VY BiAMoOBiAs HAa BUKIMKH, 10 nocTtatoTh nepen CLIA y cdepi couiambHO-
€KOHOMIYHOTO PO3BUTKY, YD 1 (POMASTHChKE CYCIIIBLCTBO BXKUBAIOTH 3aXO0/11B JIs
3MEHIIIEHHS pPO3pUBY MK OaraTuMu 1 OIJHUMH BEpCTBaAaMHU HaCEJICHHS,
MJBUILIEHHS. TOCTYIMHOCTI OCBITH Ta OXOPOHHU 3[I0pPOB’S NJisi BCiX TPOMAJISH, a
TaKOXX TOKPAIICHHS YMOB KHUTTA 1 pOOOYMX MICIb JUIsi MEHII MPHUBLICHOBAHUX
IpyI HACEJICHHS.

Jlis BUpILMICHHS COLialbHUX Ta ekoHoMiyHuX mpobnem y CIIA ypsg i
IPOMAJITHCHKE CYCIIIBCTBO MPUMMAIOTh IIMPOKHUM CHEKTp 3axofiB. Jleski 3 HUX
BKJIFOYAIOTh HACTyIHE: IIJIBUIICHHS PIBHS OCBITH; PO3BUTOK IH(PPACTPYKTYPH;
O0opoThOa 3 HEPIBHICTIO Ta JUCKPUMIHAIIEID, PO3BUTOK €KOJIOTIYHO YHMCTHX
TEXHOJIOT1H; PO3BUTOK MiIPUEMHHUIITBA Ta IHHOBAIIIH.

[limcymMOBYIOUHM, MOXHA CKa3aTH, IO COL[1aJbHO-EKOHOMIYHHMI pPO3BUTOK
cycnuibctBa B CIIIA 3anuinaeTscs Ha BHCOKOMY pIBHI 3aBASKH 1HHOBALISM,
MIAIPUEMHUITBY, PO3BUTKY HAayKd 1 TEXHOJOTIHA, a TaKOoX BIAKPUTOCTI [0
MiKHapoAHoi Toprieii Ta iHBectuliil. CIIA npogoBxKyloTh OyTH OJHIEIO 3
HANOUIBII IHHOBALIMHKUX 1 €KOHOMIYHO PO3BMHEHUX KpaiH cBiTYy. OHAK BUKJIHMKH,
AKl CTOSATh MeEpel KpaiHOI0, BUMAararoTh IOJAJbIIOl yBarm Ta 3yCWIb JUIS iX
BUpileHHs. TUTbKM MpU aKTUBHIN CHIBOpalll ypsiay, 013HECY 1 TPOMaasiHCHKOTO
CYCHIJIBCTBA KpaiHa 3MOXKE JIOCSTaTH HOBUX BHCOT Y CBOEMY COILialbHO-
€KOHOMIYHOMY PO3BUTKY.

PRODUCTIVITY FACTORS IN SMALL BUSINESS STATISTICS

O.E. Haponenko, PhD in Economics,
Associate Professor of Business,
Trade and Logistics Department

A.O. Bielobrova, BEM-624e student

National Technical University
«Kharkiv Polytechnic Institutey», Kharkiv

Labor productivity in small businesses is one of the key characteristics that
determine the competitiveness of an enterprise in the market. In the conditions of
the modern economy, small businesses play a significant role in creating jobs and
increasing employment, especially in developing countries such as Ukraine. In
order to achieve a high level of labor productivity, small businesses need to take
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into account a number of factors that can both contribute to and hinder effective
operations.

Labor productivity is also one of the most important indicators of production
efficiency, reflecting the level of productivity of personnel labor. The labor
productivity indicator is one of the criteria of economic efficiency, demonstrating
how the country uses its main resources: labor resources and working time. The
well-being of the country and its income depend on the dynamics of labor
productivity [1, p. 261].

Small businesses differ from each other both in their internal characteristics
and 1in the intensity of the impact of external environmental factors on them. These
differences directly depend on the stage of development of the company and allow
us to pay attention to the existence of a life cycle of a small business, which
involves six stages: formation, growth, maturity, development crisis, revival [2, p.
114].

The main directions for further development of small business in Ukraine in
the near future may be [3, p. 70]:formation of an appropriate legislative
framework:

-favorable for the development of small businesses;

-improvement of financial and credit support;

-ensuring material, technical and innovative conditions for development;

-information and personnel support for business;

-stimulation of foreign economic activity of small businesses.

Along with this, the growth of productivity is the basis for increasing the well-
being of the workers themselves, and thus ensures the coordination of the economic
interests of the employer and employees. These circumstances become a serious
motive for small businesses to identify factors that influence the efficiency of
personnel and determine reserves for its growth.

One of the main factors influencing labor productivity is the rational
organization of the work process. Small businesses, unlike large ones, have limited
resources, which makes it especially important to correctly distribute duties and
responsibilities among employees. It is important that each employee understands
their functions and tasks, and has access to the necessary resources to perform
them. In small businesses, flexibility is important - employees often perform
several roles at the same time, which can be both a plus and a minus depending on
the level of the organization.

Another important factor is the qualification of employees. The higher the
level of knowledge and skills of employees, the faster and better they can do their
job. However, small businesses often find it difficult to compete with large
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corporations in terms of attracting highly qualified personnel. The solution may be
to organize internal training and personnel development.

Innovation and the use of modern technologies have a significant impact on
labor productivity in small businesses. Digitalization of processes, the introduction
of automation, the use of resource management software allows small businesses
to reduce time and human resource costs. The most progressive companies use
tools such as customer relationship management systems (CRM), enterprise
resource planning systems (ERP), and accounting automation software.

One of the most important factors determining labor productivity is the
availability of financial resources. Small businesses often face problems with a lack
of financing, which can limit their ability to upgrade equipment, train staff, and
expand production.

An important factor is the general state of the market and the level of
competition. In Ukraine, small businesses face a number of economic and legal
barriers, such as high tax burdens, administrative barriers, currency instability and
political instability. These factors can significantly reduce labor productivity and
limit opportunities for growth and development.

Labor productivity in small businesses depends on many factors, from labor
organization to the level of competition in the market. In Ukrainian conditions,
small businesses face a number of unique challenges, but the use of innovations,
flexibility and strategic management can significantly increase their efficiency. But
even in difficult economic conditions, high results can be achieved if available
resources are used correctly and modern approaches to management are
implemented.
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