhance their
knowledge, improve their cognitive level and gain experience in leadership behavior.
Titles and content of these courses typically include: “Introduction to Leadership”,
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“Foundational Knowledge of Leadership”, “Leadership Assessment”, “Leadership
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Thinking”, “Leadership Ethics”, “Leadership and Civic Responsibility”, “Leadership
Studies”, “Leadership Paradigm and Strategy”, “Leadership Training”, “Women’s
Leadership”, “Cross-Cultural Leadership”, “Leadership Behavior”, ‘“Leadership
Skills”, etc.

Second, leadership education for Chinese students is organized through public
courses (core courses or general courses) on history, values and legal concepts, civic
and social responsibility, methods of responsible thinking, and the wisdom of
leadership decisions. The current two-course education in China, that is, the theory of
the Communist Party of China, modern history of China, ideological, moral
education and legal foundations, as well as courses in current politics and ideological
education, are important ways to carry out such education. Other types of educational
institutions also have their own public courses that are also well integrated and used
for leadership training.

Third, leadership education for Chinese students is implemented through the
penetration program, that is, the penetration of leadership education into the
education and teaching of various professional disciplines. Moral education in this
form has long been widespread in China, and now leadership training is increasingly
expanding in this way. For example, in literature, history, philosophy, social sciences,
natural sciences and engineering, both the professional characteristics of candidates
and their leadership qualities are considered to build academic teams, select leaders,
and teams’ participants.

Chinese Ministry of Education has adopted “The Plan for Higher Engineering
Education and Training”. This training plan is actually a strategic plan to develop
future leaders in the professional engineering field. The implementation of this plan
represents an excellent strategic opportunity for universities to train students in
leadership in science and technology. to truly realize the educational goal of the plan
and develop a large number of excellent engineers for the future. Only with the help
and in combination with leadership training projects for university students better
results can be achieved because an excellent engineer must be an excellent leader and
must have a strong sense of social responsibility, innovative ability, and team
leadership, not just strong practical abilities.

The methods and techniques for teaching student leadership described in this
article are based on the purpose model. At the initial stage, the understanding of
student leadership education by all parties is not uniform, and such conditions are not
fully met in terms of institutional mechanisms. Thus, universities can start working at
the local level or select some aspects of it for research practice. In a word, leadership
training for university students is a very important innovation in China. Although it is
currently just a young tree, if it receives enough sunlight, rain and more care from
people, it will definitely grow into a tall tree.
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1IPACOVJI Ipuna OnexcanopisHa
3100yBay TpeThoro piBHs Builoi ocBiTH, HTY «XII» (Ykpaina, M. XapkiB)

Ocooucmicnuit nioxio y ¢hopmyeanni npogpeciiinoi cnpamosanocmi maioymmix
¢haxieuie oceimmuix, nedazoiuHux HayK

OaHuM 13 BaXJIUBUX 3aBAaHb BHIIOi IIKOJIM HA CHOTOJHI 3aJUIIAETHCS
NIATOTOBKA  BUCOKOKBAII(PIKOBAHMX,  KOHKYPEHTHOCHPOMOXXHHX,  COLIAJIbHO
akTUBHUX (paxiBUIB y c¢epl ocBiTU. SkicHa mnpodeciiiHa MIAroToBKa (axiBIiB
OCBITHIX, NEAroriyHMX Hayk mnepenadadae QoOpMyBaHHS y HHUX MNpodeciiHOol
CIPSIMOBAHOCTI, IO MOK€ OyTH €(PEKTHUBHUM 1 JIEBUM TUIBKU 32 YMOBU ypaxyBaHHS
1HAMBITYyaJIbBHUX TOTPEO KOXKHOTO 37100yBava OCBITH.

Tomy MeTOI0O T€3 € aHam3 3aCcTOCyBaHHA OCOOMCTICHOIO MiAXOAY V
dbopmyBanHl  mpodeciiiHOT  CpSIMOBAHOCTI  MaWOyTHIX  (axiBIIB  OCBITHIX,
MeJIarOT1YHUX HayK.

B  Vkpaincekomy menaroriudomy ciioBHuky ~C. ['oHuapeHka TOHSTTS
OCOOMCTICHOTO MIAXOAY PO3IJIAAAETbCS «AK MOCIIJOBHE CTaBJIEHHS Ienarora Jao
BUXOBAHIII SK JIO OCOOMCTOCTI, SIK JO CaMOCBIJJOMOTO BiAMOBIJaIbHOTO Cy0O’€KTa
BJIACHOTO PO3BUTKY 1 K 10 cy0’ekTa BHXOBHOI B3aemojii. Ile 0Ga3oBa IIHHICTb,
OpI€HTAIlis TIe/Iarora, SKa BU3Ha4Ya€ HOro MO3UIIII0 Y B3aEMO/IIT 3 KOKHOKO JUTHHOIO U
KoJekTuBOM. CyyacHe pO3yMIHHS OCOOMCTICHOrO miaxony (abo ocoOHuCTiCHO-
LHEHTPOBAHOTO MiAX0Ay) BU3HAUMIU B 60-T1 poku XX CT. MNPEICTAaBHUKU HANpsSIMy
rymanictuunoi ncuxonorii (K. Pomxkepc, A. Macnoy, P. Mei, Ta iHmi), sKi
TBEPAWJIH, 110 TMOBHOIIIHHE BUXOBAaHHS MOJKJIMBE JIMIIE B TOMY pasi, KOJH 3aKjaj
OCBITH CIY’)KUTUME J1a00paTopiero i BIOKPUTTS YHIKAJIBHOTO «S» KOXKHOIO
1HMBIa Ta iepeadadae JOMOMOTY BUXOBAHIIEB1 B YCBIJIOMJICHHI ce0e OCOOUCTICTIO,
y BUSBICHHI, PO3KPUTTI CBOIX MOXJIHMBOCTEH, CTAHOBJICHHI CaMOCBIIOMOCTI, Y
3M1ACHEHH] OCOOMCTICHO 3HAUyIIMX 1 CYCHUIBHO NPUWHATUX CaMOBH3HAYEHHS,
camopeasi3arlii Ta caMocTBepKeHHs» [1, ¢. 273].

Takum dYuHOM, oOcoOuWCTICHMIA miaAXin 10 ¢GopMmyBaHHS TpodeciitHol
CIPSIMOBAHOCTI, PO3IIIAIAEMO SK TICHY B3a€EMOJIIIO, CIHIBIPAII0 BHUKJIajada U
MaiOyTHIX (axiBI[IB OCBITHIX, TMENAaroriyHUX HayK, fAKa CIOpsSIMOBaHA Ha
MaKCUMaJbHUI PO3BUTOK CTYJEHTIB, YCBIJIOMJIEHHS HHUMU CBOTO MEAAaroriyHoro
IPU3HAUYEHHS Ta Kap €pHOT0 LUBIXYy B OCBITI. BaknuBUMU 3aBIaHHSIMM BHKJIaJada



