Takum 4MHOM, 1HJIEKC COPUUHATTS KOPYIILI] HE JUIIE BU3HAYAE PIBEHb
KOPYMIIOBaHOCTI KpaiHM, a W BIJTMBAE Ha CHPUUHATTS KOPYMIi CyCHIIbCT-
BOM.
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MIGRATION IN TRANSITION UKRAINE

Ukraine is still in a state of economic crisis, which is characterized by a
significant decline in living standards, the decline of domestic production,
which leads to unemployment in Ukraine. In fact, there is only one main rea-
son why young people do not see their future life in their native country:
youth unemployment.

The desire to obtain high-quality education at foreign educational insti-
tutions as factor raising competitiveness at the job market is powerful factor
encouraging migration of Ukrainian youth to more developed countries. For
young people it is the chance of extending their cultural horizons.

An intention to obtain a rare profession or study according to a special
academic curriculum not offered by any educational institution of Ukraine or
to have access to huge resources of foreign universities which can hardly be
compared with resources of Ukrainian universities is an influential incentive
for young people to move to another country and study there. The number of
students from Ukraine studying abroad is gradually increasing.

In recent years, Ukraine has become one of the major labor exporting
countries in Europe. This has left its mark on Ukrainian society and changed
the perception of the labor migrants. One also should not forget that by the
cultural and civilizational features of their mentality. Ukrainians are much
closer to representatives of any country in the European Union than people
from Asia, Africa or South America, whose presence is quite noticeable in
almost all European countries.

European countries have a constant need for fresh labor resources, as in
the area of unskilled labor, so in the intellectual sphere. And Ukraine, as a
country with one of the highest in Europe levels of population education
(more than 70% of the population with higher education), can be a source of
personnel so necessary for the EU. Also it should not be forgotten that the
number of Ukrainians who speak English, German, Spanish, Italian and other
languages of the EU countries is constantly growing.
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Although estimates vary, approximately two to three million Ukrainian
citizens are currently working abroad, most of them illegally, in construction,
service, housekeeping, and agriculture industries. It is worth noting that one
of the labor migration consequences at the labor market is the reduction of
skilled workers supply. A significant part of Ukrainian labor migrants works
abroad in positions that do not match their training received in Ukraine. Most
of them are people ready to perform the odd-job or representatives of tech-
nical specialties, demanded by the European labor market. According to unof-
ficial data their number is approximately up to 1 — 1,5 million people.

Youngsters, especially women, use very popular work-and-travel pro-
grams to go overseas and stay there legally or illegally. Young people leave
Ukraine because of very limited opportunities available to them in their
Motherland.

It should be taken into account that in recent years the proportion of
youth in our country’s population’s structure decreased significantly. High
unemployment rate is evidence of instability in the economy and has its nega-
tive socio-economic consequences for the country.

In conclusion, foreign labor migration in Ukraine shouldn’t be consid-
ered as a tool for accelerating economic development.

HogikoBa A. €.
HTY «XIII»

COLIAJIBHO BIAITIOBIJAJIBHA IMOBEJIIHKA
POBOTOJABLA Y PA3I CKOPOUEHHA ITPALIIBHUKIB

OmHUM 3 acHEKTIB COLaJIBLHOI BIAIIOBIAAJIBHOCTI OI3HEca € aHami3 ail
poOOTO/IaBIIIB OO MPAIIBHUKIB Y pa3l 3BIJIbHEHHS OCTaHHIX.

PoGoTonasenp, n6arouu mpo Te, o0 Mpo HHLOTO HE MONIMPIOBAINA 1H-
dbopmarliro K Mpo KepiBHUKA, IKOMY aOCOIIOTHO OalIysXi JIFOAU, MOXKE 3P O-
outu HactynHe. CaMOCTIHHO a00 HaWHSITH BIAMOBIAHUX (haxiBIliB 1 HABYUTHU
CBOTX KOJIMIITHIX MPaIliBHUKIB MPABUJIBHO CKJIACTH PE3IOME JIJIs TIOITYKY HOBOI
poOoTH Ta miaiopatu GOTO 71 HHOTO (HA MPAKTHIII 1€ HE TaK MPOCTO, K BU-
JAETHCS); MOTH(OOPMYBATH CKOPOUEHHUX MPAI[IBHUKIB MPO CUTYAI[II0 HA PUHKY
npaili, 30kpeMa y cdepi, A€ BOHU IIYKATUMYTh pOOOTY; pO3MOBICTH, SIKI HUH1
€ BaKaHCIi, 3apIUiaTH, Ka KOHKYPEHIIis; MOXKJIUBO, TIOPAAUTH 3MIHUTH Chepy
JISUTBHOCTI, SIKIIO HE BIAETHCS 3HAUTH poOOTY 3a axoM, TOIO; HA MPOXAHHS
KOJIMIITHBOTO TPAI[iBHUKA HAJaTH JIUCTH, K peKOMEHAYIOTh HOTo sIK (haxiB-
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