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AHOTALIS

llonomapenxo Il.  ®opMmyBaHHS  YNPaBIIHCHKOI KOMIIETEHTHOCTI Y
MaiOyTHIX o¢ilepiB y BUIIMX BIHCAKOBUX HAaBUaJbHUX 3aknanax. Ksamigikariiina
HayKOBa Mpallsd Ha MpaBaxX PYKOIUCY.

Hucepraritis Ha 3700yTTs HAYKOBOTO cTymneHs noktopa (uiocodii (PhD) 3a
cnemianbHicTiIO 011 — OcBiTHI, nmenaroriyHi Hayku. HamioHanbHUI TeXHIYHHM
YHIBEPCUTET «XapKiBChKUI MOMITEXHIYHUN IHCTUTYT», XapKiB, 2024.

06’exkm Qocnioxcenns — mpoliec NpodeciiiHol MIATOTOBKM ManOyTHIX
odilepiB y BUIKUX BIICHKOBUX HABYAJIbHUX 3aKJIaJ1ax.

IIpeomem Oocniodcenns — NeAaroriuii yMoBu (OpMYBaHHS YHPABIIHCHKOT
KOMIIETEHTHOCT1 y MaiOyTHIX odilepiB y BHUIIMX BIHCHKOBUX HaBUYaJIbHUX
3aKiaziax.

Memoro oucepmayiiinoi pobomu € po3poOKa, TCOPETUUHE OOTPYHTYBAHHS Ta
eKCIIepUMEHTaIbHa MepeBipka €(PEeKTUBHOCTI 3aCTOCYBaHHS NEAAroriyHuX YMOB
dbopMyBaHHS YNPaBIIHCHKOT KOMIIETEHTHOCTI y MaiOyTHIX OQilepiB y BHUIIUX
BIICBKOBUX HaBUAJIbHUX 3aKJIaJ1aX.

Y BcTyni OOIpyHTOBAaHO aKTYaJIbHICTh JOCHIDKCHHS, 3B 30K TEMU 3
HAyYKOBUMHU MpOTrpaMaMu, IJIaHaMHU, TEMaMU, BU3HAYEHO METY, 3aBJIaHHS, T1IIOTE3y
JOCIIHPKCHHs, HaBEIEHO HAyKOBY HOBHM3HY, TEOPETHYHE 1 MPaKTUYHE 3HAYCHHS
poboTwu.

Y mepmiomy po3auti  OOTPYHTOBAaHO CTaH PO3POOJIEHOCTI MpobieMu
dbopMyBaHHS YyMPaBIiHCHKOT KOMIIETEHTHOCTI MailOyTHBOTO odimepa. YTOYHEHO
0COOJIMBOCT1 YIPABIIHCHKOI AISUTBHOCTI BIMCHKOBOTO Odiliepa TAKTUYHOTO PIBHS
Ha TIEPBUHHUX IOCaZax MOro Kap’€pH, sKi MalTh OyTH BpaxoBaHi y TMpolieci
dbopMyBaHHS YIPABIIHCHKOI KOMIETEHTHOCTI Yy KYpPCaHTIB BHINUX BIACHKOBHUX
HaBYAJHLHUX 3aKJIaIB.

YTOYHEHO CYTHICTH TOHSITTS yNPaBIiHCHKOI KOMIETEHTHOCTI MailOyTHBHOTO
odirepa sIK IHTETPOBAHOTO CKJIAJHHUKA MPOQECiitHOT MIATOTOBKH, SKa 00YMOBITIOE

Horo 3/MaTHICTh 0 €()EeKTUBHOT BiICHBKOBO-YIIPABIIHCHKOI MISTTIBHOCTI Y MUPHHUH 1
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BOEHHMI Yac Ha OCHOBI 3A00yTHX 3HaHb, YMIHb, HAaBHYOK Ta OCOOHCTICHO-
npodeciiiHUX AKOCTEM.

BusnaueHo i oxapakTepu30BaHO CTPYKTYpHI KOMIIOHEHTH YIPaBIIHCHKOI
KOMIIETEHTHOCTI ~ MallOyTHhOro  odiuepa:  MOTHBALIAHUN,  KOTHITUBHUH,
(GyHKIIOHAIBHUM, MeNaroriyHui, ocoOuCTICHUI. MoTuUBaIliiHUNA KOMIIOHEHT
nependayae HasABHICTb CTIMKOIO IHTEpeCy y MalOyTHBHOro odiuepa 10 311HCHEHHS
YIPaBIIHCHKOT AISUIBHOCTI Ha 3acajax yMmMaHi3My Ta YCBIAOMJIEHHS 3HA4yLIOCT1
yIPaBIIHCHKOT KOMIIETEHTHOCTI JJi1 €(EeKTHUBHOI IISJIBHOCTI Y TMOBCSKIECHHUX,
Kpu30oBUX 1 OoifoBux ymoBax. KOTHITHBHMH KOMIIOHEHT XapaKTePU3YEThCS
CYKYNHICTIO  BIMCHKOBO-YNpPABIIHCBKUX  3HaHb  MaillOyTHbOro  odimepa.
OYHKI[IOHATBHUM KOMIIOHEHT TMepeadayae MOKIMBICTh 3/IHCHEHHS MalOyTHIM
odilepoM yOpaBIIHCHKOT AISIBHOCTI Y TOMY YHCI1 B OCOOJUBHX, KPH30BHUX,
OoiioBux ymoBax. llemaroriuHuii KOMIIOHEHT XapaKTEPU3YEThCS TOTOBHICTIO
MaOyTHROTO o(inepa HaBYaTH W BUXOBYBAaTH OCOOOBUU CKJIaJ BiHMCHKOBOT
YaCTUHU, MIATPUMYBATH JUCIUILUIIHY, BUCOKMM pPiBEHBb NPOdeciiiHO-BIMCHKOBUX,
OoiioBux, (i3UUYHUX yMiHb, 3a0e3MeuyBaTH JOTPUMAHHSI HHUMH MOpPAJIBHUX 1
naTpiOTUYHUX IIHHOCTEH. OCOOUCTICHUI KOMITOHEHT Iependayae chOpMOBaHICTh
y MaiilOyTHBOTO odiliepa CyKymHOCTI PO eCciifHO BaXKIUBHUX SIKOCTEH, HEOOXITHUX
JUISL YCTIITHOT YIPABIIIHCHKOT ISUTBHOCTI.

Y npyromy po3aiii po3poOJieHO W OOrpyHTOBAaHO II€IaroTidyHi yMOBHU
dbopMyBaHHS YMPaBIIHCHKOT KOMIIETEHTHOCTI y MalOyTHIX OQilepiB y BHIIUX
BIMICPKOBMX HaBUaJbHUX 3aKilajaX, SKi BKIOYAIOTh: MOTHBAIlL MaWOyTHIX
odinepiB 10 SAKICHOTO 3IMCHEHHS YHpPaBIIHCBKOT TpodeciiHOol MisUTbHOCTI,
3aCHOBaHOi HAa NPUHIUIAX MOPAJBHOCTI Ta TyMaHI3My; 3aCTOCYBaHHS METOAY
KOYUYUHTY 17151 3a0e3nedeHHs mpodeciiHO-0COOMCTICHOTO PO3BUTKY MalOyTHHOTO
odimepa, crpsMoBaHOTO Ha (OpPMyBaHHS W YJOCKOHAJICHHS MOTHBAIIHOTO,
KOTHITUBHOTO, ()YHKI[IOHAIBHOTO, NEAAroriyHOro Ta 0COOMCTICHOTO KOMIIOHCHTIB
YOPaBIAIHCHKOT KOMIIETEHTHOCTI; BUKOPUCTAHHS IMITAl[IMHUX METOJIB HaBYAHHS,
SK1 JO3BOJIAIOTH KypcaHTaM HaOyBaTH JIi€BUX 3HAHb, PO3BUBATH MPAKTUYHI YMIHHS

Ta 3JJATHOCTI 1 OTPUMYBATH JIOCBiJl BUKOHAHHSI YIIPABIIHCHKUX (DYHKIIIH.



4

Peanizamis neAaroriyHux YMOB (dbopmyBaHHS YIPaBIIHCHKOT
KOMIIETEHTHOCT1 y MailOyTHIX odiuepiB BKJIOYaJa KOMIOHEHTH LIJIICHOI MOJAEII:
MeTa moJisiraia 'y (opMyBaHHI BiIMOBIAHOT KOMIIETEHTHOCTI; 3MICT BH3HAau4aBCs
XapaKTEPUCTUKOIO CTPYKTYPHUX KOMIIOHEHTIB YIPABIIHCHKOI KOMIETEHTHOCTI;
METOMYHE 3a0e3MeUeHHs Mependavyano BUKOPUCTaHHS CYKYHIHOCTI QopMm 1
METOJIB HaBUYaHHS; TMEAaroriYHUid KOHTPOJIb 3A1MCHIOBAaBCS 3a JIOIMOMOIOIO
pPO3pOOIEHNX KPUTEPiiB Ta TOKA3HUKIB, IO JO3BOJISIIO OILIHUTH OTPUMAaHUN
pe3yiabTaT — AWMHAMIKY pPIBHIB C(OPMOBAHOCTI O3HAYEHOI KOMIIETEHTHOCTI Yy
MaOyTHIX oQilepiB.

Meronuune 3a0e3neueHHs peaizalili NeAaroriyHux yMoB (OpMyBaHHS
YIPaBIHCHKOT KOMIIETEHTHOCT1 Y MailOyTHIX o(illepiB BKIIOUYATIO0 KOMILIEKC (hOpM
HaBYaHHS (JEKIIHHI, MPaKTHUYHI 3aHATTSA, CAMOCTIHHA po0oTa, NpPAKTUUHE
HAaBUaHHs) Ta METOJIB HaBYaHHA (QuCKycii, Oecigu, MeToa MpoOJIEMHOTO
HaBYaHHS, peQJIEKCUBHI BIIpaBU, HAMHMCAHHS €C€, MO3KOBHM IITYpM,
IHAUBINYaTbHUM 1 TPYTNIOBUN KOYYHMHT, aHaJll3 KOHKPETHUX MPAKTUYHUX CHUTYAIIiH,
KpPYTJIMA CTUI, BIIPABH, POJILOBI IrpH, IPAKTHUKA).

Y TpeThoMy pO3IUTI  CXapaKTepH30BaHO OCOOJMBOCTI opraHizamii Ta
METOJIUKY TIEaroriuHOTrO €KCIEPUMEHTY, KU MPOXOIUB Y MPUPOJIHUX YMOBAX Y
2021-2024 pp. 1 BkawouyaB TpuU eTanu (KOHCTaTyBaJIbHUN, (OpMYBaJbHUH,
KOHTPOJIbHUIM) Ta TmepeadayaB 3acTOCYBAHHS CYKYIMHOCTI €KCIIEpUMEHTATbHUX
METOIIB JOCIIDKCHHs: Oecima, CIIOCTepe)KCHHs, aHKETyBaHHS, OIUTYBaHHS,
TECTyBaHHS, METOJl EKCIePTHUX OIHOK. ExcmepumenTtanpbHa poboTa 3
MaOyTHIMH odiriepaMu MPOBOAWIACSA Y MPOIECi 3M100yTTS HUMH CTYIICHS BUIIO1
OCBITH 0OakanaBp y paMkax (GOpMalbHOI OCBITH Ta OBOJIOAIHHS TAKTUYHUM PIBHEM
BIICBKOBOT OCBITM Ha TMEPBUHHUX TMocanax odilepchkoro ckiaaay. basoro
NEeJarorivHoro  exkcrnepuMeHty  Oynmu  BiliChbKOBO-IOpUAWYHUI  1HCTUTYT
HarionanpHOro IOpMAMYHOTO YyHIBepcuTeTy iMeHi SlpocmaBa Mynaporo Ta
Hauionaneuuii  yHiBepcuteT mOBITpAHUX cuin 1MeHl IBana Koxenyba. VY
nocipkeHHl B3sid ydacth kypcantu |I-1V kypciB mux BBH3 y kimpkocti 245

oci0 1 19 Bukiiazayis.
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YTouHeHO KpuTepii W TOKa3HUKU CPOPMOBAHOCTI  YIPaBIIHCHKOI
KOMIIETEHTHOCT1 Yy MalOyTHIX oQilepiB: MOTUBALIMHO-I[IHHICHUNA (CHIPSAMOBAHICTh
710 3/ICHEHHS YHPAaBIIHCHKOI AISUIBHOCTI Ha 3acajax 'yMaHi3My, YCBIIOMIICHHS
3HAUYIIOCTI YHPaBIIHCHKOI KOMIETEHTHOCTI sl e(ekTUBHOI mpodeciiiHol
JISUIBHOCT1), 3HAHHEBHM (C()OPMOBAHICTH BIMCHKOBO-YIPABIIHCHKUX 3HAHb),
HisbHICHUH (1HGOpMAaliitHO-aHATITUYHI YMIHHS, OpraHi3aliifHi yMIHHS, COLIaIbHI
YMIHHSI, 3JJaTHICTh JI0 CaMOBJIOCKOHAJICHHSI, TEJaroriyHi yMiHHS), OCOOMCTICHUI
(copmoBaHiCTh OCOOMCTICHUX  [KOCTEM). OxapakTepu30BaHO piBHI
c(hOpMOBAHOCTI yHPaBIIHCHKOT KOMIIETEHTHOCT1 Yy MalOyTHIX odilepiB (BUCOKUIHA,
CepeliHil, HU3bKUI).

Bu3naueHo, 110 Ha KOHCTaTYBaJbHOMY €Talli MeAaroriqyHoro eKCIepruMEHTY
PECTIOHACHTH Malld TIEPEBAXHO HHU3BKUU piBeHb CHOPMOBAHOCTI YHPaBIiHCHKOI
KOMIEeTeHTHOCTi. HaiimeHm cdopMoBaHUMHU Yy PpECHOHICHTIB BUSBUIIHCS:
BIMICHKOBO-YIIPaBIIHChKI 3HAHHS, a TaKOX OpraHizaiiiHi, iH(poOpMaIliHO-
aHaJITAYHI Ta Tenaroriudi yminHa. Haiikpamie po3BHHEHE Y KypCaHTIB
YCBIIOMJIEHHST 3HAUYYIIOCT1 YMNPaBIIHCHKOT KOMIIETEHTHOCTI JJIsi €(EeKTHUBHOT
npodeciifHOl TiSUTBHOCTI.

ExcniepumeHTanbsHO MIITBEPKEHO e()EeKTUBHICTh 3aCTOCYBaHHS
neJaroriyHuX yMmMoB (OpMyBaHHS YIPaBIIHCHKOI KOMIIETEHTHOCTI Yy MaWOyTHIX
odirepiB Ta JOIUIBHICTh iX YINPOBAKEHHS y MPAKTUKY OCBITHHOTO MPOIECY Y
BUIIUX BINCHKOBUX HAaBYAJIBHUX 3aKiagax Ykpaiau. Yuciao maitbyTHix odinepis i3
BHUCOKHM piBHEM C(OPMOBAHOCTI YIIPaBIIHCHKOI KOMIIETEHTHOCT1 30UIBIIUIIOCS HA
42,1 % B excriepuMeHTaNbHII rpymi Ta TUIbKKM Ha 23,6 % B KOHTPOJIBHIN TpYIIi.
Yucno maitOyTHIX odilepiB 13 HU3bKUM pIBHEM C(OPMOBAHOCTI YIPABIIHCHKOT
KOMIIETEHTHOCT1 3MEHIIMIIOCS B eKCTIepUMEHTaNIbHIN Tpymi Ha 58,8 % 1 Ha 46,2 %
B KOHTPOJIBHIH.

HaykoBa HOBM3HA 1 TEOpeTHYHE 3HAYCHHS PE3yJbTATiB JIOCITIIKEHHS
HOJISTAI0Th Y TOMY, IIO:

gnepuie Ppo3podIEHO, TEOPETUYHO OOIPYHTOBAHO Ta EKCIIEPUMEHTAIBHO

NEPEeBIPEHO €(PEKTUBHICTh 3aCTOCYBAaHHS TMEJAroriyHuX YMOB (OpMyBaHHS
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YIPaBIIHCHKOT KOMIETEHTHOCTI y MailOyTHIX o@ilepiB y BHUIIUX BIMCHKOBUX
HaBYAJIBHHUX 3aKiajgax (MOTHBalLid MalOyTHIX oQiUuepiB A0 SKICHOIO 3/1MCHEHHS
YIPaBIIHCHKOT MPOodeciitHOl AISUTBHOCTI, 3aCHOBAHOI Ha MPUHIMIAX MOPAJIbHOCTI
Ta TYMaHI3My; 3aCTOCYBaHHsSI METOJY KOYUYMHTY i 3a0e3neyeHHs npodeciiiHo-
0COOHUCTICHOTO PO3BUTKY MalOyTHBOTO odilepa, CIpSIMOBAHOTO Ha (hOPMYBaHHS i
yJIOCKOHAJIEHHS! MOTHBALIHHOT O, KOTHITUBHOTO, ()YHKI1I0HAIBHOTO, N€JarOTTYHOTO
Ta OCOOMCTICHOTO KOMIIOHCHTIB YIPaBIiHCHKOI KOMIIETEHTHOCTI; BHKOPHUCTAHHS
IMITaI[IfHUX METOJ[IB HABUYaHHS, SKl JO3BOJISIOTH KypcaHTam HaOyBaTh Ji€BUX
3HaHb, PO3BUBATH MPAKTUYHI YMIHHS Ta 3JJaTHOCTI 1 HAOyBaTU JOCBiJl BUKOHAHHS
YIPaBIIHCHKUX (PYHKITIN);

YMOYHeHO CYTHICTb TOHSTTS YNPaBIIHCHKOT KOMIETEHTHOCTI MaiOyTHIX
odinepiB SK I1HTErPOBAHOTO CKJIAJHUKA MpodeciiiHOi KOMIIETEHTHOCTI, sKa
00yMOBITIOE MOTO 3IaTHICTh 10 €(PEKTUBHOI BIICHKOBO-YNPABIIHCHKOI MISUTBHOCTI
y MHPHHMA 1 BOEHHHM Yac Ha OCHOBI 37100yTHX 3HaHb, yMiHb, HAaBHYOK Ta
ocoOuCTICHO-IpO(ECIitHNX  AKOCTEH, a TaKOX CTPYKTYpHI KOMIIOHCHTH
YOPAaBIIHCBKOT ~ KOMIIETEHTHOCTI ~ MalOyTHIX  odimnepiB:  MOTHBAIINHUIA,
KOTHITUBHUH, (DYHKI[IOHATBHUHN, TT€IarOT19HUI, OCOOHUCTICHHIA.

nOOANbUL020 PO3BUMKY HAOYAU KpUTEpli W TMOKa3HUKHA CPOPMOBAHOCTI
yIPaBIIHCHKOT KOMIIETEHTHOCTI y MalOyTHIX odirepis.

[IpakTiyHe 3HAYEHHA OTPUMAHUX PE3YJbTATIB MOJIATAE y BIPOBAKEHHI
neJaroriyHuX yMoB (OpMyBaHHS YIPaBIIHCHKOI KOMIIETEHTHOCTI Yy MaWOyTHIX
odinepiB B OCBITHIA TMPOIEC BUIIUX BINCHPKOBUX HABUAJbHHUX 3aKJIafiB, IO
JI03BOJISIE  YIOCKOHAJIMTU TPOIEC 3aCBOEHHS KypcaHTaMHU ITUCHUIUIIH (axoBoi
MiITOTOBKA TAKTUYHOTO PIBHS HAa TEPBUHHI Mocagu OQilepChKOro CKIaay Ta
CIIPHUSATH PO3BUTKY y HHUX OUIBII BHCOKOTO PIBHS O3HAYEHOT KOMIICTEHTHOCTI.
Po3poOneni kputepii, MOKa3HUKH, CHUCTEMa IarHOCTUKH PIBHIB CPOPMOBAHOCTI
YIPABIIHCHKOT KOMIETEHTHOCTI MOXYTh OYTH BHUKOPHUCTaHI JJISI MOHITOPHHTY
Iporpecy KypCcaHTiB y X CTAHOBJICHHI SIK MalOYTHIX KOMaHIUPiB.

Otpumani pe3yabTaTd JOCITIIHKCHHS MOXKYTh OyTH BHKOPHCTaHI HAyKOBO-

NeJaroriyHUMK  TIPAIliBHUKAMHM BHINUX BIHCHKOBUX HAaBYAJIBHUX 3aKIQIIB Y
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npoueci BUKIAaIaHH (axoBUX JAMCLMILUIIH, B YAOCKOHAJIEHHI OCBITHBOI MPOrpamMu
KypciB mpo¢eciiHOi BIMCBKOBOI OCBITH, Yy po3poOli poOouyux mnporpaMm Ta
cunalyciB  AWCHUIUIIH, HANUCaHHI NIAPYYHHKIB 1 HaBYAJIbHO-METOJAMYHUX
NOCIOHHKIB.

Ki1040Bi c/10Ba: KOMIIETCHTHICHUM ITIAX1, KOMIIETCHIIISI, KOMIICTCHTHICTD,
npodeciiiHa KOMIETEHTHICTh, YIPaBIlHCbKa KOMIETEHTHICTh, MalOyTHI odiuepH,

¢daxoBa MIArOTOBKA TAKTUYHOTO PiBHSI, BULIIMIA BIMCLKOBUYN HAaBUAJIbHUI 3aKIal.

Comcox mnyoOuaikaumiii 3700yBava, B SIKMX OmMyOJIiIKOBaHi HAayKOBI
pe3yJibTaTH AucepTamii:

Cmammi y dcypranax, aKi 6KnoueHi 00 nepeiiky Haykosux axosux euoams
Ykpainu:

1. Ponomarenko P., Romanovskyi O., Malko N. Management
competences of officers the National Guard of Ukraine. Imiooxc cyuacnoeo
neoaecoea. 2021. Ne 6 (201). C. 36-43.

2. [Tonomapenko II. CyTHICTP  yOpaBIIHCHKOI ~ KOMIIETEHTHOCTI
MaOyTHIX odinepiB. Teopis i npakxmuxa YnpaseiiHHi COYIANbHUMU CUCMEMAMU.
ginocois, ncuxonoeis, nedazozika, coyionoeisa. 2023. Ne 2. C. 126-136.

3. [Tonomapenko II.  CTpykTypHi  KOMIOHEHTH  YHPaBIIHCHKOI
KOMIIETCHTHOCTI MalOyTHIX odiuepiB. Teopias i npakmuxka YNpaeiiHHs
coyianvHumu cucmemamu. Qinocois, ncuxonozis, nedazcozika, coyionoeis. 2023.
Ne 4. C. 112-122.

4, [Tonomapenko II.,, PomanoBcekuit O. Ilemaroriuni  yMOBH
dbopMyBaHHS YHPABIIHCHKOT KOMIETEHTHOCTI y MaiOyTHix odimepiB. Haykosi
sanucku. Cepis: Ileoazociuni nayku. 2024. Bun. 7. C. 50-56.

S. [Tonomapenko II. ExcnepumenTtanpHa mepeBipka €(PEKTUBHOCTI
NeAarorivHuxX yMoB (OpMyBaHHS YNPaBIIHCHKOI KOMIIETEHTHOCTI y MalOyTHIX
odinepiB y BUIMIMX BIHCHPKOBUX HAaBUAJbHUX 3aKianax. leopis i npakmuka

VIPAGNIHHA  COYIANbHUMU —cucmemamu. ¢inocoghia, ncuxonocida, neoazoika,

coyionoeis. 2024. Ne 3. C. 28-39.



Onyonixosani npayi anpobayilino2o xapakmepy:

1. [Tonomapenko II., ComomoBHuk T. PO3BUTOK JiJE€PCHKUX SIKOCTEH
MaiOyTHIX odiuepiB BificbkkoBoro iHCTUTYTY TaHKOBUX Biiicbk HTY «XIIl». Tesu
oonogideu 28-i misxcnap. Hayk.-npaxm. kKoH@. MicroCAD-2020 «Inghopmayiiini
MexXHON02li: HaAYKA, MexXHIKa, MmexHoa02is1, oceima, 300pos’sy. Xapkis . [lnanera-
[IpinT, 2020. Y.4. C. 146.

2. Ponomarenko P., Romanovskiy O. The future officer personal
qualities in the managerial competence structure. Mamepianu mixcnap. Hayx.-
npakm. Kough. «llcuxonociunuil IHCMPYMeHmMAapiti  po36UMKY  Ji0epCbKO20
nomeHyiany cyuacHoi monodi: meopisa i npakmuxa». Xapkip: HTY «XIII», 2021.
C.5-7.

3. Ponomarenko P., Solodovnyk T., Bohdan Zh., Sereda N. The
development training program of leadership qualities of future officers of the
military institute of armored forces of National Technical University «Kharkiv
Polytechnic Institute». Tesu oonosideit 29-i miscnap. Hayk.-npakm. KoHG.
MicroCAD-2021 «lngopmayivini mexnonozii: Hayka, mMexHika, MeXHOLO2IA,
ocgima, 300pos’s». XapkiB : [Inanera-IlpiaTt, 2021. Y. 4. C. 78.

4, [Tonomapenko II., borman X., Cepena H., ConogoBHux T.
ColianbHO-TICUXOJOTTYHUM TPEHIHT SK €(EeKTUBHHM 3aci0d PO3BUTKY JIJIEPCHKUX
SKOCTeH ManOyTHIX odiuepiB. Mamepianu 7-i vidcHap. HAYK.-npakm. KOHG.
«Hayxoea wikona akademika leana 3a310na y npaysx 1020 copamuukis ma yuHiey.
XapkiB : HTY «XIII», 2021. C. 135-139.

5. Ponomarenko P., Romanovskiy O. Management competence
formation of future officers in the context of military leadership study. Mamepianu
V' misxcnapoonoi mayk.-npaxm. kon@. «Jlidepu XXI cmonimmsa. ©@opmyeanus
ocobucmocmi XapuzmMamuiHo20 J1ioepa Ha OCHOBL 2YMAHIMAPHUX MEXHOJO02IUN.
Xapki : HTY «XIII», 2021. C. 37-39.

6. [Tonomapenko I1., ComomoBauk T. YnpaBmiHChKa KOMIIETEHTHICTD SIK

BOXJIMBA CKJIajoBa mpodecioHanmizsMy MaiOyTHIX odinepiB. 30ipHuK HayKoux
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npayb HAyKogo-npakxmuunoi koughepenyii «llcuxonociunuti iHcmpymeHmapi
PO36UMK) JII0EPCbKO20 NOMEHYIANY CYYACHOI MON0OI: meopisi | NpaKkmuray.
Xapkis: HTY «XIII», 2022. C. 96-98.

7. [Tonomapenko II. VYmpaBiuiHCbka KOMIETEHTHICTh MalOyTHIX
odiepiB: BUKIUKH CY4YaCHOCTI. Tesu Oonogioeti XXX midxcnapoonoi Haykoeo-
npakmuuHnoi kon@gepenyii MicroCAD-2022 «Ingopmayiiini mexuonocii: Hayka,
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ABSTRACT

Ponomarenko P. Future Officers’ Managerial Competence Formation in
Higher Military Educational Institutions. Qualifying scientific work on the rights
of the manuscript.

The thesis is submitted to obtain a scientific degree of Doctor of Philosophy
(PhD), specialty 011 — Educational and Pedagogical Sciences. National Technical
University "Kharkiv Polytechnic Institute,” Kharkiv, 2024.

Object of study: the future officers’ professional training process in higher
military educational institutions.

Subject of study: pedagogical conditions for the managerial competence
formation of future officers in higher military educational institutions.

Goal of the dissertation: to develop, theoretically substantiate and
experimentally verify the effectiveness of applying pedagogical conditions for the
managerial competence formation of future officers in higher military educational
institutions.

The introduction substantiates the relevance of the research, its connection to
scientific programs, plans, topics, defines the research goal, objectives, and
hypothesis. It also highlights the scientific novelty, theoretical and practical
significance of the work.

Chapter 1 substantiates the insufficient development state of the managerial
competence’ forming problem of a future officer. The features of the tactical level
military officer’s managerial activity at the primary positions of his career, which
should be taken into account in the managerial competence’ forming process of
cadets in higher military educational institutions, are specified.

The essence of the concept of future officer’ managerial competence as an
integrated component of professional competence, which determines his ability to
perform effective military and managerial activities in peacetime and wartime
based on acquired knowledge, skills, abilities, and personal and professional

qualities, is clarified.
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The structural components of the future officer’ managerial competence are
defined and characterized: motivational, cognitive, functional, pedagogical,
personal. The motivational component involves the presence of a future officer’
stable interest in the managerial activities implementation on the principles of
humanism and awareness of the importance of managerial competence for
effective activity in everyday, crisis and combat conditions. The cognitive
component is characterized by the set of future officer’ military-managerial
knowledge. The functional component involves the future officer’ possibility to
carry out managerial activities, including in special, crisis, combat conditions. The
pedagogical component is characterized by the readiness of the future officer to
train and educate the personnel of the military unit, to maintain discipline, a high
level of professional-military, combat, physical skills, and to ensure their
adherence to moral and patriotic values. The personal component involves the
formation of a professionally important qualities set of the future officer which
necessary for successful managerial activity.

Chapter 2 develops and substantiates the pedagogical conditions for the
managerial competence formation of future officers in higher military educational
institutions, which include: motivating future officers to perform high-quality
managerial professional activities based on the principles of morality and
humanism; application of the coaching method to ensure the professional and
personal development of a future officer, aimed at the formation and improvement
of the motivational, cognitive, functional, pedagogical and personal components of
managerial competence; using simulation training methods that allow cadets to
acquire effective knowledge, develop practical skills and abilities, and gain
experience in performing managerial functions.

The implementation of pedagogical conditions for the managerial
competence formation of future officers included holistic model components: the
goal was to form future officers’ managerial competence; the content was
determined by the structural components characteristics of the future officers’

managerial competence; methodological support provided for the use of a set of
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forms and methods of training; pedagogical control was carried out using
developed criteria and indicators, which allowed assessing the result obtained — the
levels’ dynamics of the future officers’ managerial competence formation.

Methodological support for the implementation of pedagogical conditions
for the future officers’ managerial competence formation included a complex of
training forms (lectures, practical classes, self-preparation work, practical training)
and teaching methods (discussions, conversations, problem-based learning method,
reflective exercises, essay writing, brainstorming, individual and group coaching,
analysis of specific practical situations, roundtable discussions, exercises, role-
playing games, practice).

Chapter 3 describes the features of the organization and methodology of the
pedagogical experiment, which took place in natural conditions in 2021-2024 and
included three stages (determinative, formative, control) and involved the use of a
set of experimental research methods: interview, observation, questionnaire,
survey, testing, expert evaluation method. Experimental work with future officers
was carried out in the process of obtaining a bachelor's degree as part of formal
education and mastering the tactical level of military education for primary officer
positions. The basis of the pedagogical experiment was the Military Law Institute
of the Yaroslav Mudriy National Law University and the lvan Kozhedub National
Air Force University. The study was attended by 245 cadets of the 2nd-4th years
of these military universities and 19 teachers.

The criteria and indicators of the future officers’ managerial competence
formation are specified: motivational and value (orientation to the implementation
of managerial activities on the principles of humanism, awareness of the
significance of managerial competence for effective professional activity),
knowledge (formation of military managerial knowledge), activity (information
and analytical skills, organizational skills, social skills, ability to self-improvement,
pedagogical skills), personal (formation of personal qualities). The levels of the
future officers” managerial competence formation are characterized (high, medium,

low).
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It was determined that at the ascertaining stage of the pedagogical
experiment, respondents had a predominantly low level of managerial competence.
The least developed among respondents were: military management knowledge, as
well as organizational, information-analytical and pedagogical skills. The best
developed among cadets was the awareness of the importance of managerial
competence for effective professional activity.

The effectiveness of the application of pedagogical conditions for the future
officers” managerial competence formation and the feasibility of their
implementation in the practice of the educational process in higher military
educational institutions of Ukraine have been experimentally confirmed. The
future officers number with a high level of managerial competence increased by
42.1% in the experimental group and only by 23.6% in the control group. The
future officers number with a low level of managerial competence decreased by
58.8% in the experimental group and by 46.2% in the control group.

The scientific novelty and theoretical significance of the research results are
that:

the effectiveness of the pedagogical conditions application for the future
officers’ managerial competence formation in higher military educational
institutions was first developed, theoretically substantiated and experimentally
verified (motivation of future officers to perform high-quality managerial
professional activities based on the principles of morality and humanism;
application of the coaching method to ensure the professional and personal
development of a future officer, aimed at the formation and improvement of the
motivational, cognitive, functional, pedagogical and personal components of
managerial competence; using simulation training methods that allow cadets to
acquire effective knowledge, develop practical skills and abilities, and gain
experience in performing managerial functions;

the essence of the future officers’ managerial competence concept (as an
integrated component of professional competence, which determines his ability to

perform effective military management activities in peacetime and wartime based
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on acquired knowledge, skills, abilities and personal and professional qualities), as
well as the structural components of future officers’ managerial competence
(motivational, cognitive, functional, pedagogical, personal) are clarified;

criteria and indicators of the future officers’ managerial competence
formation have undergone further development.

The practical significance of the results obtained lies in the implementation
of pedagogical conditions for the future officers’ managerial competence formation
in the educational process of higher military educational institutions, which allows
improving the cadets assimilation process of professional training disciplines at the
tactical level of military education for primary officer positions and promoting the
development of a higher level of managerial competence in them. The developed
criteria, indicators, and a diagnostic system for the levels of managerial
competence formation can be used to monitor the progress of cadets in their
formation as future commanders.

The obtained research results can be used by scientific and pedagogical
workers of higher military educational institutions in the process of teaching
professional disciplines, in improving the educational program of professional
military education courses, in developing work programs and syllabus of
disciplines, writing textbooks and educational and methodological manuals.

Keywords: competency-based approach, competence, competency,
professional competency, managerial competency, future officers, tactical-level

professional training, higher military educational institution.
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