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Jlinepu XXI croairrs. llorasan y maitdyTHe

HEPEIMOBA

[HIanoBHI1 KOJIETH!

Hes3Bakaroun Ha CKJIaaH1 Ui HAIoi KpaiHM dYacu, MU
ChOTOJIHI 00’ €AHATIUCS 331711 MUPY, IIACTS, IPOTPECy 1 CBITIOTO
MaiOyTHBOTO, Jic HE Oye BiifH, 5)KOPCTOKOCTI, CITi3 MaTepiB.

BupimmTi HacymiHi nMuTaHHA YKpaiHu B €KOHOMIYHOMY,
COLIIaJILHOMY, HOJIITUYHOMY, KyJbTyPHOMY acrmeKkTax
cupomoxkHi  Tutbku  JIIJIEPM, Halikpami npencTaBHUKH
CYCHUIbCTBA, SIKI BIIEBHEHO MOBEAYTh 3a COO0I0 TPOMAJCHKICTh
Ha BIAOYNOBY KpaiHM. 3a JijiepaMu — COIllaJIbHUN Tporpec i
PO3BUTOK, CIIPSIMOBaHI Ha IIOCTIHE M IBUILIEHHS
MaTepiaibHOrO0 1 JyXOBHOTO PIBHS KUTTA BCIX YJICHIB
CyCHUILCTBA TpU 30€peKEeHHI MOBaru Ta 3MIMCHEHHI IIpaB
JIOJUHU 1 OCHOBHUX CBOOO.

JlinepcTBO — 11€ BMIHHS TPOOYIUTH B JIIOJEH MpIto, 10
SKO1 BOHU HAOJIMKaTUMYThCS, «BAUXHYTHU» B HUX MOTPIOHY ISt
pyxy eneprito. CrnojiBaeMocsi, 0 TAKUM PYXOM €HEprii cTaHe
ChOTOJIHI Halll HAYKOBO-KOMYHIKaTUBHHUM 3aX1].

[Iupo BiTalO BCIX YYacCHUKIB ChOMOI MIiXHapOIHOT
HayKOBO-TIpakTU4YHOI KoHpepenii «Jlimepu XXI cromTrs.
[Mornsin 'y w™aitdytHe»! baxatro BciM miigHOT poOOTH Y
PO3B’sI3aHH1 HACyIIHUX HAYKOBUX 1 MPAKTUYHHUX MHUTaHb, 110
BUHECEHO KUTTSAM HA MOPSIAOK JECHHUM !

['omoBa opranizamiiinoro komitery, mpodecop kadenpu
MEeJJaroriKy Ta MCUXOJIOTIT YIPaBIiHHS COIIAIbHUMHU CUCTEMaMu
iMeni akaaemika [.A. 3s3tona, mupektop LlenTpy cywacHux
MeJaroriyHuX, MCUXOJOTIYHUX Ta YMPABIIHCHKUX TEXHOJOTIH,
yneH-kopecnonaeHT HAIIH Vxkpainu, mokTop mnemaroriyHux
HayK, ipodeccop

Onexcandp POMAHOBCHKHH



IlenapHe 3acinanusi

HIJIBVIIbKA Hina Bikmopisna

3aBigyBad kadeapu [IITYCC im. akan. [.A. 3s3tona, HTY «XIIIy,
J.TICUXOJ.H., Ipod. (Ykpaina, M. XapkiB)

Bimanwsne cnoeo

VYxe cboMUH  PpIK  NPOBOAUTHCS ~ MDKHapoJHa  HAyKOBO-TIPAKTHYHA
koHbpepenuis «Jlizepu XXI cromitrsa. Ilormsin y maiiGyTHe», 1m0 CBITYUTH MpO il
BKJIMBICTh Ha HAYKOBO-OCBITHBOMY IIPOCTOPI SIK HAIIOT KPaiHU, TaK 1 3aKOPIOHHS.
[Ipo melt iHTEepec CBIAYUTH KUIBKICTh 3aKOPJOHHUX YYacCHUKIB 3 BOCBMHU KpaiH —
[Tonepmm, Pymynii, MonnoBu, bochii, Kwutato, Cnonyunux IltatiB Amepuku,
Oinsaaii, JIaTii, Tak 1 HAIIUX 3HAHUX HAYKOBIIIB, aCMipaHTIB Ta 37100yBaviB Pi3HUX
PIBHIB 3 PI3HUX KyTOUKIB YKpaiHU.

Ham 3axin copsiMoBaHUM Ha BHUPINIEHHS HArajJlbHUX MUTaHb Ta MPoOJeM
dbopMyBaHHSI Cy4yacHOTO Jiifiepa HE3aJIeKHO BiJl HOTO cremianizallii, OCKUIbKA caMme
Jiaepu 3abe3nevaTs BiJHOBJICHHS HAIIOT KPaiHU Y TTOBOEHHI YacH.

Tox 1maHOBHI YyYaCHHUKH, 13 33JIOBOJICHHSIM Y€Ka€EMO Ha Ballll HAIIPAI[IOBaHHS Ta
pe3yabTaTH JAOCHPKEHb Yy BUIVISIAL JIONOBIAEH, SIKI MOMNOBHATH CKAPOHUUKY
YKPaTHCHKOI IIKOJIH JIiIEPCTBA.

HECTVYJIA Onexcin Onexcivioéuu

pextop [lonTaBchKOro yHIBEpCUTETY €KOHOMIKH 1 TOPTIBIIi,
1.1.H., mpod. (Ykpaina, M. [lonrapa);

HECTYJIA Ceimaana leaniena

JTMPEKTOP HABUATBHO-HAYKOBOTO THCTUTYTY JiiiepcTBa [lonTaBCchKOro yHIBEpCUTETY
€KOHOMIKH 1 TOPTiBIIL, JI.MEeM.H., 101l. (YkpaiHa, M. [lontasa)

Yu moonce nidep «cmeopumu cebe) ecynepey ceoci namypu?

Ile xoHTpoBepciiiHE THWUTAHHS BIPOJOBXK OaraTbOX JIECSATHIITh BUKIHUKAE
JUCKYCIi B CEpelOBHUIIl TEOPETUKIB 1 MPAKTUKIB yNPaBIIHCHKOI MisibHOCTI [4]. Ha
paHHIX eTamax JOCHIPKCHHS JIJEpPCTBA, KOJM BOHO PO3IIISAAAIOCS B KOHTEKCTI
MEHEKEPCHhKOI, a HE OKPEMOi YIPABIIHCHKOI MapaJurMu, 11¢ MTUTAHHS 3BYy4alio TO-
pizHoMy. Haiinommupenima Bepcis: «Jlimepamu cTaloTh YW HAPOIKYIOTHCS?»
Ha3zsemo ¥ immi: «Yu KokeH MoOke cTaTu JigepoMm?», «Uum MokHAa HABUUTH
JTiAepCcTBY ?» Ta 1H.

Ha3zgemo #1 BapiaHTH BIANOBIACH, $KI HalyacTilie OOIPYHTOBYBAJIHCS
HAYKOBIIIMU Ta TPaHC(HOPMYBAIIMCS B MPAKTUYHINA AISIIBHOCTI YIPABIIHIIB 1 TUX, XTO
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ix HaBuaB. Hanmpukinan, «JlizepcTBo He qaeThes HaM BiJ IPUPOAN». TpoXu KOMIIpoMic-
Hime: «JlizepcTBy He MOXKHA HAaBUMTH, MOMY MOXKHA JIMIIE HABUUTUCA». T00TO, 3a
MEBHUX OOCTaBHH 1 3yCWJIb Ta 32 MIATPUMKUA BUYUTENIB—HACTABHUKIB KOXEH MOXKE
OMaHyBaTH TEXHOJIOT1 JIiIepcTBa, HAOYTH KOMIIETEHTHOCTEH 1 sikocTel miaepa [2].

Hapomkeni B JTOHI TaKUX XPOHOJIOTIYHO MEPIIUX TEOPiH JIiJAepCcTBa K «Teopii
PHUC», KIIOBEJIIHKOBUX), «CUTYaTUBHUX», MOAI0HI BIJIMOBI/II BIAIpaIn Kpaid BaXJIUBY
poJib 1 B MpakTHUlll, 1 B MIArOTOBII MEHEIKEpiB. Y HaBYAIbHUX IUIAHAX OCBITHIX
mporpaM 3 MEHEIKMEHTY, YIPaBIiHHS ¥ aaMiHICTpyBaHHS OOOB’S3KOBUMH CTaJIH
TEMHU, a TO ¥ OCBITHI Kypcu «JliIepcTBO B MEHEIKMEHTI». Y KpaiHax €Bpomnu Ta
[TiBHiyHOT AMEpHKH 3ampalioBaidi COTHI IIEHTPIB PO3BUTKY JIJAEPCTBA, THCSUl
TPEHEPIB 3 PO3BUTKY JIAEPCHKOTO MOTEHIIAy OCOOMCTOCTI. 3a TaKoi MiATPUMKH
JIECSITKH TUCSIY «TBOPWIIM» 3 ceOe migepis [1].

3 kiHng 1990-x mi mporecu gocsarnu ¥ Ykpaiam. Uum Outbmmvu  Oyim
€BPOATIAHTUYHI HACTPOi KEPIBHHMKIB 1 HACEJIEHHA KpaiHW, THM YacTille B Mexax il
KOPJIOHIB 3By4YaB TEPMIH «JIiIEPCTBO». 3 HHUM CIIOYATKy 3MHPUIIUCS, a TOTIM 1
3BUKJIUCS MEHE/KEpU, BHU3HABIIM JIJIEPCTBO BHUIIUM PIBHEM iX YNPaBIiHCHKOL
MaiCTepHOCTI. BijiTak, TOTTYHUMH CTaJIu TEMH «JIJIEPCTBO B MEHEPKMEHTI» TaKOXK B
YKpaiHChKUX BHIIIAX, sIKI TOTYBAJIM YIPABIIHIIB, Ta BIAMOBIAHI TPEHIHTOBl IPOTPAMH.
Ix aBTOpM KepyBanMCh METOJONIOTIYHOI0 HACTAHOBOIO: JIiIEpiB MOKHA IirOTYBAaTH.
[Ipu oMy Mpo «nature» 37100yBayiB JiAEPCHKOTO CTATYCy MOCTYIIOBO MOYaIH, SIKIIIO
He 3a0yBaTH, TO BUBOJAMTH ii 32 paMKH K HECYTTe€BUN YHMHHUK. OYEBUIHO, B ILOMY
KOHTEKCTl, ajié B paJuKalbHIA penakiii, copMyiabOBaHO W «motto» Hamoi
koHdepentii: «The leader who made himself is better than leader by nature».

Lle, mo-cyTi, KOHTPOBEPCIITHE TBEPKEHHS CIOHYKAJIO HAac A0 (OPMYJTIOBaHHS
HE MEHUI KOHTPOBEPCIMHOTO 3alMTAHHS, SK TEMHU JONOBIAlL. 3pO3yMLJIO, WO
HaWMpOCTIII BIAMOBIAI HAa HBOTO — II€ «Tak» abo «Hi». Ha xamb, HE 3aBXKIU
HAWMPOCTII BIATOBII € HAHOIMKYUMU 10 1CTUHHU.

Sk «3pobutn cebde niaepom», aOCTparyOYuch Bijl BIACHOI «nature»? OCKUIbKU
JAEPCTBY HE MOXXHA HABYMTH, HWOMY MOXKHA JIMIIIE HABUUTHUCS», OUYEBUIIHO,
HacaMmIiepesi, MOTpiOHO MaTH MOTHBAIIO 10 HAOYTTS THX SIKOCTEH 1 ONMaHyBaHHS
TUMHU TOBEIHKOBUMH KOMIETEHITISIMU, K1 1A€HTU(IKYIOThCS, SIK JiAepChki [5, 6,8].
A nani — HamoJeriMBa mpars 0COOUCTOCTI Yepe3 KJIaCHU4Hy Tpiaay 3HaHb, YMIHb Ta
HABUYOK, SIKi, B MJICYMKY, alOTh il IEPEIiK J1JEPChKUX KOMIETEHTHOCTEH. [{atoTh,
AK 3BUYKY, NPUUYOMY Ha BCi MOXJIMBI KOMOIHAIl 3aBAaHb, PIBHA TOTOBHOCTI
NEepCOHaNly J0 iX BHUKOHAaHHS, TEPMIHIB peani3alii, 3arajoM 30BHIIIHbOIO
cepenoBuiia. Baxko 3anepedyBatu ApiCTOTENEB1, SKUW MHCAB, 10 «3BUYKA — JApyra
HaTypa». AOO «mocien 3BUUKY — MOKHEII JOJTI0Y.

L1 mepeBipeH1 TUCAYOIITTIMH aKCIOMHU, 37aBaJIOCh, MiITBEPHKYBAIN BUCHOBKU
MPUXUIBHUKIB «TE€OPIi pUC», MOBEAIHKOBUX Ta CUTyaTUBHHUX TEOPIM JiAepCTBa 11010
MOXJIMBOCTE HaBUaHHS W PO3BUTKY JIJAEPCHKOrO TOTEHIIAy OCOOMCTOCTI.
O4eBHIHO, IO CHOTO/IHI BIIMOBIISITUCA BiJl HUX OyJi0 6 Oe3riay3asim.

IIpore na mexi II-III THcsS9omiTh IMHAMIKA TEXHOJIOTTYHHX Ta COIlAJbHO-
€KOHOMIYHMX 3MIH BUSIBIJIACS HACTUIHKU CTPIMKOIO, 1110 HABITh HOBUM MEHEIKMEHT,
3 100pe TMpompaibOBAaHOK MACKOK JIJAEPCHKUX SKOCTEH 1 TMOBEIIHKOBUX
KOMITETEHTHOCTEH MepecTaB BCTUTATH 32 HUMH. SIKICHO HOBHUIA TIEPCOHAJI BUMAraB Bijl
YIPABIIHIIIB KOHIICHTPAIIil yBaru He Ha 3aBJAHHSX, SIKe O CTpaTeriyHe 3HAYCHHS IS
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pPO3BUTKY OpraHizamii 4ud KpaiHM BOHW HE Malld, a Ha HbOMY, Ha JOAsax. Jlromu
BHUMAaraju MmoBaru 10 HuX. PoJib TisigaviB TeaTpaibHIX BUCTAB ynpaBJIiHuiB HaBITb B
Mackax JJepiB iX ByKE He BIIAIITOBYBATIA. HOTp16H0 OyJi0 1I0Ch BHpINIyBaTH 3
OpPKECTPOBOIO  SIMOIO, fKa pOSI[lJ'ISIJ'Ia nepmmx 1 JIpyTHX, poOUTH X €IHUHOIO
KOMaH/I0I0, 3/IaTHOIO0 BIIMOBITATH HAa BUKIWKH Yacy ¥ 3a0e3medyBaTu CTaOUTbHICTD
yepe3 MOCTIiHI 3MiHU 1 po3BUTOK [3].

UYucnenni Teopii JiaepcTBa, Kl 3 SIBUIUCS B 1I€M Yac, pOOMIM aKIIEHT BXKE HE
Ha pucax 1 MOBEAIHIN Jijepa, a Ha TIIMOMHHUX CEHCax, I[IHHOCTAX, MICIi, 0 SKHX
BOHH JIOTIOMAraiiv JOJXYYUTH 1X OJJHOYMIIIB — ITOCJI1JOBHUKIB.

Ta ocobnuBe 3HaUECHHS B KOHTEKCTI MONIYKY BIJMOBIJEH Ha MOCTaBJIEHE HAMU
3alUTaHHs Majid Teopii ocoOucTicHOro JiaepcTBa [7]. BoHM He mpocTo naBanu
IHCTPYMEHTH BIAMOBIJANTBHOCTI 32 BJIACHY JOJIO, a MEPEKOHJIMBO JOBOJWIH, IO
[IACTUBOI0 BOHA MOXK€ OyTH JHIIE TOAI, KOJH JIOAMHA XUTHUME B TapMOHIi 3 i
MOKJIMKAHHAM, 3aKOJOBAHUM 11 K TaJlaHTOM. Y THUX, XTO HE 3paJuB CBOTO
MOKJIMKAaHHS ¥ He pPO3MIHSAB naapoBaHi borom um mpupomoro TajmaHTH, sSKpa3 1
crajaxye Xxapu3Mma. 3a HallMM BH3HAUEHHSM, Xapu3Ma — 1€ YCBIJOMJICHHH
OCOOMCTICTIO i BU3HAHUHM 1HIIUMU TAJIAHT, TPU3HAYEHHS.

Ockibku X He OyBae JijepiB 6€3 Xxapu3Mu (Xapu3MaTUIHUM Jifep — e OJis-
OJII{HA), TO OYEBHUIHO, OpraHi3allliHUMN JiAep TAKOXX MMOBHHEH MaTH BlJ MPUPOIU
NOKJIMKAaHHS W TajaHT A0 JiaepcTBa. BOHM yKOpiHEHI B MepIIiil HaTypl JIFOJWHH,
TaiHa SKOi HalyacTille 3HaXO0AUThCSA Y 1i IMiICBIIOMOCTI.

[Momryku nuisxiB g0 Hei, po3novari @.Hirme 1 3.dpeiigom, npoaoBKyOThCS i
JI0 ChOTOJIHI. | He NuIIIe CUXoJIoTaMu M TIcuxoaHaniTukaMu. KojkeH 3 Hac mparse 7o
IIJTICHOCT1 BJIACHOI OCOOMCTOCTI uepe3 TapMOHiIHEe TO€IHAHHA TepIIoi 1 ApyToi (3a
ApicToTenieM) HaTypH.

Ha name rimboke nmepeKkoHaHHS, TAaKUM € 1 «IUISX Jifepa». Y KOXKHOTO BiH
cBiil. | cipaBxHiil niaep, Hacmpasl, «poOUTh caM cebey. AJle JIMILE PyXaloyuch 10
BJIACHOI nature, a He BCymnepey iif, abo He3aIeKHO BiJ| HEl.
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KHAZIYEV Arseniy

Applicant of the third level of higher education, National Technical University
«Kharkiv Polytechnic Institute» (Ukraine, Kharkiv)

Adaptation of foreign leadership development models to leadership qualities
formation of future psychologists in high schools of Ukraine

The issue of leadership development in the student environment is quite
relevant both in our country and in foreign countries.

Leadership is the process by which individuals and groups understand the
perspective of the larger group process system and strive to work together for positive
change. The researchers believe that “as leadership research evolves, it is critical to
consider adult development; in particular, the development of student leadership” [4].
Thus, Helen and Alexander Estin, together with colleagues from the Higher
Education Research Institute (HERI), seeking to produce a "new generation of
leaders”, in 1992 worked on the creation of a model for the development of social
change, which classifies all students as potential leaders. Their model became a
challenge in solving the problem of combining the theories of industrial leadership
with the development of leadership of college students. Five leadership practices
needed in the model [3] were proposed:

— individual leadership (it is fundamental for practices at the level of a group
and society, related to the concept of self-awareness, which means knowing and
observing one's attitude, beliefs and emotions);

— inclusive leadership (classifies all students as potential leaders and considers
education as the main means of developing leadership potential. Inclusive leadership
means being aware of and understanding the different perspectives of others and
going the extra mile in helping to develop other group members. Empowerment
leadership is characterized by a group environment where participants remove
barriers to development);

—congruent leadership (the value of congruence can be defined as agreement
between one's beliefs and actions or consistency and authenticity in relation to others);

—commitment leadership (investing yourself in an activity or idea and "the
energy that motivates collective efforts” [2, p. 6];
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— ethical leadership (congruence between behavior and values and knowledge
of ethical decision-making).

Working on a campus or community project, students can study and practice
the seven interrelated values of social change grouped into models (individual,
empowerment, congruence, and commitment; group values of cooperation, common
purpose, and public debate; social value of citizenship).

We agree with the scientists' opinion that "student age, like any other stage of a
person's life cycle, has its unique specificity: the period from 16 to 22-23 years is
determined by the direction in the way of thinking of a person and in his character,
one of the most sensitive periods, which is characterized by the highest degree of
perception of social and professional experience, the rise of memory, attention,
thinking. Therefore, this age is favorable for the formation of leadership qualities of
the future bachelor [1, p. 16]. According to Kevin Meaney, “for traditional age
undergraduate students, these experiences may include participation in leader
development experiences for various lengths of time and with varying foci (e.g.
week-long intensive program for leaders of student organizations, one-day
workshops, semester-long modelbased programs, academic and honors classes). In
the postsecondary setting, where education is the principal purpose, it is particularly
important to study useful interventions and experiences that contribute to students’
intellectual and personal development” [3, p.16].

Adapting the experience of foreign colleagues to the domestic realities of the
formation and development of leadership among students, in particular future
psychologists in institutions of higher education, we can state such types of work as:
conducting trainings on the formation and development of leadership qualities;
drawing up and introducing into the educational process intensive weekly programs
for group leaders and leaders of student self-government; conducting seminars and
round tables with the participation of educational leaders and leaders of city
organizations; develop semester-long leadership development programs and
supplement existing programs with topics that address the role of leaders during
martial law.
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The relationship between leadership ability and social progress

The current stage of world economic development is characterized by a huge
increase in the importance of the leadership component of socio-economic processes
and resources. It is leadership resources that directly determine the parameters of
economic growth, create the foundations for innovative development and the
formation of a post-industrial society.

The study of the essence, role and mechanisms of intensive use of leadership
resources as a factor of socio-economic development of society is becoming an
urgent task of today's realities.

Leadership resources create opportunities for breakthrough in economic and
scientific and technological development, even for the countries all over the world.

There is a close relationship between leadership ability and social progress.
Excellent leaders can guide organizations and societies in the right direction, promote
innovation and collaboration, and facilitate social progress. This paper
comprehensively analyzes relevant research and empirical cases to explore the
relationship between leadership ability and social progress, and presents some
important viewpoints and conclusions.

Firstly, communication skills of leaders are one of the important factors in
driving social progress. Effective communication skills help establish efficient
communication and collaboration, enhance team cohesion and creativity. By clearly
conveying visions, goals, and expectations, leaders can inspire employee enthusiasm
and creativity, and propel organizations towards common objectives.

Secondly, the decision-making ability of leaders plays a crucial role in social
progress. Excellent leaders possess the ability to analyze problems, weigh pros and
cons, and make wise decisions. By accurately assessing environmental changes,
formulating effective strategies, and taking appropriate actions, leaders can guide
organizations to tackle challenges and seize opportunities, thereby driving social
development and progress.

Furthermore, the interpersonal relationship management skills of leaders also
have a significant impact on social progress. Leaders need to collaborate with
individuals from diverse backgrounds and personalities, making good interpersonal
relationship management skills crucial for their success. By fostering a harmonious
work environment, motivating employees to unleash their potential, and promoting
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cooperation and collaboration, leaders can drive the development of organizations
and society.

Lastly, the values and moral qualities of leaders play an important role in social
progress. Excellent leaders should possess qualities such as integrity, fairness, and
responsibility to establish a trustworthy leadership image. By leading by example and
focusing on social responsibility and public welfare, leaders can shape a positive
organizational culture and values, driving social fairness and progress.

In conclusion, there is a close relationship between leadership ability and social
progress. Excellent leaders, through effective communication skills, excellent
decision-making ability, and interpersonal relationship management skills, propel the
development of organizations and society. Additionally, the values and moral
qualities of leaders also play a significant role in social progress. Therefore,
cultivating and enhancing leadership abilities are key to achieving social progress.
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Cexkuis 1. JlinepcTBo i coniaibuuii mporpec
I'VYPA Temsana Bimaniiena

noreHT kadenpu [IITYCC im. akan. [.A. 3sa3t0Ha, HTY «XI1I»,
K.[eJ.H., npod. (Ykpaina, M. XapKiB);

I'VYPEHKO [Onis Isanisua
3100yBad TpeThoro piBHs Butoi ocBiTH, HTY «XIID» (Ykpaina, m. XapkiB)
Ocoonusocmi 6iiicbKk06020 nidepcmea 6 YKpaini

Xapu3MaTHYHUN Jifep — JIOJWHA, IO OYOJIOE TEBHY COI[ialbHy TpPYyIy
3aBISIKM CBOIM BHHSATKOBHUM OCOOHCTHUM SIKOCTSIM — Xapu3mi. Xapu3MaTUYHOMY
JIEpOB1 MOXKYTh MPUITUCYBATHUCS YCIIXH MOTO MPUXUIBHUKIB, SIBHI HEB/Iaul MOXYTh
0COOJIMBO TPAKTYBATHUCS 1 MPOCIABIATHCS (BTeUa CIPUUMAETHCS K MOPATYHOK, OyIb-
K1 BTpaTH — K HEOOX1H1 )KepTBHU, OaHaIbHI a00 HaBITh aOCYpAHI TBEPIKEHHS — SIK
He30arHeHHa MyJpicTh). MOro BBaKArOTh HMPOBHJLEM, KOJIOCAIBHOIO iCTOPHYHOIO
¢GIryporo, MO BUKOHYE «ICTOPUYHY MICIIO», IO BIAKPUBAE HOBI TOPU3OHTH.
B3aeMOBITHOCHMHM ~ XapU3MaTU4YHOTO Jiiepa 1 TIpynud nependavyaroTb MOBHY
camoBiJIauy 1 ciimny Bipy. Cepell BIIOMUX ICTOPIH XapU3MaTUYHUX OCOOMCTOCTEN €
3aCHOBHMKM CBiTOBMX penirii — bynna, Moiiceit 1 Xpucroc. Jlo xapu3maris
BIJIHOCSITHCS TBOPIIl HAMpsIMIB ycepeauHi cBiToBuX pedniriii — Jlrotep 1 Kanbsin,
Hanpukiaa. 3 iHmoro OOKy, IIe BENHKI Jep)KaBHI Ta BIMCHKOBI Misvi, TaKl, 5K
Uunricxan abo Hamoneon. BrnacTuBicTs Xapu3mu Oaifayke 10 poay MisUTBHOCTI Ta ii
MOPAJIbHO-€TUYHUM 3MICTOM: XapU3MAaTUYHUM JIJEPOM 3 PIBHUM YCIIXOM MOXE
OyTH 1 CBATUH, 1 3710UKHELb [3].

[Ipodeciithi, xapu3maTU4Hl JiAEpU TaKOXK HEOOX1MHI HamUM 30pOWHHUM
CWJIaM, 1100 CHpaBJIATUCS 13 BUKIMKAMHU Yy HEOE3MEYHHMX 1 CKIAJHUX CepeloBUIIAX,
0COOJIMBO 3apa3 B Mepioj BIMHM MiXK HaIIOK KpaiHO Ta Pociiickkoro ¢enepartti€eo.
IncanpHuii BIHCHKOBUN JIiJIEp MOBUHEH BOJIOAITH TOCTPUM IHTEIICKTOM, IOBAKHUM
BUTJISIZIOM, TPOQECITHOI0 KOMIIETEHTHICTIO, BUCOKMMH MOPAJIbHUMH SIKOCTSIMHU 1
CIIyTY€ TIPUKIIAZAO0M JIJIsl HAaCi{yBaHHs. BilicbKOBHI JiIep MOXKeE 1 XO4e AISITH pilryde,
B MEXax 3aJyMy Ta METH MOr0 BHINHUX KEPIBHHKIB, a TaKOX y Kpalux IHTepecax
opranizailii. BificbKOBI JiJiepy pO3yMitOTh, III0 OpraHi3allii, moO0y/I0BaH1 Ha B3a€MHIN
JIOBIpP1 1 BIEBHEHOCTI, YCHIITHO CHPABJISIIOTHCS 13 3aBJAHHAMH Y MUPHHUI Ta BOEHHUN
yac. BilicbkkoBuUM JiiepoM € OyAb-XTO, XTO 4€pe3 CBOI SKOCTI Ta BYMHKUA a0O0
JIeNIeTOBaHW  OOOB’S30K HAJaWXa€ Ta BIUIMBA€ Ha JIOACH IJs JOCATHCHHS
opraizamiifHux Iijae. BiiicbkkoB1 Jijilepy MOTHBYIOTH JIOAEH SIK y, Tak 1 To3a
JAHKOIO YIPAaBIIIHHSA HA BUYMHEHHS [, 30CEPEKEHHSI JYMOK 1 MPUHHATTS PIIICHb
JUIsL BUIIIOTO Oj1ara oprasizarii [1].

["oBopsium mpo JigepcTBO, Oarato (GaxiBIiB HAATO YaCTO POOIATH HAroJI0C Ha
PO3BHTKY KOMIIETEHIIH Ta HABUKIB, HEXTYIOUH TPU IIbOMY PO3BHTKOM PHC
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Xapakrepy, skl i (OpMyIOTh CIPaBXHBOIO XapU3MAaTHYHOTO BIIICHKOBOTO Jifepa.
Hocnigauku Ivey Business School cTBepixyoTh, 110 11041 MOXYTh PO3BUBATH CBOI
J1AEPCHKI PUCH, a JIIEPCTBO — 1€ HE XapaKTEePHUCTHKA, 3 SIKOI0 MU HapOIKYyEMOCH, a
Ky MU MOXXEMO PO3BUBATH Ta BUXOBYBaTH y co01. JlizepcTBy MOXHA HaBUUTHCS.
[Ipo ue roBopuTh 1 BUKOHABUMMA qupekTop [HcTUTyTy migepcrsa iM. [.O. IrnaToBuya
Gerard Seijts, axuii Ha CBITOBOMY eKOHOMIYHOMY (opymi y [laBoci 3asBUB, 1110 «B
minepctBl 24% — 1e BpoJKEHI 3amatkd, a 76% — Te, 4oro Mo)KHa HaBUMTHCH,
PO3BUHYTHY.

byno mpoBeaene nociimkeHHs BIHCHKOBOTO JIIJIEPCTBA, BOHO CKJIaAajocs 3
JIBOX €TariB, KOXKEH 13 sIKUX TpuBaB 01M3bK0 poKy. Ha mepiiomy eramni iHTEpB r0BaIH
30 minepiB BilicbkoBoro cekropa (15 mpeacraBuukiB 30poiinux Cun Ykpainm, 15 —
noOpoBobunx (popmyBans) Ta 30 muBLIEHUX JiAepiB (15 mpencraBHUKIB Oi3HECY Ta
15 — nepxaBHux cmyxOo0BIiB). [lig Yac iHTEpB’IOBaHHA KOXEH YYacHUK 3a
nornomoroto Q-sort mMetony panxyBaB 11 puc migepa monao cebe Ta aHallizyBaB
KOXHY 13 XapaKTepUCTHUK.

Jlsist 06’ €KTUBHOCTI OTPUMAHMUX pe3yJbTaTiB AociaiaHuku LleHTpy nigepcTBa
YKV Takox 3acTocyBajii METOJ 30BHIIIHBOI OI[IHKK PECHOHJICHTIB MUIIXOM
IPOCIYXOBYBaHHS IHTEPB 10 Ta PAHKYBAaHHS PUC XapaKTepy JIBOMa oco0aMu, siKl HE
Opanu y4acTi B 1HTEpB’IOBaHHI. Y pe3yJbrari, OyJin 3iCTaBji€Hl BIJAMNOBIII
PECIOH/ICHTIB 13 IXHIMU OI[IHKaMHU TPETIMHU JIIObMHU.

Ha npyromy erami mo 30 mifiepiB MpoOBENIH CaMOOIIHKY cebe sK JiJepiB.
Camoolriaka BijOyBajgacs 3a IIKajiow Big 1 g0 5, mig yac sSKoi jJiep MaB OIIHUTH
cebe 3a 61 MUTaHHSIM-TBEPKEHHSAM MICUXOMETPUYHOTO TecTy «OLIHKH JIiJIEPCHKOTO
xapaktepy — LCIA-360». 3 ornsaay Ha KOMIUICKCHHM JU3aiiH JOCIIDKCHHS 1 Ha Te,
o0 pe3yJbTaTh 000X eTamiB Jajld  JOCHTh CXOXI pPE3ylbTaTH, MOXKEMO
CTBEP/IKYyBaTH, IO BJAJIOCH IIUTH JOBOII 00’ €KTUBHUX BHUCHOBKIB, SIK1 JIOMMOMOXYTh
Kpauie 3p03yMiTH OCOOJMBOCTI BIMCHKOBOTO JifepcTBa B YKpaiHi Ta MOXYTh CTaTh
KOPHCHUMU JTaHUMU TS pepopMyBaHHS BIHCHKOBOTO CEKTOPY KpaiHU, 30Kpema, IS
MIJTOTOBKA BIMCBKOBUX JIifepiB. 3aBASKH JOCITIDKCHHIO OyJI0 BH3HAYCHO, IO
BIMCHKOBI  JiJiepu  (PEryJNsApHUX  BIMCHKOBUX CTPYKTYp Ta  JOOpPOBOJIBIIL)
JEMOHCTPYIOTh BHCOKI TMOKA3HUKH PO3BUTKY OUIBIIOCTI Jifepchkux puc. Jlani
M1TBEPKYIOTh, IO JIJIEPH BIHCHKOBOI chpepu € He TIpIIMMHU, a 33 JEIKUMU PUCAMH 1
KpaluuMu JIiiepamMu, aHDK IUBLIbHI. Hampukman, taki pucH, SIK poO3CYJJIMBICTb,
3BaKEHICTh Ta CIPABEJIMBICTh, PO3BUHYTI y BINCHKOBHX JIEIIO Kpalle.

€IuHI pucH, SIKIi € KpUTUYHO HU3bKUMHU Yy BIMCBKOBHUX, — 1LI€ TYMaHHICTh Ta
CMUpeHHICTh. [lif CMHpPEHHICTIO MM PO3yMIEMO 3/JaTHICTh BPaxOBYBaTH I1HTEpecH
THIITUX JIFOJICH, CITIBIIEPEIKUBATH, CIIIBUYBATH Ta BMIHHS BUOAYaTH, a TAKOXK 3/1aTHICTD
CHOKINHO mpuiMaTH pedyi, Ha sKi Cy0’€KT HE Mae BIUIMBY. ['yMaHHICTh mependavae
BHUCOKHUH pIBEHb CaMOYCBIJOMJICHHSI, BIIUYTTS BASYHOCTI IIOJI0 THUX, XTO JIOTIOMarae
JifepaM A0cAraTv IXHIX IUJIeH Ta YCIiXiB, T1/IHEe CTaBJICHHS SK JI0 MOOPATUMIB, TaK 1
710 IPOTUBHMKIB. Baromuii BIJIMB Ha BINCHKOBHX JIiIEPIB Ma€ €MOIliiiHA CKJIaI0Ba, a
Ha [MBUIBHUX — TICUXoOJioriyHa. ToOTO BIWCBHKOBI Jijiepu OijIbIle, MOPIBHAHO 3
JiiepaMu 3 JepKABHOTO CEKTOpa Ta Oi3Hecy, COpUMarOTh O0COOUCTHM T0OpOOYyT
4yepe3 EeMOIliHy CTOpPOHY CBOTO xapaktepy. lle moB’s3aHo 31 crernudikoro
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TISTTBHOCTI, aJKe BIMNCHKOBUX JIJEPIB BUXOBYIOTH HA NAaTPiOTHM3MI, TMOBa3i 0
TOBApHIIIB IO CIYy>K0i, BUKOHAHHI TMOYECHOI Micli — cimyxiHHiO0 baTekiBmmHI Ta
3aXUCTY CBOTO Hapoay. BilicbkoBi, Oyayun HaBiTh 3pa3KOBUMH JIIJIEpaMu, BCE IIIE
BTpavaroTh OaKaHHS Ta MOTHBAIIIIO CITY)KUTH B apMii 4epe3 Te, 10 HE YCBITOMITIOIOTh
CBOEI POJIi Ta BIUIUBY Ha YKPAiHChKE CYCNUIBCTBO Ta HE BIAYYBalOTh CBOTO 3B’ SI3KY 3
[IUBLILHUM HaceJICHHIM [2].

Ha ocHOBI mpoBeAeHOro IOCHIIPKEHHS MOKHA 3pOOMTH BUCHOBKU IIOJIO
MOKpPAIICHHS CUTYallli 3 BINCHKOBHUM JI1JIEPCTBOM B YKpaiHi:

1. Ha nep>xaBHOMY piBHI CHiJ MPHUALISATH OUIBIIE YBard MUTAHHIO PO3BUTKY
BiliCbKOBOTO JifepcTBa. [Ipu 1iboMy Haronoc ciif poOUTH HE TUTbKH Ha HaBUYKaX Ta
KOMIIETEHINSIX, @ W Ha PO3BUTKY JiIEPCHKUX PHUC Ta HAa PO3BUTKY EMOIIMHOTO
1HTeNeKTy 30Kkpema. JlizepcTBa MOXKHA HABUUTHUCH, 1 11€ CITIJT POOUTH CUCTEMHO.

2. HeoOximHo  meperisiHyTH — IMIAXOAWM  J0  BHUKJIQJaHHSA  MPEIMETIB
TYMaHITApHOTO Ta COIlaJbHOrO OJIOKY (BiMiChKOBE JiJIepCTBO, (utocodisi, €THKa,
IICUXOJIOTIS, TeJarorika) y BIMCHKOBHMX HaBYaJIbHUX 3aKiIaJlax Ta/a00 BIPOBAJIUTH
HOBI TipenMeTu. BiiicbkoBa OCBiTa Ma€ IPYHTYBaTHUCh Ha TJIMOOKUX MOpaJIbHHUX
3aCaIHUYMX HOpMax, a MPUIIMAIOUM TAKTUYHI YU CTpATEriyHl pIIEHHS Ha Mol 0010,
BIICHKOBI ITOBUHHI CIIUPATUCS HA BHYTPILIHIA MOPAJIbHUIA KOJIEKC.

3. Jlinepamu CTarOTh, a HE HAPOKYIOTHCS, apMis Ma€ CTaTH MICIEM, IO
PO3BUBAE JIIEPCTBO B KOKHOMY Ta CTBOPIOE MOXIIMBOCTI Kap €pPHOTO POCTY IS
Halikpanux. J[Jig 1[bOro HEOOXIHO MEPEerNITHYTH 3acTapiii NMPAKTUKU YTPaBIIHHS
MEPCOHAJIOM, IO JI0C1 BUKOPUCTOBYIOTh Y BIMChKY. TaKOX CIIiJl 3MIHUTH MIAXOAH 10
Bi/I0OpY, OIlIHIOBaHHS, (OPMYBaHHS, NPOCYBaHHSA IO CIyXO0l, MIATPUMKUA Ta
PO3BUTKY HaWKpaIuX BIHCHKOBHX JiAEPIB.

4. IlonmiTrKa Aep»aBy OA0 poOOTH 3 BeTepaHaMU TMOBHHHA BPaXxOBYBaTH TON
(dakT, MO MepeBaXHO BIMCHKOBI € XOPOIUMMH JIiJIepaMu, sIKI MOXKYTh 1 MparHyTh
3aJUIIATACh KOPUCHUMU JJIS CYCIUTBCTBA.

5. [lnsi BerepaHiB CiiJi CTBOPUTH YMOBH, 100 BOHM MOTJHU 3alUIIATUCS
AKTUBHUMH YJICHAMU CYCIIUILCTBA Ta MPOJOBXKYBATH MPAIIOBATH B MyOJIYHOMY Ta
MPUBATHOMY CEKTOP1 MIC/s 3aBEpIIeHHsS clykOu B apwmii. e BaximBo He nwuiie 3
COIIIAJIBHOI TOYKH 30Dy, a i 3 EKOHOMIYHO1, aJKe JIepKaBa BUTpavyae 3HAYHI KOIITH
Ha MIJTOTOBKY BIMCHKOBOCIIYKOOBIIIB 13 BUCOKMMHU JI1JIEPCHKUMH SIKOCTSIMHU.

Cnucoxk BUKOPHMCTAHOI JiTEPATypH
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3100yBay nepioro (6akaJlaBpChKOro) piBHS BHILIOT OCBITH,
HTY «XTIII» (Ykpaina, M. XapKiB)

Camoouinka ak gpakmop ycniwinocmi ¢inonoza

Camoorrinka € BaxJIMBUM (aKTOPOM YCHIIIHOCTI (hijiosiora 1 BIUIUBAE HA HOTO
npodeciiHMil PO3BUTOK Ta B3aEMOJII0 3 IHIIMMU YYaCHUKaAMU OCBITHBOTO Ta
aKaJeMIvHOTO cepenoBHUIa. ToX BHWHUKAE TWTAaHHSA: SK CaM€ BOHA BIUIMBAE Ha
npodeciitHy aisbHICTD (isonora?

[To-nepinie, po3risiHeMO 110 TaKe CaMOOIIIHKA 1 KO0 BoHa OyBae? CaMOoIliHKa —
Cy0’€KTHBHE YTBOPEHHSI B JIOJICHKIA TICHXII[l, ajJ€ BOHO € BIJJOOpa)KEHHSM HOPM 1
OIIIHOK, 1[0 ICHYIOTh B CyCHUIBCTBI Ta B MI?)KOCOOUCTICHUX BigHOCHHAaxX [1]. ['oBopsun
IHIIMMH CJIOBaMH, — 1€ CIIPUUHSATTS U OIlIHKA caMOro ce0e, CBOET KOMIIETEHTHOCTI Ta
IIHHOCTI $IK ocoOuctocti. BoHa (dopMmyeTbcst miJl BIUIMBOM JOCBiTy, BHYTPILIHIX
NIEPEKOHAaHb 1 30BHIMIHBOrO OTOYeHHs. lle ocHoBa myig Oyab-AKOi B3aEMO/II,
BKJIIOUYAIOYH J1I0BE CrIKyBaHHs. Lle ncuxonoriune #t emorriitHe BimuyTTs cede, Bipa B
cebe, oIiHIOBaHHS 0c00010 caMoi cebe, CBOiX MOXJIMBOCTEH, SIKOCTeH 1 MICLS Cepell
THIIUX JIFOJIEH.

CamooilriHka Moxe OyTH aJIeKBATHOIO 1 HEaJeKBaTHOIO. AJIEKBaTHA MOBEAIHKA
nependayae po3yMiHHA Ta BpaxyBaHHS OTOYYIOUOTO CEPEOBUINA 1 CHUTYyaIllii.
JltonquHa 3 TakoK CaMOOIIIHKOK HAJEKHHUM YMHOM BPAaXOBYE CBOi MOXJIMBOCTI Ta
NOCSITHEHHsl. BoHa mparHe mocTaBUTH mepe] co00K peanbHl Ta JOCSXKHI LU, SK1
BIIMOBIAAIOTH i1 MOXJIUBOCTAM. TOOTO JIHOJIMHA MOCTIMHO B MOIIYKY 00’€KTUBHOTO
CIpUIHSATTS cebe, 0e3 rnepeOuIbIlIeHHs Ta 0€3 CYBOPOT0o KPUTUIIUZMY.

Haxans, camooriinka Moxe OyTH HEaJIeKBaTHOIO — HAJIMIPHO 3aBUIIEHOIO ab0
3aHAJITO 3aHWKEHOMO [ 1].

HeanexBaTHO 3aBHIIIEHa caMOOIIIHKA — 1I€ CHUTYaIIisl, KOJIM 0co0a BBaxae cede
Habararo Kpamior abo CIipoOMOKHOIO, HI’K BOHA HacmpaB/i €. Taka caMOOIIHKa MOXKe
MPU3BECTU JI0 HEMPABUJIBHUX PIIIEHb Ta HETAaTUBHUX HACHIKIB Y PI3HMX acleKTax,
BKJIIOYAIOYH npoq)ecip”lHy kKap’epy. Takoxx Taki JIIOAU BUKJIMKAIOTh KOH(l)JIiKTI/I
CTarouu «eMOI_IlI/IHO TIYXUMI», HE HPUCTYXAOUHCh 10 UykKOi TyMKH. CBoi HeBaaui
BOHU TIOB’S3yIOTh JIMIIE 13 30BHINMIHIMM YWHHUKAMH 1 HE BH3HAIOTh CBOIX
IOMUJTOK [2].

HeanexBaTHO 3aHM)KE€HA CaMOOIIIHKA — 1€ CUTYaIlisl, KOJIM 0co0a HEIO0OIIHIOE
CBOi MOJKJIMBOCTI, HABHYKH Ta JIOCATHCHHS. Y TaKoi JIIOJAWMHU KOH(IKTH 3
OTOYYIOYMMH BHUHMKAIOTh Ha OCHOB1 HEPINIYYOCTI, COPOM SI3TMBOCTI Ta HAIMIPHOL
obOepexHocTi. BoHa HEpIIKO «3aryiMONIOETBCS» Yy CBOI HEBJayl Ta HEMPUEMHOCTI,
NepeOUTBITYIOYH X POJIb Y CBOEMY KHUTTI [2].

AnekBaTHa caMoOOLlIHKa Oyna, € 1 Oyjae HaWKpamow 3 TOYKH CIHPUMHATTA
camoro cebe. I och sIKk BOHAa MOXe chpustd ycmixy ¢utonora: 1. MoTtuBauis 10
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CaMOBJIOCKOHAJICHHS: aJieKBaTHa CaMOOI[IHKa MOXX€ CTUMYJIOBaTd ¢ijgojiora a0
MONIYKY HOBHMX 3HaHb T4 HABMYOK, JI0 BIOCKOHAJICHHS MOBJICHHEBUX Ta aHATITUIHUX
3110HOCTEM.

2. YIIEBHEHICTh Y BJIACHUX 3AI0HOCTSIX: (inojor, SKUM BIPUTH Yy CBOIO
3MATHICTh PO3YMITH, aHaNi3yBaTH Ta IHTEPHNPETYBaTH TEKCT, 3a3BUYall JOCsTae
KpaIux pe3ysbTaTiB y BUBYCHHI MOBH, JITEPATYPH 1 KyJIbTypH.

3. EexTriBHE BHKOpPUCTAHHS B3a€EMOJIIi: Taka CaMOOIIIHKA JOIoMarae
noOyyBaTH MO3UTUBHI BITHOCHMHU 3 BUKJIAJayaMH Ta KOJEraMH, [0 MOXKE CIPUATH
OOMIHY 1J1esIMH, CIIBIpAaLll Ta CIJIBHOMY HaBYaHHIO.

4. Ocobuctuii PpO3BUTOK: CAMOOI[IHKAa MOXE CTUMYJIOBAaTH (uiojora a0
MparHeHHs JOCATATH BUIIUX CTYIEHIB OCBITH, MyOJiKaIliid Ta BIACHUX JOCHIKCHD,
IO CIpHUs€E HOTO akaleMIYHOMY Ta MpodeciiiHOMY 3pOCTaHHIO.

5. YmpaBninasg crpecoM: (UIONOTY Kpaiie CHpaBiIsaTHCS 3 aKaJIeMIYHUMH
BUMPOOYBAHHSIMHM, TEPMIHOBUMHU  3aBJIaHHAMH Ta KPUTHKOIO, 30epirarouu
ncuxosioriyHu komdopt [3].

Sk ke MABUIIUTH CBOIO CAaMOOIIIHKY, SKIII0 BOHA Ha HYJI1?

[1i1BUIIUTH PIBEHb CBOET CAMOOLIIHKY JOTIOMOXYTh TaKl MPAaKTUYHI OPAIH:

1. Hacammnepen, HEOOXigHO 3acBOiTH, IO CaMOOIliHKa — (akTop CyTo
cy0’€KTUBHHM, 1110 3aJI€KUTh BijJ camoi JoauHu. Yacto Te, K 0avaTh JIIOAUHY 1HIII
JI0M, 1 T€, IK BOHA cama ce0e OIIHIOE, — JBa a0COJIIOTHO pi3HI KpuTepii. PoboTa Hax
M1JBUIIEHHSM CaMOOIIHKU BITHOCUTBHCA JIO PO3PSIY «TOTIOMOXKH COO1 caM.

2.OnHa 3 yMOB YCIIIIHOI pOOOTH HaJ CBOEI CAMOOIIHKOI — IIpaBHUJIbHA
yCTaHOBKA. SKIO PpIllIEeHHsS 3alHATHCS MIABUIICHHSM CAMOOIIHKM TPHUHHATO, HE
BapTO BIAKJIAJATH HA MOTIM POOOTY HaJ[ ITUM MUTAHHSIM, TOMY IO YAM JIOBIIIE TPUBAE
Mpolec MIATOTOBKH, TUM OUIbIlIe 3aHMKEHAa CaMOOIIIHKA CHPUSTHUME 3POCTAaHHIO
HEBIIEBHEHOCTI Yy CBOIX CHJIaX. A 3pemroro, OakaHHS TMOMpaIloBaTH HaJ €0
po0JIEMOIO 1 30BCIM 3iii/ie HaHIBEIIb.

3. [IpunuauT TOpiBHIOBaTH cebOe 3 IHmMUMHU JTroAbMU. KokHa monauHa —
IHAUBIAYaIbHICTb, 1 B OyAb-SIKOMY BHIAJKy 3HAWIyThCSA SIK JIFOAM YCHIIIHIIIIL,
Oararuii, TaJdaHOBUTINI, Tak 1 TI, SIKAM Y SJKATTI NOIIACTUIO MeHme. Tomy
31CTaBJICHHsI ceOe 3 1HIIMMHU — 1€ MapHa TpaTa 4yacy.

4. BUKOPUCTOBYWTE CaMOCIOCTEPEKEHHS: MPAKTUKYHUTE yBary 10 BalllUX
TyMOK, €MOIliii Ta mnepekoHaHb Mmoo cebe. CrnpoOyiTe 3MIHUTH HETaTHBHI
MEepPEeKOHAHHS Ta PO3BUBATH MO3UTUBHUM BHYTPIIITHIN J1aJIOT.

5. Po3BuBaiiTe HaBUYKHU: BJIOCKOHAJIOWTE CBOi mpodeciiiHi HaBUYKU, IO
JIO3BOJIUTHh BaM BIICBHEHIIIIC BUCTYIIATH B IIJIOBOMY CEPEIOBHIIII.

6. [1o30yThTeCh 3BUYKM KPUTHUKYBATH 1 JasiTH ceOe 3a HaMEHII HEeBJadl Ta
npomaxu. JIeCTpyKTHMBHAa KPUTHUKA HISK HE CHOPUATAME ITIBUIICHHIO CaMo-
BIICBHEHOCTI, HABMAKH, TUIBKU CTaHE TIEPEIIKOI0I0 Ha NIIAXY 10 0a)KaHOT METH.

7. IloBippTe y CBOi CWJIM, HaBiOWTE €001, IO HEMAE HIYOTO HEMOXJIHMBOTO,
aJKe HaBITh HAWBaXK4l MpoOJIeMH MOKHA PO30OUTH Ha KUJIbKa MaJE€HbKUX 3aB/IaHb Ta
BUPILIUTH 1X MOCTYTMOBO.

8. HamuiTbcst mpuiiMaT KOMIUTIMEHTH: 3a0yTH 3BUYHE «Ta BCE, SIK 3aBXK]IHU,
HIYOr0 0cOOJIMBOTO» (110 BXKE CaMo MO coO01 € BIAXUICHHSM KOMIUTIMEHTY ), 3aMIHUTH
HOT0 IUPUM «ISKYI0», BIIKMHYBIIA YOIK JTYMKH MpO T€, IO MPUEMHI CIIOBA € HE
3acIy’)KeHUMH — IIe Juine 3a0000HM, HaB’s3aHI HU3BKOI CaMOOIHKOK. KoxkHa
JI0JTMHA Ma€ TIPaBo OyTH CXBAJIEHOIO 3a CBOI IepeBary.
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9. 3aBeniTh CBIMl OCOOMCTHI IIOJIEHHUK YCHIXY 1 3aHCYHTE B HHOTO BCI CBOI
IIOJICHHI MIEPEMOTH, Xall HaBiTh HAWUTIEPIIN, HAa TIEPIINI TOTJISAI, HE3HAYHI, aJKE caMe
3 JIpIOHUIG 1 CKIAJAI0ThCA JOCSATHEHHS IMPUIOTro MacuTady. BaxxiauBuil MyHKT —
NEepPeuYnTyBaTh CBIM IIOJCHHUK TIEPEMOr KOXXEH [IeHb, HaMaraloyuch BITUYTH
3aJJOBOJICHHSI Ta pPaAiCTh BiJ CBOIX YCHIXiB, JHUIIE B LbOMY BHUMAJIKYy IOYHE
BinOyBatucs (JOpMyBaHHS CAaMOOIIHKHM y O1K MiABUIICHHS.

10. CxnaaiTh CIUCOK CBOTX MO3UTUBHUX SIKOCTEH, BKIIOYUBIIH TyJd HE MEHIIE
HIX 25 nyHkTiB. HaBiTh MOXXHa HOro mMOMICTUTH Ha MEPIIii CTOPIHIN IIOACHHUKA
nepemor. IIpobrmemoro  OiBIIOCTI JdIOAEH 13 3aHUKEHOIO CAMOOIIHKOIO €
3aIMKJICHICTh HAa CBOIX HETaTUBHUX SKOCTSAX, TOMY IM JKHUTTEBO HEOOX1JTHO
HABUYMUTHCS TTOMIYaTH y COO1 ¥ T1THOCTI.

11. BukopucToByHTE CHNUIKYBaHHS: BIAKPUTa KOMYHIKalllf 3 1HIIUMH CIIPHUSE
301IbIIEHHIO BIIEBHEHOCTI. Buctymaiite Ha myOmimi, OepiTh ydacTh y AUIOBHX
3ax0/1ax 1 aKTUBHO B3a€MOJINTE 3 KOJIEraMu.

12. llle oguH Baaduii MPUHOM, OCOOIMBO aKTyaJIbHUHN IS JKIHOK, — 3MIHUTH
II0Ch Y CBOiil 30BHIIIHOCTI, BIJIBIIATH CAJIOH Kpacu, MepykKapHio, (piTHec-kiyO, abo
MIPOCTO 3aHHATUCS IIOMIHTOM.

I, HapemiTi, HAalUTOJIOBHIIIE — IMOJIO0ITE ceOe, HABUUTHCS PATITH KHUTTIO. SK
KaXYyTh, <<yCMiXHiTBC$I JKUTTIO, 1 BOHO TIOCMIXHETHCS BamM».

Omxe, caMOOIliHKa Bifirpae 3HAYyNly poib y (popMyBaHHI ycmxy ¢inonora,
CHpPHUSIOYU HOro HpO(becu/IHOMy 3POCTaHHIO, OCO6I/ICTOMy PO3BUTKY Ta CIJIKYBaHHIO
y 3aKJjia/iax BUILOI OCBITU M aKaJeMI4Hii POMaJChKOCTI.

Cnucox BUKOPUCTAHOI JliTepaTypu

1. Kozepyk FO.B., €pceitunk .0. Camoouinka sk (hakTop CTaHOBJICHHS
ocobucrocTi. BicHuk YepHIriBChbKOro HAIllOHAJIBHOTO IEIaroriyHOTO YHIBEPCUTETY.
Cepis: [lenaroriuni Hayku. 2015. Bumn.124. C.163-165.

2. Maptuniok, FO. Oco0anBOCTI BILUIMBY PiBHSI CAMOOLIIHKYA Ha OOpaHHS )KaHPY
xuBonucy. Haykoswii sxyprain «I"abityc», 15. 2020. C. 168 —173.

3. [Mamituenko JI. Teopernunuit anamniz mpoodieMu 3HAYYIIOCTI CAMOOIIIHKU B
CTPYKTYpI1 TrigHocTi ocoducrocti. HaykoBuit yaconuc HITY im. M.II. JIparomanoga.
Cepis 12. [Icuxonoriuni Hayku. Bunyck 12 (57). 2020. C. 11-21.

TIOHOMAPHOB Onexcandp Cemenosuy

npodecop kadenpu IIITYCC im. akax. 1.A. 3sa3tona, HTY «XIII»,
K.T.H., mpod. (Ykpaina, M. XapKiB)

Ocobducmicna Kynomypa nioepa-inmenicenma

BusHayanpHi TIpolleCH CY4YacHOTO €Tally CYCHiJIbHOTO PO3BUTKY 3HAYHOIO
MIpOIO BiAOYBarOTHCS MijA IIJICCIPSIMOBAHUM BIUIMBOM JIFOJEH JIBOX CHEIMpIYHUX
kareropii. [lepia 3 mux KaTeropiil OXOIUTIOE JIi/IepiB, YU BILUTUB HA 1HAMBIAYyabHE 1
cycniibHe OyTTS JIOAWHHM 3a0e3neuye e(DEeKTUBHY Opraizaimiro Ta 31HCHEHHS
CHUIBHOI AisTbHOCTI. BogHOYAC mifepu mparHyTh TapMOHI3YBaTH B3a€MOBITHOCHHU
MDK i1 yuyacHukamu. Jlpyra kKateropis OXOIUTIOE CIIPaBKHIX 1HTENITEeHTIB, SKi 1 caMi
BUCTYIAIOTh HOCISIMU JYXOBHOCTI ¥ KYJBTYpH, 1 MParHyTh MOUIMPIOBATH iX Ha 1HIII
BEpPCTBU HacejeHHs. BusHauanbHy posib y (OpMyBaHHI Ta pO3BUTKY MPEICTABHUKIB
000X IIUX KaTeropii Biirpae ocBiTa, HacamIepe1, BUIla MIKoJa.
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[{ixaBo, 110 caMi CTYJI€HTH MO-PI3HOMY OLIHIOIOTH MOXJIMBOCTI, MIJCTABH Ta
OOTPYHTOBAHICTh 1X BIJJHECEHHS 10 IUX Kareropiii. Hamil onmuTyBaHHS OXOIMIH
98 cTynentiB HaBuanbHO-HayKOBUX 1HCTUTYTIB KoMl 'torepHux Hayk (40 oci0),
XIMIYHHUX TEXHOJOTIH (5 0ci0) Ta cormiaabHO-TYMaHITapHUX TexHoJorii (53 ocobn).
Cepen nux Oyno 16 ctyaeHTIB nepmoro kypcy i 82 marictpantu. [IpaktuuHo Bci
MEPIIOKYPCHUKHM TIEI0 YM 1HIIOK MIpOI BBaXKAIOTh ceOe JijgepamMu, HATOMICTb
IHTENIreHTaMl BHU3HAIOTh cebe Tpoxu Ouibiie TpetuHu 3 Hux (6 oci0). Cepen
MariCTpaHTiB KapTHHA BHUIJIAAI0 30BCIM TO-iHIIOMY. Maibke Tpu dYBepTi 3 HHUX
BITHOCSATH ceOe M0 IHTENIreHIlli, PO CBOE K JIJEPCTBO BIEBHEHO CTBEPKYIOTH
TIJTBKH TOJIOBHHA ONTUTYBAHUX.

JlocuTh MOKAa30BHUM BBa)XKA€MO BU3HAHHS MEPEBAKHOIO OLIBINICTIO CTYJ/IEHTIB
BAYXJIMBOI 1 HAJJ3BUUAHO BaXJIMBOI POJII OCBITH 1 IEAATOTIB y PO3BUTKY JYXOBHOCTI
1 KyJbTypU CTYJIEHTCTBA SIK BU3HAYaJbHUX aTpHOyTIB iHTENIreHTHOCTI. [Ipu mpomy
BOHHU TIJKPECIIOI0Th ICTOTHUM BIUIUMB CIM’i 1 ciMeiHOTO BUXOBaHHS. B ToH ke vac
CTYJICHTH Maike He BOAYarOTh POJIl OCBITU y PO3BUTKY Y HUX JIIJIEPCHKUX SIKOCTEH.
binbm TOro, BOHM HIUPO BIEBHEHI, IO JIJEPCTBO BU3HAYAETHCA BHUKIIOYHO
HASIBHICTIO YM BIJICYTHICTIO y JIIOJIMHU XapU3MH Ta 1HIIUX CHENU(PIUHHUX JI1IEPCHKUX
pHC 1 IKOCTEH, OTPUMAHUX HEIO B MPUPOAU. BUHATKOM BUABWIIACS TpyIa MaricTpis
3 TMeNaroriku BUIIOi IMIKOJW. BOHM 1 BHU3HAIOTH pOJb OCBITH Yy BUSBIEHHI
MNOTEHIIMHUX JJepiB, 1 pOJib MeJarora y CTBOPEHHI CHPUSTIUBUX YMOB IS
PO3BUTKY Ta peajizalii iXHbOrO JIAEPCHKOro MOTEHLIATy, 1 HEOOXITHICTH IS
nejarora caMmomy OyTH JIAEPOM.

Ane uporo HepoctatHbo. Ilemaror moBMHEH OyTH B3IPHEM 1 MOpaJbHUM
aBTOPUTETOM Uil CTyJeHTa. ToMy BIH Ma€ TIO€IHYBAaTH Yy CBOi OCOOUCTOCTI,
JUSUTBHOCTI ¥ TIOBEIHIN mpodecioHalizM, KyJIbTypy, JIJAEPCTBO Ta IHTEMreHTHICTh. Lli
HOro SIKOCTI YITKO TMPOSIBJISIIOTBCS B XapakTepl 1 CTWII KOro MeAarorivyHoro
cnnuikyBanHs. Ha nepexonanns B. baGaera 1 C. [la3uniua, rapMoHiiiHe MO€IHAHHS B
KYJIbTYp1 MEJaroriyHoro CIuIKyBaHHS €THYHUX HOPM Iependaydae MoBaKHE CTaBJICHHS
JI0 OCOOMCTOCTI CITIBOECIIHMKA, HE3aJIEKHO BIJ] TOTO, SIKOKO € YCIIIIHICTh CTYICHTA,
HOro moBe/IiHKa YK CTaBJICHHA N0 Tefarora. Hamr GaratopiyHuil JOCBIJ MEIaroriyHol
JUSTBHOCTI Y BHIIIN IIKOJI CBITYMTH, IO TaKe CTABJICHHS 3aJIMINAE YITKHK CITIJT B Ty
CTy/eHTa sIK (axiBIIg i 1HTENIreHTa 1 TPaHC(HOPMYETHCS B KyJIBTYPY HOTO CIIJIKYBaHHS
3 JIOABMH, B TIEPIIY YEpry, 31 CBOIM OTOYEHHSM. Y 3a0e3MedeHHI e(beKTI/IBHOCTi
CTIUTKYBaHHS BKpaii BOXIUBY POITb BIZIITPArOTh TaKi MPOSBU KYJIbTYPU IHTEIITCHTA, SIK
fioro epymmm 1 prroslp, TMOYYTTs TyMOPY, HOCHJIAHHS HA aBTOPHTETH, anpecneHe
pOBYMlHHﬂ KUTTEBUX IUIEH 1 IIIHHOCTEH, SIK1 CIIOBITYyIOTh MOTO CIIBOECITHUKH, HABITH
SIKIIIO BiH 1 HE OJILISE TXHIX TyMOK, IIJIeH 1 IiiHHOCTeH [1].

CydacHOMY IHTENIT€HTOBI, HOCIEBI 1 MOILIMPIOBAYEBI MOPAIBHOCTI 1 KYJIbTYpU
HEOOXITHOIO YMOBOIO YCHIIIHOI camopeaii3arii ¥ BIIYYTTS TOBHOTH JKUTTS BKpaii
HEeoOXiJJHa 1HTeJIEKTyalbHa AISUTbHICTh, HE3AJIEKHO BiJ mpodecii 1 npodeciiinoi cdepwu,
B sKii BiH npaioe. He BunagkoBo B. KpeMeHb 4iTKO Harosouiye Ha TOMy, 110 came «B
THTENIEKTYaIbHIM JISUTbHOCTI OCOOMCTICTh PO3BHMBAE TAJaHT, 1100 peasizyBaTd HOro 3
KOpUCTIO J71si ceOe, BiTum3HM 1 BChOTO JIFOACTBA B IJIOMY. A II€ HEMOXJIHMBO 0€3
HAJIEKHOI TPO(ECIITHOCTI. Y CBOIO Yepry, CTaHOBJIEHHS MPOQECIfHOCTI HEMOKIIMBE 0€3
IHTEJIITEHTHOCTI, SIKa HEBIJ'€MHA Bl MOPAJIbHOCTI». BueHull npu 1iboMy 3BepTae CBOIO
yBary Ha Te, IO «BHUXOBaHHA IHTEJIITEHTHOCTI B3a€EMOIIOB’SI3aHE 3 pPEATbHUM
HABYAHHSM, 30KpeMa KOHKPETHIN CIpaBl, 1[0 MAE CTATU CEHCOM KUTTS» [2, ¢. 6].
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Ha namme mepexkoHaHHs, y TOMY pa3i, SIKIIIO NEBHA KOHKPETHA CIIpaBa A1MCHO
BUCTYIIA€ CEHCOM JKUTTS ISl JIFOJWHHM, TO IS JIFOJWHA CIIPUKAMAE ITI0 CTIPABY 1 CBOIO
JISUTTBHICTD K OJHY 3 BXJIMBHUX JKUTTEBHUX IIHHOCTeH. L[iHHICHE CIpUMHATTS CBOET
npodecii 1 mpodeciiHOi MISUTBHOCTI CIpPHUS€E MPAarHEHHIO BIAMOBIAHOTO (paxiBIg HE
TIIBKM TOCTIMHO MiABHUINYBAaTH PIBEHb CBO€I MPOQECiitHOI KOMIETEHTHOCTI, ane U
PO3BUBATH CBOIO 3arajbHy Ta NPOQECiiiHy KyIbTypy.

v Hpoueci 3MIMCHEHHS] CBO€T MpodeciiHOl MISITBHOCTI B MOJII KyJbTYpH 1
ILYXOBHOCTI (1)ax1BeuL Jiaep NEpPeTBOPIOEThCA  Ha Jigepa-inrenireHTa. Po3BUTOK
JTACPCHKUX PHUC 1 SKOCTEH, MUIOBUHA 1 OCOOMCTICHHM aBTOPUTET IIHOTO (1)ax1Bu;1
TpaHCHOPMYIOTHCSl Y MOTYKHUI YUHHUK BIUIMBY Ha HOTO pedepeHTHY ayIuTOpiio.
Pe3ynbpTaToM 11bOTO BIUTMBY CTa€ IMiJBHUIICHHS PIBHA ii IHTEIITCHTHOCTI 1 KYJIbTYpPH.
BogHodac meBHOro BIUIMBY 3 OOKy niz[epa-iHTeJIireHTa 3a3Hae couiOKyanypHHﬁ
POCTIP, Y AKOMY BlI[6yBa€TBC$I npodeciiiHa AisUIbHICTD JiJIepa-IHTEIreHTa Ta Moro
pedepeHTHOT ayuTOopii. L[lJIKOM MPUPOJIHO, IO PO3BUTOK LBOTO NPOCTOPY AKTHBHO
BIUIMBAE€ Ha I[I0 AyJUTOPII0 Ta Ha PO3BUTOK Ii IHTENITEHTHOCTI, T'yMaHICTUYHOI
CHUCTEMH KUTTEBUX IIIHHOCTEH.

XapakTepHOI OCOOJUBICTIO OCOOMCTICHOI JAYXOBHOCTI M KyJIbTYpU Jifepa
BUCTYIAE iX CHUCTEMHA €IHICTh 3 BUCOKHM IMpodecioHani3MOM. 3aBIsSKA I[bOMY BIH
YCBIOMJIFOE HEOOXI1JHICTh CBOI'O MOCTIMHOTO CAMOPO3BHUTKY 1 CAMOBIOCKOHAJICHHS.
Jnst uporo y mpotieci mpodeciifHoi MiAroTOBKM y 3akjiaji BUIOI OCBITU MallOyTHil
(baxiBeuL Mae OTIaHyBaTH HE TUTBKU HassBHUM CTaH CBOET Hpoq)eciﬁﬂo'i JUSITTBHOCTI,
€. Coxonm 31 cBOIMH CHlBaBTopaMI/I CTBEP/KY€E, IO «BAXIUBO BXKE CHOTOJHI
CIIPOTHO3YBaTH KOMIIETEHTHOCTI IHTEJEKTYaJbHOI €NITH MalO0yTHbOro, TOOTO
daxiBiiB BHIIOi KBamidikamii — MalOyTHIX BHUITYCKHHKIB 3aKJaJiB BHIIOi OCBITH,
30KpeMa, BHINOi 1HXXEHEpHOi ocBiTH» [4, ¢. 13]. Amxke Bif 1HXEHEpIB Ta IXHBOI
npodeciifHoi KOMIMETEHTHOCT! Ta KPEaTUBHUX 3A10HOCTEN BU3HAYAIBHOIO 3QJICKUTH
MOCTYIl HAayKOBO-TEXHIYHOTO 1 COIIaJLHOTO Tporpecy. A Bia IUIEH 1 XapakTepy
I[OTO TOCTYIy ICTOTHO 3ajiekaTh SK J0OpOOYyT, Tak 1 COIlaIbHO-TICUXOJIOTIYHE
CaMOMOYYTTS JIFOAEH, iXHS JyXOBHICTD 1 KyJIbTYpa.

Han3euuaitHO BaXXJIMBOO XapaKTEPUCTUKOIO (haxiBLs SIK CIPABKHBOTO Jiiepa-
IHTEJIINeHTa BHUCTYyNae HOro ocoOMcTicHA KylbTypa. BoHa yTBOpIOE OCHOBY HMOTO
IUIJHUX B3a€MOBIOHOCHMH 3 IHIIMMHM JIFOABMH, BH3HAYaJbHUM YUHHHKOM
e(EeKTUBHOCTI MOro BIUIMBY Ha HHUX Ta Ha iXHIA OCOOMCTICHUH pPO3BUTOK. [HIIMMU
CJIOBaMH, OCOOHMCTICHA KyJbTypa (haxiBI-IHTEIITCHTa MOBHUHHA PO3TJISIATUCS SK
BUpIIIIANIbHA TIEpeayMOBa Horo mpodeciiiHoro 1 JKUTTEBOTO YCIMIXY, YCHINIHOI
peaizaliii Horo TBOPUOTo JiAEPCHKOT0 MOTEHIIIANY.

Ane nns 1boro BKpaill HEOOXIJIHE YITKE PO3YMIHHSA CEHCY 1 CYTHOCTI Camoro
¢denomeny ocobucticHOi KyibTypH. Tak, Ha rmuboke nepexkonanHnsa B.O. Jlo3oBoro 1
HOTO  CITIBaBTOPIB, «KyJIBTypa OCOOMCTOCTI € y3arajJlbHEHOI0 CHCTEMHOIO
XapaKTEPUCTUKOK) CTyTICH: yHIBEpCaIbHOCTI PO3BUTKY IIOJMHU B il B3aemomii 3
HaBKOJIMIIIHIM CBITOM 1 caMolo0 co00010. SIK TmOJICHCTeMHE sBWINE BOHA €
IHTETPATUBHUM TIOKa3HUKOM SIKOCTi, PIBHS COIIAJBHOCTI, COINaIbHOI 3pUIOCTI,
aKTUBHOCTI Joauam» [3, c. 367]. Ha wam ke mormsif, 1 KyJbTypa € HE TUIbKU
CBOEPIIHUM 1HJIMKATOPOM PIBHS COLIAIBHOCTI M COLIAJIBHOI 3pIJIOCTI JIOJUHU, aJie
TaKOX 1 MOTY)KHAM YWHHHKOM PO3BUTKY IIUX BAXKIMBUX XapAKTEPUCTHK JIFOIWHH.
Tomy BoHa 0cOOIMBO MOTPIOHA JIiIEPOBI-THTENITEHTOBI.
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Jlioepcmeo Ak YuHHUK 8IOPOOIHCEHHA OYXOBHOCMI

[IpoOneMu myXOBHOTO BIAPO/IKEHHS, NUISXWA 1 MpParHeHHS I1X YCHIIIHOTO
pO3B’sI3aHHS CYTTEBO BIUIMBAIOTH Ha BUOIp 1 peami3alliio CTpaTerii po3BUTKY HAIIOl
nepxxaBu. CpOrofHi Il mpoOieMu ICTOTHO YCKJIAaJHIOIOThCs arpecieto Pocii Ta ii
BiIBEPTUM, HEMPHXOBAHUM TMPArHCHHSIM 3HUIUTH YKpaiHy W YyKpaiHCTBO SK
MEHTaJbHUM, JYXOBHUN 1 KyJbTYpHO-ICTOpUYHMM (eHomeH. Pa3om 3 Tum BiiiHa
MOMITHO 3TypTyBaja YKpaiHI[IB, MOCHJIMIA 1XHI MOYYTTS MATPiOTU3MY, TOTOBHOCTI
3aXUINAaTH HE3aJEeKHICTh 1 TEPUTOpialbHy LUTICHICTh Hamoi Kpainu. BBaxaemo 3a
HEoOX1/THE MIAKPECTUTH 3POCTAaHHS 3a IIUX YMOB CYyCHUIBHUX MOTPeO y JIiAepCcTBi Ta
CIpPaBXHIX JEpax.

Biitna 1 3axuct Hamoi BiTun3Hu BUCYyHYNIM Takux sckpaBux JinepiB. Lle He
TITBKH O(illepu 1 TeHepandw, a ¥ Cep>KaHTH 1 HaBITh 3BUYANHI COJJATH-TEPOI.
CrpaBXKHIMH JTiIepaMU BUSIBIISIFOTHCSI PET1OHANIbHI KEPIBHUKH, K1 Yy HAJI3BUYANHO
CKJIQHUX YMOBaxX BOPOXKUX OOCTPLIIB 3a0€3MeUyrOTh BIHOBIEHHS IOITKOIKEHUX
00’ €KTIB KPUTHUYHO1 1HOPACTPYKTYPH

VYcnimbe BupilieHHs 3aBAaHb 3 BIIPO/HKEHHS JYXOBHOCTI W I[IHHICHOTO
COPUUHATTA YKPAiHCHKOI MOBU W KYJBTYPHO-ICTOPUYHHX TPATUIIIN 3HAYHOIO MIipOIO
(dbopMyeThCsl B clcTEMI OCBITU. TOMy CHpaBXHIMH JiJIepaMy MTOBUHHI OyTH MEAArorH.
AJpKe 1XHIM MOTY>KHUM 1 OaraToacrieKTHUN MeJaroriyHuii BIUTUB HA CBOIX BUXOBAHIIIB
ABIISIE  COOOK0 I[iHHE CYCIUTbHE HanOaHHA. BoHO mocTae BaKIMBUM, HaBITh
BU3HAYAJIbHUM YHMHHUKOM HE TUIBKH PO3BUTKY JIJIEPCHKUX PUC 1 IKOCTEH TENaroria,
aJie i BUSIBJIIEHHS MOTEHILIIMHUX JIIEPIB cepell yuHiB 1 cTyAeHTiB. Came B CUCTEMI OCBITH
(bOpMYyIOTBCS  CHIPUATIMBI  YMOBU JUIsl iXHBOTO OCOOMCTICHOTO, JIJIEPCHKOTO 1
KyJIbTYpHOTO PO3BUTKY. A 1€ BHUMarae po3poOKd ¥ IIUILOBOTO BUKOPUCTAHHS
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e(EeKTUBHUX METO/IB, MPHUIOMIB 1 I1HHOBAIIMHUX TNENAroriyHuX TEXHOJOTIH 3
dbopMyBaHHS JIiIEPCTBA CAMUX TEIArOTiB B CUCTEMI IXHBOI MPOQeCiitHOT MiATOTOBKH.

it mpobOrmemu mnpucBAYyIOTH cBoi jpociimkeHHs [. bex, B. Kpemens,
O. PomanoBebkuit, T.I'ypa ta inmi. Hanpukian, I'. BacaHoBuY BUXOIUTH 3
HEOOX1THOCTI1, BAXKJIMBOCTI i 0€3CyMHIBHOI MPOIYKTUBHOCTI (p1710CO(YCHKOTO MIIXOTY
70 pO3yMiHHS Ta Tporiecy (hopmMyBaHHS JifepcTBa B OCBITHROMY cepenoBuii. Ha
HOro ciymHy JIyMKy, «(QOpMyBaHHS XapU3MaTUYHOTO Jijiepa-regarora MOXe
B1IOyBaTHCS Ha PI3HUX METOJOJOTIUHMX 3acajax. BBakaemo, 110 OJHEK 13
MPOIYKTUBHHUX 3acajl IbOTO Tporecy € (igocodchKo-menarorivia TePMEHEBTHKAY.
BueHuii nepekoHIMBO apryMEHTY€E CBOIO IYMKY 1 CIEHIaJIbHO MIAKPECIIIOE, 110 «Ieh
HampsiM  aKTUBHO BHUKOPUCTOBYETHCS ~ OaraTbMa €BpPONEHCHKUMH  OCBITHIMU
cuctemamm» [1, c. 47]. Takum 4UHOM, 1€ BIATIOBIJA€ YMOBAaM HAIIIOTO BXO/KEHHS Y
€BPOTIEHCHKUN OCBITHIN MPOCTIP.

[lixaBo, mo BiOMI JOCHITHUKH TMpobiem migepctBa O. PomaHOBCHKHMIT Ta
O. [ToHOMapbOB BIIEBHEHI Y TOMY, 1110 JiiepoM Moxke Oyt KoxkeH. Ha ixHe rimnboke
MepEKOHAHH, «O00’€KTUBHI OOCTaBUHHM, WIO0 CHPHUSIIOTH TOMY, II00 6y)15-;11<a
nepecmHa JIOAMHA CTaBajia JIiJIEpOM UM BHSBISUIa CBOI JIiJAEPCHKi pucu 1 SIKOCTI,
iIcCHyI0Tb». BoJlHOYac aBTOpPM HAroJIONIYIOTh HAa TOMY, IO «JJIs peaiizaiii TaKux
TEHJICHI[I HEOOXI1JIHI TaKOX e ¥ meBHI cyO’ekTHBHI yMOBU. CHCTEMHa €IHICTh
00’€KTHUBHUX 1 Cy0’€KTUBHMX YMOB CTBOPIOE CUTYaIlii, sIKI IEPEBOJATh MOMKJIMBOCTI
MPOSIBY JIJAEPCHKUX SIKOCTEH JIFOJMHU 3 JIATCHTHOL q)opMH y peam3amio» [2, ¢. 11].
Braxaemo, 110 CHpaBe,Z[JII/IBICTB AYMKH IHX aBTOPIB HmTBemeye pOJIb OCBITH B
OCO6HCTICHOMy PO3BUTKY JifepiB 1 iXHBOI 3AaTHOCTI 3a0e3meuyBaTH JTyXOBHO-
[IHHICHUI BEKTOp BIUIMBY Ha JIIOJICH.

Cuna i edeKTHBHICTh BIUIMBY JiiJiepa Ha IHIIMX JIFOJIEH ICTOTHOIO MIPOIO
3aJIEKUTh BiJl TIMOUHU PO3YMIHHS HUM SIK CBO€I CYCIIIBHOT MiCIi Ta IiJIei BIUIUBY,
TaK 1 LJIEW, IparHeHb Ta IHTEPECIB JIIOJEH, Ha SIKUX CHPSIMOBYETHCS MOTO BILIUB.
BaxxnuBo migkpecnuTu, M0 WAEThCA HE TUIBKU MPO MartepiajbHi I JT0JeH, ane i
mpo ixHi I[yXOBHi notpebu. Jlimep moBuHEH A0OpE PO3YyMITH CEHC 1 CYyTHICTh IHMX
HOTpe6 Ta IHIIMX JTyXOBHHUX (beHOMeHlB Cmpasa B TOMY, IIO peaitii ChOTOJEHHS
ICTOTHO BIUIMBAIOTh HA POJIb 1 CEHC IUX (DEHOMEHIB, 3MIHIOIOYH iXHE po3yM1HH51 i
M1IXO0/TU /10 1X TOCHIIKEHHS, 110 iX (hOpMyBaHHS 1 pO3BUTKY B CUCTEM1 OCBITH.

BBaxkaeMo 3a fo1uibHe, SIK IPUKIIaa, HaBecTH AyMKy O. Yarummrina, Ha riaunOoke
MIEPEKOHAHHS SKOTO «ChOTOJIHI BCE OUIBIII OUYEBUHOIO CTA€ HEOOXIJHICTh YTOYHEHHS
METOJIOJIOTTYHUX OCHOB BUBYEHHS JYXOBHUX (DEHOMEHIBY». APryMEHTYIOUM BKa3aHy
HEOOX1/IHICTh, (i0cod CTBEPKYE, IO «3aHAATO BUIbHE BHUKOPUCTAHHS TaKUX
MOHSTh, K «MEHTAIITET», «JIyllla Hapody», «HAI[lOHaJhbHAa CaMOCBIJIOMICTB» HE
MOSICHIOE, a 3alilyTye i 0e3 TOro He MPOCTy KapTUHY B3aEMOBITHOCHH JIIOJEH,
CHUTBHOT Ha TJIi IJI100abHUX 3CYBIB Y CBITI B X XI CTONITTI 1 KpU30BUX, a TO 1 TPI3HHUX,
TpariyHUX Mo/l B Cy4aCHOMY YKPaiHCBbKOMY CYCHIbCTBI» [3, . 376].

Cnin 3BepHYTH yBary, 1o i MIpKyBaHH BUYEHOro Oyiu omyOJiKoBaHi LIE 10
MMOBHOMACIITAOHOTO BTOPTHEHHSI arpecopa y Hauly KpaiHy. Bin nepez{6aan HE MPOCTO
MOJKJIUBICTh «KPU30BUX, @ TO 1 TPI3HUX, TpariyHuUX TMOIii» B YKpa1H1 a ix
HEBiABOPOTHICTh. Ha Hamm morssin, B OCHOBI i caMOro akTy arpecii, i TUX MpPOsBIB
0e3rmy3a0i )KOpCTOKOCTi Kl CcTamu #oro NPOsBOM 1 pe3yabTaToM, JIEKUTh
0€3/TyXOBHICTh SIK KeplBHI/IKlB KpaiHH-arpecopKH, Tak 1 pAIOBUX BUKOHABIIIB IXHIX
3JIOYMHHUX HaKa3iB 1 MJIAHIB. HpI/I IILOMY YITKO CKUJAETHCA B O4Yi, Ha BIAMIHY BiJl
«OPKiB», CIPaBXKHIN MaTPIOTU3M 1 MAacOBUH T'epoi3M 3aXMCHUKIB 1 3aXHUCHHIIb HAIIOI
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Kpainu. | 1ie € peaabHUM MPOSBOM iXHBOI PO3BUHEHOI JyXOBHOCTI. BoHa popmyeThCs B
ciM’i, B CHCTEMI1 OCBITH, y BIUIMBI Ha JIt0JIei 3 OOKY HpaBocnaBHo'l' LEPKBU VYkpainu.

OnHak HE MOXKHa ¥ 3aJMIaTH 1032 YBarow Takl YHMCIEHHI q)aKTI/I AK
KOJ'Ia60paHCTBO a To 1 jgepxaBHa 3paja. JlocTaTHBO MOUIUPEHAMH € 1 cpobu
YOJIOBIKIB YXUJISTHCS Bia MOOLTi3alii 32 JOMOMOro0 (pambIIMBUX JAOBIIOK PO CTaH
3I0pOB’sl UM BTEUEIO 3a KOpJoH. He mpukpaiaoTh ato/eil, 0cOOIMBO MpPEACTaBHUKIB
BJIAJHUX K111, 1 MPOSIBU KOPYTIT Ta 3JI0BXKUBAHHS BJIAJIOI0 YU MTOCaloBUM cTaHOM. Ha
Kajdb, Ma€ MICIIE 1 IIaXpaicTBO, B TOMY YUCT T MPUBOJIOM 4K b NPUKPUTTAM
BosIOHTEepCTBA. IIpoBuHy 3a HaBEJCHI Ta 1HIIN HETaTUBHI MPOSBH 1ICTOTHOIO MIpOIO
HEOOX1JTHO TOKJIACTH 1 HA CUCTEMY OCBITU. AJ[)K€ BOHM BHUCTYIAIOTh Oe3mocepeHIiM
pe3yabTaTOM MOCIA0JIEHHSI yBard BUXOBHIN AISUIBHOCTI Ta OCOOMCTICHOMY PO3BUTKY
cTyneHTiB. TexHokpaTuzM mpodeciiiHoi MiAroTOBKMA (haxiBIiB MPU3BOAUTH 0
MOMITHOTO TOCNA0JIEHHSI 1 HABITh O BTPATH I[IHHICHOTO CIPUHHSATTS CTYyACHTaMHU
JUCHUILTIH COLaIbHO-TYMaHITApPHOTO ITUKITY.

Curyariig, mo ckiamacs y Il cdepi, BUMarae ChbOTOJHI PINIyYUX IiH,
COPSIMOBAaHUX Ha BIJHOBJIEHHS IyXOBHOCTI, HAa NIABUUIEHHS pPIBHS 3arajbHOl 1
npodeciifiHOi KyJIbTYpHU CTYACHTCTBA. be3 I1bOro HEMOXJIMBO CIOAIBATUCS Ha
HAJIEKHO MIATOTOBKY e(eKkTUBHMX JifepiB. [[iicHO, 1CTOTHE 3pOCTaHHSA OCBITHHO-
KyJbTYPHOTO 1 KBami(iKallifHOrO pIBHA IIMPOKHX BEPCTB HACEJEHHS IMOCUITIOE
CYCIIUJIbHI BUMOTH JI0 JiAEpiB, HAcaMrepe A0 iXHbOI JyXOBHOCTI.

[To3uTUBHO cCHiJi OLIHUTH PpIMIEHHS YypsAAy CTOCOBHO XapaKTEpPHHUX
0COOJIMBOCTEM OCBITU Ha HaWOMWK4l poku. Tam, 30KpeMa, HAEThCA MpO yBary
BIMCHKOBIM OCBITI SIK OJAHIN 3 mpioputeTHUX. OCKUIBKM y MallOyTHhOMY Halla
Jep;kaBa NOoTpeOyBaTUME BHCOKONMpOQeciiHUX (DaxIBLIB sl BIJHOBIEHHS KpaiHH,
BCUISIKE CIPUSHHS HAJaBaTUMETHCS IMATOTOBII TakuxX ¢axiBmiB. Ile MarTh OyTH
npogecioHany MPUHIMIOBO HOBOTO TaTyHKY. IX MpogecioHani3M Mae MO€IHyBaTHCS
3 BUCOKMM JyXOBHO-KYJIbTYPHUM PIBHEM, 31 CIIPABKHBOIO iX IHTEIITE€HTHICTIO.
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The importance of leadership in education

Leadership refers to the ability to improve the efficiency of an organization by
making the best use of all resources within its realm of management,and it is the ability
to do what is needed at minimal cost. It is not only about the ability to manage others,
but also about the ability to manage oneself. A person with good leadership is not only
able to lead others, but also able to self-manage, pursue self-improvement, and
constantly grow. Leadership plays a very important role in the growth of children.
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First of all, leadership can help children integrate into a team better. When a
child has leadership, he can play a better role in the team. He is better able to find the
advantages in everyone in the team, stimulate their potentials, so that everyone can
better collaborate to complete the task. During this process, children can also learn how
to listen to others, find others’ strengths, and win the trust and respect from others.

Second, leadership can help children solve problems better. In our lifetime,
children may encounter all kinds of problems, some of which can be solved by
themselves, while others need to be solved by joint efforts. At this point, children
with leadership are better able to guide the problem-solving process. They are better
able to identify problems, analyze the causes and find solutions to problems, and are
better able to guide others to work together .

Third, leadership can help children develop self-confidence. Leadership is not
something you are born with, it is something you can learn and practice. Children can
not only learn how to lead others, but also learn how to self-manage, find their own
shortcomings and actively overcome them. In this process, their self-confidence will
continue to improve. When facing challenges, they can cope better, and constantly
surpass themselves.

Fourth, leadership can make children better use of their strengths in the future.
A child who has leadership is not just a leader in the team, but a person who is
proficient in various skills. They can find their own strengths and advantages, so as to
be more clear about their future development direction. They succeed not only
because they have superior leadership skills, but also because they have more skills
and abilities.

Fifth, leadership can help children better deal with conflicts. In life, conflicts
are inevitable. It is very important for children to learn how to deal with conflicts.
Leadership helps children learn how to balance the needs and expectations of
different people and find the best way to solve problems. Through constant practice
and learning, children are better able to deal with conflicts and maintain the harmony
and stability.

In a word, leadership plays a very vital role in children’s growth and
development. Having leadership, children are able to better understand themselves
and others, learn how to solve problems and deal with conflicts, use their strengths
and achieve success. Therefore, educators should pay more attention to the
cultivation of leadership and provide more opportunities and resources for children to
learn and practice. So how teachers improve students’ leadership and let students
become their own leaders?

1. Encourage and motivate students: Educators should seize every chance to
discover and stimulate the potential of students, give them courage and faith, making
them more confident and motivated to succeed.

2. Establish a good learning environment: Teachers can promote student
learning by creating a positive learning environment, which is beneficial to encourage
exploration, creativity and critical thinking.

3. Promote cooperation and teamwork: Teachers can help students learn how to
work with others by promoting cooperation and teamwork. This skill is essential to a
student’s career and life success.

4. Develop students’ self-management skills: Teachers can promote students’
growth by helping them develop self-management skills, which include time
management, goal setting, decision-making and self-reflection.
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5. Foster innovation and learning: Teachers can foster innovation and learning
by encouraging students to explore new ideas and approaches. This innovative spirit
can help students become better thinkers and problem solvers.
In general, leadership promotes the growth and development of students and
helps them become better citizens and leaders. We need to provide opportunities and
help them to gain the leadership. Believe that each of them can be their own leader.

KIJIOYKO Codghis Anopiisna

3100yBau TpeThoro piBHA Buiioi ocBiTH, HTY «XIID» (Ykpaina, m. XapkiB)
Bnnaue napamuenoi komnemenmuocmi Ha 1i0epcoKi AKocmi

Hapatus — ne cTpykrypa, B SKIi IICHUXOJIOTISI pO3IJsAae MUTaHHS Mpo cede.
Bin 3a0e3nedye [OCIIIHULIBKY OCHOBY, SIK& BHUKOPHUCTOBYE 1HAMBIIYaJIbHICTb
OCOOMCTOCTI, SIKa YaCTO BIAKUJAETHCSA B MCUXOJOTIYHUX NOCHIKEHHSIX. CTPyKTypy
MO’KHa OXapaKTEepHU3yBaTH 3 TOUKH 30py YOTHUPHOX AaCMEKTIB: (@) JIIOAU CTBOPIOIOTH
3HAYCHHs, KOHCTPYIOIOTh BJIACHY peaibHICTh; (b) 3Hau€HHSA NONIA HE € MIIHO
3a(IKCOBAaHMM B I1HAMBIAYYMIi, ajl€ OCMHCIIOETbCS Ta CTPYKTYPY€ETbCS B TOYIIl
cnorany; (C) JIOOUM OpPraHi3OBYIOTh CBIM BIIACHUW HAapaTUB, OPraHI30BYIOUM CBOE
KUTTS B Oe3nepepBHUN 1 3MICTOBHMM HapaTuB y uaci; 1 (d) caMopo3moBiab €
OCHOBOIO JIJIsl 0COOMCTOT 1/IGHTUYHOCTI Ta caMOpo3yMiHHs [1].

3 TOYKH 30py ICUXOJIOTI] HAPATUBHY KOMIETEHTHICTh (a00 HABUYKHU HAPATHUBY)
MOXHa pPO3MIAJaTd AK 3[aTHICTh 1 BMIHHA KOHCTPYIOBaTH, pO3YMITH Ta
BUKOPHUCTOBYBAaTH HapaTuBU (ICTOpPIi) B CIUIKYBaHHI Ta caMOBHpaXeHHI. OCHOBHHIA
MOTHB HapaTUBIB MOJATAE y TOMY, IO ICTOpIi € BAXIMBUMH JJIsI TOTO, SIK JIFOAH
PO3YMIIOTh CBIT, BJIACHY 1JCHTUYHICTH Ta BIAHOCHHM 3 1HIIMMH JItoapMHU. HapatuBHa
KOMIIETEHTHICTh MO>KE€ BKJIFOYATH B ce0e TakKi KIIFOYOBI aCMIEKTH: CTBOPEHHS HApaTUBIB —
I BMIHHS KOHCTPYIOBAaTH ICTOpii abo pO3MOBii, $KI MarOTh TMEBHUN 3MICT 1
MOCTIMOBHICTh. JIfomu 3 PO3BMHEHOI0 HAPATUBHOI KOMIIETEHTHICTIO MOXYTh
e(peKTUBHO CTBOPIOBATH 1 pO3Ka3yBaTH 1CTOPIi, 1110 BITOOPAXKAIOTh IXHI JTyMKH, TOUyTTS
Ta 1ocBi. HapaTrBHa KOMIIETEHTHICTh TAKOXK BKJIIOYAE B ce0€ 31aTHICTh PO3YMITH 1HIII
1CTOpIi, aHaI3yBaTH iX 1 BIAYYyBaTH criBnepexxkuBaHHs. 11{o B CBOIO uepry BIUIMBA€ Ha
B3a€EMOPO3YMIHHSI MDK JIIOJIbMU Ta BCTAHOBJICHHSI TJMOMIMX MIKOCOOUCTICHUX
3B’s13KiB. OCOOMCTOCTI 3 PO3BMHEHOI HApaTUBHOIO KOMIIETEHTHICTIO MOXKYTb
BUKOPHUCTOBYBATH 1CTOPI1 /1151 BUPAXKEHHS BIIACHUX JYMOK, TOYYTTIB Ta JOCBIY.

VY ncuxonoriyHii Teparii HapaTUBHAa KOMIIETEHTHICTh MOXe OyTH BUKOpPHCTAaHA
JUTSL CTIPUSTHHSL YChOMY TICUXOTEpareBTUYHOMY Tiporiecy. KimeHTn MOKyTh po3Ka3zyBaTH
CBOI ICTOpii, a TepameBT, Y CBOIO Yepry, MOXe€ JOMOMOITH iM 3pO3yMITH 1
nepepoOUTH CBOI IOCBIIH.

3aranom, HapaTUBHA KOMIETEHTHICTh BXKJIMBA JUIsl PO3YMIHHSI TOTO, SIK 1CTOPii
BIUIMBAIOTh Ha HAIlle MUCJICHHSI, CIIPUIHSATTS CBITY Ta B3a€EMO/IIO 3 IHITUMHU JIFOJIbMH.
[{s KOMIIETEeHTHICTh MOXE OYTH KOPUCHOIO B TICUXOJIOTIi, TEJaroriii, KOMyHIKaIisx
Ta THIIKUX Tady3sX, A€ BaXKJIMBHUM acleKT CIIJIKYBaHHS Ta PO3YMIHHS 1HIINX JIFOCH.

Y KOHTEKCTI JiAepChbKOi MiSUTbHOCTI, HAapaTMBHA KOMIETEHTHICTh MOXE
BIUIMBAaTH Ha Taki acmektH, sk: 1)IlokpamieHHs e(ekTHBHOCTI KOMyHiKallil.
HapatuBHa KOMIETEHTHICTh JOINOMAarae JijepaM pO3yMITH, SIK €(QEeKTUBHO
CHOUIKYBaTHCA 31 CBO€I0 KOMAaHAOK Ta ayAWUTOpi€r0. 3aBIsKU JaHOMY BMIHHIO, €
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MOYJIMBICTb CTBOPIOBAaTH HApaTHBHU, SIKI 3aXOIUIIOIOTH 1 MEPEKOHYIOTh, POOSUM A€l
OUTBII 3pO3YMIJIMMH T YaCTIIIIE BiITBOPIOBAHUMMU.

2) EpextuBHe KepiBHHITBO. HapaTHBHAa KOMIIETEHTHICTh JOIOMarae jijgepam
pO3MOBIAaTH 1CTOPIi, SKI MOXYTh HaJguXaTH Ta MOTHBYBAaTH IHIIMX, a TaKOX 3a
PaxyHOK IIbOT'O MepelaBaTh CBOi I[IHHOCTI Ta MOTJISAM Yepe3 HAPATHBH, IO CIPHSE
JTOCSITHEHHIO CIIJIBHOT METI1 Ta 3arajibHid MiATPUMII KOMaH/IH.

3) Inentudikaris 3 rpymnor. Hapatueu gonoMararoTh 4ieHaM KOMaH/IH JICTIIC
11eHTU(IKYBATUCS 3 JIIIEPOM 1 CIUTHPHOI METOI0, OCKIJIBKH II€ /1a BIAYYTTS €THOCTI
KOMAaH 11, BITUYTTS, 1[0 BOHU € YACTHHOIO yCi€ 1CTOPII.

4) IlixBuieHHs piBHS eMmatii Ta po3yMiHHS. YMIiHHS PO3MOBIIATH HAPATUBU
MO’K€ MO3UTHUBHO BIUIMHYTH Ha PIBEHb €MMATIi Jijepa, aJyke 3aBISKU CIyXaHHIO Ta
PO3MOBIIl ICTOPIT BiIOYBAETHCS Kpalle PO3yMIHHS AYMOK, MOYYTTIB Ta MOTPeO CBOET
KOMaH/IH.

5) KoHCTpyKTUBHE BiTHOIICHHS 10 HEB/AY Ta BIIKPHUTICTh 110 pu3uKy. Jlimepu
3 HapaTUBHOIO KOMIIETEHTHICTIO MOXKYTh BIJIKPUTO PO3IOBIATH MPO CBOI BJACHI
HEBJIayl 1 BYUTHCS 13 HUX, B CBOIO YEPry 1€ CTBOPIOE aTMocdepy, B KN 1HII WICHU
KOMaH/I! BUATHCS BITUYBaTH TOTOBHICTD JI0 PU3UKY Ta OUIbIIE aKIICHTYIOTh yBary Ha
NO3UTUBHUX MOMEHTAX 13 BJIACHUX TIOMUJIOK.

6) [ToOynoBa moBipu Ta aproputeTy. Jligepu, sKi BMIilOTh e()EKTHBHO
PO3MOBIIATH HAPATUBH, 3a3BUYAN MAIOTh OUIBIINNA aBTOPUTET Ta BUKIUKAIOTH OLTBIIE
JOBIPY B KOMaH/1 Ta cepej] 3alliKaBIeHUX OcCi0.

7) ToroBHicTh A0 3MiH. Jlizepyn MOXXyTh BHKOPHCTOBYBAaTH HapaTWBH, IO
e(peKTUBHO MOOLTI3yBaTH KOMaHJAy Ha 3MIHM a0o0 Baxki 3aBaaHHsA. OcoOiMBO
HappaTUBHI 1CTOPII MOXYTh HAAUXaTH A0 JIi Ta MIATPUMYBATH JIOJEH MiJ 4ac
NIEPETBOPEHb.

3aranoMm, HapaTWBHa KOMIIETEHTHICTh Y JIIJIEPCHKIM IUIOUIMHI € BaKJIUBOIO
CKJIaJ10BOr0. HapaTuBHAa KOMIIETEHTHICTh JOMIOMArae JifiepaM CTBOPIOBATH 3MICTOBHI
1CTOpIi, SIKI MiJICUITIOIOTh iXHIO JIJAEPChKY €(EeKTUBHICTh Yepe3 Kpallle CIUIKYBaHHS,
CIIUIBHY METY Ta MOOYI0BY JOBIPH B KOMaH/I1 1 cepel OJTHOYMIIIB.
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KOBAJIb [liana Anopiisna

3100yBay nepioro (6akaJiaBpChKOTro) piBHS BHILOT OCBITH,
HTY «XTIII» (Ykpaina, M. XapKiB)

Bnaue nidepa na couioKynismypHuil npocmip ma Ha J100€ll 3a1e)HCHO 8I0 puc
1020 xapakmepy

BB nigepa Ha COLIOKYJNBTYPHUM NPOCTIp AIMCHO 3aJeKHUTh Bl HOTrO
OCOOMCTICHUX SIKOCTEH 1 XapaxTepy. le[ep 3a]1a€ TPAEKTOPIIO pyxy JIOCH, 3aBIISIKU
TOMY sIKa BiH JIOAMHA. Taki sIKOCTI SIK CTIHKICTh Ta CHpaBeI[JII/IBICTB 3JIaTHICTb 6paTH
Ha ceOe BIAMOBIJANBHICTh 32 JIIOJeH Ta NpUMaTH BaXJIUBI PIICHHS Y HAUKOPOTIII
TEpPMiHH, — 1€ BCE MPUTAMaHHO CIpaBii rapHoMy Jijepy. Takoxx MOXKHA Ha3BaTH HE
MEHII BAKJIMBI PUCH SIK €MMarTisl, 3IaTHICTh 10 J1ajJory Ta CHIBIpall, pO3yMIHHS
TOrO, 1110 JIJIEp HE € BUIIMM HAJ| IHIIUMH, HE € BOJOJAPEM JIIOJICBKUX JKUTTIB, a €
CBOTO pOJAYy IOMIYHHMKOM JIOAEH, 10 3AaT€H BCEIUTH BIIEBHEHICTh Ta BIpY Y
MaifOyTHE, HAIaTH CUJIUM Ha OOpOTHOY, B3ATH Ha ceO€ BIAMOBIAANIBHICTh Ta 3aXUIIATH
1HTEPECH 1HILUX.

3aneXHO B1Jl TOTO KOO JIJEP € JIOJUHOI0, 3AJIEKUTh U HKUTTS TUX XTO CIIAYE
32 HUM. Y LIJIOMY MOXHa pO3IJIIHYTH Taki TpU BapiaHTH:

1. Komu migep He BiAgmoBigae moTpebam JroAed Ta OUIBIIICTH HE BOayae B
HbOMY TI€T JTIOAMHY IO iM NOTpIOHA. K HACIIAOK, MAaEMO MPUPOIHE OaKaHHS 3MIHU
Jinepa.

2. Konmu ninep He BiANoOBigae morpedam JrojeH, ajie MaHiBHE CTAaHOBHINE Ta
MPUTHIYEHE CyCHUIbHE «S» MepemKoaKae 3MiH1 TAKOTO JIiiepa.

3. Konu nimep 3a10BosbHSIE OUIBIIICTH TOTPEO JFOJEH, TO MUTAHHS TIPO BUOIp
HOBOTO JIiJIepa HE CTOITh.

[nsx pO3BUTKY CYCHUIbCTBA Ta BIIUB Ha COLIOKYJIbTYPHUH MPOCTIP MOXKE
BIJPI3HATUCH Y HABEJACHHUX BUIIIEC TPHOX BHUIAIKAX.

Posrasmemo nepmmii npukian. SKmo Mu MaeMmo Jifepa, 1o He 3JaTHUN WTH
Ha CIHIBIpAIlIO 3 1HIIMMH, HE BPaxOBYE IHTEPECH IHIIMX Ta Ma€ Kary J0 BIagu Ta
naHyBaHHS, TO Taka JIOJAMHA HE 3[aTHa OyIu B3iplieM AJisl HAcCIHiTyBaHHS Ta HaBPSI
3aTHA BUTpPAa4YaTH CBOi CHJIM Ta 4Yac HAa PO3BUTOK COILIOKYJIBTYPHOTO MPOCTOPY,
BHOCUTH 3MIHH, SKIi OYyIyTh CHPUATA TIOKPAIICHHIO PI3HOMaHITHUX cdep
cycrnuibeTBa. JlroguHa, sika aymae TUIBKA Tpo cede Ta Tpo MUISXH BIACHOTO
30arayeHHsl Ta 3a0e3MEYEHHS BJIACHOIO KOMMOPTHOrO >KUTTS, HE 3AaTHa OyTH
ciupaBxHiM JnigepoMm. Jlrogm, skux BoHa BeAe 3a co0oro, OyayTh BiIUyBaTH
MIPUTHIYCHHS Ta PO34apyBaHHs, [0 MIPU3BEIE 0 MPAarHEHHS 3MiHHM JIiepa.

Posrnsaemo Tenep apyruit mpukiana. [cHyoTh nijepu, 10 MIIKOPSIOTH cOO01
JIOACH HE 3aBASKA CBOIM BHHSATKOBUM TaJaHTaM Ta BMIHHIO TPaBUJIBHO Ta 3
pO3yMOM KepyBaTH, a pOOJSATH 1€ 3a JIOMOMOTOK TaKWX I1HCTPYMEHTIB, SK
3aJIsIKyBaHHS, TUCK Ta aBTOpUTET. TaKy JIIOAMHY U JIIIEpOM HE MOKHA Ha3BaTH, aje,
HE 3Ba)XKAIOUM Ha 1€, MU MOXXEMO CTHKATHCh 13 TAKUM SIBUIIEM ¥ y BIACHOMY YKHUTTI.
Taky moauHy MOXHA Ha3BaTH «TOKCHYHOIO». Takwii Jifep OTPYyrO€ CYCHiIbCTBO Ta
MO’K€ TPU3BECTH A0 3HMWKCHHS MOpAJIbHMX I[IHHOCTEH Ta 3HUILEHHS JIIOJUHU SIK
0COOMCTOCT1, 30UIbIIEHHS KOH(IIKTIB, BUCHAaXXEHHS Ta HeOaXaHHS HIYOTO
3MiHIOBaTH. BIJIMB Takoro Jjifiepa Ha COLIOKYJbTYPHHM HpPOCTIp MOXke OyTu
HUIIIBHUM. HeMOoXMBICTh BUpa)kaTH OYMKY BUIBHO Ta cTpax OyTH HOKapaHuUM
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HapOJIKye€ 1eH3ypyBanHs. [Ipukiian Takoro jiepa MOKe MOPOKyBAaTH HOBUX, HOMY
nmoMi0HUX, 1110 MO’KE BIUIMBATH HA MOIIMPEHHS HETATUBHOTO CTUJIIO KEPIBHUIITBA.

OcraHHIN TpUKIaa € HAHOLIBII ONTUMICTHYHUM Ta OaKaHUM JJI KOXKHOL
rpynu  grojed. Takuil Jiep BUSABIAE CHIBUYTTA, PO3YMIHHS Ta 37aTHICTh
BpaxoByBaTH MOTPeOH IHIIMX. AJle BaXKIMBO PO3YMITH, IO KOJEH JiJep HE MOKeE
BUPIMIUTH BCl MpoOJieMHu Ta 3aA0BOJBHUTH BCi motpedu. Komm mimep meMoHCTpye
3IaTHICTh CIIyXaTH, BpPaxOBYBaTH JYMKH Ta NOTPEOM IHIIMX, MIKIYETHCA PO
IHTEpEeCH JIIOJIeH, TO 1€ CHpHUSE CTBOPEHHIO CIPUSTIMBOTO CEpPEAOBHINA SK IS
PO3BUTKY CaMOI0 CYCHIIbCTBA, TaK 1 A1 OyIb-AKOi MiMOPAIKOBAHOI TAKOMY JIiAEpy
chepu nmismbHOCTI. Jlimepchki BIAMIHHI SIKOCTI IMIJICWIIOIOTH B3a€EMOJIOBIPY Ta
JOTIOMAraloTh JIOCSATaTH CIUIbHUX IIJIEH.

[TimBoas M BHUCHOBOK, XOTia O JOJATH, IO JIiAEPCTBO MOXKE BUSBIISATHCS B
PI3HUX CTUJISIX, BiJl @BTOPUTAPHOTO 10 JAEMOKPATHYHOTO, 3aJIEKHO BiJl KOHKPETHOTO
KOHTEKCTY Ta 3aBAaHb. BakinBo, 1mo0 dijep BUPINIYBaB 3aBJaHHsS, MOCTABJICHI
nepea HUM, Ta IMpaIfoBaB Ha KOPUCTh KOMAHAN YU CHUIBHOTH, IOCATAIOYU CHIJIBHUX
HiJ€ 1 PO3BUTKY, HE HEXTYBaB JIIOJbMHU, SIKI HOMY JAOBIpSIOTH, Ta BOayaB CBIii
00B’s130K y 3a0€3MeUeHH1 CITPaBeUIMBOrO KEPIBHULITBA.

KOHOBAJI Apmem Muxonatioguu

3100yBay Ipyroro (MaricTepcbKoro) piBHs BUIIOi OCBITH,
HTY «XIID» (Ykpaina, M. XapkiB);

CEPEJIA Hamanis Bikmopisna

noneHT kadenpu ITITYCC im. akan. LLA. 3a3tona, HTY «XI1Dy,
K.MHCT., Ao1l. (YKpaiHa, M. XapKiB)

DopmyeanHns npaeosux 3HAHb CHYOCHMCbKOI MO100I AK YACMUHA KOMNIAEKCHOT
ni02omoeKu mManoymuix yioepie

dopMyBaHHS MPABOCBIJOMOCTI MOJIOAI — BHMOTra 4acy, OAHAa 13 CYTTEBUX
nepeayMOB BHUPIIIECHHS 3aBllaHb, IO CTOSITh MEpe]] HAIIOI0 JepkaBoio. K yacThHa
3arajibHOi KyJbTYpPU JIIOJICTBA, IIO BTUIIOE OCHOBU IMBLII30BaHOI, TYMaHICTUYHOI
oprasizaiii >KUTTS CYCHUIbCTBA, MPABO MOKJIMKAHE CHPUSITH HOTO PO3BUTKOBI B
IIJIOMY, a TakoX (OpMyBaTH TOJIOBHI TIJBAaJWHU TMOBEMIHKH JIIOJICH, BUXOBYBATH
MEePEKOHAHHS 11010 CIPABEIIUBOCTI i HEOOX1THOCTI MOPATLHO-TIPABOBUX HACTAHOB,
HEMPUITYCTUMOCTI iX TOPYIIEHb, COILIAJLHO-TIPABOBY AaKTUBHICTh. AJKEe caMe B
IOHAIIPKOMY  BIlll  3aKJIAJAlOThCsl OCHOBH  CBIJOMOCTI  JIFOJAWHH, (yHIAMEHT
noaanbmioro  (GopmyBaHHS 0COOMCTOCTI. TOX BaXKIMBO y TEPIOJ PO3BUTKY
Mi3HaBaJbHUX 1HTEPECIB JaTW JOCTATHI MPaBOBI 3HaHHS, c(OpMyBaTH CTIHKI
NPUHIIMIN TOBEAIHKH, 3aKJIaCTH OCHOBY MOTHBALIAHOI cepu 0cOOMCTOCTI, TOOTO
3po0UTH HAOYTTS MPABOBUX 3HAHb YaCTUHOIO JIIIEPCHKOI MIITOTOBKU MOJIOA].

@opMyIouM TPaBOBl 3HAHHS, CIIJ NPUAUISITH OCOOJMBY yBary MNpUHLUINAM
mpaBa, fAKI MarOTh HaWOUTbIIMK BIUIMB Ha (OPMYBAaHHS IPABOCBIJOMOCTI
CTyACHTChKO1 MoJiofl. J{yis nporo motpiOHa Taka opraHizallis HaB4aJILHOTO IPOIIECY
y 3akjajal BUIIOI OCBITH, 3a SKOTO HaBYaJIbHUHA MaTepiall TPYIYeETbCS HABKOJIO
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IEHTPAIBHUX TIPABOBUX 17€H, MO SBISIFOTH COO0I0 CBOEPIIHI KpUTEPIi OIIHOK TpaBa
1, TAKUM YUHOM, CHOPUSAIOTH (POPMYBaHHIO IIJIICHOTO, I[IHHICHOTO YSIBJIEHHS IIPO
npaBo. Och YoMy HEOOXIJTHO BUABUTH ¥ OOTPYHTYBaTH HaWpalllOHAJBHIINI HUISXH
dbopMyBaHHS IPABOBUX 3HAHB B TEMU J0 TEMH, BiJl 3aHATTA JI0 3aHSITTS, pO3pOOUTH
YiTKY METOJIMKY, BUAUTUBIIN HaWBAXIMBIII CTPYKTYPHI €JIEMEHTH 1IbOTO IIPOIIECY.

[ToBeninka JIOJMHA BHU3HAYAETHCS 3HAHHAMM, L0 copMmyBaiucs B HiH,
HAaBUYKAMH, MOYYTTSAMHU, 3BUYKAMU, BIJHOCHHAMH, NMEPEKOHAHHSIMHU, YCTAHOBKAMH.
[IIo6 mpaBuibHO c(hopMOBaHaA MPABOBA CBIIOMICTh PETYJIIOBAja MOBEIIHKY JIIOIUHH,
HEOOX1IHO TJIMOOKE CHpPUHHATTS, OCMHUCICHHS MPABOBHX 3HAHb, YSABICHB, OLIHOK,
BHUMOT, OCOOMCTICHOTO CTaBJICHHS, a MOTIM 1 IEPETBOPEHHS 1X Y CTiKI MEpEeKOHAHHS,
y MIllHI HaBUYKH 1 3BHYKY TIOCTIHHOI, CBIAOMOI 1 JOOpPOBLIBHOI MPaBOMIPHOI
noBeniHkH. [Ipraomy mpaBo siK 30BHIIIHINA COIIAIBHUN PETYJIATOP MOBEIIHKH JIIOJEH,
NEPETOMITIOIOUNCh Yy BHYTPIIIHBOMY CBITI, Yy TICHXilll KOHKPETHOI IIOJIWUHH, Y
IIPaBOCBIJOMOCTI, MEPETBOPIOETHCA MOTIM Yy BHYTPIIIHIM PEryJisiTOp IMOBEIIHKH.
MinHuii CrutlaB TOYHMX MPABOBHX 3HAHb, MPABHIBHO CPOPMOBAHOTO MOBAXKHOTO
BIIHOIICHHS JI0 3aKOHY, OCOOMCTOTO TEpPEKOHAaHHS B HEOOXITHOCTI MOro
JOTPUMAaHHSI, CTINKMX HAaBUYOK 1 3BUUOK IIPABOMIPHOI MOBEIIHKH BUPOOIISIE aKTUBHY
KUTTEBY MO3ZUIIII0 OCOOUCTOCTI.

dopMyBaHHSA y CTYACHTIB YCBIIOMJIEHOTO CHPUMHSITTS MPUHIMIIIB MpaBa —
MPOBIIHUX MMOYATKIB, SIKI € MEKEIO y3araJIbHeHHsI IPABOBUX 3HAHb, TIOBUHHO BECTUCS
MPOTSATOM YCIX POKIB IPaBOBHMXOBHOIO HaB4YaHHA. lle CTBOproe onTUMAalbHI
MOXJIMBOCTI JJI1 CUCTEMHOCTI, JIOTIYHOI MOCIIJIOBHOCTI ¥ opraHizaili HaBYaJbHO-
BUXOBHOTO TPOIIECY, IJSI PO3YMIHHS MOJOIMMH JIOABMH OCHOBHOTO MPH3HAYCHHS
IpaBa, BUXOBaHHS B HUX 3HAYHOI raMu MOYYTTIB 3aKOHHOCTI, CIPaBEJIMBOCTI,
BI/IMOBIJAILHOCTI, BIJMOBIIHUX I[IHHICHUX Opl€HTAaIll, YCTAHOBOK — CTIMKOI OCHOBHU
IIPaBOMIPHOI MOBEAIHKU. Y CBOil €IHOCTI MPOBIAHI 1]1€1 — NPUHLIUIIA NPAaBa — MAIOTh
METO/IOJIOTIYHE 3HAYEHHS [JI1 BUXOBAHHS OCOOMCTOCTI, YTBOPIOIOTH 1i CBOEpIIHE
COIIAIBHO-TICUXOJIOTIYHE CIPSIMYBaHHS.

Ha mamy aymky, HaiOuibin edeKTUBHUMHU y (OpMyBaHHI MpPaBOBUX 3HAHD
CTYJICHTIB € IHTCPAKTHBHI METOJH, 3a JOMOMOTOI0 SKHX MOJICIIOIOTHCS pealibHi
JKUTTEBI CUTYyallli, TMPOMOHYIOThCS MPOOJEeMU IS  CIHUIBHOTO  BUPIIICHHS,
3aCTOCOBYIOThCA 1rpoBi ¢opmu. ToMy BOHM HAMOUIBII CHPUAIOTH (HOPMYBAHHIO Y
CTYJCHTIB IPABOBUX 3HAHb 1 KOMIICTCHI[IH, BHPOOJICHHIO BJIACHUX IIHHOCTEH,
CTBOPIOIOTH aTMOc(epy CIiBpOOITHUIITBA, TBOPYOI B3aEMO/I1i B HABUAHHI.

Cepen OCHOBHUX IHTEPAaKTHBHHMX METOJIB Ta TEXHOJIOT1H, KI MU MPONOHYEMO
BUKOPUCTOBYBAaTH BHKJIa/ladyaM TMPABHUYMX JUCIMIUIIH 175 (OpMyBaHHS MPABOBUX
3HaHb CTYJICHTIB — MallOyTHIX Ji/epiB, Ha3BeMO HacTynHi: «PoboTa B manux rpymnax»,
«Pobota B mapax», «Mo3koBuil mTypM», «3aiimu mosuiio», Meton «IIPECy,
«Hapuaroun — Buycs», «Mikpodon», «Po3irpyBanHsT paBoOBOi CUTYaIll MO POISIX»,
«AHami3 mpaBoBoi cutyaiii», «Juckycis», «Tok-moy», «Komo inei», «Imitamis
CIPOIIEHOTO «CYJIOBOTO CIyXaHHs» («Cya BIiJ cBoro imeHi»)», «llonepenne
pO3CIiyBaHHS» Ta «IMITAIlisl CYJOBOTO CIIyXaHHs», 3allpOIICHHS Ha 3aHATTA
npoduTkHUX (haxiBIIB-KOHCYJIbTaHTIB, «Memiamis», «lleperoBopm», IUIOBI irpu
(HanpuKIiIa, rpa 3a TeMoro « TakTHKa TOMUTY I1i103pI0BaHOr0») Ta Oararo iHmux [1].

[HTEepakTUBHI METOAM 3 MEPEeBAXKHO TPyHoBUMHU (opMaMu poOOTH MAIOTh
HU3KY TIepeBar:

— 3a TOM caMUil IPOMIXKOK Yacy 0OcCsT BUKOHAHOI poOOTH Habarato OUTbIINIA;
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— BUCOKA PE3yJIbTATUBHICTh Y 3aCBOEHHI 3HaHb 1 (POPMyBaHH1 KOMIIETEHITII;
— (popMye€ETHCS BMIHHS CITIBIIPAITIOBATH;
— (hopMyIOTBCSI MOTHBH HaBYaHHs, PO3BUBAIOTBCS TyMaHHI CTOCYHKH MK
CTyJICHTaMU;
— PO3BHUBAETHCS HABYaJbHA JISUTBHICTH (TUIaHyBaHHA, pediexcis, KOHTPOIb,
CaMOKOHTPOJIB).
be3 cyMHIBY, HEOOX1AHO MEpersaaTi MporpaMu 1 METOJUKY MPaBOBOi OCBITH
CTYJICHTCBKOI MOJIOAI 3 ypaXyBaHHSAM IHTEpECIB Ili€l CoIliaabHO-aeMorpadiuyHol
rpynH, ajpke modyaoBa MiCHO JEMOKPAaTUYHOI, TPABOBOI JEP)KaBH, MPOTOJIONICHOT
Konctutymieto VYkpainu, 0OOyMOBIIOE CYTTEBE IIiJIBUINIECHHS IPABOCBIIOMOCTI
rpOMajsiH, IX TPaBOBOI KYJIbTYpH, HEYXWIbHE JOTPUMAaHHA HHUMH BHUMOT
3aKOHO/IaBCTBa, MOCIIOBHY peaji3alliio mpas 1 CBOOO JIOANHNA i TPOMaITHUHA.
Cnmcoxk BUKOPHCTAHOI JliTepaTypH
1. IIpaBOCBIIOMICTH 1 MpaBOBa KyJbTypa SIK 0a30BI YMHHUKHU JIEP’KaBOTBOPUOTO
nporiecy B Ykpaini : MmoHorpadis ; JI. M. I'epacina, O. I'. anunssn, O. I1. JI300aHb Ta
1H. Xapkis : [Ipaso, 2009. 352 c.

HOCAY Kamepuna Bonrooumupiena

3100yBay nepiioro (6akanaBpChbKOro) piBHS BUIIOI OCBITH,
HTY «XIID» (Ykpaina, M. XapKiB)

Jlioepcmeo sk couianvhuil ghenomen

3HaueHHs JiAepcTBa B PO3BUTKY CYCHUIbCTBA HE3AJEXKHO BIJ Yacy Ta
ICTOPUYHUX MO BaKKO nepeoliHuTH. JKoJIHa opraHizailis, colliajJbHa CTPYKTypa
YU CYyCHUIbCTBO B LIJIOMY HE MOXYTh 0€3 HbOro €(peKTHUBHO (PYyHKIIOHYBaTH. ['111HI
Jiepu, SKi MOXYTh 3aJaBaTH TPAaBWIBHUN HampsiM, 3a0e3MedyBaTH KOJICKTHBHY
TUSTTBHICTh, CIIOHYKAaTH JIFOJAEW 10 Tpail, 3aBXJId HEOOXIAHI y BCIX Taly3ax Ta
chepax KUTTA.

VY cydacHiil HayIll JIIEPCTBO XapaKTEPHU3YEThCS HEOJHO3HAUYHO. BoHO Mae
HU3KY 1HTeprpeTaiii. OqHak, He3BaXKAl0Uu Ha PI3HOMAHITTS TPAKTyBaHb, MOIIHHO
BUOKPEMUTH JIBA OCHOBHI MIAXOAH JI0 PO3YMIHHS IIbOTO MOHSTTS.

[To-nepitre, mig JiAepCTBOM PO3yMIIOTH MPOIEC BIUIMBY Ha JIOJAEH 3 MO3UIIIT
3aitmaHoi nocaau (popmanbHe JiaepcTBo). [lo-apyre, nporec BIUIMBY Ha JroJel 3a
JOTIOMOTOI0  CBOiX 3/110HOCTEH, BMIHHS YK IHIIMX pecypciB  (HedopmanbHe
JJIEPCTBO).

3a3Buuail  Takl TMOHATTS, SK «KEPIBHUK» Ta «KEPIBHUIITBO» YaCTO
OTOTOXKHIOIOTh 3 TOHATTSMH «IJEp» Ta «JIAepCTBO». Alle 1€ € HEe 3aBXIu
JTOpeuHrM, OO0 3rajaHi CJioBa MalwTh pI3HE CMUCIOBE 3HAauYeHHSI. MoxHa OyTH
KEpIBHUKOM, aJI¢ PU IbOMY HE OyTH JiAEPOM.

I'. MiHu6epr n1aB BU3HAUEHHS KEPIBHUIITBY SIK KOMILIEKCY BCIX YIPABIIHCHKUX
T 1O 3ajdydeHHI0O 10 poboTtu mimmernux. KeopiBHHIITBO MOXHA TaKOX
OXapaKTEepU3yBaTH K COLIAJbHUN BIUTMB KEpPIBHUKA, TOOTO sIK Oe3mocepenHii abo
OIOCEPEIKOBAaHMH BIUIMB HAa TMOBEIIHKY Ta MOJIOKEHHS MIAJIErNUX. Y CBOIO Yepry,
JTAEPCTBO MOKHA BU3HAYWTH SIK 37aTHICTh BIUIMBATH HA 1HIIUX 3apajid JOCSITHEHHS
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MEeBHOI MeTU. TakuM YUHOM, JiIep Bele KOJEKTUB YU TPYITY JIFOACH 10 BU3HAYCHOI
METH.

Jlinep — 1e m0JMHA, KA € MPUXUIBHUKOM 1€ «CTBOPHUTH CBIT, 10 SIKOTO
XOUyTh HaJIEKATH JHOAW». TOOTO i JIJAEPCTBOM PO3YMIIOTh OJHMH 13 MPOIECIB
oprasizaiiii Majoi collajgbHOI TPYNHU Ta YIPABIIHHS HEIO, SIKUM CIPUsi€ TOCATHEHHIO
IpynoBOi METH B ONTUMAJILHUNA TEPMiH 1 3 ONTUMATBHUM €(EKTOM.

Jlinep — wieH Tpynu, KWW CIOHTAaHHO BHUCYBAETHCSA HAa POJIb HEOPIIIHHOTO
KEepiBHHKA B yMOBaxX TMeBHOI crmenudiuHoi Ta JOCHTh 3HAYYIIOi CHUTyarii, 100
3a0€3MEUYNTH OPTaHi3aIii0 CIUIBHOI MISUTBHOCTI JIIOMEW IS HAWIIBUAIIOTO Ta
YCHIITHOTO JOCSTHEHHS CHiIbHOI MeTu. JloBemeHo, 1o ijaep — Iie JIOAWHA, sKa,
3aJIOBOJIBHSIOUN BJIACHUM €TO013M, peallizye cycniibHui iHTepec. [Ipu mpomy, migep
CTHUMYJIIOE TIPOTPEC Y CYCHIIBCTBI Ta BHOCUTH IMOXKBABJICHHSA B €KOHOMIKY, IO Ja€
TIOIITOBX €BOJIIOIIT CyCTIIbCTRA.

KepiBHUIITBO 3k, Ha BIAMIHY BiJ JiJepcTBa, € ODIIiiHO perIaMeHTOBAHUM
COILIIAJIbHO OpraHi3oBaHUM TporiecoM. CHUTBHUM JIJISl JIIIEPCTBA 1 KEPIBHUIITBA €
MOXJIMBICTh Ta 3JaTHICTh PO3BUBATH Ta 3aCTOCOBYBAaTH By, BIUIMBATH Ha
MOBEIHKY 1HIIMX JIFOJIeH Y Ha cuTyallito. [{el BB 3411CHIOETHCS 32 JOIIOMOTOIO
pI3HUX 3aco0iB: aBTOPUTETY, MPUMYCY, TPAIAUIlIH, EKOHOMIYHUX a00 17€0JOTTIYHUX
MEXaHI13MiB.

CyKyIHICTh €IEMEHTIB, K1 3a0€3MeUyI0Th JJEPCTBO B TPYIIi:

1) minepoM Tpymm Moxe OyTH JIIOJMHA, $SKa Ma€ IIEBHY CYKYITHICTh
OCOOHUCTICHUX COI[1aJIbHO-TICUXOJIOTIYHUX SKOCTEH (BUCOKHMM PIBEHb 1HIIIATUBHOCTI,
aKTUBHICTh, TOBAPUCHKICTh, OCOOUCTY MPUBAOIMBICTH, aBTOPUTET);

2) migep MOBMHEH MaTH JOCBIJ 1 HABUYKH OPraHi3aTOPChKOI JIISTIbHOCTI, OyTH
3aIliKaBJICHUM Yy JIOCATHEHHI TPYIIOBOI METH;

3) nigep MOBUHEH MparHyTH J0 3aJ0BOJICHHS MOTPeO, Ikl MOTUBYIOTH HOTO
NOBEAIHKY: MoTpeda y Biajil, moTpeda B KOHTPOJII HaJl MOJISIMU Ta JIFOAbMH, TOTpeda
y IOCATHEHHI1, ToTpeda B MPUHAJICKHOCTI JI0 SKOICh TPYIU Ta OTPUMAHHI CXBaJICHHS.

Tak JI. Korrep Ta JI. [ToueOyT OTOTOXHIOIOTH MPOILIEC JISPCTBA 13 TPOILIECOM
ynpasmiaasa. JI. [ToueObyT Bkazye Ha Te, IO JIAEPCTBO € MPOIECOM YIPABIIHHSA
CHUIBHOTOIO0 y TIpolieci BUPIIIEHHS TpymoBuX 3aBnaHb. A Ha mnymky JI. Kotrepa,
JAEPCTBO € MEXaHI3MOM BIIPOBAHKEHHS 3MIH y TpyIi. BiH Harosomrye Ha cX0XOCTi
MIPOIIECY JiAEPCTBA 13 MPOIIECOM MEHEKMEHTY, BU3HAYaroun g 000X (peHoMeHIB
OJIHAaKOBO BHCOKI MO3HMIII1 Yy TPYMOBIN AiSIIBHOCTI.

CrnpaBixHiii Jijiep 000B’SI3KOBO MOBUHEH MAaTH JOCTATHHO 3HAHb T4 ABTOPUTET.
AJle 1IbOTO 3aMallo, aJPK€ He MOKHA Ha3BaTH Oy/b-sSKOTrO Jifiepa BU3HAYHUM, JOKU
HOro AiSUTBHICT HE CHpaBWiIa TMO3UTHUBHUN BIUIMB Ha PO3BUTOK TI€i YW 1HIION
oprasizaiiii ado JAep>kaBu B LIJIOMY.

Ta, He3BakarouM HaA Te€, 0 NUIIX [0 JiAEpPCTBAa BIAKPUTUNA JJIs BCIX,
CIpPaBXHIM JIiJIepoM Moxe OyTu He KoxkeH. IIparnyum Bnaam, Oararo Jroael He
XOUyTh MPUUMATH BaroMux pilieHb, HE MAlOTh JOCTATHHOTO MITHECEHHS IyXy, HE
BIpATH y cebe Ta iHmux. Tomy, 3aiiMaroun BUCOKY Mocaay, 6araro XTo Tak 1 HE MOXKe
pyXaTucs 0 MOCTaBJIEHOI I, peajai30ByBaTh BHU3HAUCHI 3aBJIaHHS Y 3apydaTHCS
M1ITPUMKOIO IITUPOKOTO KOJIa JIFOICH.

VY cydacHOMy CBITi, JIIEPCTBO € HEOOXIJIHUM SBUIIEM IS PO30YyI0BU
cycrnuibcTBa. bi3Hec-miiepu MarTh BEJNIMKWN BIUIMB HAa €KOHOMIYHHMMA PO3BUTOK,
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MOJIITUYHI JIZIEPU CTBOPIOIOTH 3aKOHM Ta TMONITHYHI pedOpMH, TPOMAJCHKI Jigepu
CHPUSIOTh PO3BUTKY IPOMAJIM Ta BUPIIIEHHIO COLIIANIbHUX MPOOIIEM.

OTxe, NAEPCTBO € BAXKIMBUM COLIATBHUM (DEHOMEHOM, SIKMM BIUIMBAE Ha
CYCIUJIBCTBO Ta MOro po3BUTOK. BoHO chopuse ¢GopMyBaHHIO KOJIEKTUBHOI
IICHTUYHOCTI, PO3BUTKY KYJbTYypH 1 LIHHOCTEW, a TaKOX JOCSITHEHHIO CIIIbHUX
niield. BMinHg OyTH JliiepoM Ta BUKOPUCTOBYBATH CBiM BIIMB HA KOPUCTh IHIIHUX —
e HeOoOXiMHI HABWUYKK i1 OyJb-fKOi YCHIIIHOI CHOUTBHOTH 4YH OpTraHi3arii.
["onoBHMMU CKIIAJIOBUMU JIIJIEPCTBA € MPOIIEC, IpyIla, BIUIKB 1 crujibHa MeTa. [Ipouec
nependavae CyKyHHICTh MOCHIJOBHHUX [ii, BIUIMBY Ha TPYyMy A JOCSTHEHHS
MOCTaBjeHOI MeTu. HuH1 NiepcTBO MPUNUHATO PO3IISAATH K JIBOCTOPOHHIN abo
IHTEPaKTUBHHUI TMpOIEC, B SKOMY JiJep HE MPOCTO OJHOCTOPOHHBO BIUIMBAE Ha
MOCIIZIOBHUKIB, a i cam mepedyBae mija iX BIUIMBOM. TakuM 4MHOM, BiTOYyBa€ThCS
MOCTIMHUHN IIHHICHUIA OOMIH, PE3yJIbTaTOM SKOTO € COIaJIbHI 3MIHM SIK KIHIIEBUN
pe3yJIbTaT MisUIbHOCTI JIijiepa.
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IIOHOMAPEHKO Ilasno Muxonavosuu
3100yBay TpeThoro piBHs Buioi ocBitTH, HTY «XII» (Ykpaina, M. XapkiB)

Ileoazoziunuit ma ocooOuCmicHUlL KOMROHEHMU ) CIPYKMYPL ynpaeaiHcbKoi
KomnemenmHuocmi maudymuix oghiyepie

[lenaroriyHuii  KOMIOHEHT € BaXXJIMBUM Ta HEOOXIAHUM  CTPYKTYpi
YOPABIIHCHKOT KOMIIETEHTHOCTI MailOyTHHOTO odilepa, Ipo IO CBIAYUTH MPOBEICHUIN
aHami3 crneurik yrnpaBiiHChKO1 podeciiHoi AisuibHOCTI oditiepa.

BBaxkaeMo, 110 BaXJIMBICTh MOCTIMHOTO PO3BUTKY OCOOOBOTO CKJIAAy JIs
3a0e3MeueHHs] BUCOKOTO PIBHS BUKOHAHHS HUMHU BIMCHKOBUX OOOB’SI3KIB, BHCOKOTO
piBHsS iX 00IOBOI Ta MOOUII3AIIHOI TOTOBHOCTI € MIAIPYHTSM JUIsl BU3HAUYCHHS
Takoro koMnoHenty. Oginep Mae 6yTH rOTOBUM PO3BUBATH, HABYATH T4 BUXOBYBATU
0Cc0o00BMI CKJIaJl BIMCHKOBOI YaCTUHH, MIATPUMYBATH TUCIHIUIIHY, BUCOKUN PIBEHb
MOPaJIBLHO-TICUXOJIOTTYHOT'O Ta MaTPIOTUYHOTO IyXY.
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[legaroriuyna AisUIBHICTD SIK CKJIAJOBA YNPaBIIHCHKOI AISUTBHOCTI 3a3HAYEHA 1y
3akoHi Ykpainu «lIpo CraryT BHYTpilHBOI ciyx0u 30poitHux Cun Ykpainuy.
30kpeMa y [bOMy IOKyMEHTI BU3HA4€HI Taki 000B’A3KU KOMaHIUPa:

— OpraHi3oByBaTH Ta O0€3MOCEPEeIHhO KEepyBaTH OOMOBOIO IiJITOTOBKOIO,
31MCHIOBATH KOHTPOJIb 3a i1 X0J0M, 00’€KTUBHO OIIIHIOBATH JIOCATHYTI ITiIJICTIMMU
pe3ynbTaTH, MAOWBATH IJCYMKH W 3a0X0UyBaTH KpalluX, y3arajibHIOBaTH Ta
BIIPOBA/KYBATH TEPENOBUI JIOCBiJ Yy TNPaKTUKy HaBYaHHS OCOOOBOrO CKIATy,
e¢(eKTHBHO BUKOPHCTOBYBAaTH HABYAIBHO-MaTepiaibHy 0a3y, CIPSIMOBYBATH KOIITH
Ta MaTepianabHi 3ac00M Ha BIOCKOHAJICHHS ITi€1 0a3u;

— 0CcOOMCTO MPOBOJIUTY HABYAHHS Ta 3aHATTS 3 0COOOBUM CKJIAJIOM BIHCHKOBOI
YaCTHHU, KopaOys (MiaApo3auTy), 3aiiMaTHCsl TMPAaBOBUM BUXOBAHHSIM MIJJICTIINX,
CBOEYACHO BXKMBATU 3aXOJIB JJii BUKOHAHHS 3aBJlaHb COI[IAJIbHO-TICUXOJIOTTYHOIO
3a0e3neueHHs1 00MOBOI IMATOTOBKH;

— MOCTIMHO BHUXOBYBaTH MUIIENIMX Yy Jycl TyMaHI3My Ta JIOJSHOCTI,
CIIUPAIOYKCH MPU IbOMY Ha 3araJIbHOBU3HAH1 TPUHITUITN MI>KHAPOHOTO MPaBa;

— IPOBOJUTH POOOTY ITOJ0 3MIITHEHHS BIMCHKOBOI JUCHUILIIHM, 3arl00IraHHS
HAJ3BUYAHUM TOJiSIM, KPUMIHAJIBHUM Ta IHIIMM TPABOMOPYIICHHSIM Cepej
0COOOBOT0 CKJIaJy, CBOEYACHO BUABIIATH M yCYBAaTH iX NMPUYMHU; aHAIII3yBaTH CTaH
BIMICHKOBOI JIUCHUILIIHK 1 00’ €KTUBHO JOIMOBIAATH PO 1€ CTApIIOMy KOMaHIHUPOBi /
Ha4yaJbHUKOBI [1].

[legaroriyHnii KOMIOOHEHT XapaKTEPU3Y€ETHCS TOTOBHICTIO MaOyTHHOTO odilepa
HaBYaTU Ta BHXOBYBAaTM OCOOOBHMW CKJIaJ] BIWCHKOBOI YAaCTUHH, HIATPUMYBATH
JTUCLIMIUTIHY, BUCOKHI piBEHb NpOQECiiiHO-BINCHKOBUX, OOMOBHX, (DI3SMUHUX YMIHb,
3a0e3rneuyBaTy JOTPUMaHHS HUIMU MOPAJIbHUX Ta MaTPIOTUYHUX I[IHHOCTEH.

OcoOucrticHuii KOMIOHEHT Tiepeadadae cHOPMOBAHICTE Yy MaiOyTHHOTO
odilepa CyKyMmHOCTI MpodeciiHO BaXKIUBHX SKOCTEH, HEOOXITHUX JJIs YCIIIIHOI
YIPABIIHCHKOT A1STBHOCTI.

VY HaykoBifl JiTepaTypi HEMae €IUHOI TOYKH 30py Ha Te, KOO Mae OyTH
CYKYIHICTh TTPOQeCifHO BaXIMBUX SKOCTeN odinepa. Okpim, BKe BU3HAUECHUX BUIIC
BIIMOBIJAILHOCTI Ta JiJEPCTBA, PO3IIISTHEMO, SIK1 IIIe SIKOCT1 odiliepa Ta KOMaHIupa
3a3HAYAIOTHCS Y HOPMATHBHO-HAYKOBUX JDKEPEIax.

O.M. KokyH B O0COOMCTICHOMY KOMIIOHEHTI CTPYKTYpPH JIiJIEPCHKUX SKOCTEH
MaiiOyTHbOro odirnepa BUAISAE: aAKTHUBHICTh, I1HIIIATHBHICTh, OOOB’S3KOBICTb,
HaJIHHICTh, BIAMOBIIAIBHICTb, TOYYTTS TyMOpPY, OINTHMICTUYHICTh, YECHICTb,
NaTpioTU3M, MPAarHEeHHs IO CaMOBIOCKOHANICHHS [2, c. 174].

VY JIoKTpHHI pO3BUTKY BIMCHKOBOro JjigepctBa y 30poitHux Cunax Ykpainu
BU3HAYCHI MEHTaJbHI, (DI3WYHI Ta €MOIHI YECHOTH Ta BIACTUBOCTI XapakTepy
BIMCHKOBOTO JIiJIepa, 30KpeMa: «HaTpiOTUYHI NEePEeKOHAHHs, aBTOPUTET (ToBara,
noBipa), mnpodeciiiHicTh ((haxoBicTh, KOMIIETEHTHICTH), JOCBiJl, MpParHEeHHS [0
MOCTIHOTO CaMOBJIOCKOHAJICHHS Ta BHUMOTJIMBICTH JI0 OCOOOBOTO CKJIady SK 0
camoro ce0e, BOJIsI, CAMOJIUCIIUILIIHA, 1HII[IATUBHICTh, PO3CY/UIMBICTh, BIIEBHEHICTD,
€pY/I0BaHICTh, BIAMOBIAAIBHICTb, MiJI3BITHICTh, KOMYHIKa0eIbHICTEY [3, c. 14]. Mo
EMOIIITHUX BJIACTUBOCTEW OyJI0 BIJHECEHO: «MYXKHICTh (eMolllifHa 3pUIICTb),
CaMOKOHTPOJIb, EMOIIHMIA 0allaHC 1 cTaOUIBHICTD, eMOLIMHUN 1HTEeIeKT» [3, c. 14].
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A.I'. ByxyH Harojomrye, II0 «HNaTPIOTU3M — KaTeropis TIPOMaasSHCHKOTO
BUXOBaHHA, W0 nependayae (QoOpMyBaHHSA MOYYTTS JHOOOBI /1O CBOrO Hapony,
nepkaBu, baTekiBIIMHM, mMOBarm g0 OaTbKiB, pOAYy, Tpajauiiii Ta 1cTOpIi,
YCBIJIOMJICHHSI TIPUHATIEKHOCTI JO HUX, JOCKOHAJIE 3HAHHS PIJHOI MOBH, CyMIIIHHE
JOTPUMAaHHSI HE JIMIIE€ KOHCTUTYIIMHUX 3aKOHIB, aje ¥ BUKOHAHHS MpodeciitHux
000B’513K1B, BJIACHUH BHECOK J0 PO3BUTKY KpaiHu» [4, c. 4].

Ha ocHoBI aHanizy HOpMaTUBHOI Ta HAyKOBO1 JITEPATYpPH, MU BU3HAYAEMO, 1110
BOKJIMBUMHU TPOQECIHHUMHU SKOCTSIMU MaWOyTHHOTO odiliepa € BiANOBIIAIbHICTD,
JIEPCTBO, MAaTPIOTHU3M, CTPECOCTINKICTh, BUMOTJIMBICTh, CHJIa BOJI1, CITPaBE/IJIUBICTD,
BIICBHEHICTh, CAMOAUCITUIIIIIHA, MY>KHICTh, aKTUBHICTb, YECHICTb.
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YEPEMCBKHH Maxcum ITempoeuy

acuctent kadenpu [IITYCC im. akaz. [.A. 3s310Ha,
HTVY «XIID» (Ykpaina, m. XapkiB)

Ileoazoz sk nidep 6 oceimi

CpboroJiHi, KOJIM Hallla OCBIiTa €Bp0iHTery€TI>C$I HaM MOTPIOH1 Jijepu, KOTpi 6
MOTJIM BUBECTH HAIIly OCBITY Ha €BPONCHCHKH plBeHb Ha sarb, depes nepeaxaHHs
aBTOPUTAPHO HANAIITOBAHUX OCBITSAH, Halla OCBiTa Tak 1 He 3AlCHWIA Ty
«mepedyaoBy», ska posnodainacs me y 80-x pokax XX cTomiTTs. | 11e He3Bakarouu
Ha Te, 0 MU MaJd B Ti POKM TaKMX BH3HAYHUX I1€JIarOriB-HOBATOPIB, 5K BikTOp
[Taranos Ta IBan 3s13t10H, sIKi OyJIM CIPaBKHIMHU JIiIepaMy B OCBITi, KOTpi OOpoHCs 3
ABTOPUTAPHOIO CHUCTEMOIO HaBYaHHA W BHUXOBaHHS OCOOMCTOCTI, WparHy4Yu
YTBEP/KYBaTH 3arajbHOJIOJCHKI MIHHOCTI J00pa Ta CIpaBeJIMBOCTI. AJle, Ha JKallb,
ixH1 171e1 Tak 1 He OyJIM MPUIHATI HAIIOK OMIIIHOI OCBITOIO, 110 TOBOPUTH MPO ii
HEMOCTYIUIMBICTh B MUTaHHI T'yMaHi3alii Ta AeMOKpaTHh3alli CUCTeMH HaBYaHHS U
BUXOBAHHS OCOOUCTOCTI.

Tox myst Toro, mo6 MOCICTH HAJEXKHE MICIE Cepel BUIBHUX HApOMIB CBITY,
noTpiOHO HapewmTi nepedyayBaTH Halle CYCHUIBCTBO 1 OCBITY, 30Kpema, Ha
T'YMaHICTHYHAX Ta JACMOKPAaTHYHHUX 3acajaxX, TOOTO Ha THX 3acajuax, Ha SKHX
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PO3BUBAETHCS BECh IMBLII30BaHMM CBIT. i 1bOro HaM MOTPiOHI HOBI1 JiEpH, SIKI
30aTHI 3A1MCHUTH 110 nepeOyaoBy. Bonu moBuHHI OyTH BCEOIYHO PO3BUHEHHMH,
TBOPYUMH OCOOUCTOCTSIMH, 3JAaTHHUMH IPOMOHYBAaTH HOBI 1JIei Ta BTUIIOBATH iX Y
YKUTTS, BOJHOYAC, TOTOBUMH UTH “TIPOTH Teuli”, 00CTOIOIOYH BJIACHY JYMKY HaBIiTh,
SKIIO 32 1€ M 3arpO’KyBaTUMYTh HEITPUEMHOCTI 3 O0OKY KEpiBHHUIITBA.

CrpaBxHiil Jijiep € nmepeayciM BUIBHOIO OCOOHUCTICTIO, sIKa HE MPOJAETHCS 3a
rpoiii Ta mocaau. Jjis Hboro cBo0ojia € HaWOLIBIIOK IIHHICTIO, 3aBASKH SKIA BiH
Ma€e 3MOTy BHUpa)xaTH BIACHY AYMKY, MouyTTs Ta (panrtaszito. Takumu nigepamu B
ocBiTi, 30kpema, Oymm: Kgintwmian, SIlm Amoc Komencekuii, XKan-XKak Pycco,
Woraun-Tenpix Iecranouri, Agonsd Hdicrepser, xon Jbioi, Mapis MonTaccopi,
K1 oOpayid TYMaHHUM NUISIX HaBUYaHHA W BUXOBaHHS ocoOucCTOCTI. [{uM ke musixom
Wnum 1 Hamn  meparoru-minep, Taki sk ['puropiit  CkoBopoma, KoctsHTun
Ymmncekuii, Codis Pycoa, I'puropiit Bamenko, Anton Makapenko, Bacuib
CyxomnuHcbkuii, Bikrop [latanos, IBan 3s1310H. Y¢i BOHU € IPUKJIaJaMH CIPaBXKHIX
Ji7epiB, KOTpl oOMpaau HE MOcaau Ta 3BaHHS, a CBOOOJY, sIKY BOHH HECIH CBOIM
YYHSIM, TIparHy4Yd BHXOBAaTH 3 HUX HE IMPHUCTOCYBAHIIIB Ta PYTHUHEPIB, a BUIbHHX,
TBOPYHMX OCOOMCTOCTEM.

Jlinep B ocBiTi Mae OyTu Oe3mepedyHo TBOpUOK ocobucrticTio. Ha aymky
OneKcaHJ:[pa PomanoBcrkoro ta Onexcanapa H0H0Map1,013a «TBopquTB BHCTYNae He
TITBKH TIOTY)KHAM YHHHHKOM JTOCSTHCHHS oqncyBaHHx pe3yibTaTiB, a i BaXJIMBUM
CTUMYJIOM e(beKTI/IBHOI JUSUTBHOCT1, KUTTEBOILIIHHICHOTO CHpI/II/IH}ITT}I JIFOJTUHOTO
CEHCY CBOE€I TiSTTBHOCTI M pO3yMIHHA ii cycniiapHOI 3HauymocTi» [1, c. 13].

Tomy negaror-yijiep He MOXe 0OOMEKYBaTUCA JIUIIE paMKaMH HIAPYYHUKA YU
KOHCIICKTy. BiH Mae mparHyTH BHPBATHCS 3a pPaMKH HAIMMCAHOTO, BKJIFOYHBIIH
BJIACHY JTYMKY, (paHTa3ito Ta novyTts. [lemaror moBuHEH BMITH MOOYIyBaTH 3aHATTA
TaKUM YMHOM, 1100 BOHO JIMCHO 3aXOIUTIOBAJIO YYHS Ta MPOOYKYyBajlo B HHOMY
MparHeHHs 10 3HaHb. J[JIg 1IbOTO OJIHIEI JIMIlIE HAYKU HEAOCTAaTHHO, MOTPIOHO IIIe
MaTH BIJANOBIJHI TBOpPYl yMIHHS Ta HaBUYKM HaBuyaHHI. [Ipukiamom Takoro
HaBYaHHsA, moO0ymoBaHoro Ha TBopuocTi € «lllkoma pagocti»  Bacus
CyxommmHcbkoro. [lemaror mpekpacHO BOJIOJIB XYAOXHIM CIOBOM, 32 JOTIOMOTOIO
SKOTO BIH JOMOMAaraB JiTAM MI3HATH HABKOJMIINHIA CBIT. «J/IUTHHA MUCIHUTH
06pa3aMH — 3ayBaxyBaB mnemaror. lle o3nHauae, mo, ciayxarouw, HAIpPUKIIAL,
OTIOBIJIaHHST BYMTENSL PO TMOJOPOXK Kpal'IJ'Il BOJM, BOHAa MaJlO€ B CBOIM ysBI 1
CpiOJIsACTI XBUJII BPAHIIMIHBOTO TyMaHy, 1 TEMHY XMapy, 1 TYPKIT TpoMY, 1 BECHIHUH
qoml. YuM sICKpaBilIMMHM B WOTO YsIBI € 11 KapTUHH, TUM TJIMOIIE OCMHUCIIOE BOHA
3aKOHOMIPHOCTI mpupoau» [2].

VY BuIIiil OCBITI TBOPYICTh TAKOXX Ma€ OyTH MPHUCYTHHOIO. AJDKE MHCIICHHS
oOpa3zaMu MpUTaMaHHa 1 JOPOCIIN JIto/IMHI. 30KpeMa, 6e3 OaueHHs IITICHOTO o0pasy
BUHAXO/y, 1H)KEHEpY He BAACThCS HOro CKOHCTpyroBaTu. OKpiM TOrO, HACKUIBKH
IIKABIIIMMHU Ta TIPUBAOIUBIIIIMMH CTAIOTh Oy 1b-s1Ki POPMYJITH Ta PIBHAHHS, KOJIM B HUX
BKJIAJIAETHCS TBOPUYMU 3MICT. TakuM IO€THAHHSAM HAayKd Ta MHUCTENTBA €, 30KpeMa,
TBip “Tloe3is TepMoAMHAMIKK®, HAMMMCAHUM JOKTOPOM TEXHIYHMX HayK, MpodecopoM
Harionansnoro texuiunoro yniBepcutety “XIII” Exyapaom bpatyroro.

TBOpYICT, B OCBITI € IIJIKOM HOPMaJbHUM sIBUIEM, ajpke e KocTsaHTuH
YIIMHCHKHMIN Ha3WBaB MENAaroriKy MHCTEITBOM. Take TBEPDKEHHS Iearora Mae Iija
co00r0 0araToBiKOBY OCHOBY. AJKe Ie B crapojaBHiil ['pemnii Ta Pumi HaBuaHHS
BiI0yBaIOCSd HAa MHUCTEIBKIA OCHOBI. Y4HI 3 JUTHHCTBA BUXOBYBAJIUCS HA TPUPOII,
yeprnaroud 3 Hel Kpacy Ta cuiy. Mojoab BYWjacs CHiBYy, I'pl Ha MY3UYHHX
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IHCTpyMEHTaxX, TaHIo, BipuryBaHHIO. Tomy AnTnuna ['penis ta Pum cnaBmiucs
CBOIMHU BH3HAYHUMHU T€POSIMHU, MUTIIMU Ta (imocodamu.

Ha >xanb, cydyacHa ykpaiHCbKa MeJarorika BTpaTuja CBOIO MHUCTELbKY OCHOBY,
Ky YTBEpKYBaB CBOro yacy B Hauii ocBiti I'puropiit CaBuu CkoBopoaa, KoctaHTuH
JmutpoBuy YimHcbkuii, AHTOH CemeHoBnd Makapenko, Bacuie OnexcanapoBud
CyxoMnuHCBhKHUH. Yl BOHU OyJH MeperyciM MUTILIMH, sIKi T0Ope BOJOALTN XYA0KHIM
CJIOBOM, BIUIMBAIOYH 3a MOTO MOCEPEAHICTIO HA PO3BUTOK HE JIUIIE EMOLIIHO-BOIBOBO1
cdepu Ta ysiBH, ajle TAKOK YBar, COpUNHATTS, MUCJICHHS Ta I1aM’ STl Y4HS.

Tox memaror, sK CHpaBXHIM jdinep, Mae O€3MEPeyHO BOJIOAITH TBOPUYUMHU
YMIHHSAMHM Ta HaBUYKaMu. J[JI1 1bOro Homy HEOOXIJHO MpAIIOBATH HE JIMIIE Hal
HAYKOBHMH JOCHIKEHHSAMHU, aje i HaJ MiJABUILIEHHSAM BJIACHOTO PiBHA MENarorivHol
MaNCTepHOCTI Ta TBOpUOCTi. IBaH AHpiiioBUY 353I0H, A0OpE PO3yMiI0UM 3HAUCHHS
eMOLIIMHOTO BIUIMBY MHCTENTBA Ha JIIOJMHY, 3alpoOlOHyBaB IeJaroram
BUKOPHCTOBYBaTH B CBOIM MISUNIBHOCTI METOJM TEaTpPaJbHOI MENaroriku, 30Kpema,
«cucteMy CTaHICIaBCbKOTO», SIKa HABYa€ apTUCTa MUCTEUTBY IEpEKHUBAHHS Ta
BTUICHHS B poiib. KocTaHTuH CepriiioBUY Bce CBOE XKUTTS OOpoBcs 13 (hopMalizMom
Ta BUKOPUCTaHHSM ILITaMINIB Ha CI€HI, BBaXalOYd, II0 BOHU HE MAalOTh HIYOTO
CHUIBHOTO 31 CHPaBKHBOIO I'POI0 akTopa. BapTo 3ayBaxkuTH, 110 HaIlla OCBITa yepes3
CBOIO aBTOPUTAPHICTh TEPEaBXHO CIPHUSE PO3BUTKY MIAOJOHHOTO MHCIEHHS SIK Y
BUHTEJNS, TaK 1 B y4Hs. BunTenb BAaeThCs A0 MITAMITIB Yepe3 CTpax BTPATUTH poOOTY,
nocagy. Y4eHb — uepe3 CTpax OTpUMAaTy MOraHy OLIHKY. AJie Ti, XTO epedoproe 1eit
CTpax Ta BIJBAXYEThCS BHUCIOBUTU BJIACHY IO3UIII0 CTOCOBHO TOIO YW 1HILIOTO
NIUTaHH], Ma€ BCl IIAaHCHU CTaTH CIHpaBXHIM JigepoM. Ha mpeBenukuil xanb, Taki
BITYANTyXHU, Kl MOKYTh KHHYTH BUKJIUK aBTOPUTApHIA CHCTEMI, CTPIYAIOTHCS HYXKE
piako. Came ToMy B Hallliil KpaiHi, 30KpeMa B OCBITI, TAHY€ 3aCTiH, KU € HACHIIKOM
Opaky JnifiepiB, KOTpi O MOTJIM HapemITi 3MIACHUTH TI pegopmu, ki 6 3ade3neumiu
NPOLBITaHHS Haloi Jaep>kaBu. ChOroHI MU MaeEMO BHXOBYBATH MaillOyTHIX JiJIEpiB,
K1 HE OOATUMYTHCS MaTH BJACHY IMO3UIIII0 Ta 0OcToroBatH ii. [ 11p0ro moTpioHo,
o0 cam mexgaror OyB CaMOCTIMHO MHCIISTYOIO0, TBOPUYOK OCOOMCTICTIO, sSIKa BUIBHO
BUpaXa€ BIACHY IyMKy, NOuyTTd Ta (aHrasito. Takux JoJed aMepUuKaHChKH
neaaror 1 ncuxosior Adpaxam Macinoy Ha3uBaB CaMOAKTyalli3ylOuMMHU, TOOTO TAKUMH,
K1 MParHyTh 10 MOBHOTO CBOTO CaMOBMPAXKEHHS Ta CaMOCTBEpuKeHHs. BomHouac
TakKl JIFOJM € TOTOBUMH JI0 B3a€MOJIIT Ta cmBnpaul 3 IHIIKMMHU. SIK e1aroru, BOHU «HE
BIAIOTh 3 cebe BCE3HAIOYMX 1 BCEMOTYTHIX, HE XM3YIOThCS CBOIMH 3BaHHSIMH Ta
nocagamu, 30epiraroud MpUTaMaHHy iM JAEMOKpAaTUYHYy MaHepy MOBEHIHKH. Yce Iie
CIpusic CTBOPEHHIO B ayauTOpii BIAMOBIMHOI arMocdepu, A€ BIACYTHI MiAo3pa,
BOpOXICTh Ta TpuBoray [3]. OTxke, crpaBXkHil Jiep B OCBITI Ma€ He OOMEKYBATHUCS
paMKaMH BCTaHOBJICHHMH «3BEpXy», a MIOBUHEH CMUIMBO WTH BIIEpEl, BIIKPUBAIOUU
HOBI TOPH30HTH PO3BHUTKY ocoOuctocti. BiH wmae OyTu 11ikaBoro, BCEOIUHO
PO3BHHEHOI0, TBOPYOIO OCOOUCTICTIO, 3JaTHOIO MPOOYKYBaTH B y4YHS YW CTYZACHTa
HOro TymMKy, MO4yTTs Ta (haHTa3iko.
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Cekuiisi 2. @opMyBaHHS XapU3MATHYHUX JIiIepiB sIK OJWH 3 MPiOPUTETHUX
HANPSIMKIB BUXOBAHHS HAIlIOHAJILHOI T'YMAHITAPHO-TEXHIYHOI eJIiTH
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Approaches to education of leaders during study in institutions of higher education

Education in the modern transformative society acts as the basis of intellectual,
spiritual, social and cultural development of the individual, and it is precisely before
her that the task of forming a creative, active person, capable of self-improvement
and self-realization [3, p. 68]. In the process of studying at a higher education
institution, an individual system of values is built, on the basis of which a young
person determines his attitude to organizational activities, reveals an active position
in life and leadership potential [2, p. 107].

Modern society needs a person with a sense of self-worth, a high level of self-
awareness, who strives for self-development and self-improvement, for further
continuous education throughout life. In this regard, I. A. Zyazyun emphasized that
the content and purpose of education should be a person in constant development, his
spiritual formation, the harmony of his relations with himself, other people, and the
world. Therefore, education at the state level creates conditions for development —
self-development, education — self-education, training — self-education of everyone
and everyone [1].

In this regard, the relevance of training leaders lies in the fact that the
educational process in higher education institutions should be aimed at creating
effective pedagogical conditions for the formation of a professionally trained, active
and proactive leader, focused on the creative development of his potential. It is during
the student years that organizational tendencies are most fully revealed, leadership
skills and abilities are formed and developed, qualities necessary for effective
leadership of other people.

Since the leader's personality is formed mainly as a result of his own work and
efforts, the entire period of his stay at the institution of higher education should be
connected with his continuous, active cognitive activity, aimed not only at the
assimilation of knowledge, but also at its creative application in the future
professional activity.
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The tasks of a higher school cannot be reduced only to the process of
transferring information, information and monitoring the level of their assimilation by
students. Any knowledge is included in the professional competence of an individual,
provided it is adapted to the individual value system. Involvement in the cognitive
activity of the valuable and emotional-volitional component of the leadership
potential of the personality structure contributes to the effective formation of the
professional knowledge and skills of the leader. The task of teachers is to
purposefully identify and develop potential opportunities and abilities of future
leaders while mastering their knowledge, abilities and skills in using information.
Activation of the leadership potential of students in educational and cognitive
activities should be considered as a holistic and purposeful process. It can be
implemented through the implementation of a set of pedagogical conditions of a
strategic nature aimed at forming the future leader's readiness for successful
professional activity.
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Ocobaueocmi xapu3mamudHo20 cHyO0eHmMCcbKo20 Jjiioepa
6 MexXHIUHOMY YHigepcumemi

[ToHsITTS NMiEpCTBA MIMPOKO TOIIUPEHE B MICUXOJIOTII, MEAroriii Ta psl HIINX
HayK IO JIOJWHY Ta CYCHUIBCTBO. Y CYCHUIBHOMY >KUTTI, JIiAepa, SIK LIEHTPAJIbHY,
HaAOLIbII aBTOPUTETHY (PIrypy B KOHKPETHIHM rpymi 0ci0, MOKHA BUJIUIUTH MPAKTUYHO
B KO’KHOMY BUJI1 AISUTBHOCTI, 1 B OyAb-SIKHUIA ICTOPUYHUH MEPIO/.

JlizepcTBO — OJIMH 13 c10c001B AUdepeHLiallii rpynu B pe3yabTaTi IisIbHOCTI,
B3a€EMOJIIT 1HAMBIAIB y CKJIaJl TPYyHH, JIAEPCTBO CTaj0 CKIAIHUM COIaJbHO-
ICUXOJIOTIYHUM  (PEHOMEHOM, B SKOMY, II€BHUM UYHMHOM, (OKYCYIOTbCA 1
MPOSIBISIIOTHCS HAWBAKIIMBIII XapaKTEPUCTUKH TPYIIOBOTO PO3BUTKY, SKI MAIOTh HE
TIIBKU TICUXOJIOTTYHY a00 €MOIIITHO-TICUXOJIOTI4HY, aje B MeplIy Yepry COLialbHYy i
KJIACOBY MPHUPOY 1 CyTHICTh. CripoOM BUBECTHU JIIEPCTBO 3 YHCTO TCUXOJIOTIUYHUX
BIJIHOCUH MIXK WIEHAMU MAJMX TPYI 1 MPOTUCTABUTH MOTO KEPIBHUIITBY SIK TIPOIIECY,
II0 Ma€ BHUKJIIOYHO COLIAJbHY 1 MOJITUYHY MPUPOAY, XapaKTepH1 Uid CydacHOl
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aMEpPUKAHCHKOI COI[IaJIbHOT TICUXOJIOTI, SIka pO3IJIsAae Maji TPy B OCHOBHOMY SIK
E€MOIIMHO-TICUXOJIOTIYHY CIIJIBHOCTY JIFOJIEH.

SIkmo B3SATHM BHU3HAYEHHS CJOBa JiIEPCTBO, TO BOHO OyJe 3BydaTH Tak:
«JlimepcTBO — 11€ OJIMH 3 MEXaHI3MIB 1HTErparlii IPyInoBoi JISUIBHOCTI, KO 1HIUBI]
a00 yacThHA COIlaJIbHOI IPYIIU BUKOHYE POJIb Jiijiepa, ToOTO 00’ eaHy€, HanpaBise Ail
BCI€i IpymH, KA, y CBOIO YEPry, YeKae, MpuiMae i marpumye ioro aii» [2].

JlinepcTBO-CKIIAHUM COIIATbHO-TICUXOJIOTTYHUNA MPOIIEC TPYIOBOTO PO3BUTKY,
B pE3ylbTaTli $KOrO BiIOyBaeTbcs BHUHUKHEHHS ¥ AuQepeHiiamis TrpynoBoi
CTPYKTYpH, ii onTuMizaltis 1 6e3rnepepBHe BJOCKOHAICHHS.

SIK Bi3HAUYAIOTH JOCIIIHUKH, JIAEPCTBO M KEPIBHUIITBO-1I€ MEPCOHI(PIKOBaHI
dbopmu comianbHOI B3a€EMO/IIT Ta IHTErpallii BCiX MEeXaHi3MiB 1 CIIOCO0iIB COIliaIbHO -
MICUXOJIOTIYHOTO BIUIMBY IS JOCSTHEHHS MaKCUMAalbHOTO e(eKTy B TpyHOBHUH
nismpHOCTI.  SIKkmo (eHoMeH JigepcTBa 3a CBOEK MPUPOJOI0 MOB’sA3aHUM,
HacamIiepesl, 3 pEryJIOBaHHSIM MIDKOCOOMCTICHUX  BIJHOCHH, $SIKI HOCSTh
HeOpMaNBHUI XapakTep, TO KEPIBHUITBO € HOcleM (yHKIIM 1 3acobom
perymtoBaHHs odiiiHUX (0OPMIIEHUX) BITHOCHH Y paMKaX COLIaJIbHOT OpraHi3arlii.
VY 3B’s3Ky 3 IIUM, JIAEPCTBO BU3HAYAETHCS SIK MPOIEC BHYTPIIIHBOI COLIAIBHO-
MICUXOJIOTIYHOT ~caMoopraHizaiii 1 CaMOBpSAJIyBaHHA B3a€MOBIJIHOCHHAMHU Ta
JUSTBHICTIO YJICHIB TPYMH 32 paxXyHOK 1HJIUBIyalIbHOI 1HILIATUBY y4acHUKIB. Ocoba
n00poBUIBHO Oepe Ha ceOe 3HauHy Mipy BIAMOBINAIBHOCTI, HI)K TOTO BHMAarae
dbopManibHe JOTPUMAHHS CIY>KOOBUX MPUIUCIB a00 3arajlbHONPUUHITHX HOPM.

VY cyuacHiil HayKOBIi JiTepaTypi AePiHILIA «JTAep» — 1€ IHAUBIJ, 10 BOJOIIE
HalOUIbII SICKPABO BUIAUICHUMH, KOPUCHUMU (3 TOYKHU 30py BHYTPIIIHBOTPYIOBOIO
1HTEepecy) SKOCTSIMH, 3aBASKH SIKUM MOTO MJISJIbHICTh BUSBIISETHCA HANOUIBII
NpOAYKTHBHOW. Takuil Xxapu3MaTHUHUM JiAep CIYyXKUTh 3pa3KOM JJIsl HACI1yBaHHS,
CBOEPIAHUM «ETAJTOHOMY», JO SKOTO MOBHHHI, 3 TOYKH 30pYy TPYMOBHUX ILIHHOCTEMH,
MaTd ¥ 1HII WiIeHH Horo rpynu. BrumB xapu3mMaTH4HOro Jifepa 3aCHOBAaHUW Ha
MICUXOJIOTIYHOMY  (peHOMEH1  BiIOMTOI  CyO’€KTUBHOCTI, TOOTO  1/I€aJILHOMY
MPEACTaBICHHI HOro 1HMMMHU wieHamu rpynu. lle oOGnmuust rpymnu, 3a sSKUM J1aHe
CIIBTOBAPUCTBO BU3HAE MPABO HA yXBAJICHHS PIllIEHb, HAHOUIBII 3HAYUMHX 3 TOUKU
30py TPYIIOBOTO 1HTEpecy. ABTOPUTET ILOTO Jiijiepa 3aCHOBAHMM Ha 34aTHOCTI
00’ €IHYBaTH HIIUX JJIS1 TOCATHEHHS TPYyNoBOi MeTH. Taka 0COOMCTICTh, HE3aIEKHO
BiJl CTUJIIO JIiJIEPCTBA (ABTOPUTAPHOTO a00 JAEMOKPATHYHOTO), PETYJIIOE B3aEMUHU B
rpyIi, BIICTOIOE 1i IHHOCTI B MIXKTPYTNOBOMY CIILJIKYBaHHI, BIUTMBA€E Ha (POPMYBAHHS
BHYTPIIIHBOIPYIIOBUX IIIHHOCTEM, 1 , 0€3MIEPEUHO, CUMBOI3YE iX.

Koxen uneH rpynu y BiANOBIZHOCTI 31 CBOIMHM JIJJOBUMU 1 OCOOMCTICHUMH
SKOCTSIMH, BHECKOM Y 3arajbHy CIIpaBy, PO3BHHCHHM ITOYYTTSM BiAIOBIIaLHOCTI,
3aBIISKH 313HAHHIO TPYIOK MOTO 3aciyr 1 3JaTHOCTI BIUIMBATH Ha OTOYYIOUHX,
3aiiMae MeBHE MOJIOKEHHS B CUCTEM1 TPYNOBOi OpraHizailii, ToOTO B 1i CTPYKTYypI.

P. Beiinc ekciepuMeHTAIbHO BUSIBUB, 1110 B KOXKHIA Malliil TpyIi € sIK MIHIMyM
JIBa TUIIU JIJEPIB: EMOIINHUN Ta IHCTpYMEHTAIbHUM. DyHKIIISI eMOIIHHOTO Jiaepa-
NCUXOJIOTIYHUN KJIIMaT y Trpymi, TypOoTa Mpo ONTHUMalbHE BPETYJIIOBAHHS
MDKOCOOMCTICHUX BIJHOCHH. 3a3BWYail BiH BHCTYIIa€ B poJii apOiTpa, MOpaTHUKA.
[HCTpyMeHTanbHUN Jijep — TOW WIeH TpynH, sSKuil Oepe Ha cebe IHIMIaTHBY B
cnenuiyHuX BUAAX JISUTBHOCTI (3aBASIKA CBOi OCOOJMBIA KOMIIETEHTHOCTI B THX
a00 1HIIKX CIpaBax) i KOOPJAUHYE CIIIbHI 3yCHILIS 3 JocATHeHHS MeTH [ 1, ¢. 20-27].
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Hamu Oyno mpoBegene mocmimpkxeHHs B 2022/2023 H. p. cepel CTYIEHTIB
S KypciB TEXHIYHHMX CHeliabHOCTe HailloHanhbHOTO TEXHIYHOTO YHIBEPCHUTETY
«XapKIBCbKUN TOMITEXHIYHUN 1HCTUTYT». METOI HaIIoTro JOCHIHKEHHS OyIIo:
BUSIBUTH CyYacHI PHUCH XapU3MaTUYHOTO Jifiepa B CTYIAEHTCHKOMY CEpEIAOBHIIII
TEXHIYHOT'O YHIBEPCUTETY.

VY Mexax BHU3HAYEHMX HAaMU TPyH MM BHUJAUIMIU CTYIEHTIB-JIJEPIB, SKUM
Kpalie 1HIIMX BIAEThCS OpraHi3ailisi 1 IPOBEICHHS CIIOPTUBHUX, KYJIbTYPHO-MaCOBUX,
CYCIUIFHO KOPUCHHX, TYPUCTCHKUX Ta 1HIIMX 3aX0/I1B. Bynu BUMaaku, KOJIH B rpymnax
3’ SBJISIBCS 1 YHIBEpCAIBHHIM JIijiep (BiH 1 HAKpaIuii KamiTaH BOJIeHO0IpHOT KOMaH IH,
1 Haiikpamuit kamitad komanau KBK, Tinpku BiH MoOKe Kpallle 1HIINX OpraHi3yBaTH
NpOBEJCHHS Beyopa a0 BHUITYCK CTIHHOI Ta3eTH, TUIBKM 3 HHUM MOXHa OyTH
BIICBHEHUM, III0 B MOXOi MBHUAKO po3i0’ e HameTu Tomno.). OqHaK, K IpaBmiIo, y
pI3HUX CUTyallisIX HA MEPIINA TJaH CTYACHTH BIA3HAYWIM PI3HUX JiAepiB 3a
CIIPSIMOBAHICTIO Ha JiSUTbHICTD.

Ham 1mikaBo Oysio mi3HATHCS, XTO K TaKWi Jifep 3 TOYKH 30py CTYACHTIB
TEXHIYHOTO MNpoQuI0, TOMY Nepel CTyJEeHTaMHM MK IIOCTaBUJIM 3aBIAaHHS:
npoJIoBkUTE peueHHs: «Jligep — 1e... 2

Mu 06’ eqHanmM BC1 OTpUMaHi BIJTMIOBII Pa3oM 1 OCb, III0 MU OTPUMAJIH:

— JIjiep — 1€ JIFOJIMHA, 1[0 BOJIOJI€ BIAJI0I0 B TPYII:

— JIiJIep BeJe 3a COOOI0 JIIOJEH;

— JIiiep MpUiMae BIMOBIAANIBHICTD HE TIJIBKH 3a ceOe, aje 1 3a OKpeMi HeBadi
BIJIOMHX HOMY JIOJICH;

— Jiiep KOHTPOJIIOE KOJIEKTUB Ta HAIMIPaBJIsie HOTO;

— JIIep Ma€ MATPUMKY TpyIH, BUCIIOBIIIOE 3arajbHi i€l (1 mporoHye ix), Ha
HbOT'O MOKHA MOKJIaCTUCA B OyAb-sIKIM CUTYaIlli;

— JIaep-11e JI0JINHA, 3 IKOK XOUeThCS CIIJIKYBATHUCS;

— JiJep 3HAXOJUTh €IMHE TPABWIbHE pIlIEHHS MpoOJeMH, HE OOMEKYIOUYU
IHTEpEeCIB MiICTIINX;

— JIJep — cepilo3Ha JIFAMHA, 110 3aBXKIU NepedyBae B LEHTPI MOIiH,

— Jiep — IIaHOBHA, aBTOPUTETHA, MOMYJSpHA JIOAWHA, a00 JIOAWHA SIKY
MO>XYTbh HaBITh MOOOOBATHUCH.

[ToTiMm crtynmeHTaMm OyB 3alpolOHOBAHWUW TEPENIK PUC  OCOOMCTOCTI
XapU3MaTUYHOTO CTYJEHTCHKOTO JIifiepa 1 BOHU BUJILIIMIM HACTYITHI HOTO PUCH:

BOJIOJIIHHS CO0O0; CIpaBeIUBE CTAaBJICHHS 10 OTOYYIOUUX; 3aB3fATICTh B
poOOTi; OIAUIMBICTE B pOOOTI; CMUIMBICTh B TPUUHSTTI PIIIEHb, BIEBHEHICTH Yy
pIIIEHHSX; YECHICTh, MNPSAMOJIIHIAHICT Mepel] CTYyACHTaMU TPYIH; MYXKHICTb Yy
BIJICTOIOBaHHI CBO€1 TOYKHM 30pYy; XWUTPICTh y CHUIKYBaHHI 3aiJi1 3arajJbHOI METU
IpyIU; BHUCOKI 1HTENEKTyallbHI 3M10HOCTI; pO3BMHEHA IHTYIIlis; OUIJIOMATHYHI Ta
OpaTopCchbKl 3A10HOCTI; TOBAPHUCBHKICTH, OPraHi3aTOPChKiI 3/10HOCTI; JyXOBHa cuia
(BMIHHS HaJuXaTH); CHEPT1HHICTh Ta UIJIECIPSIMOBAHICTb.

TakuMm yuHOM, MOXHA 3pOOUTH HACTYIHI BUCHOBKH: CYYaCHUH CTYIEHTCHKUI
XapU3MaTUYHUHN JiIep TEXHIYHOro mpo@uI0 MOBUHEH BOJIOAITH OpraHi3alliiHUMH,
KOMYHIKaTUBHUMH  3T10HOCTSMHM, MaTH BHCOKHM €MOIIWHUM 1HTEJIEKT Ta
IHTENEeKTyallbH1 3[10HOCTI, OyTH BOJBOBOIO JIIOJIMHOIO, BMITH HaauxaTh Ta OyTH
CIPaBEIJIMBUM IO BITHOILLIEHHIO 10 CBOIX OJHOTPYIHHUKIB.
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Ocoodaueocmi po3eumky 1i0epcbKux AKOCmeil y Cy0eHmie mexHiuHux 3aKnaoie
euwoi oceimu

Ha mowaTky Hamoro eKClepuMEHTY MU BHUSIBUTH JIJIEPIB Y CTYACHTCHKUX
rpynax. Y AOCHiKEHHI Opanu ywacTh 33 cryaeHTa HarioHaabHOro TEXHIYHOTO
YHIBEPCUTETY «XapKiBCbKUU MOJITEXHIYHUA THCTUTYT». MU po3guimiv iX Ha JBi
rpynu: excrnepuMmeHTaibHy (15 ctynenTtiB) 1 koHTposbHY (18). Ha mepmomy etari
EKCIICPUMEHTY MM TPOBEIM [IaTHOCTHKY Ha BHSBJICHHS JIJCPCHKUX SKOCTEH
KO>KHOT'O BUITPOOYBAaHOTO.

[ToTiM 3 EKCIEepPUMEHTAIBHOIO TPYIIO0 MH TMPOBEIM KOMIUICKC 3aHSTh 3
PO3BHUTKY JIJIEPCHKUX SKOCTEH y CTYACHTIB TEXHIYHMX 3aKJIaJiB BHUIIOI OCBITH
(T3BO). OcHoBOW mJjis HAIIOI MpOrpamMu CIYryBajiu PoOOOTH 3 OCHOB JIiJIEPCTBA
BIJIOMHMX HAyKOBIIB [2, 3, 4]. 3aHATTs npoBoAMIKCH 110 30-TH YacoBii Mporpami OH-
JaiiH , MeToJ0M 3aHypeHHs (Tpu 1HI mo 10 roguH) B eKCIEpUMEHTAIbHIN Tpyi.
YMOBHO MU BHUIUTWIM €TanmM IIi€l poOOTH, W0 3aJaHl HAIIUM aKTyaJIbHUM
PO3YMIHHSIM  PO3BUTKY JIJEPCHKOTO TOTEHIIANly CTYACHTIB, 3 IOCTYIOBHUM
3pOCTaHHSM ITPOBOI CKJIAJIOBOI MATOTOBKM MalOyTHIX JIiEpiB.

KokHa BITpaBa mearoriqyHo iHCTPYMEHTYBAJIACS B HAIMPSIMKY MOTHBOYTBOPEHHS
JAepChKOi MO3MINT yyacHUKIB. [liKpecitoBanocss 3Ha4eHHST TOTO YM 1HIIIOTO BMIHHS
JUIsi poOOTH Jiijiepa, BMpaBa TMOBTOpIOBaiacs JO 3aKpiIUICHHs, BapiloBajacs B
3aJI€5KHOCTI B/l yCMIIITHOCTI HOTO BUKOHAHHS KOKHUM YYaCHUKOM TPEHIHTY.

HaBenemo aeski 3 mux BrpaB. CroyaTKy pO3TJISHEMO BIIPABH TEPIIOTO AHS
nporpamu. Ilepma Bnpasa ("Emnartia"). Ii Mera: He TiNbKM TpeHyBaHHsS eMmaTii
(MpOHUKHEHHSI B TOYYTTS, MEPEKWBAHHS, CTAaH 1HIIOI JIFOJAWHH), aJ€¢ 1 CTBOPEHHS
aTMocepu JOBipyM M0 Jdigepa, BIAKpUTOCTI n0 migieraux. OauH 31 CTYIEHTIB
MIPOTIOHY€E YYaCHUKaM '"'CIiBIIEpEKUBATH", 3pO3YMITH IHIIIOTO CTyAeHTa. Yepes Kijbka
XBUJIUH YYaCHUKAM TMPOMOHYETHCS BUCIOBUTH CBOIO AYMKY. SIKHil y 1IbOTO CTyACHTA
xapakrep? 1llo Bin mo6uts? Moro motsrn? lle HpONOHYeThCS POOUTH y BiNbHIlH
dopmi, 6e3 kputuku. Bci BucioBmOBaHHS (IKCYIOTHCA 1 TOTIM aHAMI3yHOTHCA.
Benyuuit, sikoro "emmnaTyBanu'", aKTHBHO BKJIIOYA€TbCA B POOOTY 1 Joromarae
aHai3yBaTH NOJ1i, IO MOPYIIY€E 3BUYHUHN TOPSAIOK PEUEH.
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Hpyra BopaBa («Komynikarris») npoBoauThes micias 65oky iHdopmanii «Tpu
CTOPOHU chuIKyBaHHs». CllyXadi B)K€ 3HAIOTh, IO CHIJIKYBaHHS Ma€ TPU CTOPOHH:
KOMYHIKaTHUBHY, IHTEPAKTUBHY 1 MEpPLENTUBHYI0. BripaBa Mojientoe KOMyHIKaTUBHUIA
OiK crmuIKyBaHHS. TpU-4OTHUPH Y4YacCHMKAa BHAAISIOTBCS 3 ayauTopii. Bemyuwii,
BUKOPUCTOBYIOUM KapTUHKH, PO3MOBIAE MPO CBOIO MoJ0pox y Bemuky Bpuraniro.
BcrynHa vacTuHa IS yYacCHUKIB:BOHM TIOBHMHHI , SIK MOJKHa Ouiblie Bij ceOe
ONHMCcaTh HACTymHOTO YywacHuka («Ak HIOM me Oymno 3 Bamwmy»). Ilpu 1upomy
KOPHCTYBAaTHCS KapTUHKaMHU He MoxkHA. Bci mepekasu (pikcyroThest 3a TOTIOMOTOIO
Bigeoanapatypu. [lomanmpmmii anamiz qo3Boiisie BUHTH Ha cxeMmy «KomyHikaris,
AT aHali3 TPYAHOIIIB MPOIECY KOMYHIKAIlii, OCOOJMBOCTEH KOMYHIKAI[IHHUX
MPOIIECIB 1 PO3YMIHHS 1HIINX JIFOJICH.

VY tpertiii Bopasi («Cmiu Ha 1,5 XBWIMHWY») BUKOPHCTOBYETHCS METOJUKA
«TpbOX A3epkai». KOoKHOMY y4aCHUKY JMA€TbCsl 3aBAAaHHA: NMPOTArom 1,5 XBuUIMHH
BUMOBUTH II[OCh 3 METOI0 BHUKJIMKATH cuUMIMaTii B rpymi. BmpaBa 3amucyetbes 3a
JIOTIOMOT'OI0 BijieoanapaTypu 1 MOTIM aHali3yeTbes. [lepmumM aHami3 Bege «aBTOpY,
noTiM Tpyna 1, HapemTi, TpoBiaHI («Tpu m3epkanay). Ilim dwac anHamzy
PO3MIISIAI0THCST OCOOIMBOCTI MEPLETITUBHUX MPOIIECIB, YCIIXHU 1 TPYIHOIII YYaCHUKIB
(1o jormomarae i 3aBa)ka€ B CIUJIKYBaHH1), OyJy€ThCsl CIIUIBHUMH 3yCUJUIAMH CXEMa
«"eHiii crJIKyBaHHS». 3aBEPITYETHCS JE€Hb POOOTOIO 3 ONMUTYBATBHUMHU METOAUKAMU
Ha TPUBOXKHICTh, TOBAPUCHKICTH 1 MOTHUBAIIIIO.

Jpyruii 1eHb TOYMHAETBCA YETBEPTOIO BIpaBor «KoibopoBa mepUeniish
(MomudikoBana meroauka O.M. JlyToiikiHa, eMOILiHO-CMMBOMIYHA aHanorig). L
BIIPABA A€ MOXIJIMBICTh BUSIBUTH HE TIJIBKU HACTPIA KOXKHOTO WIEHA TPYIH, alle 1 TyMKY
KOKHOTO TIPO HACTPIid YWIECHIB TPYIIH, IO JO3BOJISIE TPEHYBATH MPOIECH TEPIICTIIII.

Hactynna m’sta BmpaBa «ApPTHUCTHU3M» 03BOJISE BIAMNPAIIOBATH €JIEMEHTH
HeBepOaIbHOI Nepeaadl 1 mpuioMy 1H(opmarii.

Bynu Takox 3acTocoBaH1 1HIII BIPaBU Ta METOAUKHU, K1 JO3BOJIMIN BUSIBUTU
JTAepChbKUH OTEHINA)l YYaCHUKIB 1 BIAMPAIIOBATH €JIEMEHTH JIAEPCHKOT NisIBHOCTI.

[Iporpama 103BOJIIE CTUMYJTFOBATH J1IEPCTBO 32 BCiMa KPUTEPISIMU:

— MOTHUBAIlIMHUM (TIOKA3HWKHW 1HTErpailii 1HTEPECiB TPYyMHH, PO3UTUPECHHS
KOMYHIKaTUBHUX KOHTAKTIB);

— CTaTyCHUM (TTOKa3HUK €MOIIIHHOTO CTaTyCy Jijepa);

— IHTEpPAKTUBHUM (TOKA3HUK BIUIUBY Ha MIJJICTJINX, BUPIIMICHHS KOH(IIKTIB,
€MOI[IHO-BOJLOBUM BIUIUB, ICUXOJIOTIYHUN TAKT);

— JisTIbHICHUM (TTOKa3HUK opraHizaiii B3aemo/ii) [1].

[Ticns 3akiHUeHHST TPOrpaMy 3aHATH Ta aHaI3y MaTepialy CTBOPHOBAIUCS
3BEJICHI TPYIU 3 YYACHUKIB, SIKI BUSIBUIN 3AaTHOCTI A0 JIACPCHKOI MisTbHOCTI. [ HUX
nigdupanacs MpakTHUYHA OISUIbHICTH, IO JI03BOJISIE peali3yBaTH OTpPUMaHi 3HAHHS 1
BMIHHS, B SIKIi BOHU 3MOTJIM O MPOSIBUTH 1 MiATBEPAUTHU CBIH JIIIEPCHKUIN MOTEHITIA.

TakuM 4YMHOM, Yy IUIaHAX 1 MporpaMax TEXHIYHUX YHIBEPCUTETIB MUTAHHIM
MIATOTOBKH MalOyTHIX JIAEpIB MPUIIISETHCS HEAOCTaTHBO yBaru, TOMY IO HE
BpPaxOBYIOThCSI HOBI MOJITHYHI Ta COLIaJIbHO-€KOHOMIYHI YMOBH, MOTY>KHUN BIUIKB
Ha 3araJibHUi CTaH BHUXOBHOI CHCTEMH 1 Ha JIJIEPCTBO B CTYIAEHTCHKUX Tpymax
30kpema. Tomy nporpama po3BUTKY JIIAEPCHKUX SKOCTEH MOBUHHA BIIPOBAJIKYBATHUCS
B TEXHIUYHUX YHIBEpCUTETax,a BUKJAJaul MOBUHHI ii 3HATU Ta BMITU 3aCTOCOBYBAaTH
IT1] 9aC CBOIX 3aHSITh.
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Jocnioscenna nidepcokux AKocmeil y cmyoeHmie mexHiuHo2o yHieepcumemy

Meroro Hamoro JIOCHiJKEHHS Oyya J1arHOCTHKA JiIEPChKUX SKOCTEH Yy
CTyJIeHTIB HallloHaIbHOrO0 TEXHIYHOTO YHIBEPCUTETY «XapKIBCbKUHM MOMITEXHIYHHUMA
IHCTUTYT». Y JOCHDKeHH1 B3aiau ywacTh 33 cryaeHTa. Ha mnepmomy erami
eKCIIEPUMEHTY MM TIPOBEIM JIarHOCTHKY Ha BHSIBJICHHS JIJEPCHKUX SKOCTEH
KO>KHOT'O BUITPOOYBAaHOTO.

Jlns HAmoro AOCHIDKEHHS HaMu OyJIM BHUKOPHUCTaHI METOIMKHU: "Meron
comiomerpuyHux  BumiptoBanp' (MCB), OaratodgakTopHHil  ONUTYBaJbHUK
P. Kerrena (BOK), tect "Ocobucticuuit mudepentian” (TOJ) [1, 2, 3].

3a momomororw Meroaukun MCB, mpu3zHaueHoi ISl JIarHOCTUKH €MOIIMHUX
CUMIIATIA MK YIEHaMH TPYIH, MU MPOBEIU BUMIPIOBAHHS CTYMEHS 3TyPTOBAHOCTI —
pPO3’€IHAHOCTI B TPYMi, BUSBWIA BIAHOCHUM aBTOPUTET WICHIB TPYI 3a O3HAKAMH
cUMIAaTIi — aHTUNaTii (JIAepH, 31pKU, BIIKUHYTI).

HactymHoto MeToAMKOI, SKy MH BUKOPUCTOBYBAJIM ISl  BHSIBICHHS
Jigepcebkux sxocte OyB OararodakrtopHuit onutyBainbHuk P.Kerrema (BOK).
BunatHoi 3acimyroro Peitmonga Kotremma €  po3poOka  GaratoakTOpHOTO
ocobucricHoro onutyBanbHuka 16PF (Sixteen Personality Factor Questionnaire).
[Ipu3HaueHuit oNUTYBaNBHUK ISl BUMIptoBaHHs 16 ¢akTopiB ( 0OCOOMCTICHHX PUC).
KoxeHn 3 1iux YMHHHWKIB OTPMMAaB TOJIBIMHY Ha3BY, IO XapaKTEPU3Y€E CTYIIHb HOTO
MPOSIBY — CHJIbHY 1 c1a0Ky. /{7151 CBOTO AOCTIIKEHHS] MU BUOPAJI TECT-OMUTYBAIBHUK
16PF, ockiibku BiH, Ha Halll MOTJISA, Ja€ OUIBII MOBHY XapaKTepUCTUKY. [ Ouibin
TOYHOTO BU3HAUCHHS SKOCTEH, XapakTepHHX IJs Jijepa Oyia 3pobiieHa crmpobda
B3SITU JIJIsl TIOPIBHSIHHS OCOOMCTICTh BIAKWHYTOI JIIOMWHU B Tpymi 3a Tectom MCB.
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Ane npu aHami3i BiANOBiAEH OyJO BUSBIEHO, IO BIAMOBIAI BIAKUHYTOI JIOAUHHU HE
BIIMOBIAAIOTh JIMCHOCTI, TOOTO BUJA€ThbCs OakaHe 3a JAilcHE, 1 1€ MIATBEPKYE
TEOpil0 TIPO ICHYBaHHSA SKoCTe — "poz’eaHyBadiB", sKi pI3KO HEraTUBHO
MO3HAYaI0Tbcs Ha (OpPMyBaHHI Takoi SKOCTI, $K JiAepCcTBO. Mu pO3TIsHYIH
daktopu: (I) emmaris, cmiBUyTTS, M’SKICTh, pOo3yMiHHS Ta 1H.; (Q4) migBUIIEHA
MOTHBAIlISl B peajiizallli, akTUBHY He3aJ0BOJICHHS nparHeHb; (B) intenekt; (M) ysBa,
BUCOKUU TBopuui mnoreHmian, (Ql) iHTeNeKTyanapHI I1HTEPECH, IParHeHHs [0
iHopmoranocti; (E) Hesanexnicts. bararo ocobmuBocTelt 0COOMCTOCTI y XJIOMIIIB 1
TiBUAT BIAPIZHAIOTBCS MK co000t0. lle mosicHIOeTbcs THM, IO, MO-TIEpIe, 3
XJIOMISIMU TpyIa CTYJEHTIB HaBYajacs 3 MEepIIOro Kypcy, a JIIBUMHA MepeBeacs 10
TpynH TUIBKH Ha JPYroMy Kypci, TOMy iif, 3BU4YailHO, MOTPIOHI, KpIM THUX SKOCTEH,
SIKHMH BOJIOJII€ XJIOTICTIh 1€ ¥ 1HIII — TaKi K, HAPUKIIAJl, TOBAPUCHKICTh. [lo-mpyre,
XJIOMII AOPOCTIIMATh 1 (OPMYIOTECS Mi3HINIE, HIXK JiBYaTa 1 1€ MEBHOIO MIPOIO
BILJIMBA€E HA PO3PI3HEHICTH iX pUC OCOOUCTOCTI.

Bei mi dgakropu MoxkHa po3aiuTa Ha Tpu rpynu: B,M,Ql-iHTenekryanbHi
ocobmuBocri; C,G,1,0,Q4-emomiitno-BosboBi; A,H,F,E,Q2,N,L-koMyHIKaTUBHI

Ha ocHOBI 11bOT0 MOXHAa KOHCTaTyBaTH, IO JJIA Jiijiepa B TPyMl CTYACHTIB
HEOOX1/TH1 1IHTEJEeKTYyalIbHI 1 eMOIIHHO-BOJIHLOBI OCOOIMBOCTI OCOOMCTOCTI.

Ile miaTBepKy€e HACTYIMHE AOCTiHKeHHS — TecT "OcobucticHui audepeHIian .
Meroauka ocoOucTicHOro nudepeHiiana BigoOpakae yYSBICHHS MPO CTPYKTYPY
ocobucrtocti. MeTtoro ii po3poOku OyJ0 CTBOPEHHS KOMIIAKTHOTO 1HCTPYMEHTY
BUBUYCHHS IICBHUX BJIACTHUBOCTEH OCOOMCTOCTI, 1i caMOCBIOMOCTI, MI>)KOCOOMCTICHHUX
BIJIHOCUH, SKUH MIr OM OyTH 3aCTOCOBAHMI y COL1aJIbHO-TICUXOJOTIYHINA MPaKTHIILI.
MeTor0 BHKOPHCTAHHS J@HOTO TECTy MM TIOCTaBWJIM BHUBYCHHS BHYTPINIHBOI
(aKTOpHOI CTPYKTYpH CBOEPITHOIO "MOJIENI 0COOUCTOCTI", ICHYIOUOI B KYJIBTYPI 1 sIKa
PO3BUBAETHCS y KOXKHOI JIFOJMHU B PE3yJIbTaTl 3aCBOEHHS CoOlliajdbHOrO nocBigy. Ha
OCHOBI OTpPHUMaHUX HAMH pE3yJbTaTiB MM KOHCTAaTyBallk, IO I Jijepa B
CTYJIEHTCBKIM TpyIi XapaKTepHa IJIBUIIEHA BOJIbOBA CTOPOHA OCOOMCTOCTI, a JBi
HIII XapaKTePUCTUKU HE BIIITPAIOTh CYTTEBOT POJIL JUIsl OTPUMAHHS CTaTycCy Jiijepa.
VYce 11€ CBIIYUTH PO CyO’ EKTUBHY TOYKY 30py BHUIPOOYBAHOTO, ajie 1€ MIATBEPIKYE
3HAYUMICTh BHCOKOTO PO3BHUTKY EMOIIIHHO-BOJIBOBUX SKOCTEH, XapaKTepHUX IS
Jifiepa CTyACHTChKOT TPYIIH.

VY pesynbrari OLIHKKM OCHOBHUX COIIIOMETPUYHUX XaPAKTEPUCTHUK UJICHIB
JOCIIIKYBaHOTO KOJIEKTHUBY (coliomMeTpu4ecKoro cTartycy, €MOLIIHOT
€KCITAaHCUBHOCTI, 1HJIEKCIB 0OCATY, IHTEHCUBHOCTI 1 KOHIIGHTpAILlli B3aEMO/IIi), a TAKOK
aHaJl3y y3araJjbHEHO! KOHUEHTPUYHOI COLIOTpaMu, IO MIJKPECIIOE 1€PApXIYHICTD
CTPYKTYpU B3a€EMHUH y TpyIi, Oyau 3po0JieHI BUCHOBKM WIOA0 He()OpMaTIbHOrO
JiJepcTBa B KOJIEKTUBI. B X041 MOCTIIKEHHSI BUSBUIIOCS, 110 B JOCHIJKYBaHIA TPyl
HEMae JiepiB, Kl 00’€JHYIOTh BEChb KOJEKTUB a00 Oulblly ioro yactuny. [ocmigHa
rpyna mnpeJcTaBieHa KITbKOMa HEBETUKUMU MIATpyNaMu, B SIKUX OyJid BUSBJICHI
7 HedopmanpHUX JmizepiB. Takok BapTo BIA3HAUMTH, 10 HEPOPMAIbHI JIiJEPH
HEOJIHAKOBO BIUIMBAIOTh HAa KOJIEKTWB. Tak, 4 CTyleHTa € TO3UTHBHUMH JIifiepaMu 1
TSOKIIOTH 70 CIPUSTIMBUX CHUTyallld B Tpymi, a 3 CTyIEHTH 11eHTU(IKOBaHI SK
HETaTHBHI JIIJIEPU: B KOJICKTHBI BITOKPEMITIOIOTh CTYACHTIB M1’ COOOIO Ta CTBOPIOIOTH
KOHGuIIKTHI cutyauii. CTyIiHp BIUIUBY SIK MO3UTUBHUX, TaK 1 HETaTUBHUX JiJIEPiB
TakoXk pizHa. Cepesl MO3UTUBHUX JIIJEPIB SIBHO BUAUIAIOTHCS 2 CTYACHTH, SIKI MAOTh
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OMU3BKUI 70 MaKCUMAaJIBHOTO OOCST B3a€EMOIi, IO CBIAYUTH TPO IX 3B 530K
MPaKTUYHO 3 yciMa ujeHaMu rpynud. BoHu 3maTHI 30cepe/KyBaTH Ha cOOl OCHOBHI
MOTOKHU TICUXOJIOT14HOI 1H(opMalii. [Ipy oMy MOKa3HUKH BIIHOIIEHHS JI0 TPYIH
JAEpIB K 10 00’€KTa KOMYHIKaIIi 1 BIIHOCUHU OCTaHHIX JI0 KOJIEKTUBY SIK CYO’ €KTY
KOMYHIKAIlll € HaWBUIIMMHU CepeJl WIEHIB IpyIu. Takox CIiJi 3a3HAYUTH, 110 TO3HUIIIS,
Ky Trpylna TpUIIMCY€E JiiepaM piBHO3HAYHA TO3MINI, SIKy BOHU OaXaroTh 3alHATH
(1HAEKC COLIIOMETPUYHOTO CTaTyCy PIBHUH 1HACKCY €MOIIIITHOT €KCITAaHCUBHOCTI).

Takum 4MHOM, HA OCHOBI HAIIOTO JOCTIIKEHHS CEepel CTYIEHTIB TEXHIYHOTO
YHIBEPCUTETY MM BHUSIBIJIM 15 CTYAEHTIB 3 JIAEPCHKUMH SIKOCTSIMH Ta 18 CTyAeHTIB
nmacuBHHUX A0 JigepctBa. Cepeln CTyIEHTIB TakoXX OyJid BH3HAYCHI TO3WUTUBHI Ta
HETaTHBHI J1IepH, Ta X ocobucTicHi pucu. [lepcrnekTHBOI0 MOJANBIINX JOCTIIKEHb
Oyne po3poOKa KOMILJIEKCY BIIPaB ISl PO3BUTKY JIIIEPCHKUX STKOCTEH.
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Inmepaxkmuene HaguanHa — WIAX 00 POPMYSAHHA XAPUMAMUYHUX MATLOYMHIX
¢axisyie-nioepie

Cucrema BHIIOI OCBITM B YKpaiHi (OpPMY€TbCA SK OAMH 3 MPIOPUTETHUX
HaInpsMIB JEP>KaBHOCTI Ta CYCHIJIbHOI CBiIOMOCTI. IIpoOsieMu BUXOBaHHS, OCBITH
MOJIOJIOTO  TIOKOJIIHHS ~HaOyBalOThb OCOOJMBOIO  3HAYEHHs, OCKUIBKU  JOJIS
MalOyTHHOTO JIFOAICTBA OIIBIIOK MIPOIO 3aJeKaTHME BiJI PO3BUTKY ManlOyTHIX
(daxiBIiB y MOBHOLIHHY T'yMaHITapHO-TEXHIYHY emiTy. OcoOJMBOTO 3HAYEHHS Jis
yCHIIHOI peaiizaiii OCOOMCTICHOTO MOTEHI[aly KOXXKHOTO CTYyJIeHTa HalyBaroTh
nuTaHHs GOpMyBaHHS MaOyTHIX XapuU3MaTHYHUX JIJEPIB Yy 3aKiIajax BUIIOI OCBITH
3a JOTMIOMOTOI0 1HHOBAIIMHUX MMEIaroriyHuX TEXHOJIOTiN. Pe3ynbpTaTu nemaroriaHux
EKCIIEPUMEHTAJIbHUX JOCIIKEHb CBIYaTh MpO Te, IO TNpoliemMa pPO3BUTKY
JTAEPChKUX SIKOCTEH y CTYJIEHTIB TEXHIYHMX YHIBEPCUTETIB y Ipolieci npodeciitHoi
MIJTOTOBKH € aKTYaJIbHOIO Ta MOTpeOye MOCTIMHOI yBaru nejaroris Ta HayKoBLIB [1].
VYce ne 3arocTproe mpoOJEeMHICTh TEMH HAIIIOTO JTOCTKCHHS.
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[urepakTuBHEe HaBuaHHS SK crneuudiyHa ¢opma opraizaiii Mi3HABAIbHOI
TISIBHOCTI, MAa€ Ha METI CTBOPUTH KOMGOPTHI YMOBH HABYaHHS, 3a SKUX KOXXEH
3100yBa4 OCBITH BiJYyBa€ CBOIO YCHIIIHICTh, 1HTEIEKTYalbHY CIIPOMOXHICTb.
[HTepakTUBHI TEXHOJOTIi HaBYaHHA O0a3ylOTbCS HA OCOOUCTICHO-AISUIBHICHOMY
M1JIX0/11 Ta BKJIIOYAIOTh HECUTYaTUBHI (JIiaJior) Ta CUTyaTUBHI (IrpoBi — IMiTaIliliHI Ta
HeIMITaIlliHI, HEIrpoBl I1HTEPAKTUBHI METOAM — aHajldi3 Ta MOJIC/IFOBaHHS
MeJIaror1YHUX CUTYallli TOI0) METOIU HaBYaHHS [2].

«TexHokpaTUUHMI MiAX1], SIKAWA MaHyBaB B OCBITI MPOTATOM TPUBAJIOrO 4acy,
MOCTYMNAEThCA TEHJIEHIISIM TyMaHi3allii Ta TyMaHiTapu3alii OCBITH, HEOOX1JTHOCTI
dbopmMyBaHHs BCEOIYHO OCBIUCHOI Ta TapMOHIMHO PO3BUHEHOI OCOOMCTOCTI Jiijiepa-
kepiBHUKa» [3]. Came TOMy BHMXOBaHHS XapU3MAaTHYHOTO MallOyTHHOTO (axiBIlsi
e(eKTUBHIIIE 3a BCE BIJOYBAETHCA 3a JIONIOMOTOK 1HTEPAKTHUBHOI (DOPMU OCBITH,
IHTEpaKTUBHUX METOJIIB BUKIAJaHHA. I[HTepakTuBHa (opmMa OCBITHU BHU3HAHA
Cy4YaCHHUMHM HayKOBLSMH B cepl Negarorikv, Sk HaiOuIbll e(eKTUBHA cepen
1IHHOBaUIMHUX (opMm ocBiTH. lle mosicHoeTbecst TUM (hakTOoM, 1O, «TUIbkH 10 %
JIOJIeN 3/1aTHI BUMTHUCS 3 KHUTOIO B pyKax». [HImMu ciioBamu, juiie aist 10 % y4HiB
METO/IM, BUKOPHUCTOBYBaHI B TPAAULINAHIA MIKOdi, € npuilHaTHuMmH. Pemra 90 %
YUHIB TAaKOK 3[aTHI BUMTHCS , ajle HE 3 KHUIOIO B PYKax, a MO-IHIIOMY : «CBOIMH
BYMHKAMH , PEAIbHUMH CIIpaBaMH , BCiMa OpraHamu 4yTTs» Pe3ynmbraTd 1Mporo ta
0aratb0X I1HIIMX JIOCHIIPKEHb MPU3BOASITH JO BHUCHOBKY, IO HaBYaHHS Mae
OyIyBaTHUCS 1HAKIIE, MO-IHIIOMY, TAKUM YMHOM, 1100 yCi y4HI Mo BUUTHCS. OnuH
3 BaplaHTIB OpraHi3ailii HaB4aJIbHOIO MPOIIECY — BUKOPUCTAHHS B JISUTBHOCTI Tiearora
TEXHOJIOT11 IHTEPaKTUBHOTO HaBYaHHA [4, c. 6]. TexHoorii iHTepaKTUBHOTO HABYaHHS
3apa3 HaOyJu 1€ OJHOTO TOIITOBXY JI0 PO3BUTKY B YMOBax JMCTaHIIIAHOI OCBITH,
TOMY IO IIs1 TEXHOJIOT1SI Ma€ BUCOKY €(PEKTUBHICTb 1] Yac OHJIaiiH-HABUaHHS. Y ce 1Ie
JOBOJIUTH, 110 Xapu3My Ta JIJAEPChKl SKOCTI y MalOyTHIX (DaxiBHiB-TAEPIB CIIIJT
PO3BHMBATH 3a JOTIOMOI'OI0 IHTEPAKTUBHOI (DOPMU OCBITHU, OCOOJIMBO B 3aKjIajaxX BUIIOL
ocBiTH MicTa XapkiB, 30kpema B HTY «XIIl», Tomy 1m0 BCl 1l 3aKIaau MPaItol0Th y
pexuMi OHJIaiH Bxke Tpu poku. llel mnpomec moBuHEH BiAOyBaTHCA Ha BCIX
JTUCIUIUTIHAX HABYAHHS 3 TIEPIIOro Kypcy A0 OCTaHHbOTO. Came iHTepakTuBHA (hopma
HABYaHHS CIIPHUSE HAKOMUYIYBaHHIO MPOPECIHHNX KOMIIETEHTHOCTEH, a TAKOXK MPOSIBY
Ta PO3BUTKY IHAMBIAYaJbHUX SKOCTEH KOKHOTO 3/100yBaya OCBITH, IO 1 BelE 0
dbopmyBaHHS xapu3Mu y HbOro. Takuii edeKT BiIOYyBAEThCSA 3aBISKH TOMY, IO BCI
YYaCHUKU OCBITHBOTO TPOIIECY MPUUMAIOTh aKTUBHY y4acTh B KOKHOMY 3aHSTTI 1
el MPOIIEC 3aBXKIU Ma€ EMOIIIMHY KOHOTAIIiO.

Cyuacna ykpainceka pocmigaunsg C. llleBuyk 3pobOwiia aHami3 NPaKTUKU
peanizalii TeXHOJOrii 1HTepaKTUBHOI'O0 HaBYaHHS Ta BHJIUIMIIA 1i MPOBIJHI O3HAKU U
1HCTPYMEHTH, Cepell IKUX:

«—TOJIor — 0aratroroysoccsi, y SKOMYy MOKHa TMOYYTH TOJIOC KOXXHOTO
ydacHHKa HaBUYaJbHOTO MPOIIECY, MOMJIHUBICTh KOKHOMY YYaCHHUKOBI MaTH CBOIO
JTYMKY 100 OyAb-SKOi MpOoOJIeMH 1 TOTOBHICTh BUCJIIOBUTH 1i;

— mayior — mependavyae CHOPUUHSITTS yYaCHUKAMHU II€IaroTiYHOTO IPOIeCy
caMux cebe siK pIBHUX MapTHEPIB, Cy0’ €kTiB B3aemoii. [liajor y mporieci HaBYaHHS —
1€ CIPUUHATTS y4YHS TEJaroroM SK 1HIUBIIYyaJTbHOI OCOOMCTOCTI, HE3aJEHKHO BiJl
H0ro 1HTEJIEeKTyalIbHUX, CTATEBUX Ta BIKOBUX OCOOIMBOCTEH;
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— MUCJICHHEBA  (IHTENEKTyallbHA) MJISUTBHICTH — SIK CyTHICHA O3HaKa
IHTEpaKTUBHUX METOIB 1IHTEHCHUBHOI PO3YMOBOI MISUIBHOCTI Ieaarora W y4HiB, sika
nepeadayae  MPOOJIEMHICTh ~ HABYaHHS,  CAMOCTIiHE  BHMKOHAHHS  YYHSIMH
PI3HOMAHITHUX PO3yMOBHUX OIlepalliii, TaKuX, SK aHali3, CHUHTE3, IOPIBHIHHA,
y3arajJbHeHHs, KJlacudikaliis ToIo;

— CMUCJIOTBOPYICTh — TMPOIEC YCBIAOMJICHOTO CTBOpPEHHsSI  (TBOpPIHHA,
noOyI0BH) YYHSMHU 1 TE€JaroroM HOBUX IS ceOe 3Ha4eHb, 3MICTY IMPEIMETIB Ta
SBUIL HABKOJMIIHBOI PEaTpbHOCTI y MeXaxX HaBYaJIbHOI MpoOJeMH, sKa
0OTOBOPIOETHCS;

— peduiekcis € caMmoaHalli30M, CAMOOIIIHIOBAHHSIM yYaCHUKAMU TIEIaroriqHOTO
npolecy CBO€l MisIBHOCTI, B3aemomli. Jlo meromiB pediexcii MOXHa BiIHECTH:
METOJM EKCIIEPTHOTO OLIHIOBaHHS, 1HAWBIIYaJIbHOTO Ta TPYHOBOTO OI[IHIOBAHHS,
aHalli3 Ta y3araJlbHEHHS JIOCBIAY, METOJ B3a€MOKOHTPOJIIO, TPYNOBOTO OOMIHY
BpaXXKEHHAMU TOIo» [3, c. 18].

Ha namry aymky, came 3a JOMOMOTOI0 IMX IHCTPYMEHTIB 1HTEPAaKTUBHOTO
HABYAHHS 3HAYHO MiABUIIYETHCA €(PEKTUBHICTH (POPMYBaHHS XapU3MH Ta I1HIIUX
JT1IEPChKUX SIKOCTEH 3100yBadiB BUINOI OCBITH. 3a3HAYUMO, IO CEPE] METOJUK
IHTEPaKTUBHOTO HABYAHHS BIPOBA/KEHUX B TEAArOTiYHy MPAKTUKY BHUIIOI HIKOIH
HAaWOUTBIIOTO  TOIIMPEHHS OTPUMAJM: METOAM  KOOIEPATUBHOTO  HAaBYAHHI,
IHTEpaKTUBHA JIEKI[isT W CeMiHap, HaBYaJlbHA JHUCKYCisl, 1HTEPAKTUBHUNU TPEHIHT,
CUTYaTHMBHE MOJICJIIOBaHHSA, PO3B’S3aHHS NPOOJIEMHUX CHUTYyallid, BHUPIIICHHS
TBOPYHUX MPOOJIEM, METOJI IPOEKTIB TOIIO.

Takum 4MHOM, IHTEpAaKTHBHE HABYAHHS — II¢ HaBYAHHS Yy PEXKUMI IMOCHICHOT
MEaroriyHoi  B3a€MOJIII YYaCHUKIB OCBITHBOTO MPOIECY 3 METOK CILUIBHOTO
BUKOHAHHS HABYAJIbHUX 3aBJIaHb Ta PO3BUTKY OCOOMCTICHMX SIKOCTEH 3100yBayiB
BUILO1 OCBITH, SIKE€ HaJa€ BEJIMKUI HAOIp MeJaroriyHuX IHCTPYMEHTIB AJI PO3BUTKY
HE TUIBKM MpOo(deciiHMX KOMMETEHTHOCTEeH y MaiOyTHIX QaxiBUiB, ane  ix
Jmigepcebkux sikocted. OTke, IHTEpAKTUBHE HABYAHHS — 1€ NUIAX 70 (OpMYBaHHS
Xapu3MaTUIHUX (PaxiBIIiB-TiAEpPIB.

Cnncoxk BUKOPHUCTAHOI JiTepaTypHu

1. Pinko I.B. JlocmimkeHHS JIAEPChKUX SKOCTEH y CTYISHTIB TEXHIYHHX
YHIBEPCUTETIB: pe3yJbTaTH eKcnepuMmeHnty. Ilemarorika ¢opMyBaHHS TBOPYOL
0COOMCTOCTI y BHIIIH 1 3araibHOOCBITHIN mKomax. 2015. Ne. 40. C. 481-487.

2. Ocrammuyk /., Muponuyk H.M. [HTepakTuBHI METOAM HABYAHHS Yy BHUIIUX
HaBYAJIBHUX 3akjajgax. MojiepHizallis BUIOI OCBITH B YKpaiHi Ta 3a KOPJIOHOM : 30.
HayK. mpaiib ; 3a 3ar. pea. C. C. Birsunpkoi, H. M. Muponuyk. XXutomup : Bua-Bo
KAV im. 1. dpanka, 2014. C. 140-143.

3. Pinko 1.B. Ponp gyxoBHOCTI nipu (popMyBaHH1 BiJIMOBIIAJIBLHOCTI Y CTYACHTIB
TEXHIYHUX yHIBEpCUTETIB. Teopis 1 MpakTUKa yIpaBIiHHS COLIaIbHUMHU CUCTEMaMHU:
dinocodis, neuxosnoris, neaarorika, couionoris. 2015. Ne 2. C.87-95.

4. [lometryn O. Enmnuknonenis inTepaktuBHoro HaByanHs. K.: CIIJ]
Kymniniues b.M., 2007. 141 c.

5. llleuyk C. Metoauka peanmizailii IHTEpPAaKTUBHOTO HABYAHHS y 3aKiiajiax
npodeciitHoi ocBiTu. IlicmsaaumioMHa ocBiTa B YKpaiHi: METOJOJIOTIS, Meaarorika,
TICUXOJIOT1sI, YIPaBIIIHHS, JOCBiJI, HOpMAaTUBHO-MeTOAN4YHA Oa3a. Hail. akamemis mes.
Hayk Ykpainu. K. : YHiBepcuteT menemxmenty ocBit. 2017. Ne 2. C.17-20.
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CVIIIEHKO Poman Bimanivosuu

npodecop kadenpu TpaHCTIOPTHUX TEXHOJIOT1H, HamioHansHU yHIBEPCUTET
«3aropi3bKa MoNiTeXHiKay, I.1e1.H., Ipod. (Ykpaina, M. 3armopixxs);

CVIEHKO Temsana lsaniena

3aBigyBayd Kad)eapu OCBITH Ta yIPABIIHHS HABYAIBHUM 3akianomM, Kimacuanuii
NPUBATHUH YHIBEPCUTET, JI.TIEMA.H., Ipod. (YKpaiHa, M. 3anopixoKs)

Ileoazozizayia npogeciiinoi nio2omoeKu 2ymaHimapHo-mexHivHoi eanimu
6 enoxy npiopumemy o0cooucmocmi

[TocTaTh Oyab-SKOr0 MpPeACTaBHUKA CyYaCHOI I'yMaHITAPHO-TEXHIYHOI €JIITH B
CYCHIJIBCTBI BECh Yac 3MIHIOETHCA. 3a HAIIOIO KOHIIEMIIIEI0, 17IealibHO OOI13HAHUM 13
Cy4aCHUM CTaHOM pEajJbHOIO COIIlyMy TMPEACTaBHUK €JIITH — 1€ O0COo0JMBa
OCOOUCTICTh, YMi OPUTIHAJBbHI MIIXOAU M JYMKH MOBHICTIO BiJMOBIJAIOTh CBITOBUM
CTaHaapTaM CBOTO Yacy.

3a HaIMM BU3HAYEHHAM, 1€ BEJMKHUI MailicTep BIATBOPEHHS cebe y crocobax
cBO€i mpodeciiiHol MISIBbHOCTI W TMOBEAIHKM B PI3HUX cHUTyalisx. Ha xamb,
oprasizaTopu mpodeciiHo1 MAroTOBKM MaricTpaHTiB 1 acmipaHTiB y 3BO Ykpainu mie
HE MAalOTh y CBOEMY PO3MOPSKEHHI HAYKOBO OOIPYHTOBAHOI MOJIEIl OCOOMCTOCTI
TAKOrO TMpEACTaBHHUKA, 30KpeMa T'yMaHITapHO-TEXHIYHOi OCBITH, CIPSMOBAaHOI Ha
ManOyTHE.

Ha nymky Bigomoro nmociigHHKa SKOCTI HAI[lOHAJIBHOI OCBITH JOKTOpa
TexHIYHMX Hayk FO. 31HBKOBCBHKOTO, € JIBI MPUYMHHU, SIKI 3MYIIYIOTh IEIaTl0BATH
cydyacHy mnpodeciiiny mkony. «llepmia mossirae B TOMy, IO Y «TEXHIKIB» JBa
3aB/IaHHS] — BUTOTOBJIEHHS 3aC001B Ta 00’€KTIB TEXHOJIOT1YHOI KYJIbTYpHU 1 y4acThb y
CTBOPEHHI T'yYMaHITapHOTO  (QYHJaMEHTy TyMaHHMX MEXaHI3MIB  B3a€MO/IIi
MaTepialbHOro 1 JyXOBHO-ocoOucTicHOro. lle moB’s3aHO 3 THUM, IO e€rnoxa
TEXHOJIOT1i MOBUHHA OyTH 3a0e3reueHa roTOBHICTIO JIIOJICTBA J0 1X 0€3MOMHUIKOBOTO
CHOPUIHATTSA Ha 0ylaro, a He Ha 371€. YYaCHUKH «BUPOOHMYOIr0» MPOLIECY MOBHHHI
dopmyBaTi y TOTPIOHOMY HampsiMy CYCHUIbHY JIyMKY, NOpUMMaTH yd4acTh Yy
CTBOpEHH1 (UTOCOPCHKUX AaCIMEKTIB TEXHOJIOTTYHOTO PO3BHUTKY CBITY, MiJHECCHHS
3HAYYIIOCTI B Cy4aCHOMY 1 MailOyTHbOMY MOTY>XHOMY TE€XHOJIOTTYHOMY CEPEIOBHIILII
TaKUX KaTeropii sSIK 3aKOHHICTh, MOPaJib, MOPSIOK, O€3 YOTO B YMOBaXx JIii OTY»XHO1
TEXHIKH CYCHUIBCTBO PHU3HUKYE 3ITKHYTHCS 3 TPOMAISHCHKOI Ta EKOHOMIYHOIO
HECTaOUTBHICTIO.

[Ile oarH HACTIOK «HE BUXOBAHHSD POOUTH HOTO TPOMAJCHKO HEOES3MEUHIM.

Munyne cromitrs Oylo 4YacoM TEXHIKM, MOTO JIOCSTHEHHS — JOCHIIKEHHS
KOCMOCY, aTOMHA €HEpris, paIioesIeKTPOHIKa, OOUUCITIOBAJIbHA TeXHIKa, [HTepHET Ta iH.
OnHak BOHM HE BUKIIOUMIM BIMH, MDKETHIYHHMX 1 PENIridHUX KOHQIIKTIB,
3aKOHOHEMOCIYX, O€33aKOHHSA, TEPOpU3M. TakuM YHWHOM, B 00JIACTI MOPAJILHOCTI,
JYXOBHOCTI — MaJIUi mporpec, B 00JacTi TeXHOJOrIi — yce Hapoctatounii. 1100 3BecTu
Il JBa Hayajga, 3MyCHUTH iX MpalloBaTH OJUH HA OJHOT0, YMHUPOTBOPUTH JBa Pi3HI
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KOMIIOHEHTa — MPUPOIO3HABYMM 1 TyMaHITapHUM, TOOTO TapMOHI3yBaTH CKJIaJO0BI
JIOJICBKOTO OYyTTs, CHCTEMa OCBITM TOBMHHA OyTH CYTT€BO jaedopMOBaHA —
IMIIEPAaTHUBHICTIO B HET Mae OyTH MOpajibHE BUXOBaHHs» [1, c. 18].

Sk HIKOJIU, 0OCOOIMBOTO 3HAUYCHHS CbOT'OJIHI, I1J] Yac BIMHK HaOyBa€ HAsBHICTh
y CYCIIUIbCTBI MPEJICTABHUKIB TYMaHITAPHO-TEXHIYHOI €JIITH, JIOJIeH 1HHOBAIIIHOTO
TUITY MUCJICHHS, HaJl HOPMYBaHHSM KX Ma€ MpaIloBaTH CyCIiJIbCTBO.

VYTiM, icHye s uporo mie Oarato Oap’epiB, 30KpeMa BIJICYTHICTh 3HAHb
1HO3eMHHUX MOB, HE BOJIOJIHHA, a TOo ¥ Oos3kicTh IKT, HasBHICTH CTEpeOTHTIB,
BKapOOBAHUX Yy CBIJOMICTh YAaCOM Ta MEBHUMH COIIaJIbHUMHU PeajisiMU TOIIO.

VY mporeci Hamoro 0araTtoliTHHOTO HAyKOBOTO TOLIYKY M TeIaroriYHoro
JIOCB1ly MIATOTOBKM MariCTPaHTIB 1 aCMipaHTIB ye CbOTOHI T0BeeHa HEOOX1HICTh
MDKIUCUUTUIIHAPHOTO ¥ KOMIUIEKCHOTO KOJIGKTUBHOTO JIOCIHIIKEHHs, CTBOPEHHS 3
iero metoro B 3BO crenianbHO CIpsSIMOBaHUX HAYKOBO-IOCIITHUX JTa00OpaTOpiii.

JocmipKyroun, 30KpeMa, NpoOJieMy YNpaBIIHCHKOI KYJbTYpHU 1HXEHEepa
3JII3HUYHOTO TPAHCIOPTY SK MpodeciiiHOi MIHHOCTI, MU JIANUIM BUCHOBKY: IIiJ
BIUIMBOM TE€PMEHEBTHUKH, KYJbTYypOJOTii, KOTHITUBHOI 1HXKEHEpli, CTPYKTYypHOI
aHTPOIIOJIOT11, COLIOJOrIi Mi3HAHHS, COLIOJOTI KyJIbTypU 3MIHIOETHCA YK€ ChOTOJIHI
YSIBIICHHS TIPO OHTOJIOTIYHUM, KOTHITUBHUM, THOCEOJIOTIYHUI CTaTyCH TYMaHITapHO-
TEeXHIYHOI emiTu [2, ¢. 13].

Tomy opHa TUIBKM yHOpaBIIHChKAa KyJIbTypa CTa€ OPTraHiYHOIO JIAHKOIO
npodecioHani3My W JIOJACBKOro OyTTS emiTH, (QOpMOI0 ii JKUTTEBUSBICHHS,
OpPraHIYHO KOHCTaHTOO JIOACHKOIO OHTOTEHE3Y, 10 MAa€ OCOOIMBY 3HAUYYIIICTh Y
npodeciiiHii miAroToBII.

[lenarorizamiss npogeciiHoi MIATOTOBKM T'yMaHITapHO-TEXHIYHOI — €JITH
nependavyae iHTErpoBaHui mnpodeciiiHuii  PO3BUTOK, OCOOJIMBICTIO SIKOTO €
KyJbTYpPOJIOTIYHUM MIAX1A 10 mpoiecy NpodeciiiHoi MiArOTOBKM Ta COIadbHO
CIpPSIMOBAHOTO (pOpMyBaHHS €JITH, 30KpEMa, ii YIPaBIIHCHKOI 3piyocTi. LleHTpanbhe
MICII€ Y IIbOMY IPOIIECI Ma€ HaJIE)KATH BU3HAHHIO KYJIbTYpPOJIOTIYHOI aKTUBHOCTI SIK
KIIFOUOBO1 SKOCTI OCOOMCTOCTI, SIKE€ HE BUUEPIYETHCS TUTHKA HAKOTMYECHHSIM 3HAHb,
OBOJIOMIHHAM TpodeciitHuM AocBiioM 1 MaiictepHicTio. CrpaBxKHINA MpeACTaBHUK
T'YMaHITapHO-TEXHIYHOT €JITH 31 C(hOPMOBAHOIO YIIPABIIHCHKOIO 3PLIIICTIO MA€ BMITH
BUXOJIUTU 32 MEX1 COLIAIbHUX CTEPEOTHIIB, HOPM, MPOTUCTOATU TUCKY HETaTUBHUX
COITIaJIbHUX CHJI, TICPETBOPIOBATH CBIM JIOCBIJI;, 3HAXOJUTH CBOE OCOOJMBE MiCIEC B
KUTTI, 3aiMaTH TO3ULII0 AKTUBHOTO MOro TBOPIIS; BCTAHOBIIOBATU CBIM «IOPIT»
npodeciftHOro 3aJ0BOJICHHS, PO3TJISAATH MOro JUIIE SIK OJIHY 13 Ba)XJIMBUX YMOB
YKUTTSI; CIPSIMOBYBATH CBO1 CHJIM HA OCHOBHI JKUTTEBI Ta JYXOBHI IIJII.

JloBeneHo, 10 TOHSATTS «yIpaBIiHCbKA 3pUIICThY 3aBXKIAU 1 BCIOJIU
BUSIBJISIETHCS] IHTETPATUBHO: K YCBIIOMJIEHHS ce0€ YWIEHOM CYCHUIbCTBA — CY0’ €KTOM
B3a€MO/Iii 3 HUM, 3 IHIIUMHU JIFOAbMHU, CB1JIOME BUKOHAHHSI HOPM COIIaJIbHOTO OYyTTS,
3IaTHICTh AKTUBHO KOPHCTYBATHCh COINIAJIbHUMHU IIIHHOCTSMH, CIHPHSHHSI iX
3aCBOECHHIO 1 CTBOPEHHIO, peasi3allisl Mm3HaBajlbHOI, TPYJA0BOi, CiMelHO1 (PyHKIIT Ha
OCHOBI TYMaHI3My i TyXOBHOCTI.

3’sicoBaHO, IO J0CI B ICTOpIi BHINOI IIKOJW MOTJIMOJICHA IIeaarorizailis
po3riiAanacs He SIK CaMOCTIHHa, BY3JIOBa, a K CKJIaJ0OBa YaCTHHA 1HIIUX MpoOsIeM
npodeciitHol mAroTOBKU emiTH. BTiM, 11 pO3BUTOK 00YMOBIIOETHCS, 3 OJTHOTO OOKY,
BHYTPILIHBOIO JIOTIKOIO PO3BUTKY CaMOi T'yMaHITAPHO-TEXHIUHOI €JiTH, a 3 1HIIOT0, —



48
Cy4YaCHUMH COIAJIbHO-€KOHOMIYHIUMH YMOBaMHU, 3arajbHOICPKABHUMU
COIIIOKYJILTYPHUMU (PaKTOpamu.

[Tincymyemo: mnenarorizarmiss mpodeciiiHoi MiATOTOBKH €JITHU € HaHO1IbII
3arajJbHOI0 03HAKOKO 3aralibHOJIOJICHKOTO, PE3yJIbTATOM TBOPEHHS 1 CAMOTBOPEHHS
0COOMCTICHOT 3pIJIOCTI, BKJIIOYAIOUYH B ce0e 1 KyJIbTYpPY, 1 BAXOBAHICTh, 1 OCBIUCHICTb,
JIOMIHYBaHHSl TIO3UTUBHUX MOTHBIB, I[IHHOCTEH, CMMHCIIB, IUIAaHIB 1 TBOPYOIO
MOTEHITIAITY.

Cnmcoxk BUKOPHCTAHOI JliTepaTypH

1. 3iapkoBchkuit FO.D. SIKicTh OCBITH — 3amopyka rpoMajicbkoi moBipu 10 BH3
B KOHTEKCTI cy4dacHMX 3aBiaHb nenarorikud. Bicuuk HTYY "KIII". I[lomitonoris.
Corriosoris. [IpaBo : 306ipauk HaykoBux mpails. 2010. Ne 2 (6). C. 17-20.

2. CymeHKo P.B. Ilegaroriuni 3acaau (bopMyBaHHﬂ YOPaBIiHCHKOT KyJIbTypU
MalOyTHIX 1H)XXCHEPIB 3aJII3HUYHOTO TPAHCIIOPTY: TEOPis 1 MpaKTUKA : MOHOTpadis.
3anopixoks : DOIT Mocksin A.A., 2017. 448 c.

LITAIIOJIOBA Bixmopis Banepiisna

noneHT kadenpu ITITYCC im. akaa. ILA. 3sa3tona, HTY « XTIy,
K.Me.H., 1o11. (YKpaiHna, M. XapkiB),

BEJIMYKO Paomina B siuecnasieHa

3100yBay nepuioro (0akaJaBpChbKOTo) PiBHS BUIIO1 OCBITH,
HTY «XIIl» (Ykpaina, M. XapkiB)

Memoou po3eumky 1idepcbKo20 nomeHuiay nepcneKmueHUX KepieHUKI6

3aragpHO BIIOMUM € T€, IO JIJIep — L€ KEPIBHUK, SIKUU 3[IaTHUNA y CUTYyallii
HEBHU3HAYEHOCTI, 3arpO3u MPONOHYBATH HOB1 HECTAHAAPTHI PIILICHHS (HAMPSMKH Jiil),
BECTHU 3a 0000 CIIBPOOITHUKIB, BCEJISIIOYM B HUX €HTY31a3M Ta BIIEBHEHICTh Y TOMY,
o0 MeTu Oyne AocsIrHyTo. BiH CTBOpIOE yMOBH, Y SKHMX cami XOYyTh JOMaraTtHucs
BUJIATHUX PE3YJIbTATIB Ta JAISITH BHYTPIIIHHO-MOTHBOBAHO.

CyuacHuil KEpiBHMK TOBMHEH MaTH $IK KOMIETEHIlI MEHeIKepa, Tak 1
BOJIOJIITH PO3BUHEHUM J1AEPCHKUM MOTEHITIATIOM B PiI3HUX HOTO MPOsBaXx.

JUiss  pO3BUTKY JIIIEPCHKOrO  MOTEHIlally MEepPCIEeKTUBHUX  KEPIBHHUKIB,
HEOOXIJTHO CTBOPUTH TEBHI YMOBHM Ta 3aCTOCOBYBATH IE€BHI METOAM BIUIMBY Ha
OCOOHUCTICTh, 3HATH MEXaHI3MHU OIIHKH JIJEPCHKOT0 TMOTEHINATY TMOTCHIIMHIX
CHIBpOOITHUKIB, SIKI MOXYTh a0O TOBHUHHI BHKOHYBaTH OOOB’A3KH KEpIBHHUKA,
3aiiMaTH KepiBHI MOCAIH.

Ha nymky BueHHMX, £Ki 3aliMalOTbCsl  JiAEPCTBOM, KEPIBHULTBOM,
MEHEKMEHTOM, JOCII/DKYIOTh PUCH Ta HABHUYKH CIPABXKHIX JIJEPIB Cy4acHOCTI,
KJIFOUOBI SIKOCTI CYy4YacCHOTO Jifiepa €: HECTaHJIapTHE MHUCIEHHS, 3alliKaBJICHICTh Ta
3IaTHICTh BYMTHCS, BMIHHS PO3YMITH 1HIIUX JIIOJICH, eMOIlIiHA BPIBHOBAXEHICTh Ta
BHUCOKHM PIBEHb PO3BUTKY €MOIIIHOTO 1HTEIIEKTY.

Ao po3mIsiAaTH MpoLeC PO3BUTKY JIAEPCHKOrO MMOTEHIATy B paMKax
OTpUMaHHS BUIIOI OCBITH MallOyTHIM (axiBueM, MailOyTHIM KEpiBHUKOM, TO CIiJ
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3pOOMTH aKIEHT Ha YMOBax OCBITHBOTO TMporecy. [OMOBHUM i PO3BUTKY
JAEPChKOro MOTEHIlaly y 3aKjiajiax BUIIOI OCBITH € CTBOPEHHS YMOB aKTHBHOI'O
HaBYaHHS Yyepe3 MPAKTHKY. YYacTh Y TPEHIHIOBHUX 3aX0/1aX, IKi MAlOTh CIIPSIMYBaHHs
PO3BUTKY HEOOX1THUX JJIA JIifiepa SKOCTe Ta HABUUOK.

Cepen teM, siki MatOThb OyTH PO3TJISIHYTI, BIPOBA/KEH] y TPEHIHTOBUIA MPOCTIp
MpolieCy HaBUYAaHHS MOKHA BUAUIMTA HACTYIIHI: OPATOPCHKE MHUCTELTBO, PO3BUTOK
KPUTHUYHOTO MHCIICHHS, HECTaHJapTHE MHCIECHHS B HECTaHIAPTHHUX CHUTYaIifX,
KyJbTypa BHUpIIIEHHS KOH(IIIKTIB, KOMaHIOYTBOPEHHS, PO3BUTOK EMOIIIHOTO
1HTEJNIEKTY, 1MI[K, TEXHOJIOT11 BIUIUBY B MpodeciiiHOMY MPOCTOPi, CTPECOCTIHKICTD Ta
Oe3rmepepBHE CaMOBIOCKOHAJIEHHS OCOOMUCTOCTI.

Cepen MeToAiB PO3BUTKY JIIJIEPCHKOIO TOTEHIAly B yMOBaX BHUIIOi OCBITH
CIIil pOOMTH aKIIEHT Ha po30opax KEHCIB 3a Pi3HOI TEMAaTUKOI0, TUCKYCIi Ta KPyTil
CTOJIM, POJIbOBI Ta JAUIOBI Irpu, MyOJiuHI BUCTYyNHW Toio. Bim mpodecionanizmy
BUKJIa/IayiB Ta iX Oa)kaHHA CTBOPUTU YMOBHU HE JIEKIIMHO-CEMIHApCHKOTO THUITY, a
aKTUBHOTO, IHTEPAKTUBHOIO HABYAHHS, JI€ MO3ULIA MalOyTHIX JiAEpIB JWHAMIYHA,
aKTHBHA Ta BUMAara€ TIOCTIMHOIO 3HAXOJDKEHHs I1HQopMalii, i onpanbOBaHHA,
ImpakTH4YHE i 3aCTOCYBaHHS Ta TBOPYMH MIAXiJ 10 BUKOHAHHS BCIX 3aB/aHb, ICKpaBa
Ipe3eHTalis poOOT CTYAEHTIB 3 BHUKOpPUCTaHHS 1 rpadiyHoi ¢acumitamii 1
OpaTopCTBA.

SAxmo MoBa HaeThcs MNpo npodeciiHe CepeloBHUILE, AKTUBHY NpodeciiiHy
TUSTBHICTh (PaxiBIiB B MPO(ECciifiHOMY CEpeloBHIII, TO PO3BUTOK CIIBPOOITHUKIB
MOBUHEH OYTH MOCTIHHUM Ta aKTUBHHMM Ha BCIX PIBHSX 1€papxli opraHizarii.

SIk moka3ye NpaKTHKa, PO3BUTKOM 3aliMalOTbCcsl Majo, a0o B3arajii He
3aiiMaroThCA, MOSICHIOIOUM 1I€ BIJICYTHICTIO Yacy Ha 3yCTpiyl, 3alIOBHEHHSI aHKET Ta
1HITy TanepoBy TIATAaHWHY, HEMAE TPoIel ab0 KEPIBHUIITBO HE OAaYUTh CEHCY IS
PO3BUBAJIIBHHUX 3aX0/11B CIIBPOOITHHKIB.

Buxoaom 3 wi€i curyanii € BOPOBAIKEHHA YAaCTUX 1 KOPOTKUX PO3MOB IPO
Kap’€pHI 1Nl Ta NUIAXA PO3BUTKY CIIBPOOITHUKIB (SIK BOHU iX 0auaTh) Yy
MOBCSAKACHHIN po0OTi. 3Har0uM MpoOIeMHI Miclsl CHIBPOOITHUKIB Ta X KEPIBHHKIB,
poO3yMitouu TOTpedu Ta Mpii, OaYeHHS MEPCIEKTUB Y KHUTTI CHIBPOOITHUKIB, MOYXKHA
CTBOPUTH YMOBH I peaiizalii IuX Mpii Ta pO3BUTKY OaKaHHUX SIKOCTEW Ta HABUYOK
CIPaBXHIX Cy4acHUX JIEPiB.

OnHuM 13 BapiaHTIB ISl PO3BUTKY JIAEPCHKOr0 MOTEHIIAy CHIBPOOITHHUKIB
MOKe OyTH JTOJy4YEHHSI NICUXOJIOTIB, TPEHIHITOBUX LEHTPIB, 3aKJIIOUYEHHS JOTOBOPIB
npo criBnpaifro (6a3u npodeciiiHoi MpakTUKU) 3 BUIIMMH 3aKJIaJaMH, 110 TOTYIOTh
ncuxoJiorie. [lami, sk BapiaHT PO3BUTKY JiAEPCHKOr0 MOTEHIIANy CIIBPOOITHUKIB Ta
iX KEepIBHUKIB, MOXYTb OYTH KypcH MiJABUIICHHS KBaji(ikaii, cmiBmpaus 3
KOYYMHTOBUMHM OpTaHizaiisiMd, OOMIH JOCBIIOM 3 TIPOBIJHUMHU KOMIIAHISIMHU,
3aKJIFOYEHHS IOTOBOPIB MPO CHIBIIPAITIO 31 IIKOJIAMH 1HO3EMHUX MOB Ta CIIOPTUBHUX
3aKiaiiB, poOoTa 3 PI3HUMHU BOJOHTEPCHKUMHU OPTaHi3allisiMU Ta JOTOMOTa Pi3HUM
MpEeICTaBHUKAM CYCIUJIbCTBA. AKTHBHA B3a€MOJIS 3 PI3HUMH OpraHizallisMu Ta
JOJIy4eHHS IO 1IOTO TMPOIIeCy CHIBPOOITHUKIB, PO3BUTOK Ta TMOBara 0 HUX HE Ha
CJIOBAxX a y JIIJI — 1€ caMe TOU IIJISX, SIKUW JTOTIOMAarae JIf0IsiM BITIYTH CBIM BIIACHUN
NOTEHL1aJl Ta aKTUBHOTO MOro pO3BMBATH Ta 3aCTOCOBYBAaTH B IMPABHIBHOMY,
rapMOHIHHOMY pYCIIi.
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T'OHYAPYK Cepeiu Cmenanosuu

CTapIlMii HAYKOBUM CIIBPOOITHUK HAyKOBO-AOCIIAHOI JJabopaTopii BilickkoBoro
1HCTUTYTY TaHKOBHX BicbK, HTY «XIID» (Ykpaina, M. XapkiB);

JIO3KO Anopiu Anopitiosuy

JOLIEHT KadepH COLlaIbHO-TYMaHITApHUX JUCUUIUIIH, B1iCbKOBOTO 1HCTUTYTY
TaHKoBHX Biicbk, HTY «XIID» (Ykpaina, M. XapkiB)

Hocnioxncennsa nioxooie 00 UMIpIOBAHHA KOMREmMeHMHOCHell 8IIICbKO8UX (haxieuis y
apmiax Kpain-unenie HATO

KoMmreTreHTHICTh BIMCHKOBUX (PaxiBLIB € KPUTHYHO BAKIMBOIO YMOBOIO JIJISI
¢()eKTUBHOTO BUKOHAHHS 3aBJaHb Ta 3a0€3MEUCHHS HaIloHaJIbHOI Oe3meku. OHaK,
BUMIPIOBaHHS IIUX KOMIIETEHTHOCTEH 1 IXHIM MONANbIINNA PO3BUTOK € CKJIAJHUMU
3aBgaHHsIMu [1]. B ymoBax mocTiiiHOT 3MiHM 3arpo3 1 TEXHOJOTIYHMX HOBAIIil,
yHiBepcuteTu kKpaiH HATO BimirpatoTe BaXJIMBY pOJib y MIATOTOBII Ta HaBYaHHI
BilicbKOBUX (paxiBuiB [S]. Lli Te3u mponoHy0Th KOPOTKUH OIS 1 aHaI3 MIAXOAIB 10
BUMIPIOBAaHHS KOMIIETEHTHOCTEH BIMCHKOBUX CTYJIEHTIB Ta MPOQeCiOHATIB Y
HaBYaJIbHUX 3aknagax kpaiH HATO.

BumiproBaHHsT KOMIIETEHTHOCTEH BIWCHKOBUX (axiBIIB CTalo 00’ €KTOM
JTOCTIDKEHHST Yy 0OaraThoX KpaiHaX, OCOOJMBO B KOHTEKCTI 3MiHUM TapagurMu
BIMICLKOBOTO HaBYaHHS Ta MiAroroBku [1, 2]. BaxiuBuM acnekToM 1bOTO
JOCTIPKEHHSI € aHajl3 Cy4aCHHUX METO[IB Ta 1HCTPYMEHTIB, SIKI BUKOPHUCTOBYIOTHCS
JUIs BUMIPIOBaHHS Ta OIIIHKU KOMITIETEHTHOCTEH [2].

JlocmimkeHHsT BKIIIOYA€ B ce0e aHami3 pi3HUX MO KOMIETEHTHOCTEH, Kl
BUKOPUCTOBYIOThCA B yHiBepcuterax kpaiH HATO. Metononoris Bkiodae B cede
aHaJi3 JITepaTypHUX JHKEpell, OMUTYBaHHS BUKJIAJadiB Ta CTY/ICHTIB, @ TAKOX OTJIST
Iporpam Ta KypciB, sIKi CIIPSIMOBaHI Ha (POPMYBAaHHS KOMIIETEHTHOCTEN BIHCHKOBUX
(axiBIIiB.

Pesynbrati  mOCHIJDKEHHS  TMOKa3aldW  PI3HOMAHITHICT  MIJXOMIB  JI0
BUMIPIOBAHHSI KOMIIETEHTHOCTEN B pi3HMX yHiBepcutTetax kpaiH HATO [5]. Heski
IHCTUTYIII1 BUKOPUCTOBYIOTh CTAHJAPTH30BAH1 TECTH, TOJIl K 1HIII BUKOPUCTOBYIOThH
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noptdoisio ta mnpoektd [3]. ChoiBmpams MiK yHIBEpCHTETaMH Ta BiHCHKOBHMH
OpraHizauisiMid BUSBHJIACS KJIIOYOBOIO Ui €(pEKTUBHOTO BUMIPIOBAHHS Ta PO3BUTKY
KOMIETEHTHOCTEH [4].

BuMiproBaHHss Ta PO3BUTOK KOMIIETEHTHOCTEH BIHCHKOBUX (DaxiBIlIB B
yHiBepcutetax kpaiH HATO BimirpaioTb BaXJIMBY pOjib Y 3a0e3ledyeHHl
HalllOHAJIbHOI Oe3reku Ta edeKTUBHOro (yHKIIOHYBaHHS 30poitHux cui. CydacHi
MiIXOMW BUMIIOBaHHS Ta IHHOBAIi Yy METOJaX BHUMIPIOBAHHS BiJKPUBAIOTh HOBI
MO>KJIMBOCTI JUISI MiJATOTOBKU BIMCHKOBUX (paxiBIliB. ONHAK, Ui JOCSITHEHHS YCIIXY
HE0OX1/THa CITIBIIpaIlsd MK YHIBEPCUTETAMU Ta BIMCHKOBUMHU OpraHi3allisIMH, a TAaKOX
OOMIH JIOCBIJIOM Ta HallKpaluMu MPaKTHKaAMHU.

MaitOyTHI JOCHIKEHHS B IIIM Tally3l MOXYTh BKJIIOYaTH B ceOe OLIbIIUI
¢$oKyc Ha BUKOPHCTAaHHI CydyaCHUX TEXHOJOTIH, TaKUX SK BIpTyalbHa peajbHICTh Ta
IMITYYHUH 1HTEJEKT, JUIsi BUMIPIOBAHHS Ta PO3BUTKY KOMMETeHTHOCTeW. Takox
BAXKJIMBO NPOBECTH JETAIBHUN aHaI3 €(EKTUBHOCTI PI3HUX MIAXOIB Ta METOJIB Y
PI3HHX KOHTEKCTAX Ta cepeax.

VY 3akiro4eHHi, JOCHTIKEHHS MiIXOMIB /10 BUMIPIOBAHHS KOMIIETEHTHOCTEH
BliicbKOBUX (paxiBLiIB B yHiBepcuTeTax KpaiH HATO € akTyallbHOIO Ta BaXKJIMBOIO
3aJ1a4ero y KOHTEKCTI Cy4YaCHUX BUKJIUKIB Ta 3arpo3. CHijbHI 3yCHUJUIS YHIBEPCUTETIB,
BIMICBKOBUX OpraHizaiiid Ta HAyKOBIIB JOMOMOXYTb 3a0€3MEYUTH IiJATOTOBKY
BIICHbKOBUX (haxiBIIiB, K1 BIJMOBIJAI0OTh BUMOTAaM Cy4acHOiI O€3MEeKH Ta 000pOHHU.

PosrasinyTo cyyacHu# miaxia A0 JOCHIKEHHS BUMIPIOBaHHS KOMIIETEHTHOCTEH
BilicbkoBHX (axiBiiB B yHIBepcuTerax Kpain HATO. JlocmimxeHHs BUSBHIO
PI3HOMAHITHICTh METOJIB Ta IHCTPYMEHTIB, BUKOPHCTOBYBAaHUX Yy I ramysi, 1
M1KPECINIIO BAKIMBICTh CHIBOpALl Ta OOMIHY JOCBIIOM AJISI MOAAJTBIIOTO PO3BUTKY
i€l ramy3i. HaykoBii, IpakTHUKU Ta BIMCHKOBI (DaxiBIll MOXKYTh CIUIFHO MPAIOBATH
HaJ[ BJIOCKOHAJIEHHSIM METOJIB OI[IHKM Ta MIATOTOBKU BINCHKOBOTO MEPCOHATY ISt
BUPIIICHHS Cy4aCHUX IIO0AIbHUX BUKJIMKIB y chepl Oe3neku Ta 000pOHHU.
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1INI]AH Maxcum leoposuy

CTYJCHT JEHHOTO BIJUIIICHHS CIEIiabHOCTI «ABialliifHa Ta paKeTHO-KOCMIYHa
TexHiKka», KuiBchkuii aBiamiitamii haxoBuit konemk (Ykpaina, M. Kui);

TOJICTOH Cepeiii Anamonitioguy

3aBiyBay BIIIUICHHS BUPOOHUIITBA aBiallIiHUX JTITATHHUAX allapariB CHEiaIbHOCTI
«ABiariiiHa Ta pakeTHO-KOCMiUHa TEXHIKa,
KuiBcrkuii aBiamiiinuii haxoBuii kosremk (Ykpaina, M. Kuis)

Ocoonueocmi hopmysanna xapusmMamuyHux AKOCHMeEll Cy4acHux Jiioepie
cepeo mMon100i

V¥ cyyacHOMY CBITI, i€ TEXHOJIOTIYHUN Ta T'yMaHITapHUI MPOTPEC € ABUTYHOM
PO3BUTKY, Ba)JIMBO I1aM ATaTH, IIO JIJAEPCTBO TPOAOBXKYE OYyTH KIIOYOBHM
YUHHUKOM y (hopMyBaHHI MaiilOyTHBHOI HAIllOHAJIbHOI eiTH. Jlinepu, ki 00’ €JHYIOTb,
HAJMXaOTh Ta CIPSIMOBYIOTH IHIIUX Ha CAMOPO3BHUTOK, TBOPUUU TMOIIYK, 3MIITHEHHS
BJIACHHX 1 KOMaHJHUX TMO3UII TOIIO, MAIOTh BEIMKHI MOTEHIia BIUTMBATH Ha Kypc
PO3BUTKY CYCHUIbCTBA Ta Hamii B nutomy. Cepen pi3HUX THUMIB JIAEpIB, came
XapuU3MaTU4YHI OCOOUCTOCTI BUPIZHAIOTHCS OCOOJMBUMH, TOOTO CHEIllaJIbHUMHU
SIKOCTSIMU Ta OCOOJIMBHUM K€ BIIMBOM Ha OTOYCHHS [1].

ABTOpamMu JIOCHIJKyBajacs pojib Xapu3MaTUYHUX JijiepiB y (opMyBaHHI
HAI[lIOHAJIBHOI TEXHIYHO1 €JITU. YBara, Nmpu I[bOMY, NPULISIACS BUSBICHHIO Ta
aHa3y YAHHUKIB, SIKi:

— BIUIMBAIOTh Ha (POPMYBAHHS XapU3MATHYHHUX JIJEPIB, IO 3TOJOM MOXKYTh
CTaBaTH €JIITOI0 CYCIUIbCTBA,

— poOJISITH OKPEMUX OCOOUCTOCTEH 1/1eaJbHUMU KaHAWJAaTaMHd Ha T0CaJu
«BUXOBATENIBY» €IITH, MO (GOPMYIOTh 1 HAJMXalOTh OCTAaHHIO Ha I1HHOBAIIII,
TEXHOJIOTIYHUNA 1 I1HIIUN PO3BUTOK CHUIBHOTH, TEXHIYHUNA TIOCTYI, CIPHUSHHS
MIJBUIEHOMY  IHTEJIEKTyaJbHOMY  MOTEHINaTy, pPO3IIUPEHHS  MOXJIMBOCTEH
3aCTOCYBaHHS BJIACHUX 3HAHb TOIIO y TEXHIIl Ta TEXHOJOT1sIX.

BaxnuBicTh MpoOAyKyBaHHS XapuW3MaTHYHHX JIACPIB Y CYCHUIBCTBI €
aKTyaJIbHOIO0 TaKOX Yy KOHTEKCTI CYYaCHUX BHKJIMKIB y CEPEIOBHIII MOCTIHHOTO
CYNEpHUIITBA YJIEHIB Ti€i YW IHINOI CHUTBHOTH, KOJU 1i MPEACTABHUKUA 3 PI3HUM
piBHeM KBasiikaiii, OCBITH, CBITOCIPUHUHATTA, BHUXOBAaHHS TOLIO, MOXYThb
cnpuiimMaTu cebe SK MOTEHUIMHUX MPOBIJHUKIB MEBHOIO IMPOLIECY PO3BUTKY HAIIii,
BEJIy4YH ii 0 HOBUX BUCOT y PI3HUX Taly3sIX HAYKH 1 TEXHIKH.

AKTyabHICTh BHSIBJICHHS XapU3MaTHYHHUX O3HAK Yy MPETCH/ICHTIB Ha JIiIEPCTBO
y CYCHJIbCTBi, BAXOBAHHS ITUX O3HAK B Y€ C(OPMOBAHUX Ta 3apEKOMEHIYBaBIINX
cebe sSK MOJIOJUX 1 JOCBIIYEHUX JIiJIEpPIB, HE BUKJIMKAE CYMHIBIB III€ 1 3 HACTYIMHOL
OPUYUHA. Y Cy4YaCHOMY TJIOOaQJII30BaHOMY CBITI HalllOHAJbHI TyMaHITapHI Ta
TEeXHIYHI JOCATHEHHS JIJIl PO3BUTKY BIIITPalOTh HEAOUSIKY POJIb y CYCHUIBCTBI [2], a
nepesioBl, T.3. «CUTMAaTUYHI» JJIEpU, 3aBIASKH CBOIM OCOOUCTICHUM SIKOCTSIM Ta
3IaTHOCTI MOOUTI3yBaTh Ta HAJAMXATH IHIIMX y CHOKIWHI Ta OypeMHI 4acH, 4acTo
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CTaloTh (GyHAATOpaMu PEBOJIOLMIMHOTO, a HE BHUITAJKOBOTO PO3BUTKY HAYKOBO-
IHTEJEKTYaIbHOI CKIIaJI0BOT KpaiHH.

XapusMaTuuHi Jijiepu 3AaTHI €(PEeKTUBHO KEpPyBaTH KOMAaHIaMH, CTBOPIOIOYHU
BHCOKHI pIBEHb MOTHBAIlI Ta CHIBMOpaIll MDK ii WieHaMHu Ta PO3LIMPIOBATH IMEpesiK
BIIMOBIAHUX Tpodeciif, MATPUMYIOUM HasiBHI JOCATHEHHS B PI3HUX Taly3sx, a
TaKOXX CIPUATH CTBOPEHHIO HAJAIWHOTO MIATPYHTS JJIs1 HOBUX 171ei Ta IHHOBAITiH.

3 TOYKH 30pYy CYCHUIBHO-TIOJITUYHOI BaXKJIMBOCTI TaKOrO TMOHSTTS, K
JEepPCTBO, TO came Hale(eKTUBHIII MPEICTABHUKUA BIAMOBIIHUX 00’ €IHAHB JIIOJEH
CTalOTh F€HEPAIbHUMH MPEJICTABHUKAMU LIUX 00’ €HaHb 1M03a cepu iX MiSITBHOCTI,
TOOTO Ha 30BHIIIHIN apeHi. Y II00aJIbHOMY KOHTEKCTI, MOJITUYHUN JiJep € B
Cy4acHOMY CBiTI OCHOBHUM (hakTopoM y (QopMyBaHHI pemyTarlii rpymnu, GipMmH,
MIPOMMUCIIOBOTO arjioMepary, Jep:kaBu B IJIoMy Tolno. | came xapu3MaTuyHi O3HAKU
[IUX TPEJICTABHUKIB BIAITPAIOTh OCHOBHY POJIb Y MO3UTUBHOMY CIIPUMHATTI KOMaH/IH,
oprasizamii B nijiomy. BaxxiuBo nonmatu, mo mpu BiOOpi TakuX JiiJIepiB OCHOBHA
yBara OBHMHHA MPUIUIATACS TUM, XTO TOTOBHM MPEJCTABIISATH HAIIOHAIBHI IIIHHOCTI
Ta 1HTEPECH OJTHOYACHO 3a JCKUJIbKOMa HaNpsSMKaMH, CIPUSIIOYN PO3BUTKY KpaiHU i
MIJTPUMII HAITIOHATBHOTO J0OpOOyTY.

Mounozp, K TOJJOBHUN KOHTHUHIEHT JJIsi CTBOPEHHS JIIJIEPCHKUX OCOOMCTOCTEH,
B Hall 4Yac nepedyBa€ y JAOCHUTh CKIIAJHIA, HOBIW st ceOe, ajne ILiKaBikl cUTyalli.
BoHa nossirae y 6e3MexXHOCTI TOCTYMy 110 1H(GOpMAIIHHUX peCypCiB 3aBISKH JOCUTH
JenIeBiid, TpOCTId Ta AOCTYNHIN (HPAKTUYHO Yy KHILIEHI KOXKHOI MOJIOJOI JIHOJUHU)
MOXJIMBOCTI 3HAMOMHUTHUCS 3 OYJb-SIKOIO JOCTYMHOIO (1 HE Ayxe) iHdopMmaliero B
pexumi «24/7». Ilpu npomy, abconroTHa OUTBIIICTE MOJIOAMX JIFOJAEH, Ha Kallb, HE
Ma€e HeOOX1THUX HABUKIB MOUIYKY BIAMOBIAHUX 1H(QOPMALIHHUX JKEPEI, TOBIPSAIOUN
HEKOMIIETEHTHUM, aJIe, 3 IX TOUKHU 30PY, IPUBAOIUBUM 1 TOCBITYEHUM aBTOPAM.

Takuii miAXiaq — JOTYHO — MNPU3BOAUTH 1O OTPUMAHHS 1 BUKOPHCTAHHS
MOJIOJII0 TICeBAO(AKTIB, Kl YHEMOKJIMBIIOIOTh MOJAIBIINN IMOCTYI, MPaBUIbHE
MUCJICHHS, CIPHYMHSE BHUMYIICHY TOSBY HE NPABWIBHUX, XUOHUX BHCHOBKIB.
Bxkazana TenjeHIis po6oTH 3 iH(OpMalli€ro Mae, KpIM 1IbOr0, HETATUBHUM BIUIUB HA
TUX MOJIOAUX JIIOJIeM, $IKl Yy CHIJIBHOTI 3aiiMaioTh a00 MaroTh HaMip 3aiiMaTtu
JAepChbKl MO3ULII, aJpKe CIpUs€ PO3UYMHEHHIO BIACHUX 3HAHb MOTEHIIHHOTO Jijiepa y
CIOPUSTIMBOMY IJisi I[bOTO CEPENOBUIII MOJOJI. Tak 3 SBISETHCA «KOJCKTUBHUN
pPO3ym», T IKUM PO3YMIEThCSI HasIBHICTh OMOCEPEIKOBAHUX 3HAHBb y TPy JIOJACH,
KOJM KOXEH ii MpEeJCTAaBHUK IIOCh 3HAE, ajle HE MPEACTaBIIE€ COOOI0 IILIBHY,
OCBIUEHY, B 3arajJbHOMy pO3yMiHHI, JIOAUHY. TakuM YWHOM, A0 BHUXOBAHHSA
TACPCHKUX SKOCTEH 1 MIJBUINEHHS OCBIYEHOCTI Y MOJIOJMX JIFOJCH MPOTPECUBHE
JIFOJICTBO TIOBMHHO JIOJTYYaTHCh SIKOMOTA paHiIIle.

CydacHi MIUITKH, T[PH ILBOMY SBJSIOTH COOOI0 HAMMOJOIULY BEPCTBY
cnutbHOTH i (OpMYBaHHS MaWOyTHIX JiAepiB 1 IX Xapu3MaTUYHHX O3HaK.
Xapusma, SIK AKICTh JIiJiepa, BIIITPAt0YN KPUTUYHY POJIb Y BU3SHAUYCHHI MAaHOyTHHOTO
CYCIILJIbCTBA, MOXe (hopMmyBaThcCs came y MIAJTITKOBOMY Billl, KOJU BXE € TEBHI
3HaHHS 31 IIKUTbHUX TPEAMETIB 1 TOYMHAE TPOSBISATUCSA 3allIKaBIEHICTh Y
MaiOyTHIH, B)Ke OMpIisiHIN a0o 1me Hi, mpodecii Ta poOoTi.

Ha cporomgni ©Oararo migmiTkiB B YKpaiHi BHUSBJIAIOTH O€3IUIBHICTH 1
OaiimyXicTh 10 HaBuaHHS Ta ocBith. Llsg mpobGiema, Benmuuesna 3a macmTabamu,
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MO’K€ MaTH BKpail HEraTMBHHUI BIUIMB Ha MailOyTHIN pO3BUTOK Halii. A Xapusma,
OyAy4un KJIIOYOBUM aTpUOyTOM JIiJEpCTBA, MOTpeOdye yBaru i pO3BUTKY caMe Ha
PaHHIX BIKOBHX Ta/ab0 OCBITHIX CTaIisIX PO3BUTKY MOJIOJO1 JIFOUHHU.

CyuacHi crtparerii (opMyBaHHS Xapu3MaTUYHUX JIJEPIB cepea IMiJIITKIB
MOBUHHI OXOIUTIOBATH HE TUIBKH Iepefady 3HaHb BIJl JOCBIAYEHHUX IMpodecioHalliB,
ajie i I0NoOMOTy Y PO3BUTKY JIIJIEPCHKUX SKOCTEN Ta, BIIMOBIIHO, Xapu3Mu. Lle moxe
OyTH MOCATHYTO HUISIXOM IPOBEJCHHS CIEIlali30BaHUX TPEHIHTIB, MEHTOPCTBA Ta
CTBOpPEHHS KOM(MOPTHHX YMOB JJIS BHUSIBJICHHS Ta PO3BUTKY 1HJWBIIYyaTIbHUX
Jinepchkux 3a10HocTel. [IporpaMu miATPUMKH Ta IMCUXOJIOTTYHOI JOTIOMOTH TaKOXK
I'palOTh BAXKIMUBY POJIb Y BHUXOBaHHI MIJITKIB Y iXHbOMY MPOIIECI 3POCTAaHHS SK
0COOUCTOCTEM.

30epiratoun HaliOHaJIbHY T'YMaHITAPHO-TEXHIUHY €JITy, BaXJIMBO IaM’ sTaTH,
0 Xapu3MaTU4Hl JIiJAepH, OCOOJMBO 3 HAJAaHHSAM HEOOXITHOT TMCHUXOJOTTYHOL
MIATPUMKHM Ta BIJIMOBITHOTO HABYAHHS, HA PAHHIX CTaIisAX X GOpMyBaHHS, MOXKYTb
CTaTH CHPaBKHIMHU KaTali3aTopaMH 3MiH y CYCHiJbCTBI. IXHS 3/aTHICTh BIIMBATH Ta
HAJMXAaTH IHIIUX HA JOCSATHEHHS BEJIMKWX TyMaHHUX IIJIed TMOBMHHA OYTH B
HEJJAJIEKOMY MaiOyTHbOMY Ba)KJIMBUM aKTHBOM JIJIsl HOBOI, MICISIBOEHHOT YKpaiHH.
Taka poboTa cepell MOJOJI MOBUHHA OTPUMATH CTaTyC NPIOPUTETHOTO HAMPSMKY
JIepKaBHOI MOJITUKY Y BUXOBAHHI HALIIOHAJILHOI €J1ITH CYBEPEHHO1 BUIBHOI JEpKaBH.
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Cekuis 3. JlinepcTBo B coniaibHiil po0oTi Ta coniaibHOMY 3a0e3neYeHHi
CyCHiJILCTBA 3MiH

I'PEHD Jlapuca Mukonaisna

npodecop kadenpu [NITYCC im. akan. [.A. 3s3tona, HTY «XI1I»,
I.JIepK.ymp., mpod. (Ykpaina, M. XapkiB)

Po3eumok nidepcmea Ak 00UH 3 KIIOUOBUX €/1eMEHNIE OUIHIOBAHHA OIAIbHOCH
KepIiGHUKI6 Ha 0epicasHill cyicoi 6 YKpaini

OmHuM 3 KIIOYOBHUX €JIEMEHTIB OI[IHIOBaHHS JISUIBHOCTI KEpIBHUKIB Ha
Jep KaBHIN clIy»01 B YKpaiHi Ma€e cTaTh PO3BUTOK JIijAepcTBa. BiMmoBiAHO 10 MIbOTO
KEpIBHUKA MAalOTh JEMOHCTPYBaTH HEOOXITHI JIAEPChbKi KOMIIETEHINI TpH
II0JICHHOMY BHKOHAaHHI HHMH CBOiX (QYHKIIH, 30KpemMa: CIyryBaTH MPHUKIAIOM
€TUYHOI MOBEIIHKM Ta JOTPUMaHHS NPHUHIMIIB JEp)KaBHOI CIyKOW, Jocsratu
pe3yJbTaTIB Y CBOEMY BIJJOMCTBi, JEMOHCTPYBAaTH aHAJIITUYHE MHUCJICHHS Ta
epeKTUBHY KOMYHIKallll0, YNPAaBIATA JIOJCBKUMHU pecypcamu Touio [4].
He3Baxarouu Ha TEOPETUYHY CUCTEMY, B SKIA PO3IISAAETHCS (PEHOMEH JIIIEPCTBA, B
HbOMY 3aBKI1 MOKHA BUJILTUTH TpHU 0a30B1 KOMIIOHEHTH:

— JJIep — OCOOHUCTICTHh 3 TEBHUM HAO0OpOM SIKOCTEM Ta HAaBUYOK, IO
3a0e3MeuyoTh 3aTHICTh BECTH 32 COOOI0 1HIIINX;

— TIOCJIITOBHUKH — KOMaH/1a OJHOTyMIIiB, III0 TOTOBI1 CJIITyBaTH 3a JIIAEPOM IS
JIOCSTHEHHS I11J11;

— MeTa — MEeBHUM pe3yJbTaT, B SKOMY 3alliKaBJieHl 1 Jiaep, 1 Horo KoMmaHna,
JIOCSITHEHHSI SIKOTO 00" €JHY€ BC1X YYaCHUKIB B CIUJIbHIN JISITBHOCTI [5, c. 6].

Ha nymky xonektuBy aBTopiB Ha 4oiii 3 O. POMaHOBCHKUM, «JTiIepaMu MOKYTh
BUCTYMATH Ti TMPEJICTaBHUKH BIJAMOBIAHOI €JITH, SKI 3aBASKH CBOIM OCOOJHBHM
OCOOMCTICHUM SIKOCTSIM 1 poheciifHiil MAroTOBLI 3JaTHI EPEKOHATH CYCIIIbCTBO B
HEOOXITHOCTI peaii3alii 3anpolOHOBAaHUX WOMY CTpaTerii pO3BUTKY, 3/AaTHI
NIANOPAIKYBAaTH JIOAEH CBOIM BOJI 1 3MYyCHUTH iX MpaLIOBAaTH Ha peami3aliio Iux
crpareriii» [3]. Kommerenuii jiepcTBa, SIKUMU TOBHHEH BOJOMITH IOCA0BEIIb,
3aiiMarouM TOM YW 1HIMK 11abenb JAEepX aBHOI BiIaaHd, MalTh OYTH YaCTUHOIO
OTOJIOIIEHHS MPO 3aMIll[EHHs] BAaKaHTHOI MOCaay PoOOTH, M0 € YACTHHOIO TPOIECY
n000py MIOACKKHUX pecypciB. Lle m103BOMNUTE MOXKIMBUM KaHIUAATaM OIIHUTU ceOe i
CBOIO JIISUTBHICTH BIJIMOBITHO JI0 KPUTEPIiB MO0 AOCBIAY pOOOTH, MOTEHITIATY 1100
JiepcTBa.

JlinepctBO y cucTeMi MyOJIYHOTO YMPaBIiHHA € TMPOIECOM OpraHizaiii
YOPABIIHHS COIIaIbHUMHU TPYMAaMH JUIsl CIIPUSHHS JIOCSATHEHHIO 3arajibHUX IIUICH,
omTuMmizamii TEpMiHIB Ta €(PEKTUBHOCTI HA OCHOBI PYUIHHOT CHUJIM aBTOPHUTETY
KepiBHHUKa-Tiaepa. JisUIbHICTh KEPIBHUKA 30CEPE/DKYEThCS HAa BUKOHAHHI 3aBIaHHS
N1JUIETJIMMH, OISUTBHICTB JIiJIepa KOpEerye BIIHOCUMHU Yy rpyri. KepiBHHKY-niepy
HEOOX1JTHE TO€IHAHHA sIKOCTeH Jigepa (HedhopMallbHUM aBTOPUTET, 1HTENEKTYAIbHUNA
piBEHb, 3ATHICTb 1O MPUUHATTS PU3MKOBUX PIlIEHb, HAIOJETIUBICTh, YMIHHS



56
IPOrHO3YBaHHS, OakaHHS JOCATaTH YCIIXy, KOMYHIKaTHBHI HaBMYKH TOIIO) Ta
KepiBHUKA ((popMaIbHUN aBTOPUTET, 3AI0HOCTI 10O aHamizy, mpodeciiiHl 3HaHHS,
OakaHHs HaBYaTHCS). BiaaHi mo3uili kKepiBHUKAa MarOTh MTOCHUJIIOBATUCS 3a PaXyHOK
OTPUMAaHHS BU3HAHHSI CBOIX MMIJIETIUX JIAEPOM, BUXOISIUM 3 OCOOUCTUX sIKOCTEH [2].

VY 3akoni Ykpainu «lIpo nepxkaBHy ciyxk0y» (Ctartsa 4) mporoyionryroThes
OCHOBH1 TMPUHILUINU JEP>KaBHOI CIy>kOM Hamoi KpaiHU: BEPXOBEHCTBA IPaBa;
3aKOHHOCTI; TMpodecioHai3My; TaTPIOTHU3MY; JT0OpOYECHOCTI; e()EeKTUBHOCTI;
3a0€3MEUYCHHs]  PIBHOTO  JIOCTYNMy JIO0  JE€pPKaBHOI  CIY)KOHW;  MOJITHUYHOI
HEYTEPEKEHOCTI; MPO30POCTi; cTabiapbHOCTI [1].

3anopykor0 1HCTUTYIIITHOTO PpO3BUTKY JEp:KaBHOI CIy>KOHW, 30Kpema, €
3aJyyeHHS Ha BIANOBIAHI TOCAaaXW B JEPKABHUX OpraHax MepcoHaly, SKHN
JEMOHCTPY€ HAJCKHUH  PIBEHb npO(becmHaﬂBMy, KPUTUYHOTO  MHCIICHHS,
NOOpPOYECHOCTI, TOTOBHICTh CIY’)KUTH  BIJl IMEHI JIep)KaBM  TpoOMajsiHaM,
CIIPOMOJKHICTh €(PEKTUBHO MPAIIOBATH B YMOBAaX Cy4aCHUX BUKIMKIB [4, c. 63].

Otxe, 3pocTaHHs MPOQECIHHOTO PIBHS YNPABIIHCHKUX KaJApiB, MIABUIIICHHS
npodecifHOro piBHS JAEp)KaBHUX CIY>KOOBIIIB € HEOOXIJHOIO YMOBOIO SIKICHOTO
3M1MCHEHHS HUMU (QYHKIIIN y IepKAaBHOMY YIIPaBIIiHHI.

Cnucoxk BUKOPHUCTAHOI JiTepaTypu

1. 3axon Ykpainu «IIpo gepxkaBny ciyxOy» Big 10.12.2015 p. Ne 889-VIII.
URL : https://zakon.rada.gov.ua/laws/show/889-19#n2

2. KoMyHIKaTBHA KOMIIETEHTHICTh JEp>KaBHUX CIY>KOOBIIIB sIKa €JIEMEHT
MOJIEpHI3aIlli CHUCTEeMH Jep>KaBHOI CiyOu ; IBaHO-DpaHKIBCHKUI LIEHTP HAYKH,
1HHOBaIli Ta iHQopmaTu3zaiii. [Bano®pankiscek: 2012. 154 c.

3. [lenarorika JiiepcTBa: MoHorpadis; O.T. PoMaHOBCBHKHA,
B.€. Muxaiinuyenko, JI.M. I'penn. Xapkis : HTY «XI1I», 2023. 432 c.

4. YrpaniHHg TpodeciiHUM PO3BUTKOM KaJpOBOTO MOTEHI[laly OpraHiB
nepkaBHoi Binagu: Monorpadis ; O.I'. PomanoBcekuii, JI.M. I'pens, O.B. I'pubko,
H.C. I'pabap, .M. Xmupos, A.l. Uepkammun. Xapkis : HTY «XIII», 2022. 314 c.

5. Komorowski T. Prawo oswiatowe w praktyce: poradnik dla nauczycieli i
kadry kierowniczej oswiaty. Wyd. 3. Poznan: eMPi2, 2010. 191 p.

I'PUFKO Onvea Braoucnasiena

noueHt kadeapu [MITYCC im. akan. [.A. 3s3tona, HTY «XI1I»,
k. aepxk.ynp. (Ykpaina, M. XapkiB)

Teopii mpancghopmauiiinozo nidepcmea 6 ynpasiainHi couianbHol poodomoro

Hocnimkenas TpanchopMaIiiHoro JiepcTBa B JIITEpaTypl MPO COIMIaNbHI
caykOn Oynu OOMEXEH1 JMIIe KiTbKOMa JOCTIDKEHHAMH (MpU  IHOMY,
3apy6i>1<HHMH) [1; 3; 4]. Ckaximo, 3. ['emutic BUSBHUB, 10 Tpchq)opMauiﬁHi daktopu
JiepcTBa MO3WTHUBHO TMOB’Si3aHI 3 TOTOBHICTIO COLIAJIbHHUX Hpal_llBHI/IKlB opatu
y4acTh y 3amHUTaHii AisSUIbHOCTI, BaI[OBOJ'IeHICTIO CBOIM JIlI[GpOM 1 COPUHHATTSM
epexTuBHOCTI Jigepa. Jx. Apuec 3’scyBaB, 0 €()EKTHBHI KEPIBHUKHU COLIaIbHUX
CIIY’K0 BUKOPHUCTOBYIOTh NPUHLHUIU TPaHCHOPMALIMHOTO JiAEpCTBa, HABITH SIKIIO
BOHM He 17eHTU(IKYIOTh e sk Take. H. Mepi mnpoBena ONUWTyBaHHS YJICHIB
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HamionaneHoi Mepexi KepiBHUKIB coLiaibHOI poOoTu Ta Acomiamii rpomMaachbKux
oprasizaiiiii Ta comianbHoro aaminictpyBanus B CIIIA (ACOSA). Bona nonpocuna
PECNOH/ICHTIB TpPUTajgaTy Jijepa, 3 SKUM BOHHU MpAIfOBalIM, 1 OLIHWUTH HOro 3a
OararoakTOpHUM OIMUTYBAJIBHUKOM JIiiepcTBa. Pe3ynpTat Mokaszanu, IO JiJIepu
3araioM Oynu TpaHchOpMaliiHUMU 32 CBOEIO MPHPOJOI0, a TpaHChOpMalliiiHi
JJIEPCHKi SIKOCTI OyJIH MOB’s3aH1 3 YCHIIIHUMHU pe3yJbTaTaMU, BKIIOUAIOUX JOAATKOBI
3ycuilIs, €PEeKTUBHICTh Ta 3aJ0BOJICHHS Bia Jjigepa. KpiM Toro, ycmimmHi JiIepchbKi
PE3yJIbTaTH YaCTIIIe aCOIIIOBATIMCS 3 OPraHI3aliIMU IEMOKPATUYHOTO CTUITIO.

He3Bakatoun  Ha  BIJCYTHICTb  €MIIPUYHHMX  JOKa3iB,  MPHUHIMIIN
TpaHc(popMaIitHOTO JIiIepCTBA KOHIENITyaIbHO 301ral0ThCs 3 6ararbMa IpPUHITAIIAMH
comanpHoi  pob6oru. T.Ilakkapn [5] Bkazye Ha Te, 10 MPUHIUIH
TpaHcQOpMaIIITHOTO JIiIepcTBa CYyMICHI 3 MPUHLMUIIAMHU COIUANBbHOI pOOOTH MIO0JIO0
OLIIHKK OCOOMCTOCTI Ta PO3IIHUpEeHHs ii MoxuBocTeil. Onuc TpaHchopmaiiitHoro
miaepctBa JIk. Apdueca Bkazye 1i IiHHOCTI: «TpaHcdopmariiftHe JiJIepcTBO
PO3IIMPIOE MOXJIMBOCTI Ta 3aJly4a€ A0 YYacTl, OCKIJIbKA BOHO CHpHUsS€ BHECKY B
YXBAJCHHS pPINIEHb, JIEJETyBaHHS 3aBJaHb 1 BIANOBIAAIBHOCTI, a TaKOX CIpPHSIE
PO3BUTKY MiciieBoro Jiaepcta» [1, c. 114]. KpiM Toro, akieHT coiiaibHOi poOOTH
Ha PO3YMIHHI CHUCTEM Y3TOKYEThCA 3 TpaHchopmaiiiHum migepctBoM. Llelt Ttum
JiepcTBa BU3HAE OpraHi3alli sIKk CUCTEMH Ta PO3yMI€, IO JIJAEPU HE MOXKYTh OyTH
JTOCHIKeH1 ab0 BBaXaTUCS HE3aJeKHUMM Bl ixHIX opraxizamiil. J[. bapram 1
I'. IMig cTBep/uKYBaid, L0 «MOJENIb TpaHCc(opMmaliifHOro JijepcTBa, 3a SKOIO
MOCTIJOBHUKM MOTHBYIOTBCS 4epe3 1X BIUIMB Ha IHHOBaIlidHI 1gei Ta
IHTENEKTyaJIbHU TUCKYpC, 0€3yMOBHO, MOKe OyTHM NpHUIHATAa B OpraHizaiisx, sKi
HAJIal0Th COLIAJIbHI MOCIYTH JIIoAsSIM» [2, c. 49], 0cOo0IMBO B TUX OpraHizailisx, sKi
MaroTh Hamip abo MOTPeOYIOTh 3MiH.

I1. Cenre mocnipkye iA€t0 opraHizailii, ssika HaBYa€ThCs, 1 TpaHcopMmaIiiny
npupondy jaiaepis. Ha 1ymky BU€HOro, € I’iTh OCHOBHMX MPUHIIMIIB, HAUTIPOCTIIIHMA
3 SKHUX BKJIIOYae cucremHe mucieHHs [6]. CorianbHa poOoTa JIETKO aganTyeThCs 10
TaKOIo Croco0y MUCJIEHHS, OCKIJIbKM BOHA 30Cepe/IPKeHa Ha CUCTEMHOMY MUCIIECHHI 3
KJIIEHTaMU Ta 1X CEpEJOBUIIEM HA BCIX PIBHAX MPAKTUKH.

Jpyruil npuHLMNO OpraHizaiii HaBYaHHS BKIIIOYA€ OCOOMCTY MalCTEpHICTb.
[Tin ocobucToro MaﬁCTepHiCT}o I1. Cenre mae Ha yBasi MaﬁCTepHiCTb 1 TIOCTiiiHE
HaBuaHHs. L1 1H;[1/1Bmyaan1 XapaKTePUCTHKH MOKHA IOB ’s13aTU 3 OpraHi3alli€ro,
OCKIIbKM e(QEeKTUBHA OpraHizallisi, SKka HABUYAETHCS, BKJIIOYAE WICHIB, IO OEpyTh
y4acTh y OCOOMCTI MaiCTEpHOCTI Ta 3/1aTHI MOB’S3aTH CBOE OCOOMCTE HABUAHHS 3
opraHi3aiifHIM HaBYaHHSIM [6].

Tperiit MOMEHT 00 OpraHi3allii, Ska HaBYAEThCS, BKIIFOYAE 1eHTU(DIKAIIIIO Ta
OI[IHKY MEHTaJIbHUX Mojened. [li MeHTanpHI MoOMeNl € «TJIUOOKO BKOPIHEHUMH
NPUITYIIEHHSIMH, Yy3arajJbHEHHSAMU a00 HaBITh MAaIOHKAaMH YU oOpa3amu, SKi
BIIMBAIOTH HA T€, IK MM PO3yMIEMO CBIT 1 sIK MU AieMo» [6, ¢. 8]. V corianbHiil poOoTi
MPUKIIAJ MEHTAIBHOT MOJIET] Y cny>1<6i 1o poOOTI 3 CIM’SIMHU 3 IITBMU MOK€ BKJIFOYATH
OCHOBHE TPHITYIICHHS, IO KIIE€HTH HE XOYyTh BTPYJaHHS. L[l MEHTaJbHI MOJETI
MO>KHA 1IeHTH(]IKYBATH SIK Ha 1Hm/1131):[yaan0My, TakK 1 Ha OpraHi3aliiHOMY pPIBHSX.

YerBepTuil acmekT opradizaiii, sKa HaBYA€ThCSA, BKIIOYAE€ CTBOPECHHS
cniibHOro OauenHda. Lle BuxomuTh 3a Mexi OaueHHs mdigepa. Oprasizaiis, ska
HABYAETHCS, 1 1i JJepHU HAIOJETJIUBO MPALIOIOTh HAJl CTBOPEHHSIM OaueHHs, SKUM
MOTJM O TOJUIMTUCS JIOAM, 3aMICTh TOTO, IMIO0 BHCYBAaTH OCOOMCTI OaueHHs YU
nporpamu. AJiKe «IpOAUKTOBaH1 OaueHHs HE MPAIIOIOThY [6].
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Ocrannim mpuaiunom y moxeni I1. Cenre € xomangHe HaB4yaHHs. Komanau
IpaLoTh €PEKTUBHO, KOJIM HE TUIBKM KOMaHAa AOCATaE yCmixXy, aje W OoKpemi
YJICHU TaKOX «POCTYTh IIBUJIIIE, HDK II€ MOIJIO O BiAOYTHUCS 1HIMBIAYaJbHO» [6,
c. 10]. Onnaum 13 KIIOYIB A0 YCIIITHOT KOMaHJAHOI pOOOTH € Jiayior, KW BKIIIOYAE
BU3HAUEHHS I OLIHKY MPUITYIIEHb, a TaKOXX PO3YMIHHS MPUPOIHOTO 3aXHUCTY, IO
BUHUKAE€ B CHUTyalisx KomaHfaHoi pobotu. Ilomibno m0 Toro, sik ocoOHucTa
MaMCTEPHICTh € OyiBEIbHUM OJIOKOM JIJIsl OpraHi3aliiiHoi MallCTepHOCTI, KOMaH/IHE
HaB4YaHHA € CXOAWHKO IJIs1 OpFaHiBaHiﬁHOFO HaB4YaHHH.

BpaxoByioun pexkomMeHaaii 3apy61>1<HHx aBTOpIB po  T€, MO yHOpaBIiHII
e(i)eKTI/IBHIIHI KOJIN HpaHIO}OTL Ha OCHOBI HepeBlpeHm T€0p11 BUOA€THCA BaXJINBHUM,
00 MEeHEeKEPH COIlaJIbHOI pOOOTH OTpHMAaIM HEOOXIIHY OCBITY ISl PO3yMIHHS
MoJIeNIel Ta Teopii JTiepCcTBa.
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JIEBEJIUK Jlecsa Bikmopisna

JIOTIEHT KadeIpr MUCTEIITBO3HABCTBA Ta MO3AIIKLTBHOT OCBITH, [loTaBChHKHIA
HalllOHAJIbHUHM Tieparoriyauii yHiBepcuteT imeHi B. I'. Koponenka,
A.nen. ., goi. (Ykpaina, M. [Tonrasa)

Inmepaxkmueni mexnonozii popmyeanns nidepcmea y coyianbHii pooomi

CyuacHi 3aBnaHHs ¢GoOpMyBaHHs JIiJIEpCTBA Yy COIIaJIbHIM poOOTI HYacTo
BUPIIIYIOTBCSA LUISIXOM  YIPOBAKEHHS Yy MPOLEC MIJTOTOBKH  COLAJIbHHUX
MpaIliBHUKIB 1HHOBAIlIMHUX 1HTEPAKTUBHUX TeXHOJorii. Ha3Bana mpoGiema 3aiimae
MIPOBIJHE MICIIE Y TEOpii MeNaroriku Ta MPaKTHUIll MIArOTOBKU (haxiBIB COIIaIbHOT
poboTH.

[HTepaKTUBHI TEXHOJIOTII 32 CBOEIO CYTTIO € J1aJIOTTYHUMHU, 1XHE 3aCTOCYBaHHS
cpusitume (OPMYBAaHHIO JIJIEPCTBA y COIIANBHIA POOOTI — HABUYOK YCHINTHOL
B3a€EMOJIIi, KPUTHYHOTO MHCIICHHS TOIO. TOMYy IIOCTa€ BaXJIUBE MPAKTHYHE



59
3aBJIaHHS y3arajJbHEHHS 1HCTPYMEHTApil0 1HTEPAKTUBHUX TEXHOJIOTIH (hopMyBaHHs
JiiepcTBa y CcouliaibHIN poOOTI Xoua O TOMY, II0 BOHHM MalOTh BEJIHMKI MOKJIMBOCTI
11 (hOpMyBaHHS JIIJIEPCTBA Y COIlalIbHIM poOOTI KOMYHIKAaTUBHOI 1 JUCKYCIHHOT
KyJbTYypH (haxiBIsl COIiajIbHOI POOOTH.

CydacHa menarorika BHBYA€ 1 MPAKTHUYHO PO3POOJSiE€ IIISXH BUKOPUCTAHHS
IHTEepaKTUBHUX TEXHOJOTiH (OpMyBaHHA IiJEpPCTBA, MPOTE MOKU 3aIUIIAIOTHCS
HEBUPIIICHUMH aCIeKTaMH IMHMTaHHS TEPMIHOJIOTII O3HA4eHOI MpoOJIeMaTHUKH, il
3MICTOBHOT'O HAIIOBHEHHS.

MeTor0  JOCHIDKEHHS € BHU3HAYCHHS  OCOOJMBOCTEH  BUKOPUCTAHHS
IHTepaKTUBHUX TEXHOJOTIM (OpMyBaHHS JiJepCTBA Yy COINabHIM pPOOOTI SIK
ONTUMAJLHOTO HABYAJIILHOTO CEpe/IoBUINa MaOyTHIX (haxiBIiB COIiadbHOI pOOOTH,
30KpeMa, YTOYHEHHS 3MICTy TMOHSATh «IHHOBAIiHI TEXHONOTil (opMyBaHHs
JiIepCTBa y COIliasibHINi poOOTI» i «IHTEPAKTUBHI TEXHOJOT1] (hopMyBaHHS JIiIepCTBA
y COLllaJIbHIi poOOTI».

Mu nparuyiau JOKJIaIHIIIE BUBUUTH CYTHICTh TOHSATh «IHHOBAIlIHI TEXHOJIOT11
dbopMyBaHHsS JIiiepCTBAa y COIajbHIA poOOTI» W «IHTEPAKTUBHI TEXHOJOTI]
dbopMyBaHHS JJEPCTBA y COLIABHINA pOOOTI», aXKe «JIOBUIbHE» iXHE BKUBAHHS €
03HAKOI0 CJIA0KOCTI IMeIaroriyHoi Teopii.

[HKOMM «iHHOBALIMHI TEXHOJIOTI» CTOCOBHO (DOpMyBaHHS Hi):[CpCTBa y
colianbpHiil poOOTI PO3TIIAIAI0TH MPOCTO K Taki, 0 € HOBUMH JIJIS1 OCBITH YKpalHn
[Ipn pomy 3a0yBaroTh, IO TEPMiH TMOXOAUTH BIJl JBOX JIATUHCHKUX CIHIB: In —
npedikc, SKUI O3HAYa€ 3alepedyeHHs Ta novatio — OHOBJEHHSA, 3MiHAa —
HOBOBBEJICHHA. TakuM 4MHOM, «IHHOBAlllifHA T€XHOJOTIA (OPMYBaHHS JIJIEPCTBA Y
coIliajibHIi poOOTI» € HE MPOCTO HOBOIO, a TAaKOI0, IO 3anepeuye Bxke icHyroul. Lle
CTOCYEThCS W IHIIMX TEPMIHIB: «IHHOBAIlIMHE MUCICHHS», «IHHOBAIlIiHE
CEPEIOBHIIEY, KIHHOBAIlIMHI ITiIXOAW» TOIIO.

AHaJIOTIYHA CHUTyalis 1 3 I1HIIMM TMOHSTTSM HAIIOro JOCHIIKEHHS —
«IHTEPaKTUBHUMHU TEXHOJOTIAMU (POPMYBaHHS JIJEPCTBA y COLIAJIbHIA POOOTI.
[IpaBna, TyT cuTyauis CKIaJHIIIA: NepeBakHa OUIBIIICTh JOCHIAHHUKIB Opanu 3a
OCHOBY aHTJIIHCHKE CJIOBO interactive, 10 03HAYa€ B3a€MO/IIIO, CIIIKYBaHHS, J1aJIOT.
BBakaemo, 110 IHTEpaKTHBHI TEXHOJIOTiI (opMyBaHHS JIJEpPCTBA Y COIIATbHIN
poOOTI HE MOKHa 3BOJMUTHU JUIIe 10 KoMmyHikamii. [lo-mepiie, «iHTepakiis» €
JaJoroM, SIKHA Ba)KKO alnropuTMmizyBatu (ToOTO, 3pOOMTH BJacHE TEXHOJOTIEIO
dbopMyBaHHS JiIEpCTBA Y COIIaIbHINA poOOTI) Yepe3 CIOHTAHHICTh CHiIKyBaHHA. [lo-
JIpyre, y AUAAKTUIN € BIJOMHUMH «aKTHBHI TEXHOJIOT1i», SIKI BUKOPHUCTOBYIOTHCS 1
HUH1 JU1s1 JOpMYBaHHS JIIJIEPCTBA Y COIlainbHIA poOoTi. ToMy BUBOAMMO 1 11€¥ TepMiH
13 IBOX JIATUHCBKUX CJIB: activus — AisSTIbHUM, CHEPTIMHUN — BIJTIOBIIHO, TEXHOJIOT1SI
dbopMyBaHHS JJIEpCTBA Yy COLIaJNbHIA pPOOOTI, sSIKa aKTUBI3ye poOOTY QaxiBus
coliagpHOl poboTH; inter...— mpedikc, MO o3Hayae nepeOyBaHHS MOMDK — 3BIACH
«IHTEpaKTHUBHA TEXHOJIOT1s (POPMYBaHHS JIEPCTBA Y COLIaTbHINA poOOTI» € TAKOIO, Y
SAKId aKTUBHICTh Cy0’€KTa BHKJIMKAaHA 30BHINIHIMH YWHHUKaAMU (OpraHi3alicro
coiayibHOi po00TH). TepMiH «IHTEPAKTUBHI TEXHOJIOTI» BUKOPUCTOBYETHCS HaCTO
JUTSl TIO3HAYEHHSI KOMIT FOTEPHUX 1 BiJIE0-KOMIT IOTEPHUX 3ac00iB HaBUaHHS, 110 HE €
30BCIM TOYHO. MOXyTh peajli3yBaTUCS B OJHOMY IUIAAKTUYHOMY IIMKJII Pi3H1 BUIU
TEXHOJIOT1H, 1€ 3aJIe)KUTh B1Jl XapaKTEPUCTUK OKPEMHX €TaImB JUAAKTUIHOTO ITUKITY.
ToMmy 1HTEpaKTUBHUMHU TEXHOJOTIsIMA (DOPMYBaHHSI JIIEPCTBA Y COLIATBHIA pOOOTI
€, OKpIM iHQOpMaIIHHUX 1 MOTYIHHUX, TAKOK KOMYHIKaTUBHI.
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Tax, y KOMyHIKaTUBHUX IHTEPAKTUBHUX TEXHOJIOTISX (POPMYBaHHS JTiIepCTBA Y
coIllajibHIM poOOTI Yepe3 ympaBiHHs 1IHTEPAKIIIEO JTIAEPOM MOJISITaE HE B MOCTIMHUX
HAKa3HUX pEIUTIKax YW BUKJIAJCHHI BJIACHOI ABTOPUTETHOI MO3MIlT 3 KOXKHOIO
00TOBOPIOBAHOTO MUTAHHS. BUKOPUCTOBYIOTHCA JIIIEPOM TUBEPIeHTHI 3allUTaHHS Ha
BIIMIHY BIJ KOHBEPIeHTHHX, Kl HE INepeadadaroTh €IMHOI OJHO3HAYHO MPaBUIIbHOI
BIJIMOBII, CHOHYKAIOTh J0 JIIJIEPCHKOTO TOIIYKY, TBOPUOTro MUCIeHHs. KOHBepreHTH1
3alMTaHHs JIiJIepa, 3aMiCTh TOTO, 00 CTUMYJIIOBATH OOTOBOPEHHS Y TPYIIl, MOXYTh
raJlbMyBaTH WOTO, a MOBYaHHS Jijepa, may3a nae ¢axiBipsM y chepi comianbHOT
poOOTH MOMIHMBICTh MOyMaTH. 3allUTaHHS Jiiepa Y MOMEHT HESICHOCTI, TTyTaHUHH
B OCHOBHHUX TMOHATTAX Y (pakTax MOXKYTh MPU3BECTH y TPYI M0 IIe OUIBIIOTO
3aMillIaHHS, TOMY B 1HTEPAKIII JiJepy BaXXJHBI po3’SACHIOBaJIbHI, 1HOOPMATHUBHI U
KOPOTKi BHCIIOBH, Tapadpa3 (ToOTO, KOPOTKHI TEepeKas), SKUW TMOSCHIOE CYTHICTb
no3utlii y cormianbHi poOoTi. BiH 0co0mmMBO edeKTUBHUI TOI, KOJU TyMKa Jijepa
chopmynboBaHa He n0cuTh uiTKO. Konm BucHiB (axiBusg coIiaabHOi poOoTH
HEYITKUMU, Jiep MpsMo, alie 3 TAKTOM, TOBOpUTH Tipo 1e. Hanpukman, miaep: «S He
BIIEBHEHUH, 110 MPaBWILHO po3yMmito Bacy, «31aeThes, 1 HE 30BCIM po3yMmito, 1m0 Bu
MaeTe Ha yBa3i», «MeH1 He 30BCIM 3pO3YMLIIO0, SIKUM 1€ TTOB’s3aHe» TOIIIO).

EdexTuBHe npoBeneHHs 1HTEpaKIii aJisi (OpMyBaHHS JiAEpCTBA y COIllaIbHIN
pOOOTI 3a€XKUTh BiJl CTBOPEHHS aTMOC(hEpH yBaru i 100pO3UUIMBOCTI 10 KOXKHOTO.
be3yMOBHUM IpaBUIIOM € 3aIliKaBJICHE CTaBJICHHS JO COIAJIbHUX MPAIlIBHUKIB, KOJIH
BOHU B14YBalOTh, IO JIIJIEP BUCIYXOBYE KOXKHY JIIOJMHY, 3 OJJHAKOBOIO MOBArok0 10
0COOMCTOCTI 1 J10 ii TOYKHU 30Dy .

OTXXe, BHCHOBKOM 13 JOCHI/DKCHHSI € YTOYHEHHS TIOHSTh «IHHOBAIlilHI
TEXHOJIOT1i (hOpMYyBaHHS JIIJIEPCTBA Y COILIaJIbHIA pOOOTI», SIKI € HE TPOCTO HOBUMU
TEXHOJIOTISIMH, a TaKUMH, IO 3alepedyyloTh BXKE ICHYIOUl, Ta «IHTEpPaKTHBHI
TEeXHOJIOT1i (hOPMYBaHHS JIIJIEPCTBA Y COLIANBHIA pOOOTI», Kl € TaKUMH, y SKUX
aKTHUBHICTh Cy0’€KTa cOLlajdbHOI POOOTHM BHUKJIMKAHA 30BHIMIHIMA YUHHUKAMH,
30KpeMa, OpTaHi3aIie€ro coliaibHOI poOOTH. BakIMBUM € BUSBIICHHS YMHHHKIB, SKI
BIUTMBAIOTh HA 3aCBOEHHS Marepialy CcoliadbHOI POOOTH B X0l I1HTEpaKIi
COIlaIbHUX TMPAIIBHUKIB: a) 00MiH 1H(hOpMAaIIi€r0; 0) 320X0UECHHSI PI3HUX IMIIXO/IB 0
coIfiaibHOI poOOTH; B) CHIBICHYBAaHHS PI3HUX CYMEPEWIMBHUX AYMOK; I') MOKIIUBICTh
BIIKUIATH 1 KPUTHKYBaTH MJYMKY OyAb-KOTO; [I) CTUMYJIOBaHHS YYaCHHKIB
1HTepakuii 70 TOIIyKy TpyrnoBoi 3roau. Ha mepcrnekTuBy BaKIWMBO JTOCHTIIUTU
BUMOTHU JI0 1IHCTPYMEHTAPII0 IHTEPAKTUBHUX TEXHOJOTIM (hOpMyBaHHs JiIEpCTBA y
collalibHIM poOOTI Ha YyCiX ii eTamnax.
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k.(inoc.H, goi. (Ykpaina, M. XapkiB)

Ilpogpeciiino-ocoducmicuuil camopo3zeumox — 8ax3ciauea ymoea hopmyeanns
Jaidepie couianbHoi pooomu

HeBin’eMHUM KOMIIOHEHTOM MOJEpHI3allli CHCTEMHU YIIPABIIHHS € M1ABUIICHHS
AKOCTI MpOQECIHHOrO0 HABUaHHA JEP)KaBHUX CIYKOOBLIB Ta IMOCAAOBUX OCIO
MICLIEBOTO caMOBpsiAyBaHHs. CyyaCHOMY CYCHUIBCTBY HOTpiOHAa OCOOHUCTICTH 13
MOYYTTSAM BJIACHOI TIJHOCTI, BUCOKHMM pIBHEM CaMOCBIJOMOCTI, sIKa IparHe A0
CaMOPO3BUTKY 1 CAMOBIOCKOHAJICHHS, J0 MOAJBIIOI O€3MepepBHOI OCBITH MIPOTATOM
ychoro *UTTA. Y 3B’s13Ky 3 uuM [LA. 35310H HaroJyomyBaB, 110 3MICTOM 1 METOIO
OCBITM Ma€ OyTH JIOAMHA Yy TOCTIHHOMY pO3BUTKY, ii JIyXOBHE CTaHOBJICHHS,
rapMoHisi ii BIJHOCHH 13 €O00I0, 1HIIUMH JIOJBMH, CBITOM. OTXe, OCBiTa Ha
JIEp’KaBHOMY DIBHI CTBOPIOE YMOBU PO3BUTKY — CaMOpPO3BHUTKY, BHUXOBAHHS —
CaMOBHMXOBaHHS, HABUYaHHS — CAMOHABYaHHS BCIX 1 KOXKHOTO [1].

[TonsiTTst «mpoheciiiHO-0COOUCTICHUN CaMOPO3BUTOK» MalOyTHHOTO Jiijiepa
CJ PO3MNIANAaTH y CBITJIl OUIBII 3arajbHUX TMOHATh, a CaMe: «PO3BUTOK 1
CaMOPO3BUTOK OCOOUCTOCTI», fAKI TICHO IMOB’Si3aHI MDK €00010. Y Tmemarorii,
ncuxosiorii Ta pinocodii icHye 0e3/114 acreKTiB 1€l mpoOiaeMu. 3HaYHUM BHECOK Y il
BUBYEHHs 3poOmnu Taki BueHi, sk [.J[. bex, I.LA. 3s3ton, B.A. Jlo30Boii Ta iHIII.
AHaJTi3 BITYM3HSIHOI Ta 3apyO1’KHOI MCUXOJIOr0-TearoriuHoi JITepaTypu J03BOJISE
3pOOUTH BUCHOBOK MPO TE, 110 PO3BUTOK JIIOJAWHHU € PEe3yJbTaTOM YCKJIATHEHHS ii
JUSTIBHOCTI, y MPOIEC] SIKOT BOHA BCTYIA€ B HOB1 JUIsl ce0€ BIJHOCUHM, HAKOIHUYYE
JOCBiJI, OpMYy€E MOTHUBH Ta OILIIHKH. bBy/b-Ka HOBA SIKICTh OCOOMCTOCTI BUSBIISIETHCS
CHOYATKy JIMIIE y TMEBHUX CUTyalisiX, SIKI Y HaBUYaHHI 1 BUXOBAaHHI MOXHa CBIJJOMO
cTBoproBatu. Jlanmi, HEOJHOPA30BO IOBTOPIOIOYUCH, SKOCTI, IO 3apOIIINCA,
TCHEPAI3YIOThCS, Yy3araJIbHIOIOTHCS, TIEPETBOPIOIOTHCS HA BHYTPINIHE HAOYTTH
JIFOJTMHM, 11 3/1I0HOCTI Ta PUCH.

BiTun3HsiHa TICMXOJIOTISE BUXOJIWUTH 13 CTAHOBHUINA TMPO TMPOBIAHY POJb
HABUYaHHS y BIJIHONIICHHI JI0 MCHXIYHOTO PO3BHUTKY. Marouu peasbHO IOCSATHYTUN
piBEeHb PO3BUTKY, HABYAHHS Ma€ 3aBXJAW TPOXHU BHIIEPEIKATH HOTO, CTUMYJIOBATH,
BeCTU 3a co0o0r10. [Hakile Kakyyu, OBOJIOJIHHS 3HAHHSIMHU Ma€ OyTH OPraHi30BaHO
TaK, 100 MOKHa OyJO BHOCUTH HOB1 €JIEMEHTH Y [IsJIbHICTb, (DOpPMyBaTH HOBI
BITHOCHHU 1 UM 3a0e3medyBaTd PO3BHTOK OcoOucTOCcTi. CuUcTeMa OTpUMaHUX Y
mpolieci HaBYaHHA 1 CaMOCTIMHO BHUPOOJICHUX IHIWBIIOM COINAIBHUX SIKOCTEH
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BUSIBIISIETHCSL B Cy0 €KTUBHIN (opMi (CBITOTIIAN, LIHHOCTI, 1HTEPECH, MEPEKOHAHHS,
OCOOMCTICHI CMHCIIH, COPSIMOBaHICTh TOINO), IO BigoOpakae HOro B3a€EMOJIIIO 13
30BHIIMIHIM CBITOM. Ili KOMIOHEHTH BHM3HAYalOTh CIPSIMOBAHICTh Ta JUHAMIKY
CaMOPO3BUTKY, PiBEHb 3PIJOCTI JiIepChKUX KOMIIOHEHTIB. IX rapMoHiiiHe o€ HaHHSA
Jla€ MOKJIMBICTD JIFOJIMHI IIEPETBOPUTH ceO€, OPTraHi3yBaTH CaMOCTIMHY AISJIBHICTD 13
BJIACHOTO  caMmoBIOCKoHaieHHs. Lleii mpouec nmerepMiHOBaHUN — BIUIMBAMU
CEpe/IOBUILlA PO3BUTKY JIIOJUHU, 1i BUXOBAHHSIM, a TaKOX I[IHHOCTSIMH, ILUISIMH,
BOJICIO Ta OCOOMCTICHUMHU SIKOCTsIMH. JltoquHa mepebyBae y CTaHl CaMOpPO3BHUTKY
IPOTSATOM YChOTO JKUTTS, BII MEPIIUX il caMOpPEryJsiii B paHHbOMY JAUTHUHCTBI 10
CBIJIOMOT CaMO3MIHHU y IOPOCTIOMY CTaHi.

ITin CaMOPO3BUTKOM BUCHI pOSyMiIOTB MAPOKY KaTeropiIo 110 BKJItOYa€ Oyib-
Ky aKTHBHICTb cy6 €KTa, 110 31MCHIOETHCA CBIIOMO ab0 MiACBIAOMO, MPsiMO abo
OTIOCEPEAKOBAHO 1 MPU3BOAWTH JO MPOTPECUBHHUX 3MIH TCHXIYHUX, (HI3UIHHX
byHKIIA 1 comanbHuX 3ai0HOCTEH. CaMOpPO3BUTOK Jijepa MUKTYETHCS HE TUTBKH
00’€KTUBHOIO HEOOXITHICTIO TIOCTIHHOTO TIOMOBHEHHS, TBOPYOTO OBOJIOIHHS
3HaHHSIMU, a i TporecoM (HOopMyBaHHS BCIX CKJIAJ0BUX JIJEPCHKOTO MmoTeHIany. Lle
MPOLIEC CBIAOMOIO YIPaBIiHHS OCOOMCTICTIO CBOIM PO3BUTKOM, BIOCKOHAJICHHS
CBOIX SIKOCTEH Ta 3A10HOCTEN, PE3yJIbTATOM SIKOTO CTa€ e(heKTUBHICTD JiSTTHHOCTI.

CaMOpO3BUTOK Jiijiepa PO3MIISIHYTO HAMU fAK YIIeCHPAMOBAHA PIZHOMAHIMHA
CAMO3MIHA 0COOUCTMOCTI, SIKA CAYHCUMb Memi ii MAKCUMANbHO20 OYXOBHO-eMUYHO20
[ OIANIbHICHO-NPAKMUYHO20 CAMO30aA2a4eHHs I cCaMopo3Kpumms, ye camocmiline ii
Gdopmysanus, cnpamosane Ha YchiuHy camopeanizayito y cycnitecmsi. lle
BUSIBISIETHCS Y IOCATHEHHI HUM HOBUX, BUIIIUX PIBHIB MPOTYKTUBHOCTI SIK KOXKHOTO 3
KOMITOHEHTIB JIIJIEPChKOTO TMOTEHIIATy, TaK 1 iX B3aeMoOii, pe3yJIbTaTOM HYOTO €
YCHINTHE BUPIMICHHS BCE OUTBIN CKIIQAHUX 3aBAaHb.

Bbarato nocmigHUKIB HaArojomIyrOTh Ha TOMY, IO CTYJIEHTCHKUM MEpioj €
CEH3UTHUBHUM i1 1HTEHCHUBHOI CaMOCBIJIOMOCTI Ta CaMOpPO3BUTKY 1 Ma€ CBOIO
HEMOBTOPHY cnenudiky. BoHM MigKpecIoTh, MO NepioJ HaBYaHHS y 3aKiaji
BUINOi OCBITH 30iraeTbCs 3 TEPIOJOM CTAaHOBJCHHS 3pLIOCTI CTYACHTIB Ta
XapaKTEPU3yEThCS MPOSIBOM Ta (OPMYBAHHSIM OCOOMCTICHUX OCOOJTMBOCTEH, TaKUX
SK LUIECTIPSIMOBAHICTh, PIITy4YiCTh, HAIIOJCTIUBICTh, CAMOCTINHICTD, 1HIIATUBHICTD.
HaykoBii BBakaroTh, 110 CaMOPO3BUTOK € CHEHNU(PIYHUM MPOIECOM, IO
PO3rOPTAETHCS B Yaci Ta MPOCTOPI KUTTEMISIIBHOCTI JIFOJAWHH, 1 I[bOMY MPOIECY
BJIACTMBAa HEOJHO3HAYHICTh 1 0araTOIUIAaHOBICTb. Y 3B 43Ky 3 IIUM JOCIIJHUKH
NIJKPECTIOITh CKJIAIHICTh Y YITKOMY BHIUIEHHI MOCTIAOBHOCTI Ald, WIO
XapaKTepU3ylTh CcaMoOpo3BUTOK, Tak, M.B. KaniBeup BUXOIWUTH 3 TOTO, IO
BUJIIJICHHS OKPEMHUX CTajii — II¢ HE MPOCTO PE3yJbTaT YMOBHOTO YJICHYBaHHSI
OesnepepBHOro  mporecy MpodeciifHOro eBOJIIOIIOHYBAaHHS, a4, HacamIepen,
YepryBaHHsS pPEXHMY pPO3BUTKY Ta CAMOPO3BUTKY CTYACHTIB, IO BiAOYyBa€ThCS
MIOCJIIIOBHO, BIJl OAHIET CTafli 0 1HIIOT, OLIBIT BUCOKOT [2].

OpienToBanicTh OCBITHBOTO Tmporecy 3BO Ha mpodeciitno-ocoOuCTICHUM
CaMOPO3BUTOK MaWOYTHHOTO JIiJiepa mepeadadae CTBOPEHHS TaKOTO PO3BHUBAKOYOTO
CEpelIoBHINA, SKE CHPHsUIO O TOMY, 00 CTYyAEHT caM yce OLIbIl YCBIJIOMJIEHO 1
IIJIECOIPSIMOBAHO ~ OMAHOBYBAaB  METOJOJIOTIIO 1 TEXHOJIOTIF0  CaMOIII3HAHHS,
CaMOBU3HAYCHHSI, CaMOBPSAyBaHHS, CaMOBJIOCKOHAJEHHS Ta CaMOpPO3BUTKY. bes
HOT0 TMparHeHb HEMOXJIMBO JOCATTH BHCOKHX pE3yJNbTaTiB y MpodeciiHin
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MIATOTOBINI 1 MaWOyTHBOI isTbHOCTI. [lpolec camMoOpo3BHTKY XapaKTeph3y€eThCS
3JIaTHICTIO CTyJCHTA IITMOOKO YCBIJIOMJIFOBATH BJIACHY BIIOBIIAJIBHICTD 32 HHOTO Ta
BMITH #oro perymoBaTu. lle BusBmseThcs y OakaHHI Ta 34aTHOCTI TMOCTIHHO
aHai3yBaTH, KOPUTYBAaTH Ta BJIOCKOHAJIOBATH BiacHe NpodeciiiHe 3poCTaHHs, Y
MparHeHH1 10 CaMOCTIHHOCTI Ta camopeartizaiii.

A. JluctepBer micaB, IO KOXKEH, XTO MOXE J0 HUX JIOJTYYUTHUCS, TTOBUHEH
JOCSITTU 1ILOTO CBOEIO JISIBHICTIO, BJIACHUMH CUJIAMH, BJIACHUM Harpyroro. Tiabku
TOW € MalCTpOM BUXOBAHHS, XTO BMI€ MPHUBECTH BUXOBAHIII O CaMOISIBHOCTI.
Byab-axuii MeToa moraHuil, SKIIO MPUBYAE YUYHS IO MPOCTOI CIPUHHSATIUBOCTI YU
MACUBHOCTI, 1 XOPOIIMI y TOMY CTYIIEHI, SIKIIO 30y/KY€ Y HbOMY CaMOJISIIbHICTb.
BuxoBaHHs, oTpuMaHe JIOIWHOIO, 3aKiHUEHO, JOCSTIO CBOET METH, KOJIM JIIOJMHA
HACTIJIBKH J03piJia, 0 MA€ CHIIY 1 BOJIO caMy ce0e HaBYaTH MPOTITOM MOATBIIOTO
KUTTS 1 3HA€ crocio 1 3acobu, K BOHA 1€ MOXKe 31HCHUTH [3].

l'onoBuuMHM  MeXxaHI3MaMH  TPO(eciiHO-0COOUCTICHOTO  CAMOPO3BUTKY  SIK
[IJIECTIPSIMOBAHOTO BIUIMBY JIIOJUHU Ha cebe € CaMOIli3HAaHHS, CaMOBU3HAYCHHS,
CaMOOCBITa, CaMOBHUXOBaHHS, CaMOPETYJISIlisA, CaMOCTiiHA po0oTa, a TaKoX
CaAMOTIPUUHATTS 1 camonporHodyBaHHs. CaMONpUUHATTS, 3aBEPIIYIOUM  aKTH
CaMOITi3HaHHsI, € BU3BHAHHA Yy CO01 BCIX CTOPIH 1 IKOCTEH 0COOMCTOCTI, IO BUKIUKAIOTh
SIK TIO3WTHBHI, TaK 1 HEraTUBHI €MOIIii, 1 BU3HAYAE€ CBOEPITHICTH MMPOTHO3YBAaHHS ceOe y
MaiOyTHROMY. CaMONPOTHO3YBaHHS J1a€ MOXKJIMBICTh 31MCHIOBATH BUXOJM 332 MEXI
cebe ChOTOHINIHBOTO, MepeadavaTy MOl 30BHIMIHBOTO Ta BHYTPIIIHBOTO KHUTTS,
CTaBUTW 3aBJAaHHSA JI0 CaMOPO3BUTKY. Pi3HOMaHITHA [ISJIBHICTh 1 TOEIHAHHS
MEXaHI3MIB CaMONPUNHATTA 1 CAMOIIPOTHO3YBAHHS MOPOKYIOTh Pi3HI CTparerii
CaMOpPO3BUTKY.

Takum 9MHOM, CAMOPO3BUTOK — O€3MEepEePBHUN MPOIEC CAMOBIOCKOHAICHHS, B
SKOMY ITi/I BIUIMBOM TEBHMX MOTHBIB CTYJACHTH CTaBJIATH 1 JIOCATAIOTh KOHKPETHUX
[IJIeH y mpolieci BIACHOI AisUTBHOCTI, 32 JOTIOMOTOI0 3MiHU c€0€ Ta CBO€i MOBEIIHKH.
PesynbraTroMm € caMOCTBEpJKEHHS, CaMOBJIOCKOHAJCHHS, CaMOaKTyaTi3allis
ocobuctocti. CaMOCTBEPIKEHHSI A€ MOKJIMBICTD a00 MiATBEPAUTH, 00 MOCUIUTH B
co0l BJIaCHY OCOOUCTICTh, PUCU XapaKTepy, aKTUBI3yBaTH CBiM MOTEHIIIAJ, CIIOCOOU
MOBEIIHKY Ta JisIbHOCTI. CaMOBIOCKOHAJICHHS — II€ CB1JIOME yIIPaBJIiHHS IIPOIIECOM
po3Butky. Camoakrtyanizaiisi — peamizaiisi ce0e y CBITI IUISXOM IMi3HAHHSA CEHCY
YKUTTS, TOCATHEHHS TIOBHOTHU iICHYBaHHs. [Ipy ToMy SKIIO CaMOBUXOBAaHHS € MPOIIEC
[IJIECTIPSMOBAHOT CaMO3MIHU OCOOMCTOCTI JIIOJIUHM MIpPOK0 3aCBOEHHS JIOCBIAY 3a
HAssBHOCTI TMEBHOTO €MOI[IMHOIO CTaBJIEHHSI JO I[OTO JOCBIAY, TO CaMOOCBITA €
dbopmMa pO3yMOBOrO CaMOBHUXOBAHHS. [HIMUMH CJIOBaMH, CaMOPO3BHUTOK €
pe3yJIbTaTOM CaMOOCBITH 1 CAMOBUXOBaHHSI.

Ha mincTaBi BUBYEHHS CYTHOCTI CaMOpPO3BHTKY Ta OCHOBHUX ILUISXIB HOro
dbopmMyBaHHs y Mpolieci HaBYaHHsI, HaMU OyJi0 3pO0JIeHO BUCHOBOK, IO Y HAYKOBIN
JiTeparypl BIACYTHS ULUIICHA KOHUEMNIs MpPOLECy CaMOPO3BUTKY OCOOUCTOCTI.
[lenaroriuna mpakThka mnOTPeOy€e BIAMOBIAHUX METOJAMYHUX PEKOMEHJAIIMH,
CIpsIMOBaHUX Ha ii aKTWBI3aIlilO, 10, Y CBOIO YEPTy, CBIAYUTH MPO HEOOXITHICTH
BUBYEHHS 3MICTY Ta CTPYKTYpH TOTOBHOCTI CTYJIEHTIB 10 mpodeciiiHo-
OCOOMCTICHOTO CaMOpPO3BUTKY Ta TIEAAroriyHUX yMOB, HEOOXIMHMX I 11
¢dbopmyBaHHs y nporeci HaBdaHHA y 3BO.

CporomHi B oOpraizamisix, IO OPIEHTYIOTbCSI Ha PO3BUTOK, BU3HAETHCS
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OPUHLMI TOCTIHOTO HaBYaHHS TMPOTATOM OJKUTTSA, a HaBUaHHS KEpIBHUKIB
pO3TIsaeThes K iXHA T1oTpeda, mpaBo, 000B’s30Kk. Taka BiAMOBIAAIBHICTH
nepeadoayae BUKOPUCTAHHS pPi3HUX (PopM Ta crocoOiB HaBYaHHS O€3 BIIPUBY BiJ
po6otu. PizHOMaHiITHI (OpMHU HaBUYaHHS PO3BUTKY Ta CaAaMOPO3BUTKY JIJIEPCHKOTO
MOTEHIIAJly BKJIOYAIOTh TPEHIHTH, CEeMIHapW, I1HAWBIAYyallbHI KOHCYJIbTAIIIi,
HACTAaBHUIITBO, BUCTYIH 3aIPOILIEHUX TOCTEH-EKCIEPTIB, BUKOPUCTAHHS MEXaHI13MIB
potamii Ta iH. Oprasizaiis bOTO TPOIECY BUTITHA JJII KEPIBHHMKIB, OCKUJIbKH
YMOXJIMBIIIOE TIJIAHYBAHHS JIIOJICBKUX PecypciB Ha MailOyTHe, migdip Ta PO3BUTOK
KaHIUAATyp Ha MIiABHUILEHHS Ha MOCaji, MiJBUILYE iX MOTHBAIIIO Ta TOTOBHICTH A0
BUKJIMKIB, PO3IIUPIOE MPOCTIP AJIs AeNIeryBaHHS BiMOBIAATbHOCTI.
Cnmcoxk BUKOPHCTAHOI JiTepaTypH
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1IOCTYIIHA Onena Bikmopisna

JIOLIEHT Kaepr MEHEKMEHTY HaBYaJIbHO-HAyKOBO-BUPOOHUYOTO IIEHTDY,
HarionanbpHuii yHIBEpCUTET IMBLIBHOTO 3aXUCTY YKpaiHy,
n.epxk.ynp, npod. (Ykpaina, M. XapkiB)

Jlioepcmeo sk o0un i3 mexanizmie inmezpauii 2pynoeoi 0ia1bHoCmi 0711 00CACHEHHA
yinei mypucmudHoi KOMRaHii

JlinepcTBO sIK Teopis 1 MPAKTUUYHUKA HAMPSMOK (MHUCTEITBO YIIPaBIIHHS)
OCTaHHIM 4acoM Bce OLIblIe MPUBEPTAE YBary K HayKOBLIIB, TaK 1 IPAKTUKIB PI3HUX
chep KUTTEMISITBHOCTI CycniibeTBa. Jliep Mo CcyTi € aBTOPUTETHOIO 1 BILTUBOBOIO B
CBOIl TpyIi JIOAUHOIO, SIKA, BOJIOIIOYH JI1I€PCHKUMU SIKOCTSIMHU, 3/11MCHIOIO BILIMB Ha
MPAIliBHUKIB 3 METOIO 30CEPE/KCHHSI 1X 3yCHJIb HA JIOCATHEHHS MOCTABJICHUX IIJICH
opranizamii 3ajyis 1l yCHiIIHOCTI Ta Po3BUTKY. Came TOMy B OCBITHIH Ipoliec
MIJTOTOBKH CIICIIATICTIB PI3HUX Taily3ed BCe dYacTille BBOISITHCS O0OB’SI3KOBI
HaBYAJIbHI JUCIUIUIIHUA, IO TPHUCBSYCHI JOCIIIKEHHIO COIiaJbHO-TICHXOJIOTTYHUX
aCIeKTIB JIiJIepCTBa, a00 BBOJATHCS OKpeMi OJIOKM TE€M, TOJOBOIO 3aJa4€i0 SIKUX €
dopMyBaHHS JAEPCHKUX SIKOCTEH Yy MaillOyTHHOIO Cy4yacHOro KBasli(hiKOBaHOTO
npaliBHUKA.

Sxmo posrasagaTi TeMmy JiAepCcTBa B TYPHCTHUHIM 1HAYCTpii, TO MOTPIOHO
pPO3yMITH, IO TYPUCTUYHA KOMIIAHIsl YacTillle MPEACTaBIsE COO0K HEBEIUKY IpyITy
moned. Y 3B’SI3Ky 3 IIUM, TeMy JIiJepcTBa MOTPIOHO AOCTIIKYBaTH 3 TO3MIIIT
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cnenu(iuHUX OPraHi3aTOPChKHUX, YIPABIIHCHKUX SKOCTeW Jijepa, SKUM 34aTeH
3rypTyBaTh YYacCHHUKIB Majoi TpyNd JJIsi BUKOHAHHS 3aBllaHb, 10 CTOSITh MEpe.
opranizamiero. Jlimep y TYpUCTHUHIA KOMIIaHii, sIKa 3a CBO€I CTPYKTYpPOIO
MpeacTaBisge coO0I0 MPOCTY OpraHizaiiiiHy OynoBYy Ta Ma€ HEBEIWYKUW IITatr
MOCTIWHUX MPAI[iBHUKIB, 3a3BUYail 1 € KEPIBHUKOM JIaHOI OpraHizaiii.

[Tepmr HiIXK TOBOPUTH MPO JIijepa, BIAMITUMO, IO CYTHICTh MOHSTTS «Maja
rpyna» pPO3KPUBAETHCSA Yy PI3HUX HAYKOBHX Taly3sfX 1 CYCHUIbHUX cdepax Ta
3a3BUYaAl € Jenio Moai0HOI0 OJHA OAHIN Ta HE 3aBXKIW BHOKPEMIIIOIOTH CaMe Majy
rpyny Yu YTOYHIOIOTh, SIKYy caMe Tpyly BBaXaloTh Majow. Tak, y couialbHIN
MeAaroriil 1 colianbHii poOOTI BU3HAUAIOTH caMe Mally TPYITy Ta pO3TJISIIaloTh i, sIK
HeuuciieHHy 3a ckiaaoMm (Bim 2 g0 30-40 oci0) coriainbHy TpyIMy, «4YICHH SKOT
00’eTHaH1 3arajabHOIO0 JIAJBHICTIO 1 MepeOyBaloTh y 0e3mocepeiHbOMY CTIHKOMY
0COOMCTOMY CHUIKYBaHHI OJMH 3 OJHHM, IIO € OCHOBOIO JUIsl BUHUKHEHHS SIK
€MOIIITHUX CTOCYHKIB, TaK 1 OCOOJMBHX TpYNOBHX I[IHHOCTEd Ta HOPM
NOBEAIHKW» [S]; y cowiojorii Majly Tpylny Ha3WBAaIOTh TaKOX KOHTAaKTHOK Ta
BU3HAUAIOTh, SIK «IPyIy JIOJACH, M0 MaroTh Oe3nocepeiHi KOHTakTW» [4]; B
E€KOHOMIIII MiJ TPYMOI PO3YMIIOTH «JBOE YU OUIbIIE JIOJIEH, KOTPl B3aEMOJIIOTH
OJIHE 3 OJIHUM TaKUM YMHOM, IO KOKEH 13 HUX OJJHOYACHO 1 BIUIMBAE HA 1HIIOTO, 1
3a3Ha€ WOro BIUIMBY» [3]; B cowlaibHIA cdepl Majow COUIAJBbHOI TIPYIIO0
HA3MBAaIOTh CIM €10 Ta 3a3HayaroTh, L0 BOHA «3aCHOBaHAa Ha OQIUIHHOMY YU
rpoMaZiCbKOMY ILI001 a00 KPOBHOMY CIIOPIAHEHI, YJIEHHU SIKO1 00’ €qHaHI CyMICHUM
OpOXKHUBAaHHAM 1 BEACHHSM JIOMAIIHBOTO Trocmojapctsa...» [l]; B memarorimi
BU3HAYAIOTH COIIAIbHY I'PYITy — «CYKYIHICTB JitoAe# (1HauBiAiB) (B1A IBOX 1 OlnbIie),
K1 MalOTh 3arajbHy COLIIAJIbHY O3HAaKy, B3a€EMOJIIIOTh HA OCHOBI HEOpMaJIbHUX a0
dbopMallbHUX 3aB’SI3KIB 1 BUKOHYIOTh HEOOXIIHY JUISl CYCIHUIBCTBA (DYHKIIIO B
3arajibHiil CTPYKTYpl CYCIUIBHOTO PO3MOJLIY Mpaili Ta AisuibHOCTI» [2]. CHlJIbHUM B
yCiX HaBEeIEHUX BU3HAYEHHSX € Te, 1110 MaJOI0 T'PYINOI0 MOXHA BBaXKaTH 00’ € THAHHS
B1J1 JIBOX 1 OLIbIIIE JTIOJICH, K1 0€3M0CEepEeIHhO KOHTAKTYIOTh MIJK CO00I0 Ta 00’ €HaH1
cnuibHOIO MeToro. o crocyeThcsi rpaHWYHOI BUCOKOI MO3HAYKU ILIOJI0 KUIBKOCTI
JqroAeH, sfka TO3Hayae, 10 Majla Ipyla BXE BHUXOAWUTh 3a MEXI HEBEIMYKOi
oprasizailii, To B JiiTepatypi MokHa 3ycTpitu Bif 5 10 40 oci0. OTxe, HeMae YITKOCTI
y BU3HAUCHHI TPAHMYHO BUCOKOI MMO3HAYKHA MaJIOT TPYTIH.

SIKIO MU pO3TIAAAEMO TYPUCTHUHY KOMIAHIIO SK Mally Tpymy, TO
HAaWMEHIIIOI0 KUTBKICTIO MPaIliBHUKIB MOKe OyTH W cripaBii JBa. Y 1IbOMY BHUIIAJKY
000B’s13KOBO Mae OyTH JIOJMHA, sfKa Bi3bMe Ha ceOe (PyHKIIT KepiBHUKA, a OTKE
MOke OyTu miepom kommanii. OJHaK, K MOKa3y€e MPaKTUKA, KEPIBHUK HE 3aBXKIIU €
JigepoM rpynu. B maniif rpymni KEpiBHUK CIPUUMAETHCS JIASPOM JIUIIE TOMl, KOJIH
oro aBTopuTeT € Oe33amepeyHuM. Toali Bcli MOro po3nopsKeHHS OyAyTh
BUKOHYBAaTHUCh IIBUJIKO, BUaCHO 1 0€3 3aliBUX OOrOBOPEHb.

VY Teopii nmigepcrBa € OaraTo MiAXOMIB, TaKOX SK 1 Ha TPAKTHUIIl MOXKHA
no0aunTH Pi3HI CTUIII YIIPABITIHHS, OJJHAK BCl BOHU HE JAI0Th OJHO3HAYHOI BiAMOBI/II,
SKAMH CaM€ SIKOCTSIMU Ma€ BOJIOJITU JIijep, 100 3poOUTH CBOK KOMIIAHIIO
yCHIIHOKW. MOXIMBO JiiepaMH HapOJKYIOThCS, @ B MPOLIECI CBOIO >KUTTEBOTO
HUIAXY JIMIIE HAOUPAIOThCS MPAKTUYHOTO JOCBIAY, KM Jonomarae iM peanizyBaTu
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cBoi 3110HOCTI. Taka HEOJHO3HAUHICTh MPU3BOIUTH 10 TOTO, L0 B JITEpaTypl iCHYy€
BEJIMKa KUIbKICTh MIAXOAIB JO TPAKTyBaHHS TMOHATTS «JIIJEPCTBO», IO €
UTIOCTpAIli€lo TOTO, MO0 Med (EeHOMEH € CKIaAHUM, PI3HOMAHITHUM 1 3MIHHUM
(HampuKJIag, JIFOAWHA HE MPOosiBisiiIa cebe JiepoM 10 MEeBHOro yacy abo B IEBHIM
rpymi, a uepe3 AKuiich 4ac a0 B KOHKPETHIM CUTYyaIlii Yi B IHIIOMY KOJEKTHBI B3sIa
Ha ceOe KePIBHUIITBO WICHAMHU IPYIIU JIsl pO3B’°sI3aHHS MEBHOI MPOOJIeMH, 3aBIaHHS).
Kpim Toro, icHye Oarato pi3HUX MiAXOIB OO0 BU3HAUYCHHS SIKOCTEH, SKHUMH Mae
BOJIOJITH JIiJEp-MEHEKEP. 30KpeMa, I1e Taki SKOCTi, K BMIHHS: JOMIHyBaTH W
MIJKOPSATH MpAaIlliBHUKIB, OPraHi30ByBaTU IpyIMy Ta MOTHUBYBATH ii Ha JOCATHEHHS
el opranizaiii abo Ha sIKiCHE ¥ e(EeKTUBHE BUKOHAHHS TOCTABJIICHHX 3aad;
BJIMBATH Ha MPAIIBHUKIB Ta €(EKTUBHO BUKOPHUCTOBYBATH PI3HI CIIOCOOM BIUIMBY Ha
TpyIy 3a/jsl JAOCSTHEHHA CIIJIBHOI METH TOoml[o. TakoX Jifepu-MEHEIKEepPH MAaloTh
caMi BOJIOJITH TaKUMHU MOPAJIbHO-TICUXOJIOTIYHUMH SIKOCTSIMU 1 MPUHIUIIAMH, SIKI
CIIYTYIOTh IPUKJIAJ0M JUIsl PALlIBHUKIB.

VY cyyacHuMX yMoOBax YKpaiHChbKI Majll TYPUCTHYHI KOMIIaHii 3ITKHYJHCS 3
BEJIMKOIO KIJTBKICTIO IIPOOJIeM, 3HaYHA iX KIJIBKICTh, OCOOJIMBO Ti, K1 3HAXOAATHCS HA
OKYNOBaHUX, JEOKYNOBAHUX, TPUPPOHTOBUX 1 HEOE3NEUHUX TEPUTOPISAX, MEPEULUIH
B JUCTaHIIHUN dopMat poOOTH ab0 BUIXalK 3a KOPJOH, €Kl B3arajl MpUITMHUIN
CBOIO JIISUTbHICTh. Y TaKMX YMOBaX, ONWHUBIIKUCH MEPE] HU3KOK BUKIHKIB, JAEPH-
MEHEJ[KEpU HaMararoThCsl 3HaAUTU BUX1JT Ta CTA01II13yBaTH JisSIbHICTh CBOET KOMITaHii.
Pearyroun Ha BHKIMKH, JIJ€P-MEHEIKEP TYPUCTUYHOI KOMIIaHIi 3MIHIOETHCS 1
ChOTOJHI  HAWTOJOBHINMIMMHM  HOTO  SKOCTSAMU  MalwTh OyTH: e(eKTuBHA
KOMYHIKa0€NbHICTh — 3JaTHICTh JIifiepa 3MIHIOBATU CTUJIb CIUIKYBAHHS 13 BEJIUKOIO
KUIBKICTIO 3allIKaBJIEHUX CTOPIH (IOCTayalbHUKAMHU Ta CIOXKMBAaYaMHU TYPUCTUYHUX
MOCJIyT), CTBOPIOBATH MEPEX1 Ta 3adydyaTd MPAIiBHUKIB CIOPHUATH IUISIM KOMIIAHIT;
(GoKyCyBaHHSI Ha METI — CTaBUTH TOJIOBHY METy Oprasi3auii B LIEHTP BCbOIO Ta
MOCTIMHO MpaIloBaTH Ha ii IOCATHEHHS, OPraHI30BYIOUM BCIX MPAI[iIBHUKIB HABKOJIO
1€l METH; MOTUBALlISl 1 HATXHEHHS — HaIUXal0Th Ta MOTUBYIOTh 1HIIUX Ha PO3YMIHHI
IIHHOCTEN OpraHizallii; 1HIIIaTUBHICTh — HIYKalOTh MOJIMBICTH CaMOPO3BUTKY Ta
PO3BUTKY CBO€i KOMaHIM; Bipa y TpaHchOpMaIllito — Bipa y CBOIO CIIPaBy, IIBHUJIKE
pearyBaHHsl Ha 3MIHM 30BHIIIHBOTO 1 BHYTPIIIHBOTO cepeaoBuina. OTxke, CydacHHM
Jiep-MeHeKEP TYPUCTHYHOI KOMIaHii Mae OyTu (axiBiem siKk y cdepi TypusMmy,
TaK 1 B cpepi KEPIBHULITBA BIAHOMIEHHSIMH JIOJEH Y MPOILIEC] iX CILIBHOT pOoOOTH.
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CTPEJIBHIKOB Bixkmop FOpitioguu

npodecop kadeapu dinocodii 1 ekoHOMIKH OCBITH, [TonTaBChKa akaieMis HerepepBHOT
ocBity iMm. M. B. Octporpaacekoro, 11.mmei. ., mpod. (Ykpaina, M. [Tonrasa)

Po36umok nidepcoKux Hasu4o0K nedazozis y 3aKknadi HenepepeHoi oceimu 01
COYianbHO20 3a0e3neueHts CyCniibCmea 3MIiH

Po3BUTOK JiA€pCHKUX HABUYOK IEJAroriB y 3aKiaji HEMepepBHOI OCBITH IS
COLIIAJIBHOTO 3a0e3MeYeHHs] CYCHUIbCTBA 3MIH PO3TJSAaBCS HaMH Yy MONEPEIHIX
posBigkax [2, c¢. 45-51; 3, c. 64-81; 4, c. 312-313; 5, c. 533-538], ne Hamwu
3’SCOBAHO TaKi XapaKTEPUCTHKH MpodeciifHol (acumiTallii nearora-ijepa: a) BOHa
€ OpraHizali€lo IMpouecy poOOTH TpyIH, sIKa CIPSIMOBAHA HA JOCATHEHHS TPYIMOIO
MOCTABJICHUX IIJIeH; 0) mpoIlecoM, SKHi MifABHINY€E e(PEKTUBHICTH POOOTH TPYIIH,
COpHsiE 3aJyYEHHIO 1 3alliKaBJIIEHOCTI YYAaCHHKIB, PO3KPUTTIO 1 MAaKCHUMaJIbHOMY
BKJIIOYCHHIO TIOTCHINATY KOXKHOTO; B) IPOCTOPOM, J€ BHUSBISIOTHCS 1HCAWTH,
NPOPUBHI PIIICHHS, AaKTyali3yeThCsl KOJCKTHMBHHU I1HTEJCKT;, T)€ MHUCTELTBOM
3aJTy4CHHS MUCIICHHS W €Heprii KOXKHOTO yYacHHKA JI0 KOJIEKTUBHOI TBOPYOCTI; 1) €
HAO0OpPOM TMPAKTHK, SKI TOJETHIYIOTh BHKOHAHHSA 3aBAaHb TPYIH, ONTUMAIbHO
BUKOPHCTOBYETBCS HEOOXIAHMH dYac, IHAMBIIyalbHI 3II0HOCTI KOXHOIO; €) He
MPOCTOI0 CYMOIO 3yCWJIb YYaCHUKIB Tpynu (haxiBliB Ha Kypcax MiJBUIIECHHS
kBasti(bikarlii y 3akjiaji HEIMepepBHOI OCBITH, @ CHHEPTI€I0; €) CIIOCOOOM JIOIIOMOITH
TPy SKHAWKpaIle MUCIUTH; ) MUPHOIO PEBOJTIOIIEI0, KOJICKTUBHOIO CBOJIOIIIEIO.

JIJist pO3BUTKY JIJIEPCHKUX HABUYOK IEAroriB sk (hacuiliTaTopiB y 3akKiiaji
HETIEPEePBHOI OCBITH ISl COIIAJIbHOTO 3a0€3TeUYCHHS CYCIJIBCTBA 3MIH BaXKITMBUM €
pPO3yMIHHSl BIAMIHHOCTEH (hacHUIITAIMHOTO MIIXOAY BiJ TPaJULIHHOIO TPYMOBOIO
obrosopenus [1; 2, c. 45-51; 3, c. 64-81; 4, c. 312-313; 5, c. 533-538]. Tax,
TpaJMIliiiHIA POOOTI 3 TPYIOIO BIACTUBI: a) y3yphailisg OUIbIIOI YacTUHY dYacy
aKTUBHUMU (PaxiBIIMU Ha Kypcax MiJIBUILEHHS KBamiQikaiii y 3akiajl HemepepBHO1
OCBITH, $KI IIBUAIIEC MIPKYIOThb, 0) CcHpuUiMaHHsS 3alUTaHb SIK BUKIHKIB; B)
nepeOuBaHHs, BTpY4YaHHS B PO3MOBY; T') YHHUKHEHHS BIJIMIHHMX TOYOK 30pYy SIK
KOH(DJIIKTHUX; 1) BIJACYTHICTb yBaru 10 AYMKH I1HIINX; €) 3aBEPIICHHS TUCKYCIi
HacTae TOM1, Koiau chopMyJibOBaHA MPaBUJIbHA BIMIOB1/Ib.

[i >k o3Haku 3a (acUiTalliHOTO MIAXO0AY MAIOTh 1HIIE, HaBITh, IPOTUIIEKHE
3HAUEHHSA: a) y TOIIYKY pillieHHs OepyTh y4acTh yci (paxiBIli Ha Kypcax ITiIBUILICHHS
kBasi(ikaiii y 3aKiiaji HenepepBHOi OCBITH; 0) 3aMUTaHHS BAXIMBI JJISI TPOSICHEHHS
CyTl BHCJIOBJICHUX MPOMO3MUILINA; B) KOXEH BUIBHO BHCIIOBIIOE CBOIO JTyMKY;
I') CKJIAJIHICTh OOTOBOPIOBAHOTO MUTAHHS TOTpeOye AYMKH KOXKHOTO; J) yBara Jo
TYMKHA KOXXHOTO (axiBIl Ha Kypcax WIABUINEHHS KBamidikamii y 3akianmi
HenepepBHo'l' OCBITH € BaXKJIMBOIO JIJISl BUPILIECHHS HpO6J’IeMI/I' e) il BI/IpiH_IeHHH HacTae
TOJIi, KOJIA BCI 3p03yM1}OTB HaliKpary apryMeHTamm 1 3HATUMYTb, K M JIISTH.

Po3BUTOK MMiIEpCHKUX HAaBUYOK IEIaroriB SK (baCHmTaToplB eKCHepTlB 3
METOJIIB TPYIMOBOi B3a€MOAIl, y 3aKjaJl HENEepepBHOI OCBITH MAJS COLIAIBHOIO
3a0e3MeUeHHs] CyCHUIbCTBA 3MIH TNiependayae HasBHICTh Y HHUX TaKUX YMIHb:
a) OpraHi3yBaTH OCBITHIi MpOIEC, 3ayYUTH O HhOTO BHXOBAHINB, CTPYKTYPYBaTH
pOOOTY TPyIH I JOCATHEHHS CIIBHOT METH; 0) CTBOPIOBATH OCBITHE CEPEIOBHIIIE,
30KpeMa, BipTyallbHe, Jie CPEKTHBHUM € TPOIIEC TPYMOBOI B3aEMO/IIl; B) CIIJIKYBaTH
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3a BUKOHAHHSIM 3aBJaHHS 1 32 B3a€MO3B’SI3KaMH BHXOBAHIIIB, iIXHIMH MO3UTHBHUMU
BITUYTTSMU 1 CBITOCIIPUMHSTTSAM.

Hamu Bumineni mijepchbki HaBUYKU TE€IAroriB sIK (pacuniTaTopiB, €KCIEPTIB 3
METO/I1B IPYIIOBO1 B3aEMO/III JIJIs COLIAJILHOTO 3a0e3MeueHHs CycniabcTBa 3MiH. Cepen
HUX TaKi HABUYKU: a) MPOSB BIPTyaJbHOTO TEPIIiHHS, TOBard JO PIi3HUX CTUIIIB
CIIIKYBaHHSI BUXOBaHIIiB; 0) mepedpa3yBaHHsS CKa3aHOTO BHXOBAHIIEM: IOBTOP HOTO
JYMKH IHIIAMH CJIOBaMH; B) IIUM IIEaror y 3aKiajii OCBITH JIa€ 3pO3yMITH, IO ITOYYB
BUXOBAHIIA 1 r[mTBemeye HOro NpaBo HA BJIACHY JYMKY; r) PO3MUTYBAHHA — I
YTOUHEHHI MO3UIll BUXOBAHIIA, MPOSCHEHHS CYyTI WOTO le_IeHHH npoOIeMu;
1) BII3EpKAJICHHS TOTO, 110 CKa3aB BUXOBAHEIlb, JIJIS TIOSBHU JOBIPH MK yYaCHUKaMH
JTUCKYCIi; ) QikcyBaHHs i1eH; €) cTekiHry (Big aHri. stacking — «ykiagaHHS B
CTonKy») — BCTaHOBJICHHSI TIOCJIJIOBHOCTI BHCIJIOBJIIOBaHb BHUXOBAaHIIIB, YEpPrOBOCTI;
x) TpeKlHI‘y (Blz[ aHTII. tracking — «BIACTIAKOBYBaHHS, CprOBlI[») BIJIC)TI IKOBYBaHHS
JEKUTbKOX JIHIN 06FOBopeHH;1 SKIIO e posrayKeHHs 1716l BUpILIEHHS HpO6JIeMI/I
3) MiA0aAbOPEHHS YIaCHHUKIB III/ICKyCll, i) ypIBHOBKECHHS HAINPSIMKY JAMCKYCIi, SKIIO
BOHA #/Ie B OJHOMY «pyCIi»; K) 3a]ydeHHSI JI0 PO3MOBH 3aTATUX «MOBUYHIBY,
J) BU3HAHHS [OYYTTIB yYaCHHWKIB JIUCKYCIl; M) «IIPHEAHAHHSD» IO IXHBOTO
BHYTPILIIHBOTO CBITYy; H) MPUHHATTSA I1HIIOI TOYKH 30pY; O) eMIATii — pPO3YMIHHS
BIJHOCHH, TIOYYTTIB, IICUXIYHUX CTaHIB I1HIMX Yy (HOopMl CHIBIEPEKUBAHHS;
) HABMHCHOTO MOBYAHHsSI, TPUMaHHS TIay3H; P) JTIHKYBaHHs (KOMIIOHYBaHHS), TOOTO
BMIHHS BCl «HEIOKOMIIOHOBaHI» YacTUHH OOTOBOPIOBAHOTO MPOEKTY JIOBECTH [0
KIHIIA 1 TTOB’SI3aTH MK COOOI0 y 3pO3yMUIHI JTOBEPIICHHH (OpPMAT; C) MOMIYKY TOYOK
NEPETUHY JUIS BUPILIEHHS MPOEKTY, sKa HEOOX1JHA B YMOBaxX MOJISIpU3alii JUCKYCII,
TIOIIYKy YOTOCh CIUJIBHOTO, 00’€THYIOYOro, Xo4a W HE OYECBHIHOTO; T) YBRKHOTO
CIlyXaHHs, HaBiTh 3a HAsSBHOCTI CBO€i, HaBiTh MPOTHIICKHOI, TOYKH 30py; V) IIe
HEOOX1THO Ui TO3HAYEHHS TIEBHUX TO3MINM, BHUXOASYM 3 KOHKPETHHUX POJICH
YYaCHUKIB JUCKYCii (Jijaepa rpynu, KepiBHUKA, aKTUBHOTO yYaCHHUKA, CIIOCTepiraya);
¢b) migBeaCHHS MiICYMKIB TUCKYCIl, a/pKe B TPYIIOBIH poOOTI BaXKIMBO 11 y3arajJbHUTH,
3poOUTh pe3romMe, repedpasyBaBild CBOIMHU CIIOBaMU Te, 10 BiAOyBanocs, y 0 4Oro
NpUHIUIA B TIPOIECi JUCKYCIii; X) CTPYKTYpYBaHHsI BHCJIOBJICHUX iJed Ha BKpaii
BXKJIMBI, HEOOXIAHI W YACTKOBO JOPEYHI Ta BCTAHOBJIEHHS MOPAJKY iX MOAAIBIIOTO
oOroBopeHHs ¥ peamzaiii — «O3Ha4yeH1 MUTAHHSA CTOCYIOTHCSA PI3HUX TEM, JaBailTe
OyIeMo po3risgaTH OKPEMO B TaKiil MOCIITOBHOCTI ...», «3ampoIlOHOBaHI PIIICHHS
CTOCYIOTHCSl PI3HUX PIBHIB y3arajibHEHHS, KOKHOMY BapTO MPUIUIMTH YBary ...», «Sk
MOYKHA OTIMCATH CTPYKTYPY BUPIIICHHS 00rOBOPEHOI MPpoOsieMu?; 11) (GOpMYITFOBaHHS
BUCHOBKY [3, ¢. 64-81; 4, c. 312-313; 5, c. 533-538].

Ile He MOBHUI MEpeNiK CKIAIHUKIB PO3BUTKY JJAEPCHKUX HABUYOK TEAAroriB
K (GacuIiTaTopiB y 3aKjajii HEMEPEepBHOI OCBITH MJIA COIIaJLHOTO 3a0e3MeUeHHS
CyCHUIHCTBA 3MiH.

OpnHak, MacoBe 3aCTOCYBaHHS O3HAYCHHMX CKJIQJHHMKIB PO3BUTKY JIEPCHKUX
HaBUYOK TMENaroriB sk q)acpImTaToplB y 3akiafi HemepepBHOI OCBITH IS
COIIAILHOTO 3a0e3MneueHHs CYCHUIBCTBa 3MIH € JOCHUTh MPOOJIEMAaTHUYHUM Yepe3
MaTepianbHi, IyXOBHI, TICUXOJOTIYHI ¥ opraHizamiiHi uyuHHEUKA. OpHAK, ¥y
OCBITHROMY Tpor1ieci kadenpu dimocodii 1 ekoHOMIKH OcBiTH [lonTaBehkoi akagemii
HernepepBHOi ocBiTH M. M. B. OcTporpaicbkoro BUKOPUCTaHHS KOMIETEHTHICHOTO 1
dbacwniTalifiHOro MIAXOMAIB JOBEJIO IXHIO MMEPCIEKTUBHICTh Ta aKTYaJbHICTh s
pO3BUTKY mNpodeciiHNX KOMIETEHTHOCTEeH (QaxiBIiB Yy cdepl OCBITH, IXHIX
JIEPChKUX HABUYOK JJISI COI1aIbHOTO 3a0€3IeUeHHsI CYCH1IbCTBA 3MIH.
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30TOBA IOnis Kocmanmuniena

3100yBay Ipyroro (MaricTepcbkoro) piBHs BUIIIOI OCBITH,
HTY «XIID» (Ykpaina, M. XapKiB)

Couianvnuii 3axucm npae cupim i oimeil, n030a6,1eHUX 6aMbKIBCbKO20 NIKTYBAHHA:
HOPMAMUBHO NPABOBUIL ACHEKM

OnHi€ro 13 OCHOBHUX XapaKTEPUCTUK CYy4aCHOTO CYCIUIBHOTO JKUTTS € TITHO0KI
IHTEerpauiiHi MpOLECcH, SIKI OXOIUIIOKTH PI3HI chepu, Y TOMY YHCIl 1 MPaBOBI
cuctemu nepxaB. OTHUM 3 OCHOBHMX KOMIIOHCHTIB JIepKaBHOT MOJMITUKHA YKpaiHU Y
chepi 3axuMCTy MAWTHHCTBA € YJOCKOHAJCHHS HOPMAaTHBHO-TIPaBOBOi  0asw.
Pe3ynbraTom 1i€i AiSUIBHOCTI: HAa ChOTOAHI YKpaiHa € YYacHULEK U0 HU3KH
MDKHApPOJHUX JOKYMEHTIB y cdepl 3a0e3nedeHHs paB IUTUHU, B TOMY YHCIIl, CHPIT
1 giTei, mo30aBJIeHNX 0AaTbKIBCHKOT'O MiKJTyBaHHS.

BaxxnuBe 3HaueHHs mae paTudikallis psay MDKHAPOJHHUX JIOTOBOPIB y cdepi
ciMeHHOTO TpaBa, po3podiieHnx y pamkax Pagm €Bpomnu 1 [aa3pkoi koHbepeHIi 3
MDKHApPOJTHOTO TPUBATHOTO TMpaBa, IO JO3BOJISIIOTH BUPINIyBAaTH MPAKTHYHI
MUTaHHSA, K1 CTOCYIOThCS 3A1MCHEHHS TIpaB JITEH, PEryIio0Th BITHOCHHHU OATHKIB 1
JTeH, SK MarepiaigbHi, Tak 1 ocoOucti. Jleski 3 muUx AOTOBOpIB OyyiM MiAMKCaHI
VYkpainoto me y 2002 — 2003 pokax.

Y 2008 pomi patudikoBaHO €BpOMEHCHKY KOHBEHIII0O TPO BHU3HAHHA Ta
BUKOHAHHSI PIllIEHh CTOCOBHO OINIKKA HAaJ JITbMHU Ta PO TOHOBJICHHS OMIKH Haj
niteMu (1980). Jlith cupoTH MOXKYTh 3pOCTaTH 1 PO3BUBATUCH B CIM’SX, 3100yBaTH
HABHYKH JIJIST JOPOCIIOTO KUTTSL.
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lotytoteest mpomoswmiii 1mogo parudikamii me psmy KonBenmiit, a came:
€BporneichbKoi KOHBEHIIT PO YCUHOBJICHHS (meperisiHyToi), (2008), Konsenii npo
3aXHMCT JITEH Ta CIIBPOOITHHUIITBO 3 MUTAaHb MIXKIEPKaBHOTO ycHHOBJIEHHs (1993).
Crarts 8 KouBeHiii Hajmae Oyab-sikii 0coOi, ycTaHoBi (iHIIOMY OpraHy), skKi
CTBEP/KYIOTh, 110 IUTHHA Oyia BHBe3eHa ab0 YTPUMYETHCS 3 MOPYIICHHAM IpaB
MIKIyBaHHs, MpPaBO 3BEPHYTHUCA 13 3asBOI0 MPO JOMOMOTYy Vy 3abe3ledeHH1
MOBEPHEHHS AUTHHH.

V¥ KoHBeHIIi1 B)KUBAIOTHCS MOHATTS «IPaBO MIKIYBAHHS» 1 «IIPaBO JOCTYIY»,
TIIyMadeHHs sikux oomesxeno niisiMu Konsentnii. Tak, «mpaBo MiKIlyBaHHS OXOIUTIOE
mpaBa, IMOB’sI3aHl 3 MIKIYBaHHAM OyJIb-IKOi 0COOM MPO AUTHUHY, 1 30Kpema, MpaBo
BU3HAYATH MICLIE TMPOKUBAHHS JUTHHU, a «IPaBO [OCTYIY» BKIIOYAE TMPaBO
CHUIKYBAaTHUCA 3 IUTUHOIO, y TOMY YHMCIi, IEPEMIIIlyBaTH AUTUHY Ha OOMEXEHHM dac
y Micle iHIme, HiK Micie 1i MOCTIHHOTO mpokuBaHHA. OTke, MepeMilleHHS
BBAYKAETHCSI HE3AKOHHUM, KOJIM Ma€ MICIE BUBE3EHHS 3a KOPJOH ab0 MOBEPHEHHS 3-
32 KOPJOHY JMTHMHH, SKIIO IPH LbOMY IOPYILIYIOTBCS IpaBa MIKJIIyBaHHS TIPO
JTATHHY, 1110 HAJIEKATh 6ym,-;11<11/1 0co01, ycTaHOB1 a00 1HIIIOMY OpTaHy.

€BpomneichKy KOHBEHI[II0O PO BHU3HAHHS Ta BUKOHAHHS pIlIEHh CTOCOBHO
OMIKU HaJ JIThbMHU Ta MPO NOHOBJIEHHS OMIKM HaJ JIThMH, siKka Oyia po3poOieHa B
pamkax Pagu €Bponu, patudikoBana 3akoHoM Ykpainu Big 6 6epe3ns 2008 poky Ne
135-VI 7, 1 no3Bossie BUpINTyBaTH MUTAHHS, OB s3aH1 3 MIKIYBAHHAM PO TUTHHY.
KouBeniiist Habyna unHHOCTI B YKpaini 1 mucromnana 2008 poky.

VYV KoHBeHIII TepMiH «OMiKa» B)KUBAETHCS NJs BU3HAYEHHs IpaBa ocolOu
NIKJIyBaTUCA PO JTUTUHY, 30KpemMa OOupaTH il Micle MPOKUBaHHS, a00 CTOCYEThCS
mpasa 10CTyy 10 AuTHHA. [Ipu mpomy Konsentris 3aCTOCOBYETECA AK JI0 GbiznuHuX
oci0, Tak 1 IOPUINYHUX OCIO, YCTaHOB Ta oprasizaiiil. Cii TakoX 3ayBa)kKMTH, L0
KoHBeH11isl HE 3aCTOCOBYETBHCS A0 PillIEHb, METOIO SIKUX € BU3HAYCHHSI BUKIIOYHO
3aKOHHOTO TPEJCTAaBHULITBA a00 3a0e3NeyeHHsl MPEeACTaBHUITBA IHTEPECIB JITEH Y
MalHOBUX THTAHHSIX. Y TOW e 4Yac, Takl pIMIEHHS MOXYTh NpPUAMATUCS O
BU3HAHHS 1 BUKOHAHHSI, Y TOMY pa3i, KOJIU BOHH 0€3M0CepeHBO CTOCYIOTHCS OMIKH.

HopmaTuBHO-TIpaBOBI aKTH, SIKI PETYyJIIOIOTh MUTAaHHA 3aXHCTYy IpaB JITEH-
CUpPIT 1 JiTed, mo30aBieHHX OaThbKIBChKOro mikiyBaHHA: Konctutyuis Ykpainu,
3akonu Ykpainu: «IIpo oxopony mutunctay, «[Ipo 3abe3nedenHst opraHizaiiitHo-
MPaBOBUX YMOB COIIIAJILHOTO 3aXHUCTy MJITEH-CHUpIT Ta JiTei, M030aBICHUX
0aTbKIBCHKOTO MiKIyBaHH», «IIpo opranu 1 ciy»0u y cripaBax JIITed Ta ClielialbHI
ycTaHoBM Ui nitei»; Yka3u Ilpesunpenta VYkpainu: VYka3 Big 11.07.2005 Ne
1086/2005 «IIpo mepmiodyeproBi 3axoAu IOJO 3aXHCTy MpaB AiTel», Yka3 Big 04
tpaBHsI 2007 p. Ne 376/2007 «IIpo momaTkoBi 3axoaM IIOJAO 3aXHCTy MpaB Ta
3aKOHHUX 1HTEepeciB quTuHWY; [loctanoBu Kabinery MinictpiB Ykpainu: Ilocranosa
Bix 28 cepmas 2003 p. Nel1377 «IIpo 3aTBepmxkenns [lopsanky BeaeHHs 00Ky MITEH,
SIK1 MOXKYTh OYTH YCHHOBJIEHI, 0C10, sIKi 0akKat0Th YCUHOBUTH JUTHHY, Ta 311HCHEHHS
HarJsIIy 3a JOTPUMaHHIM TMpaB AiTed Ticis ycuHoBieHHs»lle cnpusmo mopednoro
BJIAIITYBaHHS JiTe B CIM’i 1 MOJANBIIOrO JOTJIsALY aAepxkaBu. IlocTtaHoBa Bij
26.04.2002 p. Ne 564 «IIpo 3arBepmkenHs llomokeHHs TpPO AUTSUUN OYIHMHOK
cimerinoro Tumy» IlocranoBa  Bim 26.04.2002 p. Ne565 «IIpo 3arBepmkeHHS
[TonosxeHHsI PO MPUHOMHY C1M ' IO».

ToO6T0, npuiiomMHi O6aThbKK OEpyTh 3a IJIATY JITe Ha BJIACHI MKUTJIOBI IUIOIII 3a
HASIBHOCTI BIJIMIOBITHUX CaHITAPHO-TITIE€HIYHUX Ta MOOYyTOBUX yMOB. [Ipuitomna ciM’st —
ciM’st abo okpeMa ocoba, sika nepedyBae y nuIo0i1, Mo J0OPOBUIBHO 3a IUIATY B3sUIU
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Ha BUXOBAHHS Ta CIIJIbHE MPOXUBAHHS BiJl OJHOTO JI0 YOTHPHOX ITEH-CHPIT Ta
TiTeH, T030aBIeHNX OAThKIBCHKOTO MIKITyBaHHSI.

Jutaui OyJIWHKH CIMEHHOTO THIy — OKpema CiM’s, IO CTBOPIOETHCA 33
OakaHHSAM TOZPY K a00 okpemoi ocoOHu, sika He TiepedyBae y nuo0i, SIKi 6epyTL Ha
BUXOBAaHHSA Ta CIIUIbHE MPOXKMBAHHA HE MCHBIE SIK 5 mTeH-can 1 JiTeH,
nmo30aBiaeHUX OaTBHKIBCHKOTO IMIKJIyBAaHHS. 3arajibHa KITBKICTh JITEH, BKIIOUYAIOUN
pPIIHUX, Takoi CiM’i HE MOXKE MEpPEeBHUIITYyBaTH JeciITH oci0. JlepkaBHa coIlliajabHa
JOTIOMOTa Ha JIITed MNPU3HAYAEThCA OaThKaM-BUXOBATENsIM Ha KOXHY JIUTHUHY-
BUXOBAHIIS 1 MPUHOMHUM OaThKaM Ha KOXHY MPUHOMHY JIUTHUHY B TPOIIOBIH (opMi.
['pomioBe 3a0e3medeHHs] PO3MOJAUIAETHCA MK OaTbKaMU-BUXOBATEISIMU PIBHUMHU
YacTMHAMHU 3a iX 3roJI00 1 OJJHOMY 3 MpUHOMHMX 0aThbKiB. [Ipu3HaueHHs coliaibHOI
JIOTIOMOTH Ta TPOIIOBO1 3a0€3MeUeHH 3A1CHIOETHCS MOMEHT BJIAIITYBAHHS AUTHHH Y
TUTSYUN  OyIMHOK CIMEHHOTO THIy a00 TPUHOMHY CIM’I0 BKIIOYHO 10 JHS
JOCSITHEHHSI TUTUHOIO 18-piyHOro BiKy, a y pa3l HaBYaHHS 3a JICHHOIO (POpMOIO Y
BUIIIOMY HaBYAJILHOMY 3akiaji 1-3 piBHIB akpenuranii Ta npodeciiiHO-TEXHIUHITO
HABYAJIBHOTO 3aKJIay — JI0 MOro 3aKIHUEHHS, ajieé He JOBIIE, HIXK J0 JOCSITHEHHS 23-
piu”oro Biky. Lli 1Bi mocTtaHOBM aaiu OaratboM AITSM 3pOCTATH B CIM’SIX, @ HE B
JepkaBHUX 3akianax. lIpocrexyerbest 3a 11 poku go0pa TEHICHINS, MITH SIKI
BuxosTh 3 JIBCT 1 I1C, kpaiiie mpucToCOBaH1 0 JKUTTS, MalOTh MPAKTUYH1 HABUYKU
y moOyTi, B3a€EMOJIl 13 CyCHIJIbCTBOM, aBTOMATHYHO CKAaCOBYETHCSA B HHX JESKI
J1arHO3M, Hampukiaa, Taki sk, 3[IP sxi moB’s3aHi 3 NpPOXWBAHHSAM B JUTSIYUX
3aknanax. L1 gt MaroTh MpaBo BCTyHaTH y BUII 0€3 YCUISIKUX 3YCHJIb, SIKIIIO MalOTh
n00p1 ouiHku (ITocranosa Big 28.01.2004 p. Ne 87 «IlIpo 3arBepmxenHs Tumosoro
MOJIOKEHHS PO UEHTP COL1aJIbHO-TICUXOJIOTTYHOI peadumiTalii aiTei).

Icaye mpoekT «['porri XoAsTh 3a TUTUHOIO». JlepkaBa ayxe 4iTKO BU3HAYUIA
HalpsSMOK JISUTBHOCTI 3a/UIg 3a0€3MEUCHHST 3aKOHOJABYOK 0a30l0 B HAIPSMKY
3aXUCTY CHUPIT 1 JIITeH M030aBIeHUX OATHKIBCHKOTO MIKITyBaHHS.

He 3Baxkaroum Ha cydvacHI TEHJEHIIi, CIM’S € 1 3aJUIIAE€TbCS MPUPOTHUM
cepenoBUIleM s (I3UYHOTO, TICUXIYHOTO, COLIAJIBHOTO 1 JIyXOBHOTO PO3BUTKY
JTUTUHY, il MaTepiaJbHOTO 3a0e3MeYeHHs 1 Hece BIANOBIJANbHICTh 3a CTBOPEHHS
HaJICKHNX YMOB i 1boro. CaMe BOHA Ma€ BUCTYNATH OCHOBHHM JDKEPEIOM
MaTepialbHOi Ta €MOLIWHOI MIATPUMKH, TICUXOJIOTIYHOTO 3aXHCTy, 3aco00M
30epeKeHHs 1 Tiepenayl HalllOHATBHO-KYJbTYPHHUX 1 3arajJbHOJIIOJCHKUX I[IHHOCTEH
HACTYMHUM MOKOJIHHAM. OCTaHHI POKI Hall Jiep>kKaBa BCe OUIbLIE MPUALISE yBary
COIlIaJIbHOMY 3aXHCTY JITeH, 3a0e3Meuyouu iX pi3HUMH BUJAMHU COIIaIbHUX BHUILIAT,
JIOTIOMOTaMH, HaJaHHSAM ITUIBT, KoMmrmeHcamii. Ha skanb, chorogHi B Halll KpaiHi €
YUMaio MiTe, KUHYTUX HaAMpHU3BOJAIIE, TOMY OCOOJHMBO yBary Ta MIATPUMKHU
noTpedye Taki Kareropii JaiTel, K AITU-CUPOT Ta AiTH, Mo30aBjeHI 0aTbKIBCHKOTO
MIKJIyBaHHS, Q)K€ BOHH III€ HE B 3MO31 CAMOCTIHHO BHpINTYBaTH CBOi MaTepialibHi,
MICUXOJIOT14HI, (h1310JI0T14HI TOTPEOH.
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Emotional intelligence and its role in forming the leadership qualities of future
specialists in the social sphere in institutions of higher education

The leader is a member of the group, performing the main role in the
organization of the common activity and regulation of relationships, according to
which the group recognizes the right to make decisions in significant situations, to
which all members of the group voluntarily obey [2, c. 3]. It is very important for a
leader-specialist in the social sphere to have a developed emotional intelligence.

Scientists interpret emotional intelligence as the ability to understand the
meaning of emotions and use the knowledge gained to analyze and solve the
problems that arise [3, p. 59]. Emotional intelligence is a person’s ability to recognize
emotions, understand the motives, aspirations and desires of other people and their
own, as well as the ability to manage their emotions and the emotions of other people
in order to solve specific practical tasks and improve the quality of interpersonal
interaction. It includes: self-awareness; control of impulsivity; persistence;
confidence; self-motivation; empathy.

Emotional intelligence shows a person’s abilities: | understand my emotions, |
know how to control it, | understand and | know how to control other people’s emotions.

Accepting emotions involves:

—reflection of a person’s complex ability to recognize another person’s
emotions not only by verbal signals, but also by facial expressions, posture, gestures,
volume and tone of voice and other non-verbal signs;

— perception and recognition of one’s own emotions and emotions of other
people, which enables further analysis of emotional information;

— a person who is in good contact with his own emotions and experiences can
much more easily identify with another person and understand the essence of his
emotional state.

We agree with the researchers’ opinion that "a leader who does not understand
his own emotions and experiences well, as well as is not capable of recognizing the
emotional states and problems of his subordinates, completely loses the opportunity
to lead the emotional life of his own team [3, p. 60].

Developed emotional intelligence allows a future leader-specialist in the social
sphere to:

— to be in harmony with one’s own intentions and experiences;
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— to ensure the trust of clients and confidence in the success of their own
future;

— to create a unique psychological climate that encourages clients to find a way
out of overcoming difficult life circumstances by solving specific tasks set before
them (after all, the main task of a future specialist in the social sphere is to help a
person independently overcome life’s difficulties);

— expertly manage customer motivation.

The future leader-specialist must possess deep basic knowledge in the social
sphere, "tact, a high degree of personal responsibility, the ability to awaken hidden
human potential” [1, c. 126]. And in this sense, a great role belongs to the developed
emotional intelligence.

The professionalism of the future leader-specialist in the social sphere,
supported by his developed emotional intelligence, is the basis of qualified assistance
to people in solving their life problems, achieving high quality and work results
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Iniyiamuena pexoncmpykuia 3anedoanux 0yoisenb AK cnocio popmysanns ¢ponoie
HCUMIA ON1 BHYMPIUIHLO HEPEMILEeHUX 0ClD

Yepes pociiicbKy arpecito B 0araTb0X perioHax YKpaiHu € pyHHYBaHHS KUTJIA
1 00’ekTIB coianbHOI cpepr. MINbIOHM yKpaTHIIB 3aJMIIMIA JOMIBKH: BUIXAJIH 3a
KOPJIOH, €BaKyIOBaJIMCA A0 OUIbIl Oe3MeYHUx perioHiB. 3a gaHUMU MixHapOIHOT
oprasizaiii 3 mirpaiiii, cranoM Ha 4epBeHb 2023 p. B Ykpaini 5,1 MIH. TpomMajsiH €
BHYTpIIIHBO TiepeMimieHumMu  ocobamu (BIIO). Take mnepemiiieHHss noTpedye
3abe3nedyeHHs XuTioM. [linxonu 10 BiAOYAOBU KUTJIA MICHS BIMHU:

1) 3abe3rneyeHHs] TPAH3UTHUM Ta THMYACOBUM KHUTIIOM;

2) OyIiBHUIITBO HOBOTO JKUTJIA;

3) BiIOy10Ba BIIACHUMHM CHJIAMHM, KOJI BIIOY/IOBA YKUTJIA 3IIMCHIOETHCS BIACHUMU
CUJIaMH MEIIKaHIIA, ajle CTOPOHHI YCTaHOBH MOCTa4Yal0Th MaTepiaiy Ta MOCIyTH;

4) binaHcyBaHHS BimOYJIOBH, KOJH BIJHOBIICHHS JKUTIA 3MIHCHIOETHCS
MEUIKaHIIeM 3a (P1IHAaHCOBOT JOMOMOTHY 30BHIIIHIX CTPYKTYp [1].

3a0e3neynTH KUTJIOM 3HAaYHY yrcenbHicTh BIIO MokHa TaKuM YUHOM:

— PO3MIIICHHS B HASBHUX 00’ €KTax KUTIOBOTO (HOHY;

— BUKOPUCTaHHS 00’ €KTIB COLIAJIbHOI c(hepu AJi1 THMUYACOBOTO MPOKUBAHHS,

— PEKOHCTPYKIIisl HEBUKOPUCTOBYBAHUX I'YPTOKUTKIB Ta 0a3 BIJIMOYUHKY;
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— nepenpoTIOBaHHS HEXHUTIOBUX 00’ €KTIB M1 )KUTJIO;

— MOHTaX MOAYJbHUX/KOHTEHHEPHUX MICTEUOK;

— OYIIBHUIITBO KaIliTaJIbHOTO COLIAJIbHOTO >kuTia [1].

VYmopasninuss BepxoBHoro komicapa OOH y cnopaBax ODKEHIIB Jla€e
XapaKTePUCTHKU «aJeKBATHOTO» JKUTJIA: 3aXHUCT TMpaB BIACHOCTI; JOCTYIHICTb
MOCIyT, MaTepiaiiB, KOMYyHIKamii Ta iH(pacTpykTypu; ¢iHaHcoBa Ta (pi3uuHa
JNOCTYIHICTh, MPUAATHICTH JUIsl  TMPOKUBAHHS;  pO3TAllyBaHHS;  KyJIbTypHa
BIAMOBIAHICTE. JlocsarTu iX Mo)kHA OyJIBHUIITBOM/PEKOHCTPYKIIIEI MOCTIMHOTO (Ha
BiJIMiHY BiJl THMYAacOBOT'O MOJIyJILHOTO) JKHTJIA, IKE Ja€ KOM(MOPT, CIPHSIE aTarTaIlii,
3aJIy4EHHIO JI0 €KOHOMIYHOI aKTUBHOCTI, (popmye micueBl crminbHOTH. [Ipukmamg —
MPOEKTH YKPaiHCHKOro (DOHIY COLAJIbHUX 1HBECTHUIlN. BukopucTano npuMileHHs
BJIACHOCTI TPOMAJ: TMOJHILIEHI TYPTOXXKUTKH, TOTENi, XHUTJIOBI ¥ aaMiHICTpaTHBHI
OyaiBmi. 3aMiHEHO HOKpiBJHo BiKHa, JBepi, BUKOHAHO PEMOHT (YyHJIAMEHTIB,
yTEeIUIeHHsT (acaiiB, 3MIIHEHHS TMEPEKPUTTS, BCTAHOBJIEHHS CHUCTEM OMNAJCHHS 1
BOJOTIOCTaYaHHs, o3100eHHs. Big 2015 p. y pamkax mpoektiB Ha 17 00’exTax
4OTUPHOX oOsacten obsamroBano 119 kBaptup 1 192 ximuaru ans 700 BITO.

v 6epe3Hi 2022 p. HpO(becopKa [BaHO-®paHKIBCHKOIO  HAI[IOHATBHOTO
TEXHIYHOTO ynlBepcheTy Ha(bTH 1 ragy Jlimana 'opanb 3aIpOIIOHyBaIa B1JIHOBUTHU
TYPTOXHUTOK, IO I1’ATh POKIB CTOSAB IyCTKOIO. 3apyUYUBIINCH MIATPHUMKOIO PEKTOPA,
JI. T'opaiib 3pobuna gonuc y ®deiicOyk nmpo AOUUIBHICTh HAJATH T'YPTOXKUTKY JPyre
KUTTS, 3aKJIMKaja JOJYYHUTHCS BUITYCKHUKIB Ta crHiBpoOiTHUKIB. Toai mo IBaHO-
@®paHkiBcbKa MPUOYBAM €BaKyalliiHI MOTATH, X MacaXHUpU HOYYBAIM Y IIKOJAX,
IUTSYUX CaliKax, CKalax. A B YHIBEPCUTETI MPOCTOIOBAB T'YPTOXKUTOK, Ae O Moria
#uTh 61 poarHa. MeTo10M TOJIOKM BOJIOHTEPH PEMOHTYBAIHM BOJO- 1 TEMJIOMEPEXKI,
KpaHW, PpO3ETKH, CBITWIBHUKH, BCTABSUIM  3aMKHM, KIEIMKM  IIMaliepu.
Koopnunaropkamu nporecy cramu JI. ['opans 1 3aBigyBauka kateapu . [lepeBo3osa.
Bonu poOunu gomucu B comMepexi mpo moTpedbu B Oyamarepianax Ta 1HBEHTapi.
MictssHu ¥ TiepecelsieHIll JoJyqalucs Tparero 1 pedyaMmu. [HIIIaTUBY MiATPUMAB 1
oi3nec: «BlagoDevelopmenty Hamanu mmanepu. ManbTiiickka ciyx06a mana
MaTpaiy, MICLIEBl BOJOHTEpU — MOAYLIKU, KOBIAPH, PYWIHUKH, TocTuib. [IpoOOH
nocrayaia jiHojeym Ta asepi, 'O «HJIKIIL] 6i3Hecy, mMapkeTHHTY 1 MpaBay —
noOyToBy TexHiKy. [liaTpumana iHimiaTUBy ¥ OOJBIMCHKaAMIHICTpAIlid, 3 SKOIO
YHIBEPCUTET YKJIaB MEMOpaHAyMm Ipo cmiBopaimo moao mnocenenns BIIO. Cepen
BOJIOHTEPIB, siki mpaioBanu, Oyau BIIO 3 Xapkoma, Kuea, KpomnuBHUIIBKOTO,
Ipnienst, Jlonenpka, PyOiskHOrO, MpaliBHUKU YHIBEPCUTETY, MICTSHU. [HIIaTHB1 Aanu
Ha3By: «[pyruéi nim I®». YV TypTOXKHUTKY OHOBIEHO MeOJi, 3aBE3€HO TEXHIKY
(MpanpH1 MallIUHU, BAPWIbHI OBEPXHI1, MPACKU, MYJIbTUBAPKH, MIKPOXBHJIbOBI MIUKH,
YallHUKH), OHOBJIEHO CaHBY3JM, MUWKH, AymoBi. Hanpukinui tpaBus 2022 p. 1o
rypToxuTKy 3acemuiucs nepir 50 BIIO. /o inimiatuBu nonyumiacs ypoaHicTUYHa
nabopatopis «MetalLaby. CmiBmpanis cTajia mo4aTKOM HOBOTO €Tally: TYPTOXKHTOK
OTPHMMAaB HOBUX CIIOHCOPIB, BOJIOHTEPIB 1 (paxiBIiB, sKi 3a0e3NeUnId HOBUH H3aiiH,
HOBI TEXHOJIOTii ¥ MaTepiajiu, CUCTEMH OIMAJICHHS, BOJOMOCTAYaHHS, KaHai3allii,
€JICKTPOIIPOBOJIKY, OHOBJICHI JlaxX, (acaa, quTs4ya KiMHATa i Tepaca Ha moaBip’i. [o
«MetalLab» mpuennanmucsa xuiBchki («Urban Curators»), xapkiBcbki ¢axiBmi ('O
«Kputrune MUcIieHH») Ta y4acHUKHU pyxy «byayemo Ykpainy pazom». I'ypToxuTOK
cTaB MNUIOTHUM Yy OurbmioMy mpoekTi «Ko-Xartw». 3aramom, NOpoOTIrOM pOKY
BOJIOHTEPHU PEKOHCTpYyIoBasid yotupu 00’ ekt Ha 150, 80 Ta 180 memikanIiB y IBaHo-
®pankiBcbky Ta Ha 250 MemkanuiB y Kam’saui-Iloaunscbkomy [2].
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B Ipmincekiit rpomani Ha KuiBmumai ctBopeno Llentp comiamizamii BITO 31
CMapTKBapTUpPaMH, OKPEMHUMM KIMHATaMH [JIs irop AITed 1 JO3BULISA JOPOCTHUX.
3anenOany OyniBimo B c¢. MuxaiiniBka-PyOexiBka pekoHcTpyroBana biaromiiina
opranizauis «bnaroaiitnuit dong «Kutno ana BIIO». Sk kputepii Bubopy OyiBii
po3rsiianucs nepeOyBaHHs Y BJIACHOCTI TPOMaJu ¥ KOMIAKTHICTh. Ta royiioBHe —
y4acTh MICBKpaau: SK (iHAHCOBA, TaK 1 CHPUAHHSA OTPHUMAHHIO JOKYMEHTIB 1
JIO3BOJIIB. AjpKe OYIIBIISI — Y BJIacCHOCTI rpoMajid. Kpim Toro, 1o KOmToM rpoMau
OiArOTOBAaHO BHUXIIHI JaHi, MiCbKpajga mpodiHaHCyBaja 30BHINIHI MEpEexXi Ta
onaroyctpiii. Criouatky Ha ruiatdopmi «Bigldea» 30upanu komru Ha apXiTeKTypHUAN
IPOEKT Ta podouy AokyMeHTalito. [1oTiM 3amyuymnn komTu Ha OyJiBeNbHI pOOOTH.
[IpoexT peami3zyeThcs 3aBASKH BHECKY MOJIBChKOT kommaHii «Dom Developmenty,
MixHapoaHux ocepeakiB «JCI», moxepTB ykpainmiB. 3aBmsku ¢onxy «Postcode
Ukrainey» oOnamrTyBaHO 3araibHi 30HU ¥ AuTsdy O10mioTeky. ['ypTOXKHTOK, sSKHii
nicis pekoHcTpykiii crae llentpom comamizamii BITO, 3anummuThes y BIaCHOCTI
rpoMaju Jisi OTpeO Bpa3IuBUX TPYH HACEIICHHS.

Ha miagcraBl BUKIIaZE€HOTO HAMHU BHIIE, MOXKEMO 3p06HTH TaKl BACHOBKH:

1. HaBenieno mpuxiazm J'IlI[CpCTBa MIPEICTaBHUKIB IHCTHTyHIH TPOMAJITHCHKOTO
CYCITUIBCTBA, BOJIOHTEPIB, SIKI B IHIMIIATHBHOMY TMOPSIIKY 1 B TAPTHCUITATHBHUH CIIOCIO
PEKOHCTPYIOIOTh Oy iBii, JonioMaratoTh noceaut BIIO.

2. PekoHCTpyKIli HasgBHUX OYIMHKIB € €(PEeKTHBHUM 1 IIBUIKUM CIOCOOOM
3abe3neuenns BIIO sxutnom. HenmomikamMu peKOHCTPYKIIT HEKUTIOBUX OyIiBENb B
XKUTJIOBI € morpeba 3MIHM (PYHKIIIOHAIBHOTO TMPU3HAYEHHS W CYNEpeyHICTh
MiCcTOOYIBHUM YMOBaM IIOJI0 PO3TAIlyBaHHS KUTIA, HAPUKJIIAA, y MpoM30Hax. Tomy
nepenpo@uUIFOBaHHS € MEHII MPIOPUTETHUM MOPIBHIHO 3 PEKOHCTPYKITIEIO 3aHE0aHUX
T'YPTOXUTKIB, 0a3 BiIMOYMHKY, MaHcioHaTiB [1]. Taki MpOEKTH MOXHA 3IMCHIOBATH Y
OyIIb-sIKOMY HACEJICHOMY IYHKTI, aJKe€ MUIHOHU JIto/iel B YKpaiHi 3auiuincs 0e3
KUTJA, a MOKUHYTI OyIIBIII € B KOKHIM rpomai. Lleil mexaHi3m BapTo BUKOPHUCTATH B
MaifOyTHbOMY CTBOPEHHI (POHIY COIIATILHOIO JKUTJIA MO BCii KpaiHi.

3. PexoncTpykiiis 3aHeq0aHux 00’€KTIB Ja€ IMIyJbC peBiTamizallii TepuTopii
HACEeJIEHUX MyHKTIB. JIOUUIBHICTh LBOTO MIATBEPIKYETHCS COLIATBHUM €()EKTOM BiJl
TOTO, IO TMOKWUHYTAa OyAIBIAS TPUNUHSAE OYTH TPUTYIKOM HAPKO3AJICKHUX Ta
CMITHUKOM. TUM caMHM BIA€ThCS MIABUIIUTHU SIKICTh TEPUTOPII.

4. BuknaaeHu# MaxiJ CTBOPIOE YMOBHU JJIS IUTITHOI CHIBIpaIll 3 1HO3EMHUMU
JIOHOpaMU, IPOYKTUBHOTO Ta IIPO30POTro 3adyueHHs (PIHAHCOBUX PECYPCIB.

Cnncoxk BUKOPHUCTAHOI JiTepaTypu

1. 3akoHOoaBUe 3a0€3MEUYCHHS KUTJIOBHX IPaB BHYTPIINIHBO MEPEMIIICHUX
oci0 Ta mpakTUYHI I1HCTpyMeHTH iXx peanizamii B VYkpaiHi. [Ipoext USAID
«IligBumenHs epekTUBHOCTI poOOTH 1 mia3BiTHOCTI OpraHiB  MiCIIEBOTO
CaMOBpSI Ty BaHHSD» («'OBEPJIA») URL :
https://decentralization.gov.ua/uploads/attachment/document/946/%D0%96%D0%B8
%D1%82%D0%BB%D0%BE_%D0%92%D0%9F%D0%9E.pdf

2. SIx 3a0e3MeYnTH KUTJIOM MepeceneHIIB? PillieHHs: BITHOBICHHS 3aKUHYTHX
npuMiniesb ; A. Cwmarina. Py6puxa. URL : https://rubryka.com/article/housing-
solution-for-displaced-persons/
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YEPHUX Banepia Anopiisua

3100yBay Ipyroro (MaricTepchbKOro) piBHs BUIIOI OCBITH,
HTY «XI1l», (Ykpaina, M. XapkiB);

CEPEJ[A Hamanisi BikmopisHa

noteHt kadeapu [IITYCC M. akan. [.A. 3s3tona, HTY «XI1I»,
K.MUCT., Jo1l. (YKkpaiHa, M. XapKiB)

Ocoonusocmi nio2omoexku Kaopie y cghepi ynpaeninta couianbHumMu cucmemamu

VYrpaBimiHHS COIIATPHUMH CUCTEMaMU Ta IMITOTOBKA KaJpIB CTalOTh BCE OUIBII
aKTyaJIbHUMU aCTleKTaMU Cy4acHOi OCBITH. [IpakTHyHe BUKOPUCTAHHS X 3HAHb MOXKE
MaTi pi3Hi Gopmu. OCHOBHMMHM HANpsSIMKaMH € OINTHUMI3aIlisl COIAIbHUX TOCTYT,
PO3BUTOK TpOMaJ, cColliajJbHa po00Ta, YMPaBIiHHSA OCBITOK, HAYKOBO-JIOCIIIHA
JUSUTBHICTB, TIATOTOBKA KaApiB Jjisi Oi3HECYy Ta JIep>KaBHUX YCTAHOB, MDKHApOJHE
CHIBPOOITHUUTBO, HABYaHHS Ta PO3BUTOK IE€PCOHAITY, KOHCYJbTYBaHHS Ta aHali3,
€KOJIOTIYHE YIIPaBIIIHHS Ta [IU(PPOBI TEXHOJIOT1I B COLIAJILHOMY YIIPaBIIIHHI.

CTyneHTd MOKYTh BHUBYATH TEOPII0 Ta MPAKTUKY YIPaBIIHHS COLIAIILHUMU
nociayramu, mo0O 3a0e3neunTH e(EeKTUBHICTh Ta SIKICTh IOCIYyT Ha MICHEBOMY Ta
PEriOHATILHOMY PIBHSIX, @ TAKOX aJANTyBAaTH iX JO TNoO0aNbHUX BUKIMKIB. [liaroroBka
KaJpiB y cdepi colianbHOT poOOTH MOXKE CIIPUSITA CTBOPEHHIO Ta PO3BUTKY IMPOEKTIB,
K1 TIOKPAIIYIOTh SIKICTh )KUTTS T4 CTUMYJIIOIOTH €KOHOMIYHUHN picT. BuBueHHS MeToiB
YIPaBIiHHA OCBITOIO TO3BOJMUTH 37100yBauaM BUIIOi OCBITH PO3pOOJISATH HOBI IPOrpamMu
Ta CTpaTerii, a TaKoX BHUKOPUCTOBYBATM UU(POBI TEXHOJOIi JUIsl MiJBULICHHA
eEeKTUBHOCTI HABYAJILHOTO IIpolecy. 3100yBaul TaKOX MOXYTh MpalfOBaTU Haj
HAYKOBO-JIOCTIIHUMH TIPOEKTaMH Yy cdepl COIaIbHUX CHUCTEM Ta YIPaBIIiHHS,
CHIBOPALIOIOYY 3 MIXKHAPOJHUMHU HAYKOBHMH Ipynamu Ta oprasizauisMu. CTyaeHTH,
10 BUBYAIOTh YMPABIIHHA COIIIAIbHUMH CHUCTEMaMH, MOXYTh OYTH TIATOTOBJICHI JIJIs
poboTH y Oi3Hecl, IepyKaBHUX yCTaHOBAX Ta MDKHAPOJIHUX OpraHizaiisx. BoHn MOXyTh
PO3pOOIATH KOPIOPATUBHO-COLIIAIbHI CTpaTerii, 3a0e3rneuyBaTi €(eKTUBHE YIPaBIIHHS
MIEPCOHAIOM Ta KOPIOpPAaTHBHY KyJbTypy. BHBUEHHS COIIaTbHUX CHCTEM MOXKeE
JIOTIOMOTTH 3/100yBadyaM pO3yMITH Ta TOKpAIlyBaTH YIIPABIIHHS HA PIBHI JEP>KaBHOTO
CeKTOpa Ta CIIBIPALIOBATH 3 MDKHApOJAHUMH MapTHepamMu. TakoX BOHU MOXYTb
IUIaHyBaTH Ta 3a0e3leuyBaTH HAaBYaHHA Ta PO3BUTOK TEPCOHATY, PO3POOISATH
IHHOBAIlIiHI MpOrpaMu Ta BpPaxOBYBATWU TEHJIEHLII pUHKY mpai. HaOyTi 3HaHHS Ta
HAaBUYKH JIONIOMOXKYTh CTYJCHTaM BHPINIyBaTH MIKHAPOIHI COLIaTbHI BUKJIUKH Ta
BITPOBA/KYBAaTH IJ100aIbHI LTI CTAJIOrO PO3BUTKY Ha HallloHAIbHOMY piBHI. CTyeHTH
MOXYTh PO3BHMBATH HABHUYKU KOHCYJIGTYBAaHHS Ta aHaJi3y, JOMIOMAaraloui OpraHi3arlisim
Ta IHIUBITyAILHUM KJIIEHTaM BUPIIITYBATH PI3HI COIIAIbHI MPOOIEMHU Ta TOKpAIlyBaTH
yOpaBliHHA Ta ©(EKTUBHICTh. BWBYCHHS NPHUHIMIIB CTAJIOr0 pO3BUTKY Ta
€KOJIOTIYHOTO  YMPABIIHHA  JIO3BOJIUTH  CTYJIEHTaM  PO3pPOOJISTH  €KOJIOTIYHO-
BIJIMOBIJAJIbHI CTpaTerii B Pi3HUX cdepax KUTTEAISUILHOCTI. 3aCTOCYBaHHS U(PPOBUX
TEXHOJIOT1A JI03BOJISIE TMOKPALlyBaTH YIPABIIHHA COLIAJbHUMHU CHUCTEMaMH Ta
npuiiMaTH OOTPYHTOBAHI PIlIICHHS, BPaXOBYIOYH aHAJII3 JJAHUX Ta TPEH/IIB.

OTxe, CTyNEHTH 3MOXYTh CTaTH Jifgepamu B cdepl couiaabHoi poOoTH,
HAyKOBO-JIOCHIIHOI ISUIBHOCTI, MI>KHAPOJAHOIO CHIBPOOITHUIITBA Ta IHIIUX cdepax,
Jornomaraioud  (GpopMyBaTH MaHOyTHE CyCHUIbCTBA Ha OCHOBI COJIJApHOCTI,
CTaOUIBHOCTI Ta CTAJIOTO PO3BUTKY.
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Cexkuist 4. @i3KyJIbTYPHO-CIIOPTUBHA JiSVIBHICTH B OCBITI Jligepa
BI/IOYC Onecsa Banepiisna

noteHT kadenpu ¢iznunoro BuxoBanasa, HTY « XTIy,
K.T.H., 1o1. (YkpaiHa, M. XapKiB)

Hoegimnsa npozpama sueuennsa oucuuniinu «Ocnoeu meopii 300p06’s ma 300p06020
cnocody xcummsay 0na cmyoerie cneyianvnocmi 017 «Dizuuna Kyromypa i cnopmy»
AK 00UH 3 KI04i8 y (hopMYBaAHHI CUTbHO20 Jlidepa

30pOB’S — OAWH 3 TOJIOBHUX PECYpPCIB JIIOJAWHH, IO J03BOJISIE €()EKTUBHO
GyHKIIIOHYBAaTH B CYCHUIbCTBI. [ 7TMOOKE pO3yMIHHA TOTO IO K HACHpPaBal €
3JI0pPOB’A, Ta PO3YMIHHSI KIIFOUIB J0 oro (opMyBaHHs, A03BOJISIE OyTH IACIUBUM Ta
MIPOSIBJICHAM YJICHOM CYCITUIBCTBA, Y TOMY YHCI — CHJIBHUM JIiiepoM. BUyCKHUKH
cnemiaabHocTi 017 «®i3uyHa KynbTypa 1 CHOPT» NOKJIMKaHI OyTH CIpaBXHIMU
JiiepaMu  CyCHUIbCTBA, 00 OyayTh MpalioBaTd 3 JIIOAbMH, HAJAMXAIOYU iX Ha
nepeMoru Ta 340poBui crocid KUTTsA. B poboTi po3pobieHa nporpama BUKIJIaJaHHS
aucuuiuiiHg «OCHOBU Teopii 3/I0POB’S Ta 3J0POBOI0 CHOCOOY KUTTS» L0 OyJe
dbopmyBaTu y CTYACHTIB KOMIUIEKCHUW MiAXiJA JO0 3I0pPOB’S, BKIIOYAIOYU MOTO
(b13U4H1, ICUX1YHI Ta COIIaJIbHI CKIAHUKH.
310poB’S — 1€ CTaH MOBHOTO ()I3UYHOTrO, TMCUXIYHOTO Ta COI[aIbHOTO
Onaromoiyyysi, a He TUIbKM BIJACYTHICTh XBOpOO (3a BU3HAUEHHSM BcecBITHBOI
oprasizaiiii 340poB’s). 3 OrJIsiAy Ha I1e CTBOPEHE HACTYyITHE HATOBHEHHS JUCITUTLTIHH.
Jucrurutina BKITtoYae B ceOe JISKITIHHI Ta MPaKTUYHI 3aHSATTS.
TeMu JIEKIIHHNX 3aHATH:
1. 3nopoB’si. BcecBiTHS opranizaiiisi 310pOB’sl.
. [lepeTpaBiieHHs 1%K1.
. MexaHi3M yTBOpEHHsI €Heprii 13 1K1 aepOOHUM LUISXOM.
. MexaHi3M yTBOpEHHsI €Heprii 13 1K1 aHaepOOHHUM HIISTXOM.
. I)xa 1o ta micns TpenyBanb.
. MexaHi3M M’SI30BOT0 CKOPOYEHHS Ta PO3CIa0ICHHS.
. [ynbc.
. MexaHi3M#1 BTOMETICHHS.
. MexaHi3M# BITHOBIJICHHS.
10. AnanTartist 70 M’s130B0i poOOTH.
11. Tpanc-i3oMepHu KUPHUX KUCIIOT.
12. BinpH1 pagukain. AHTHOKCHIAHTH.
13. Ilcuxo0TiuHI aCTIEKTH 310POB 4.
14. CotrianbH1 acleKTH 3J10POB 4.
15. ®inocodis 310pOBOro COCOOY KHUTTSI.
16. 3axoau 7151 pO3BUTKY, YKPIIJIEHHS Ta MIITPUMAHHS 310POB’S.
Temu NIpaKTUYHUX 3aHATH:
1. CyMiCHICTh NPOAYKTIB XapuyBaHHS.
2. Po3mnozin 1 BOIPOAOBXK JTHS.

O 00 N D =~ W
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3. Po3paxyHOK eHeproBuTpar.
4. Po3paxyHOK HEOOX1THOI KIJIbKOCT1 HE3aMIHHUX PEYOBHH.
5. 3aBIaHHs HA IPOJYKTH XapyyBaHHS.
6. CTBOpeHHS palliOHAJIbHOI CUCTEMH XapuyBaHHS.
7. 3aBIaHHs Ha ITYJIbC.
8. 3apska.

9. luxanbHa riIMHACTHKA.

10. IIutHUM pexum.

11. Ornsan ¢hiTeMiB TIPO 370POB S

12. O6roBopeHHst PiIbMIB PO 310POB’SI.

13. MogentoBaHHsI CUTYallii TPEHEPCTBA Ta BUPILICHHS 3aBIaHb.

14. CxyiaganHsi KpOCBOPAY.

15. I'pa 3 M’siueM Ha 3aKpiIJICHHS 3HAHb Ta PEAKI[I0, TBOPUMH Ta BOJIHOBHIA
nposB cede.

16. Emorii.

17. TpeHiHT Ha OCHOBHI €MOIIii.

18. MotuBariiHi Ta oprasizaiiiiHi, caMOMOTHBAIlIHI Ta caMOOpTraHi31iHi
ACTIEKTH KUTTSI.

19. Con.

20. PexxuM gHs.

21. BigHocuHu.

22. BianoBilaJbHICTh Ta CIyXaHHs ceoe.

23. MeawuTari.

24. TBOPUICTb.

V¥ Kypci BpaxoBaHo 1 (i3i0i0rito, 1 010XiMit0, 1 CIIOPT, 1 PI3UUHY KYJIBTYpY, 1
MICUXOJIOTII0, 1 inocodiro, 1 XapuoBi TeXHOJOr1i. Beck Kypc iie B K104l TBOPYOCTI,
BUKOPUCTOBYIOTbCS CHUTYyalldHl 3a7adl, Irpu, MJa€Tbcsl Oarato MNPaKTUYHOIO
Matepiany (po3paxyHKU IMyJIbCOBUX 30H Ha TPEHYBAHHSX, MiAPAXyYHOK HEOOX1THOI
KUIBKOCT1 TIOKMBHUX PEYOBMH Ta CKIAJaHHS pAIlOHy XapdyyBaHHS, MEIUTAallii,
TPEHIHTHM Ha eMoIli, (iIbMHU, CKJIaJaHHS TPEHYBAJIBHUX MPOTpaMm, OBOJIOIIHHSA
TEXHIKOI0 0a30BuX (I3UYHHMX BIpPAB, CKIAJaHHS PEXHUMY JHS, CHY Ta IHIIE) Ta
TeopeTuyHOTO (M1 popmMyBaHHS MIMOOKOTO PO3YyMIHHS YOMY MU POOMMO caMe Tak
Ta PO3YMIHHS MOKJIMBOI Bap1aTUBHOCTI 3aJIEKHO BiJ] IHANBITyAIbHUX OCOOIMBOCTEH)
1]l KEPIBHUIITBOM JOCBITUEHOTO BUKJIaJada, 3 YMOBAMU JJig MPOSIBY TBOPUOCTI Ta
BUT1IHOI Moja4l ceoe.

Takuii Kypc € UIJIbHUM, TJIMOOKUM Ta Jayke KopucHUM. CTBOpIOE atGopmy
JUISL PO3YMIHHA 3/0pOB’Sl Ta Jae KIo4dl K QopMyBaHHIO 370poB’s. Ilicas
IPOXO/DKEHHS KYpCYy OCOOHMCTE JKUTTS BUXOJE Ha HOBHUA pIBEHb Ta TaKOX
3’ SIBJISIETHCS] MOKJIMBICTD OMIOMAraTy 1HIIMM y (OpMyBaHH1 3/10pOB .

CnucoKk BUKOPHCTAHOI JiTepaTypu

1. binoyc O.B. InHOBariitHi 3ax0/1M BUKJIAIaHH AUCITUILTIHE «OCHOBHU Teopii
3I0POB’sI Ta 3JI0POBOTO CIIOCOOY KUTTS» IS CTYIeHTIB criemianbHocTi 017 «Diznuna
KyJbTypa 1 ciopt». Bicauk HarionanpHoro texuigynoro yHiBepcurety «XI1I». Cepis:
[HHOBAITIHI TOCHTIKEHHS Y HayKOBHX poboTax ctyaeHTiB = Bulletin of the National
Technical University "KhPI". Series: Innovation researches in students’ scientific
work: 30. Hayk. ip. XapkiB : HTY «XIII», 2023. Ne 1 (1365) 2023. C. 55-60.
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2. binoyc O.B. Jlesxi acmekTu paiuioHaJIbHOTO XapuyBaHHS MPHU MiJTOTOBII
CIIOpTCMEH1B BUCOKOiI kBamidikarii. Bicauk Har. Texn. yu-ty "XIII" : 36. Hayk. mp.
Temar. Bur. : [HHOBaIIHI TOCTIKEHHS Y HAyKOBUX POOOTaxX CTYACHTIB. XapKiB :
HTY "XTIII", 2016. Ne 29 (1201). C. 96-100.

3. ToBaxusuckuit JIJI., byxkano C.M., HenucoBa A.€., JemimoB [.M.,
Kamycrenko I1.0., ApcenbeBa O.I1., binoyc O.B., OnbxoBceka O.I. 3aranbha
TEXHOJIOTIS Xap4OBOi MPOMHMCIIOBOCTI Y MIPUKJIIAax 1 3a/1adyax (1HHOBAIIHI 3aX0JH).
K. : «lentp yuboBoi miteparypu», 2016. 470 c.

4. National health as determinant of sustainable development of society.
Editors: Nadiya Dubrovina, Stanislav Filip. Authors: Olesia Bilous, Serhii
Hrdzelidze, Svitlana Shyriaieva and others. Monograph. School of economics and
management in public administration in Bratislava. Bratislava, 2021, pp. 788.

5. Physical culture and sport in harmoniously developed personality formation.
Editors: Volodymyr Prystynskyi, Tadeusz Pokusa. Authors: Olesia Bilous, Serhii
Khirnyi and others. Monograph. Publishing House WSZiA, Opole. 2021. 384.

BOPEHKO Hamans IOpiisna

npodecop kadeapu ¢izuunoro BuxoBanHs, HTY «XI1ID»,
K.IeJ.H., 1o11. (YKkpaiHa, M. XapkKiB);

A3APEHKOBA Jlro606 Jleonioisna
crapiuii BuKkiagad kadenpu ¢piznunoro suxoBanHs, HTY «XII» (Ykpaina, M. XapkiB)

Dopmysanns 1i0epcoKoi KOMnemeHmHoCmi Ha 3aHAMMAX Qi3UYHO20 6UXOBAHHA Y
SUWUX MEXHIYHUX HAGYAIbHUX 3AKNA0AX

CydacHe IIOACTBO, [UIsl MOAANBIIONO PO3BUTKY, NOTpeOye 3aXUCTy BiJ
HACWJIbCTBA, arpecii, BapBapcTBa, nupuHmkeHHs. Ha nymky B. XKimxiynaiite,
MOJIITUYHI, €KOHOMIYHI, COLIaJibHI, PEJIriiiHl yMOBHM, IO CKJAJIUCh MPOTITOM
OCTaHHIX JECATWIITh, MOXHA OIHUCATU SIK «XaocC JiAepcTBa» [5], MO0 MOXKHA
BU3HAUUTH, SK HU3bKUI pIBEHb T'yMaHHOIO KEpIBHUITBA, a CaMe€ arpeCMBHUM
MPOSIBOM TOTANITApU3MY B KEpyBaHHI 0aratbox JepkKaB CBITY (K1 HECYThb 3arpo3y
JUTSL THIIKX) 1 BIACYTHOCTI A1MCHUX JIJEPIB.

Bumumii TeXHIYHUNA HaBYAJIBHUN 3aKJIaJ] TOTY€ TYMaHITApHY TEXHIYHY €Ty 3
Oaratbox cnemianpHOcTed, Tak B HTY «XIIl» ix 50, 1me maiOyTHI 1HXXEHEpH,
KepiBHI/IKI/I B pi3HHX rajgy3six IpPOMHCIOBOCTI, HpOFpaMiCTI/I MEHEIKEpH,
€KOHOMICTH, COI[10JIOTH, ncuxonoru. Came BOHH, 4epes TpH — I ’SITh POKIB, 6YJIYTB
BHU3HAYATH MaI/I6yTH€ HAIIOi JIep>KaBM 1 caMe Bia iX mz[epcm(oro MOTEHLIATY
3aJIeKUTh, YA 3MOKe YKpaiHa OyTu He3alexxkHoro, mpoiBiTatouoto. s [lepemorn
HEJIOCTATHbO BIJABOIOBAaTH TEPUTOPIi, BAXKIMBO BIJCTOATH 1 3aKJIACTU B OCHOBHU
JepKaBHUX 1HCTUTYTIB JIFOACKHKI IIHHOCTI CBOOOIM 1 PIBHOCTI, MPaB KOXKHOI JIFOAUHH,
mupy 1 Oesneku. Kmrou ycmixy YkpaiHu 1e €aHicTh 3ycuiib. Mup OyayeTbcsl Ha
IrYMaHi3MI — TOBark 0 KOXKHOTO, PIBHOCTI Y BITHOMICHHSX. Y LMBLII30BAHOMY CBITI
JUIsl MUPHOTO KE€PYBAaHHS HEOOXIJIHI HE TUKTATOPH, & came JiAepH, siki OyyTh BECTH
3a c00010 Ha TYMaHHUX 3acaax, 00’ €qHYIOUN 3yCHILIs A00pa.
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CydacHi TeHICHLII Ta MmiAXoau y Bumiux HaBYaIbHMX 3aKianax 6y,Z[yIOTBCH
3TIIHO  OCBITHBO-TIPOQECIiHMM MpOrpamMaM  BilIOBIAHMX —CICUIalIbHOCTEH, sKi
CTaBJSITh 32 METY BHUXOBaTH MpodeciiHoro QaxiBisg CBO€I Traiysi, SKU Oyne
BIAMOBIAATH MPOQECIHHNM KOMICTCHTHOCTAM. AJIe PHUHOK Mpali 1 KepiBHUKH
YCTaHOB Kle npodeciiHuX KOMITETCHINIH OakaroTh MaTH (axiBIliB, SKi OYIyTh
BMLIO KOMYHIKYBAaTH 3 JIOIbMH Ta KOJCKTHBOM, BMIiTH MpPOSBUTH pPe(ICKCHBHI
BMIHHS Ta HaBOJUTH Baromi APryMEHTH CBOTO pimenns. Tomy 3aBraHHs BCIX
HAaBUYAJbHUX KOMIIOHEHTIB OCBITHBOI TPOTPAaMH PO3BUBATH JIaHI HABUYKH, IO
BU3HAYAIOTH JIIJIEPCHKI 3/110HOCTI. A OT)KE aKTyaJbHO BU3HAYUTH OCHOBHI HAIPSIMKU
3 (hopMyBaHHSA JAEPCHKOT KOMIIETEHTHOCT] Y BCIX OCBITHIX KOMIIOHEHTAX, 1 B TOMY
guci 1 B "®13MYHOMY BUXOBaHH1" TEXHIYHUX CHEIaJIbHOCTEH.

Mera poOOTH: BU3HAYUTH OCHOBHI HANpsAMKU 3 (OpMYyBaHHS y CTYACHTIB
J11€pChKOT KOMIIETEHTHOCTI 3ac00amMi (PI3MYHOTO BUXOBAHHS.

Jl1s1 BUpIIIeHHS TOCTaBJICHOT MeTH OyJIM BU3HAYEH1 HACTYITHI 3a/1a4i:

1. ITpoananizyBatu MOHATTS "1iJIepChKa KOMIIETEHTHICTB'".

2. BU3HauuTH MOXJIMBOCTI (POpMyBaHHS JiAEPCHKOI KOMIETEHTHOCTI Ha
3aHATTAX (PI3UYHOTO BUXOBAHHS B YMOBaX BUIIUX TEXHIYHUX HaBYAIbHUX 3aKJIa/IiB.

Bunatauii naBaborpenpkuit Muciutenb Cokpat (0mm3sko 470-399 pp. 1o H.e.)
NEpUIMM OOIPYHTYBAB 17ICI0 PO Te, 1110 JiIEPCTBO — 1€ 3aCTOCYBAHHS JIFOJJUHOIO 3HAHb
y KOHKpETHIM curTyauii. [HImMu cioBamu, Jiep — L€ TOM, XTO 3HA€, K JISTH 1 110
pobutn B Oynp-sikiii 0OCTaHOBLI. BiAMOBIAHO TOMY, XTO MparHe KepyBaTd IHIIMMHU
JIFOJIbMH, HEOOX1TH1 IPYHTOBHA TEOPETUYHA MiATOTOBKA 1 PAKTHYHUN AOCBIT [2].

JlinepcTBO — 1€ ICTOTHA CKJIaJ0Ba YacTHHA MIsUILHOCTI (paxiBIis, MOB’si3aHa 3
LIJIECOPSIMOBAHUM BIUIMBOM Ha TMOBEIIHKY OKpEeMHUX oOci0 4u poOodvoi Tpymu;
IHCTpYMEHTaMH TaKOTO BIUIMBY BHUCTYIAIOTh HAaBUYKU CIUJIKYBaHHS ¥ OCOOHMCTICHI
SKOCT1 (paxiBIl, SIK1 BIAMOBIIAI0TH 30BHIIIHIM 1 BHYTPIIIHIM noTpedam rpyn# [1].

AHani3yloud HayKOBI [JOCHIJDKEHHS B Tramy3l JijepcTtBa Oylid BH3HAYEHI
OCHOBHI KpHUTEpIi OLIHKH ni;:[epCTBa' BPOJUKEHE MpParHeHHs BECTH 32 co0010;
MOTHBALIIS nemeCTi' BILJTUBOBICTD; 3aHypechTb 1 3aKOXaHICTh y CBOIO cripaBy;
KOMITETEHTHICTh 1 KPEaTUBHICTh; MICUXOJIOTTYHA HAIWHICTD; aJIeKBaTHA CaMOOIIIHKA 1
CaMOPETYJIAIIS; CAaMOBIOCKOHAJICHHS, KOMYHIKaTUBHICTb; BiATIOBITAJIbHICTD.

XapakTepuCTUKy MOHATTSA "KOMIIETEHTHICTB"' (competence) omucye y CBOil
MoHorpadii boitko O.B., sk 37aTHICTH JIOIWHU €(PEKTUBHO BUKOHYBATH TICBHY
niseHICTh  [2]. TloHATTS "migechka KOMIIETEHTHICTB'' CKIIAJIHO OIMCAaTH  OJHUM
TIOHATTSAM, aHATI3YIOUYHM JOCTIHKCHHS HAyKOBIIIB, HEMA€E€ OJHOTO BU3HAYCHHS ITBOMY
NOHATTIO. Y ¢BOiit MoHOTpadii boiiko O.B. po3risHyB AOCTIKEHHS HAYKOBIIIB B Tay3i
menemkMmenty B.X. Mapuenko, FO.A. Konowmiituenko, O.M. XBHCIOK, SIKI OITHCATIH
MOHATTS  "MiJIeChka KOMIIETEHTHICTR" K 37aTHICTh €(PEKTUBHO 3A1MCHIOBATH
npodeciiiHy  MiSUTbHICTh,  IIBHUJKO  OBOJIOJIBATH  1HHOBALIMHUMHM  OCBITHIMHU
TEXHOJIOT1IMH, €()eKTUBHO 3aCTOCOBYBATH iX y peasibHii OCBITHIH MPAKTHULI, IPU LILOMY
BUKOHYBAaTH pOJIi KEpIBHUKA, OpraHizaTopa, HAcTaBHHWKA, MEHTOpa, CYIEpBi30pa,
KOHCYINbTaHTa, nociiiHuka, fomnoBigayda [2]. Ha mymky O. }Knripb [3], migepcbKy
KOMIIETEHTHICTh BapTO PO3IIANATH, SK KOMILICKCHY SKICTh OCOOHMCTOCTI, SIKa
Blz[06pa>1<ae NparHeHHs 1 37aTHOCTI COLIAJBHOTO BIUIMBY Yy MpodeciitHoMy
CEpeNIOBHINNI. AHATI3YyIOYM JyMKH HAYKOBIIIB MOXKHAa HaJaTH XapaKTCPUCTHKY
"JT11epChKOT KOMIIETEHTHOCT1" SIK BMIHHS IPOSIBISITH HAa HAWBUIIIOMY PiBHI 3/110HOCTI
npodeciiiHoi HampaBIEHOCTI, TaK 1 MPOSIB OCOOMCTICHUX SKOCTEH, SIKi BIAMOBITAIOTH
KPUTEPISIM JTiIepcTBa. ba3oi0 BUXOBaHHA, SK MPOQECiiHUX Tak 1 OCOOUCTICHUX
SIKOCTEN € 3aKJIaI1 BUIIO1 OCBITH.
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VYHiBepcUTET — 1€ TOW MPOCTIp, A€ 3yCHWUIS MOBUHHI OyTH CHpsiMOBaHI Ha
dbopMyBaHHS JTIEPCHKOTO TOTEHIATy 1 (i3WYHEe BUXOBAHHS € OJHHUM 13 JII€BHX
3aco0iB g 1bOoro. Bike 13 mepmux CHOpTUBHUX TPEHYBaHb 3 €JIEMEHTaMU
CIIOPTUBHUX 1r0p, KOMaH/IHMX BIIPaB (ecrader, p060TH B Tpynax) y CTy,Z[eHTlB
3aKJIaTaF0THCS anxepcmcl SIKOCTI — HAaIOJICTJINBICTb, HlJ’IeCHpﬂMOBaHICTB BMIHHS
CiIyXxaTH, JocsraTh ycmixy. KoMaHIHI CIOPTHBHI iTpHU BYATh CTYICHTIB B3a€MOJII B
KOMaH i, BMIHHSM TPUKAMATH PIllICHHS, OpaTH BiJMOBIIAIBHICTh, BECTH 3a COOOIO.
CdopmoBaHi B CIOPTUBHIN AISIBHOCTI JIAEPCHKI IKOCTI B MOJANBIIIOMY BUCTYNAIOTh
OCHOBOIO 7151 MPOGECIHHUX JIACPCHKUX 3M10HOCTEH. 3 KOKHUM 3aHATTAM (3 TIEPIITUM
MoJ0JIaHHSAM ceOe, TPOSIBOM BOJII) 3aKJIQJAa€ThCsl BIEBHEHICTH Yy co0i. Pounb
BHUKJIaJa4a HABYUTH aHaJI3yBaTH CBOI J1i B KOMaH1, MOXKJIHMBICTh MPOSBUTH ceOe.
Jly’)xe BaxJMBUM eTaroM (opMyBaHHS JiEPChKOI KOMIETECHTHOCTI Ha 3aHITTIX
(GI3UYHOTO BUXOBAaHHS € TPOBEICHHS 3Marab 1 JOKY4YaHHS CTYACHTIB 1O IHX
3MaraHb, CIIOYaTKy B pOJIi CIIOPTCMEHA, a MOTIM 1 MOMIYHUKA cyAi. B momaneiiomy
Ha 3aHATTIX HEOOXITHO MPOBOAUTH KOJEKTHUBHI OOTOBOPEHHS PE3yibTaTiB IpH, IO
HAJacTh 3MOTY KOXXHOMY BHCJIOBUTH CBOI JyMKH Ta TMpPOSIBUTU pPeQIieKciiiHI
3m10HOCTI. Jly’e BaXXJIMBUM € Oprafizalis CaMOCTIMHMX 3aHATh 3 (PI3UYHOIO
BUXOBAHHS, 5IK1 JOPMYIOTh CAMOUCITUTILTIHY.

Benuke  pi3HOMaHITTS  (Pi3KyJBTYpHO-CHOPTMBHHMX  3ac00iB  J103BOJIsIE
BHKJIaayaM (bi3HqH0ro BUXOBAHHS 3HAWTU «KJIHOY» g (HOpMYyBaHHS JI1JI€PCHKOI
KOMITETEHTHOCTI Y KOJKHOTO CTYJICHTA.

®dizuyHa KyJabTypa i CIOPT — OJMH 13 J1€BUX 3ac00iB, SIKUA Ma€ BEJIUKUM
noTeHmian QopMyBaHHA Jifepchkoi  KommeTeHIlii. CTBOpEeHHS BHKJIaJadyeM
(GI3MYHOTO BHMXOBaHHA IIE€BHOI CHUCTEMH (3 METOK, 3aco0aMu, pe3yJibTaTaMH)
dbopMyBaHHS JTIEPCHKOI KOMIIETEHTHOCTI JO3BOJIUTH MIiABUIIATA MOTHBAIIO 0
npodeciifHOl MIArOTOBKHM y (paxiBIlIB BUINMX TEXHIYHMX HABUAJbHMX 3aKjajax Ta
€(hEeKTUBHICTb 111€1 MATOTOBKH.
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PE3HIK Csimaana Mukonaisua

noueHT kadempu [TITYCC im. akan. 1LA. 3s3tona, HTY « XTIy,
K.IeM.H., 1011 (Ykpaina, M. XapkiB);

E€BTUDIEB Anopiu Cepeitiosuy
3m00yBad TpeThoro piBHs BuIoi ocBiTH, HTY «XIID» (Ykpaina, m. XapkiB)

Momusayia mandymnix macicmpie (izuunoi Kyaomypu i cnopmy y npoveci ix
npogeciiinoi nio2omosku 00 op2anizauii 0300poeuuUxX Mma CNOPMUBHUX 3AX00I6

MoTuBaiiig 3100yBadiB OCBITH y mpolieci NpodeciitHOi MIATOTOBKH € OJTHUM 3
KJIIOYOBUX (haKTOpIiB HOTO €(PEKTUBHOCTI, 5Ka JO3BOJSIE 3a0€3MEUUTH BHUCOKI
pe3yJbTaTH HaBYaHHS, 3aJ0BOJICHICTb CTYIEHTIB Ta IX YCHINIHY Kap’epy ¥y
MaiOyTHbOMY. BiIMoBiIHO, MOTHBAIllsl MAaHOYTHIX MAaricTpiB (I3UYHOI KyJIbTYpH 1
CIIOPTY € BAXKJIIMBUM €TaIlOM y MPOIECI IX MIITOTOBKH JI0 OpraHi3ailii 03I0pOBYMX Ta
CIIOPTUBHUX 3aXOJIiB.

Ax 3a3navarote O.I'. PomanoBcbkuit Ta JL.B. 3iHuenko, «mnpodeciiiny
MiAroTOBKY (axiBiiB 3 (PI3UYHOT KYJIBTYPH 1 CIOPTY 3A1MCHIOIOTH BUIIl HAaBYAJbHI
3akiaau. ToMy mepen iX MmiJIrOTOBKOIO CTOSITh SIK CYTO CIIOPTUBHI, TaK 1 HAaBYAJIbHI Ta
BUXOBHI IJTi Ta 3aBIaHHS. MeThCs NPO HABYAHHS CTYICHTIB, 1X BHXOBAHHS,
coIfiam3alliio Ta pO3BUTOK 0COOMCTOCTI. MeTa KOXKHOTO 3 IIMX 3aB/IaHb MOJIATa€e B iX
CHUCTEMHINM IUTCHOCTI, y (opmyBaHHI BHCOKOI TpodeciiiHoi Ta corianbHOI
KOMIIETEHTHOCTI ~MaiOyTHBOTO BUITYCKHMKA K (axiBIs, CHOPTCMEHa Ta
OCOOHMCTOCTI, PO3BUTKY TMOYYTTA BIANOBINAIBHOCTI, MOPAJIbHUX MPHUHIUIIB 1
MepeKOHaHb, AKTUBHOI TPOMAJSIHCHKOI TMO3WUIII, €CTETMYHMX CMakKiB Ta 1J1€alliB,
I'YMaHICTHYHHX KHUTTEBUX MiJieH 1 miHHOCTEH» [1, ¢. 101-102].

BBaxkxaemo, 110 CKJIaJ0BOKO  BHCOKOi  mpodeciiiHoi Ta  coliaibHOI
KOMIIETEHTHOCTI MailOyTHBOTO MaricTpa (p13U4HOI KyJbTYPH 1 CHOPTY € TOTOBHICTb
JI0 OpraHizailii 03J0pOBYMX Ta CHOPTUBHUX 3axojiB. I ocoOnuBicTiO mpodeciiiHol
MIJITOTOBKU MAaricTpiB € T€, 110 Taka TOTOBHICTh € BAXKJIUBOIO 1 JIJI1 HABYAIBHOT, 1 JJIst
CHOPTUBHOI 1 g MaWOyTHROI MpodeciiHol MIsTBHOCTI (axiBIiB. A TOMy
3a0€3MeYnTH MOTHBAI[IHHE CHPSMYBAaHHS CTYJIEHTIB JO SIKICHOTO OBOJIOJIIHHS
OpraHi3alifHIMHU 3IaTHOCTSIMHU — BXKJIMBE 3aBJaHHs BHKIagadiB 3BO.

Ak HaroJomye C.M. Pe3Hik, «MOTHBaLlIsl CTYCHTIB 3HAYHO BIUIMBAE HA T€, K
Oyne TpoTIKaTH HABYAIBHWA TPOIEC, 1 SIKUMH pe3yjbTaTaMu 3aBEPIIUTHCS
HaB4aHHs» [2, c. 107].

MoTuBailis Moke OyTH 30BHIINIHBOIO Ta BHYTPINIHBOIO. SIKIO CTYIEHT
KEPYEThCS Y CBOIM HaBYaNbHIN ISUTBHOCTI 30BHIIIHIMA BHHAropojaMu, SKi
CIIOHYKaIOTh MOTO JI0 3aCBOECHHS MEBHOI HAaBUAIbHOI iH(oOpMallii, 3HaHb Ta YMiHb —
MOBa Hie PO 30BHILIHIO MOTUBALIIIO.

HalinommwupenimyM 3aco00M 30BHIIIHBOI MOTHBAIli y CHUCTEMI OCBITH €
OI[IHKH, SIKI CTYJIEHTH OTPUMYIOTH Y MpOLECl MNOTOYHOrO0 Ta IiJICYMKOBOIO
MeIarorigyHoro KOHTpoJiro. Came 3a T0IMOMOTroro OIliHOK BukiIaaadi 3BO 371HCHIOIOTH
30BHIIIHIA KOHTPOJIb HABYAIBHOT JISJILHOCTI 1 HAMaratoThCsl MOTUBYBATH 3700yBayiB
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OCBITH, alie €()eKTUBHICTh TAKOi MOTHBAIlll € OOMEKEHOIO 1 BOHA HE 3aBXKIHU CIIPHUSIE
SKICHOMY HaBYaHHIO. TakuM X€ YHHOM HEIOCTAaTHHO MI€EBUMH € W 1HIII 30BHINIHI
MOTHUBU: MparHeHHs BiJIOBIJIATH OYIKYBAaHHSM OaTbKiB, MParHeHHs HE BiJICTABATU
BiJl CBOIX OJHOTPYMHHKIB a00 TMEPEBEPIIUTH iX, MPArHEHHS OTPUMATH COILllaJIbHE
BHU3HAHHS Ta TIOBAry TOIIIO.

Konu mMoTMBaMu cTyAeHTa € 30BHIIIHI (PaKTOPH, BiH i€ y MeXax TOTro, 1100
OTpUMATH MPUBAOIMBY JJII HHOIO BHUHAropojay, a MIIHICTh, IJTMOMHA Ta JIEBICTH
pe3yJIbTaTiB HaBUYaHHS HE € OE3MOCepeTHbOI0 METOIO HOT0 JISUTBHOCTI.

30BHIIIHSA MOTHUBAllil HE € JOCTaTHhO e(EeKTHBHOIO [uId 3a0e3rneueHHs
BHCOKOTO PIBHSA IIJITOTOBJICHOCTI MalOYTHIX MaricTpiB (pi3MYHOI KYJbTYPH 1 CIIOPTY
JI0 OpraHizaiii 03J0pOBUMX Ta CHOPTUBHUX 3aXOJiB. BHyTpilIHS >X MOTHBAIliS
O3Hauae 3aIiKaBJICHICTh MaFiCTpiB CaMHM TIPOIIECOM TaKoi MiJTOTOBKH, Oa)KaHHS
TOCSITHYTH HaHKpame pe3ynbTaTiB, 00 CTYJACHT BBAXKAE TAKY IMATOTOBKY OJHUM i3
Croco0iB caMopeaﬂBaml

Maii6yTHi Marictpu (GI3U4HOI KYJbTYPH 1 CHOPTY, SIKIIO BOHU BHYTPIIIHBO
MOTHBOBAaH1, OTPUMYIOTh 3aJ0BOJICHICTh BIJl MPOLIECY MIATOTOBKHU /10 opraHi3auiI7IH0'1'
TISTTBHOCTI  3apall camMoro Ihoro Tporecy. Bonu KEpyeThCs  HE 30BHIIIHIM
KOHTpPOJIEM, & OCOOMCTICHUMHU NParHeHHAMH, 1HTEepecamu, IIHHOCTSIMH Ta IUISIMHU.
BHyTpimmHsS MOTHBAIliSA CIIOHYKAa€ CTYACHTIB 30CEPEAUTHCS Ha ITiJIBHINCHHI CBOIX
yMIHb, MailCTEPHOCTI Ta OCOOMCTOMY 3pOCTAaHHI, @ HE MNPOCTO Ha JOCATHEHHI
3a37aJIeTiIb BU3HAYEHUX PE3yJIbTATIB.

3aco0amMu pO3BUTKY BHYTPIIIHBOI MOTHBAIlll MaiOyTHIX MaricTpiB (i3uyHOi
KyJbTYpU 1 CHOPTYy Yy Mporeci ix mnpodeciiHoi MIATOTOBKM J0 OpraHizallii
037I0POBYHX Ta CHIOPTUBHUX 3aXO0J1B MOXKYTh OYTHU:

— MOJICTIIOBaHHS CUTYallli yCIiXy CTYACHTIB;

— I[IKaB1 OpraHi3ariiiHi 3aBJaHHs;

— IHTEpPAKTUBHA B3a€EMOIIS 31 CTYJIEHTAMU;

— Ha/IaHHS TO3UTUBHUX BIATYKIB CTYJIEHTaM CTOCOBHO iX YCIMIXIB Y HABYaHHI;

— PI3HOMAHITHICTb JISUTBHOCTI;

— PO3BUTOK Mi3HABAJILHUX 1HTEPECIB CTY/ICHTIB,;

— BpaxyBaHHs iHI[I/IBiI[yaJ'IBHI/IX IparHeHb, IHTEPECIB Ta LI CTYEHTIB.

Takum YMHOM, MOTHBAIlS € BAKIWBUM (baKTopOM YCHIITHOL npO(becu/IHm
MIJTOTOBKH ManOyTHIX MarlchlB Gb13u4HOT KYJIbTypH 1 croptry 10 oprasizaiii
0370POBYHX Ta CIIOPTHBHUX 3aXOIiB. Y MPOIIEC] MIATOTOBKH CTYJICHTH KEPYIOThCS SIK
30BHIIIHIMH. TaK 1 BHYTPIIIHIMK MOTHBaMu. OcoOiMBY yBary moTpiOHO MPUIIIUTH
PO3BUTKY BHYTPIIIHROT MOTHBAIlll MaricTpiB, sika Oyjae CHPHUITH 3aJ0BOJICHHIO,
1HTepeCy, OCOOHMCTICHIA peami3aiii Ta OUIBII BUCOKUM pe3yjibTaTaM MiATOTOBKU
CTYJCHTIB JI0 OpraHi3aIiifHoil JIsJIbHOCTI.

Cnucoxk BUKOPHUCTAHOI JiTEPaTypH
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1IOJIAIKOBA Oxcana Onexcanopisna
noueHT Kadenpu dizmanoro BuxoBanusa, HTY «XI1Dy», k.dimoc.H. (Vkpaina, M. Xapkis);
1IOJIAKOB Iz0p Onexcanopoeuu

notieHT kadeapu (izuanoro BuxoanHs, HTY «XI1»,
K.IICUXOJLH., C.H.C. (YKpaiHa, M. XapKiB)

Po3zeumox soft skills cyuacnozo mpenepa ak winax 0o nioepcmea

be3zanepeunum € akT, MO CHOrOAHI cepa cHopTy MepeTBopuiiacia Ha
MaclITaOHUI COII0-KYJIBTYPHHI crielic 1 cepy HalaHHsS MOCIYT 13 HaJI3BUYAHO
BHUCOKHM PIBHEM KOHKYpPEHTHOCTI. L{s nuHamika 3 TeHJEHIII€0 10 3pOCTaHHs 00’ eMy
MO>KJIMBUX HamNpsIMIB CIIOPTUBHOI 1HAYCTpIi COpUYMHUIIA W BTIATYBaHHA B ii OpOITY
BCE€ HOBUX c(ep, IO paHIllle Majy JUIIE JOTUYHE 3HAYEHHS, a CbOTOAHI YU HE
BUpILIAJIbHE.

Cdepa xomyHikalii B HAUIMPIIOMY ii CEHC1 — B1Jl MPOQECIHHOTO CIIJIKYBaHHS
Ha PiBHI «CIIOPTCMEH-TPEHEP» 0 BUMIPY MaOJiK pUICHIITH3, 10 BiIOYBAETHCS K B
peaNbHOMY, TaK 1 BIpTyaJlbHOMY MPOCTOpax, — Ma€ HAJ3BUYAHO BEJIHKE 3HAUCHHS B
cydyacHoMy cropti. [IpaBuibHO BHOyJyBaHa cdepa 3aB’s3KIB 13 MOTEHIIMHUMHU
KITI€HTaMH, CIOXHBa4aMHU CIOPTHBHUX TIOCIYT, Ja€ TpeHepy Oe33amepedny
nepeBary, IMepeTBOPIOIOYM Horo Ha jigepa 1 Tom-crerianicra. {0 obcraBuHy y
CBOEMY 1HTEPB’10 Ha O(DILiiHINA CTOpIHII B Mepexkl [HcTarpam oOrpyHTOBY€E OAMH 3
HAaUMOMyJISIPHIIIMX B YKpaiHl TPEHEpiB Ta CIHOPTHUBHUX MEHEIXEPIB, 3aCHOBHUK
47coach academy, BIacHUK MepeXi CIIOPTUBHUX KIyOIB 1 pO3POOHUK CHOPTUBHOTO
3acTocyHKy P.Cwmimrok [1]. Bin 3a3Hauae, 1110 KOMyHIKallisi — HE TaK caMO Ba)JIMBO,
K BMITH TpeHyBaTu. Came MpaBWIbHO BUOYAyBaHE CIJIKYBaHHS 13 MOTEHIIHHOIO
ayJIMTOpIi€l0, — BIJ BITAHHS, MUTaHb 11 YaC 3HAHOMCTBA 1 CTBOPEHHS atMocdepu i
4yac TPeHYBaHHS 3a JIOMOMOTOIO0 JI1aJioTy, — € 3alOPYKOI0 YCIiXy Oyb-sSKOro TpeHepa
YU JIIOJIMHU, 110 Oyaye kap’epy y crnopTi. DakTUYHO 11€ 03HA4Ya€, 110 MOPs 13 Xap/
CKUIC, SKI MalTh BaXJIMBE 3HAYCHHS, OCKUIBKH JIO3BOJIAIOTH  YCIIIITHO
peamnizyBartucs B mpodecii, CoPpT CKIJUIC HA0YBaIOTh €KBIBAJICHTHOT'O 3HAUYCHHS.

Ha croroanimHiil JeHb YCHIIIHUNA TPEHEP — 1€ OCOOUCTICTH 13 YCB1IOMJIEHOIO
npoeciiiHOI0 TO3WINEI0, B SKIH MOETHYIOThCS CO(PT 1 Xapj CKUUIC, SIKUA BMI€
3HAXOJIUTHU KOHTAKT 3 KJIIEHTaMH 3 PI3HOMAHITHUMM 3alUTaMUd Ta 3HAUTH
MOJKJIMBICTH 1X 3a/I0BOJIbHUTH Ha HaBUILOMY PiBHI, 3aCTOCOBYIOUYH Ha0yTi B MpolLeci
OCBITH Ta TPEHYBAJIBHOI A1SUIbHOCTI 3HAHHS Ta HABUYKHU.

Codt ckinc (abo IOCITIBHO 3 aHTIIHCHKOT MOBH «M’SIKI HABHYKW», MIPOTE IeH
TEPMiH B OPUT1HAIBHOMY 3BYUYaHHI BXKE YBIWIIOB JI0 JIHIBICTUYHOTO OOIry B Hallii
KpaiHi) — 1e 3A10HICTh a00 HaBITh XUCT JIIOJCH 10 KOMYHIKallli OJIUH 3 OJHUM Ta
3]1aro/PKEHOT poOOTH B KOMAH/II.

XapaoBi CKiMM — 1€ 3[aTHOCTI 4YuM HAOOpW HABHYOK, 110 HAOYyBalOThCS B
Opoleci HaBYaHHSA Ta MOXYTh OyTH BHpaXeHi B KUIbKICHOMY BIJIHOIICHHI a0o
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KUTbKicHO oriHeHl. Bigminnicte Xapa ckinc Big Codt Ckiic B mbOMY CEHCI
BUJAETHCS] TPUHIIMIIOBOIO [2].

BpaxoByioui BHIlIEONMHCAaHI BHU3HAUYEHHS, MOXKHA EKCTPAIoJIIOBaTH iX Ha
npodecito TpeHepa Ta PO3AUIUTH MpodeciiHO-BaAXKIIMBI SKOCTI Ha Xap/aoBl Ta
co(TOBI.

Jlo XapJ cKiJIC HajleXaTh: 3BaHHSA a00 PO3psia 3 0OPAaHOTO BUY CIIOPTY (BMIiHHS
Ta 3HAHHS IO iM BIJMOBINAIOTH), TPEHEPChKA KaTeropis (ocobucra MalCTEpHICTD),
¢biznyna Qopma, memaroriyHa MaWCTEpHICTh, pOOOTa 13 TMCUXIYHUMH CTaHAMHU
CIIOPTCMEHA, HaJaHHS JOJIKApChKOT MEAMYHOI JOMOMOTH, OpTraHi3ailis MpOoIECY
HaBYaHHS 1 BUXOBaHHA CIIOPTCMEHA, po0oTa 3 1HPOPMAIIIfHUMU Ta KOMYHIKAllIHHUMH
TEXHOJIOTISIMHU.

Jlo codT cKiIC BiTHOCATHCS: KPU30BUH MEHEIKMEHT, TalM-MEHEIKMEHT
BMIHHS IIBHJIKO TPUMUMATH pPIIICHHS, MEHEKMEHT KOHQIIKTHUX CHUTYalliid,
JAEPCTBO, IMyOJIIYHI BHUCTYIH, HAaBHUYKH MIXKOCOOUCTICHOTO CHUJIKYBaHHS, BMIHHS
CTBOPUTH OJlaroHaJliiiHy atMocdepy HaBKOJO ceOe 3a JOMOMOTOI0 B TOMY YHMCII 1
HEBEPOAIBHOTO CIUIKYBaHHS.

Hito codT CKUUIC B pEeXUMI «PEalTbHOrO0 Yacy» MOXXHA CHOCTEpIraTh
MOPIBHSBILMU CTPATETIi JISILHOCTI pi3HUX TpeHepiB. OHO3HAYHO 1LIeH aHali3 MOKaxe,
110 OAH1 € OUTBII NOMYJIIPHUMHU, 3aTpeOyBaHUMHU 1 €()EKTUBHUMHU, a 1HIII BIIUYBaIOTh
BENUKHUM TeDIUT y KITI€HTaX 1, HE BUTPUMYIOUM KOHKYPEHIIi, HAYTh 13 mpodecii.

BaxnuBuM kputTepieM €(QEKTUBHOCTI [ISUIBHOCTI TpPEHEpa TaKOX MOXHa
BU3HAYUTH JUHAMIKY TMPUXOJY HOBHUX KIIEHTIB Ta CTaOUIBHICTH MOIMEPEAHBOT
KIIEHTChKOi 0a3u. Bucokuit piBeHb poTalii KIE€HTChKOI 0a3u € IMOKa3HUKOM
HU3BKOTO pIBHS peanmizaimii copT CKUDIC. BMiHHA MOTHUBYBaTH, HaJAUXaTH Ha
JIOBITOCTPOKOBY TMEPCIEKTUBY Ta MEPEKOHYBATH y BAXJIMBOCTI CIIOPTY Ta 3JI0POBOTO
Croco0y UTTS € TaK CaMO BaKJIMBUMHU, K 1 BUCOKHH pIBEHb MpOQecioHaNi3My y
mpoiieci moOy/1I0BU TPEHYBAJILHOTO TTPOILIECY.

Tak, 3acBO€HHS 1 peanizallisi BMiHb 3 Nepeiiky copT CKULI3 HaJae, IpU HABIThH
OJIHAKOBO BHCOKOMY pIBHI XapJl CKUII3 Yy KOHKYpPEHTIB, 3HAa4yHy IepeBary, IIo
J03BOJISIE  TIOCTIMHO PO3IIMPIOBATH  KIIEHTCHKY 0a3y, SKICHO BHOYJOBYBaTH
MEHEIPKMEHT PO eCiifHOl isIbHOCTI, BCTAHOBIIOBATH BaXKJIMBI COIliabHI KOHTAKTH
Ta (QopMyBaTH CHPUATIAUBY arMmocdepy i MOJabIIoi pearizamii mpodeciitHux
TJIaH1B, IEPETBOPIOIOYM CBOIO OpraHizailito (OpeH]1, 0COOUCTICTb, KOMaH/y) Y TOIIOBY
B IHAYCTpli CHOPTYy Ta CHOPTHUBHUX Mociyr. OTke, piBeHb COPT CKIULIC TPSIMO
KOPEITIO€ 3 MOKJIIMBICTIO JOCATHEHHSI JIiZilepcTBa B ipodecii TpeHepa.

Cnncoxk BUKOPHUCTAHOI JiTepaTypu
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JOJII’'APEBA Mapisa I'eopeiisna
crapuuii Bukiagau kadgenpu ¢izuanoro Buxoanus, HTY «XIII» (Ykpaina, M. XapkiB)

Yoockonanenna makmuunoi niocomoexku 0icynie na cepeoni oucmanuyii 6 zpynax
CHOPMUBHO20 800CKOHAICHHS

bir Ha cepemni nucTaHIii, Ha Mii TOIJsIA, MOCITAa€ OCOOJIMBE MICIE cepen
PI3HOMAHITTS BUIB ITPOTPAMHU JIETKOI aTJIETUKH, TOMY 10 BBRKAETHCSI 3MaraHHsIM Ha
BUTPHUBAIICTh, aje MpU LbOMY MOTpedye BiA CIOPTCMEHA BOJOIIHHS JOCUTH
PO3BUHYTUMHU IIBUAKICHUMHU SKOCTSAMHU. TpaguIliiHO 10 CEpemHiX IUCTaHIIINA
BigHOCATH OIr HA 600 M, 800 M, 1500 M, 3000 M, a Takoxk Oir Ha 2000 M Ta 3000 M 3
nepenkojaMu (Tak 3BaHUM CTUIUIb-ue3). SIk HaMm BiOMO, OaraTopidHa MiArOTOBKa
OiryHa Ha cepejHi JUCTAHIlli BKIIoUae B ce0e Taki CKIIJIOBI, K (i3udYHA MIArOTOBKA,
BJIOCKOHQJICHHS] TEXHIKM Oiry, IICHXOJIOTIYHa 1 TaKTHUYHA [iJITOTOBKA TOIIO.
Buxoasuu 31 cBOro CropTUBHOTO JOCBIY, CIOCTEPEKEHb TPEHYBAJIBHOIO MPOIECY
OiryHiB pi3HOi KBasi(ikallli, CIUJIKyBaHHS 3 TPEHEPAMH, MOXKY CKa3aTH, 110 3aBXIU
OlNBIIY yBary mpuUIAUIAIOTH came (Pi3WuHIM Ta TeXHIUHIM miarotoBi. Ilcuxosoriuna
MIJrOTOBKA y HAIlll peaibHOCTI MOJsirae MOBHICTIO Ha TpeHepa (00 B HAC HaXKallb
HEMa€ IITATHUX CIOPTUBHUX IICUXOJIOTIB HA BCIX eTamax MiAroTOBKH OITr'yHIB,
MO>KJIMBO JIMIIE y OIryHIB BHUILOTO PiBHSA, 1 TO HE y BCiX), 1 TAKUM YMHOM IOBHICTIO
3aJIEKUTH B1J 0OCOOMCTOCTI 1 Mpo(ecIMHUX SIKOCTEH TpeHepa. TaKTU4HIM MiIrOTOBII],
0COOJIMBO cepel MOYATKIBINB Ta CIOPTCMEHIB TPYIl CIIOPTUBHOTO BAOCKOHAJICHHS, HA
MOIO JTYMKY, MPUIIISETHCS HE JOCTATHBO YBAaru, X04a BOHA TAKOXK € HEBiJI €MHOIO
YaCTUHOIO CIIOPTUBHOI MIATOTOBKM OIF'yHA Ha CEPENHI AUCTAaHIIli. 3BUYAaHO yC1 BUIU
MIJITOTOBKA HEPO3PUBHO MOB’si3aHI M co0o0to0. JIumie maroun JOCTaTHBO BUCOKHUU
pPIBEHb BUTPUBAJIOCTI 1 BIAYYTTS TEMIy, OITYH 3MOXE€ HaB’si3aTH CBOIO TaKTHKY
CyNepHHKaM, 110 MO>KE€ BU3HAYUTH PE3yJIbTaT 3Maranb. He ocTaHHIO poJIb MPHU IIOMY
I'pafOTh OCOOMCTICHI TCHXOJOTIUHI SKOCTI CIIOPTCMEHA, MOro Jiaepchki 3a10HOCTI,
3aTHICTh 37I0JIaTH CBOi CTpaxu, IOB’si3aHl 3 TMOAOJAHHAM JIHUCTaHIi. | sgKkmo B
JITEPATYypHUX JKEpeNaX OCHOBM TAaKTUYHOI MIATOTOBKU OITYHIB PO3KPUTI JOBOJI
MOBHO, TO HA MPAKTHII 3a3BHYail TaKTUYHA MIJTOTOBKA OITYHIB TPyl CHOPTHUBHOTO
BJIOCKOHAJICHHSI 3BOJUTHCS 70 CKJIAJaHHS TPEHEPOM IUIaHy OIry MO JUCTAHINi Ha
3MaraHHgx, BUXOASYM 3 (DI3UYHOI MIATOTOBKH CHOPTCMEHA. TOMYy METOI CBOIO
JTOCIIDKEHHST 1 00pajia BIIOCKOHAJICHHS TaKTHUYHOI MiJATOTOBKHM OIr'yHIB Ha CEpeJHi
JTUCTAHIli TPYN CIOPTUBHOTO BJOCKOHAJCHHS CaMe€ Ha TPCHYBAHHSIX TPOTATOM
piusoro mwmkiny. OCHOBHHUMH 3aBIaHHSIMH JOCHIJDKEHHS CTaJi0 OIpaIlfOBaHHS
TaKTHYHUX CXEM IIOJ0JIaHHS PI3HUX JHUCTaHIIM Ha TPCHYBAIBHHUX 3aHATTSX,
0OTOBOpPEHHS PE3yJIbTAaTiB, OTPUMAHHUX MPOTATOM ITUX 3aHATHh Ta ITJICYMOBYBaHHS
BUCHOBKIB /ISl TOAAJIBIIONO 3aCTOCYBAHHS y 3MarajibHii IisJIbHOCTI.

JlocmpKeHHsT TTPOBOAMIIOCH Ha 0a31 KOMIUICKCHOI CICIIali30BaHOI JUTSYO-
IOHAIIBKOT MIKOJU OJIMIINACEKOro pe3epBy «JluHamoy». Hakanb moToyHi oOCTaBUHU
HE JaJId MOXJIMBICTh 3aJyYUTH A0 JOCHIIKEHHs OaraTry KUIbKICTh PECIIOHIEHTIB,
TOMY B JOCHIIKEHHI MPUNHSIM y4yacTh § IOHAKIB, SIKI CIeLIalli3yloTbca B Oiry Ha
CepeNHi TUCTAHIIT Ta BITHOCATHCS JI0 TPYII CIOPTUBHOTO BIOCKOHAJICHHS.
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OCHOBHMMH METOJAMHU JIOCIIDKEHHS CTaJd TeJaroriyHe CHOCTEPEKEHHS,
Oeciu 31 CopTCMEeHaMU, TTIOPIBHSIHHS Ta aHali3.

Ha 3marannsx pizHOTo piBHA 3 OIry Ha Cepe/iHl JUCTaHIIII CIIOPTCMEH HE JIUIIE
MOBUHEH MAaTH JOCTATHIO 3arajbHy Ta CHeliadbHy (i3U4HYy MIATOTOBKY (sKa
BI/IMOBIZIa€ PIBHIO 3MaraHb), aje BIH III€ Ma€ BOJOMITH TaKTHYHOK I1HTYILI€ERO.
[IpoTsirom 3a0iry CHOpTCMEH Ma€ IIBUIKO BUPIIIMTH, YA Ma€ BiH 3alHATH MICIIE
Jigepa, 4d TPUMATHUCh B OCHOBHIM rpymi OIryHiB, KOJU 3pOOWTH BHUpIIIaTbHE
npuckopeHHs. Hampuxman, OyBaloTh Taki TaKTHUHI CXEMHU MOJOJIAHHS JUCTAHII:
CIIOPTCMEH, SIKHI MPUIHAB Ha ce0e poJIb JiJepa, HaMaraeThCsi BUMOTATH CYTIEPHUKIB,
B3SIBIIIM BUCOKUHM TeMII OITy 3 MOYaTKy AMCTAHIIli; CHOPTCMEHH, SIKI MAlOTh CHUJIBHHIMA
¢iHIIHUA pUBOK, 3a3BUYail ODKaTh B OCHOBHINA rpymi Ta Ha octaHHix 200-300 M
HAMararoThCsl MPUCKOPUTUCh Ta BUWTHM Ha (iHINI BHOEpen; AEsKli CIOPTCMEHHU
pOOJISATh HECHO/IBaHI MPUCKOPEHHS, TAKUM YHHOM TMEPEBIPSIOYN PIIITYUICTh 1HIITUX
OIr'yHiB TOIIIO.

TpenyBanHs 3 onTuUMI3allii TaKTHUKWA OITy s TPOMOHYI BKIIOYATH B
TPEHYBaJbHUI NIpPOLEC MPOTATOM YChOTO PIYHOTO LUKy, ajie 30UIbLIyBaTH iX
IIIIbHICTh HAITPUKIHIL M1ATOTOBYOI0 Ta HAIIOYATKY 3MarajbHOIO MEPio/IiB.

Jlist onTuMi3aiii TaKTHUKKA OIry Ha CEpelHiX AMCTAHINNAX MJy>Ke Ba)JIHBE
BIIUYTTSI TEMITy TIPOXOJKEHHS JAUCTAHIll, TOMy B TPEHYBaHHS, SIKi HalpaBJICHI Ha
BJIOCKOHAJICHHI TaKTUKU Oiry, Oysj0 3alpONOHOBAHO BKIIIOUUTU MPOODKKH Ha Pi3HI
BIJICTAaHI, MpPU LbOMY CIIOPTCMEHY CTaBWJIM 3aBAAaHHS MOAOJATH JUCTAaHLIIO 32
NEBHUN Yac 3 MOXHOKOI 70 CEeKyHAM. SIKIIO CIOPTCMEHY Ofpa3y HE BlaBajoCh
NOJ0JaTH JMUCTAHLII0 33 BKa3aHWW 4Yac, BIH MITI TMOKpPAUIUTH CBIA pPe3ylNbTaT B
HACTYMNHIN IpoO1XKIIi.

Takox B TpeHyBaHHs J0Jlajdy MPOODKKU JUCTaHUIN y cnapury. [Ipu nupomy
3aCTOCOBYBAJIMCH Pi3HI CXEMU OITY MO JUCTAHIIII: 3 CHJIBHIIIUM 3a piBHEM (D13UYHOT
MIITOTOBKU CIIOPTCMEHOM, 3 MEHII MirOTOBJIEHUM CIIOPTCMEHOM a00 3 PIBHUM 3a
MITOTOBKOI. Y BUMAJKY, KOJW CHOPTCMEH JOJaB AUCTAHINIO0 31 CIOPTCMEHOM
O11BII BUCOKOT KBaJTi(pikarlii, HOro 3aBaaHHs CKJIaAanoCch 3 TOTO, 110 BiH MaB 3BAKHUTH
CBOi CHMJIM, 32 MOJJIMBICTIO HE BIJIYCKaTH CyINEpHUKA NajleKo BIepei, aje Mpu
[IbOMY HamaraTucsi JOTPUMYBAaTUCh CBOrO TeMIly Oiry, HampHKIiHII 3pOoOUTH
MPUCKOPEHHs. SKIO cynepHUK OyB MEHII MiATOTOBJICHUM, MOTPIOHO OyJ0 3amatu
CBIM TeMII, 3a MOXJHMBOCTI BifipBaTUCh BiJ cynepHuka. OIUH 3 HAHWCKIQTHIIINX
BaplaHTIB — 1€, KOJM CIHOPTCMEHHM € OJHOIO PIBHS, 1 TYT BXK€ Ha MEPIIMMA TUIaH,
MalyTh, BUXOJATh ICUXOJIOTIYHI SIKOCTI CIIOPTCMEHIB, CIIPOMOKHICTh MPOSIBUTU ce0e
K JIJepa, TYT BXKE€ OCHOBHMM 3aBJIaHHSAM OyJI0 OLIHWUTU Mii CyNpOTMBHHMKA Ta
cpoOyBaTH HaB’s13aTH CBOIO TAKTUKY Oiry.

HarmpukiHili KOXKHOTO TakKoro TPEHYBaHHS 31 CHOPTCMEHAMM MPOBOJMBCS
po30ip 3aCTOCOBAHMX TAKTHMYHUX CXEM, BIIMIYAIUCA XapakKTepHl TMOMHUIIKU Ta
NpaBUJIbHI XO/H, SIKI CIIOPTCMEH MaB MPH MPOXOIKEHHI1 TUCTAHLII].

[Ticas 3acTocyBaHHS JaHOT METOJMKH BJOCKOHAJIEHHSI TAaKTUYHOI MiATOTOBKU
MPOBOJMBCS KOHTPOJIbHUM OIr Ha JHUCTAHINSAX, HA SKUX CIeIiali3yBaucCh
cnoprcmenu (800 m, 1500 m). Ilegaroriune crocTepeKeHHS ITiJI 9Yac KOHTPOJBHHUX
3a0iriB mokasango, IO WICTh CHOPTCMEHIB 3 BOCHMH, SIKI NPHAMaIM Y4acTh B
JOCTIPKEHH1, 3MOIJIM Ha KOHTPOJBHOMY BHUIPOOYBaHI 3aCTOCYBAaTH 3aIllpOIIOHOBAHI
iM cXeMH TaKTUKH OIry, 110 a0 iM MOXKJIMBICTh MMOKPAITUTH CBii pe3yabTaT. Tpoe 3
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BOCBMH PECHOHJIEHTIB 00panu ais ce0e TakTUKY JiAupyrodoro OiryHa (qBa 3 HHUX
JOCSITIIN 3aIUIAHOBAHOTO pe3yibTaty). [I’arepo cnopTCMeHIB 3 BOCbMU PECIIOH/ICHTIB
JIOJTAJIA TUCTAHIII0 B OCHOBHIM TPyIIl, HAIPHUKIHII OOPOJIMCH 3a MEPIIICTh (Y€TBEPO 3
HUX JOCSTIIN YCIIXY).

Takum 4MHOM, MOXHA CKa3aTH, 10 3alPONOHOBAHA METOJIMKA BJOCKOHAICHHS
TaKTHYHOI MIATOTOBKHM OITyHIB Ha CEpeIHI MUCTaHIlli Ha TPEHYBAaHHSIX MPOTATOM
pIYHOTO LMKIY Ma€ CBIA TO3UTUBHUN e(deKT, aje mnoTrpedye MAOONpalfoBaHHS 3
ypaxyBaHHAM (Pi3UYHOT MIATOTOBKHU Ta TICUXOJOTIYHUX 0COOIMBOCTEH CITIOPTCMEHIB.

BumnpoOyBaHa cxema TpeHyBaHb MOe OyTH 3allpOIIOHOBAHA I BKIIOYCHHS B
TpEHYBaJIbHUI TMpollec OIryHIB Ha CEpeIHl JUCTaHINi, SIKIi BXOJATH JO TPyl
CHIOPTHUBHOTO BJIOCKOHAJICHHSI.

Cnucok BUKOPHCTAHOI JiTepaTypu

1. AxmeroB P.®., Makcumenko I'.M., Kytek T.b. Jlerka arneruka : miapy4HHUK.
Kuromup : Bug-so XKV im. [. ®panka, 2013. 340 c.

2. Kynpsimosa T.1., I'ybuenko O.0O. Teopis 1 MeToanka BUKIAIaHHS JIETKOT
atneruku. Kpemenuyk : I1I1 «bitapt», 2019. 169 c.

3. Uymauenko O.FO., Pemerinoa H.B. Jlerka atnetuka Ta cy4acHuUi CHOPT:
HaBYaJIbHO-METOIMYHMI nociOHnk. Muxkoiais : MHY, 2019. 150 c.

HUKOHIOK €nuzasema Cepeiigna

3100yBay nepiioro (0akaJaBpChbKOTo) PiBHS BUIIO1 OCBITH,
HTY «XIIl» (Ykpaina, M. XapkiB);

3IHYEHKO Jlina Borooumupiena

cTapimi Bukiagad kadenpu ¢izuunoro BuxoBanHs, HTY «XIID»,
nokrop ¢inocodii (PhD) ocBiTHi, nenaroriuni Hayku (Ykpaina, M. XapKiB)

Bnaue pankoeoi cimmacmuxku Ha npayezoamuicmv CcmyoeHmie nio0 uac
HABUAIbLHO20 NPOUeECy

®di3uyHa AaKTHUBHICTh € BH3HAHOK BAXKIMBOI CKIIAJIOBOIO  YCITIIITHOCTI
CTYZIEHTIB MiJ Yac HaBuyajlbHOTrOo mpouecy. IIpoBeneHo Oarato AOCHIIKEHb, SIKI
JOBOJSATH, 10 peryisipHa (pizudHa aKTUBHICTH MOKpPAIye€ KOTHITUBHI MPOIIECH, TaKl
K TaMm’aTh, yBara Ta o00poOka iHdopmarii. Di3uyHi BOpPaBH CTUMYITIOIOTH
BUPOOJIEHHSI HeWpomeaiaTopiB, Takux SK AodamiH 1 eHaopdiHu, SKI MOXYThb
MOKPAIIUTH HACTPiK 1 3MeHIUTH cTpec. KpiM Toro, 3aHATTS COPTOM MOB’si3aHi 31
3MIIHEHHSM (D13UYHOTO 37I0POB’sl 3arajioM, III0 Ma€ BAXKJIMBE 3HAUCHHS JJIA YCHiXy B
HaBYaHHI Ta TapaHTye€ CTyJEHTaM Kpally MiArOTOBJIEHICTh Yy BHUKOHAaHHI
IHTEICKTyJIbHIX BUMOT HaBYaHHSI.

PankoBa TiMHacTMKa Ma€ YHCIeHHI TepeBarm i (izuyHOrO 1
MICUXOEMOIIIMHOTO 310poB’st. PankoBi (i3nyHi BIpaBu CHPUSIOTH Yy BHUPOOJICHHI
eHAopGiHIB, AKI TOKPAIIyIOTh HACTPid, 3HIMAIOTh CTPEC 1 HATAIOTh TO3UTHUBHUN
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eMouUiHUN cTaH. Di3u4HI BNpaBU BPaHIl MOKPALIYIOTh HIYHUN COH 1 CHPHUSIOTH
3arajbHOMY CTaHy 370pOB’Sl.

Metoro [aHOTO JOCHIPKEHHSI € BU3HAUYEHHS BIUTUBY PAHKOBOI TMHACTHKH Ha
Mpare3/aTHICTh CTYJICHTIB SKi HABYAIOTHCS Y 3aKjajiaX BHUIIOI OCBITH. Y JOCHIKEHHI
B3suK ydacTh 80 cTyaeHTiB HarlioHanpHOTo TEXHIYHOTO YHIBEPCUTETY «XapKiBChKUN
MOMITEXHIYHUN 1HCTUTYT». Jia mepinoi ekcnepuMeHTanbHoi rpynu (40 CTyIeHTIB)
CTBOpEHA CTPYKTypOBaHa Iporpama paHkoBoi riMHactuku. [Iporpama mepenbauana
BUKOHAHHS PaHKOBOI TIMHACTUKU BIPOJOBXK 4 TIXKHIB /I YaC HABYAIILHOTO CEMECTPY,
npyra KoHTposibHa Tpymna (40 cTyleHTIB) MPOJOBXKWIA HaByaTHCA O€3 BUKOHAHHS
PAHKOBOI TIMHACTHKH.

CtpykTypoBaHa TIporpamMa paHKOBOI TIMHACTHKM BKJOYajda YOTHUPHU
KoMmIuiekcu BropaB. Ilepmmit komruiekc BopaB 3 enemeHtamu ioru (10 Bmpas),
Ipyruii 3 eneMeHTamu cTtpeTyuHry (11 BmpaB), TpeTiii KOMIUIEKC 3 €JIeMEHTaMH
aecpoOiku (12 BmpaB), 1 OCTaHHIA KOMIUIEKC BIpaB 3 €JIEMEHTAMH JIUXaJbHOI
TIMHACTUKH 1 BIIpaB Ha BigHOBJIEHHA 30py (10 BOpas).

CryneHTaMu €KCHEpPUMEHTAIBHOI TPYNH 3alOBHEHO IIOJACHHUKUA B SIKUX
BEJIUCH JaHHI TIPO MTOKAa3HUKHA caMonouyTTs. I1icis BUKOHAaHHS paHKOBOI TIMHACTHKH,
OKpIM MOKpamieHHs: Pi3UYHOTO CTaHy, CTYJCHTH BiIUyBaJM MPWJIUB CHUJ Ta €HEprii
BIIPOJIOBXK JIHA, TOKpaIllWjiach yBara, CaMONOYYTTsA, TIICHXOEMOIIHUI CTaH,
CHEpriHICTh. AHaI3 3aMKUCIB €KCIEPTiB (BUKIIAIa4yiB) PO YCHIMIHICTh CTYJIEHTIB J10
Ta MICJA JOCHIIPKEHHS, BUXOJAYM 13 3alKCIB: YCHIIIHICTh CTYACHTIB MEPIIOi IPYNH
3pocia Ha 37 % MOpIBHAHO 3 pe3yJibTaTaMU JO0 NPOBENCHHS 4-THKHEBOTO KYpCy
PAHKOBOI TMHACTHUKH, TTOKPAIIUIUCh KOTHITUBHI ()yHKIIIi, 3HU3UBCS PIBEHb CTpECY,
11¢ BIUIMHYJIO Ha 3arajbHy aKTHBHICTh CTYACHTIB ITi/I Yac HaBYAIbHUX 3aHATH. J[pyra
KOHTpPOJIbHA TpyIia CTYJICHTIB Y CBOIX MOKa3HUKAaX 3HAYHO HE 3MIHWJIACS. Y CIIIIHICTh
y HaBYaHHI 3aJUIINJIACh Ha TOMY K PiBHI, aKTUBHICTh HE MiABUIIMIIACS.

Cnmncoxk BUKOPHUCTAHOI JiTepaTypu

1. Pe6puna, A.A. OcoOauBocTi (opMyBaHHS 3I0POBOTO CIIOCOOY KUTTSA
3M100yBauiB  OCBITMU 3acob0amu  (i3uyHOTO BUXOBaHHSA. HaykoBuii dYacomuc
HartionansHoro nenaroriynoro yHiBepcutery imeHi M.IL. JIparomanosa. Cepist 15.
HaykoBo-nienaroriudi npo6siemu ¢i3uyHoi KyJabTypH (di3uyHa KyJbTypa 1 CIOPT),
2023. Ne 1(159). C. 122-124. doi :10.31392/NPU-nc.series15.2023.1(159).29

2. axan H., Anikeenko JI., & bimokons B. 3acobm ¢izmdHOrO0 BUXOBaHHS.
3wmicT 1 popma di3munux BrpaB. Haykosuit yaconuc HarioHaibHOTO TIearoriaHoro
yHiBepcuteTy iMeHi M. . [IparomanoBa. Cepis 15. HaykoBo-negaroriuti npooiemu
¢biznurol KynapTypu (¢hisuuHa KynbTypa i crmopt). 2023. Ne 10 (170). C. 9-12. doi :
10.31392/NPU-nc.series15.2023.10(170).01
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Cekuist 5. [Icuxosioro-negaroriyni TexHos0rii popMyBaHHs JiIePCbKUX KOCTEN
cy4acHoro gaxiBus

ITHATIOK Onvea Anamoniisna

npodecop kadenpu IMITYCC im. akan. [.A. 3sa3tona, HTY «XI1I»,
n.nen.H., mpod. (Ykpaina, M. XapkiB);

IYMAHCBKA Aumonina Cepeaiisna

3100yBad IPyroro (MaricTepchbKoro) piBHS BUIIIOT OCBITH,
HTY «XIII» (Ykpaina, M. XapkiB)

Ileoazozika meopuocmi é cucmemi 63aEmo0ii «BUKIAOAY BUULOT LIKOU-3000y6aY
8UWLOT 0C8IMUY»: AKMYATbHICMb, 63AEMO38 30K, YMOBU PO3GUMKY

Cucrema BUIIOI OCBITM B YKpaiHi NPOJOBXKY€E OHOBJICHHS, IHTEIPYIOUUCH B
€BPOIEHCHKUN Ta CBITOBUMM OCBITHIM mpocTip. Y 3akoHax Ykpainu «IIpo Bumry
ocBITY», HallloHanbHii cTparerii po3BUTKY OcBIiTH B YKpaiHi Ha 2025 pp., Ctparerii
cTanoro po3BUTKY Ykpainu A0 2030 poky BU3HAYEHUN KOMIUIEKC 3aXOJIB W00
3a0€3MeYeHHs] MPIOPUTETHOTO PO3BUTKY OCBITH B YKpaiHI, CTPUKHEM SIKOTO €
MIJITOTOBKA «AKICHUX» KajpiB, TOOTO, BUCOKOKBaII(PIKOBAHUX KaJpiB, mpodeciiiHa
KOMITETEHTHICTb, IKUX MA€ BIJINOBIIaTH CBITOBUM CTaHJIapTaM.

[Ipodeciiiny misuIbHICTh BUKIIaJa4ya 32 CBOIM XapaKTEpPOM JIaBHO M OJTHO3HAYHO
BIJIHECEHO B HAYKOBHUX JOCIIPKCHHSX JI0 TBOPYUX BUJIIB AISTILHOCTI, SIKQ BBAYKAETHCS
SK JOCUTb HeJerka mparlsi. Po3risin nmux muTaHb, iX OOIPYHTYBaHHS 3HAXOJIUMO Y
mparsx BUAATHUX MHUCIUTENIB 1 meaaroriB pizHux enox (M. bepases, A. [licrepsepr,
I. KanT, S. Komencekuii, I'. CkoBopona, B. Cyxomnunacbkuid, C. @paHk Ta 1HIINX).

[TinBumeHHs piBHA BUMOT JI0 TEJarora 3yMOBIIIOIOTh MEPETJIsl TPAIULIHUX
ySIBJIEHb MPO 3MICT MOTO MiJAITOTOBKH, BUKOPWUCTAHHSA 1HHOBALIMHUX TEXHOJOTIH Y
nporieci Woro mpodeciiHOro CTAaHOBJICHHS. TBOPYICTh € HEOOXITHUM CKJIAJHUKOM
mpaii Bukiagada. be3 Hel HEMOXIIMBHUI MeAaroriyHui Mpoiec, TOMYy IO IIe
HEO0OX1IHa YMOBA CTAaHOBJICHHSI CaMOro Iejaarora, Moro caMoIli3HaHHSI, PO3BUTKY U
PO3KPUTTSA K ocobucTocTi [1,4].

Jlo mepeniky sIKOCTeH, sIKi mpuTaMaHH1 TBOpU1A 0COOMCTOCTI (PaxiBIls B Oy/Ib-
AKi  obyacTi mpodeciiHol MiSUTPHOCTI HAaW4acTIle BUIUISIOTH: TOTOBHICTH JO
PHU3UKY; HE3AIEKHICTh CYKEHb; IMIYJbCUBHICTD; Mi3HABAJIbHY «CKPYIYJIbO3HICTB;
KPUTHYHICTh CYIKEHb; CAMOOYTHICTh; CMIUIMBICTh ysiBU U nymku [1, 2, 3]. Llinkom
IMOBIPHO, IO IIl SKOCTI PO3KPHBAIOTh OCOOJMBOCTI JIMCHO BiIBHOI, CAMOCTIHHOI ¢
aKTUBHOI OCOOUCTOCTI TIearora.

AHani3 niTepaTypHUX JKEPEIl 10 BU3HAUEHIM MPoOieMl JOCIIKEHHS TTOKa3YE,
[0 HAYKOBIII aKIEHTYIOTh yBary Ha BHHSATKOBOMY 3HAYCHHI PO3BUTKY Yy CTYICHTIB
TBOPYOTO MIAXOAY JI0 MEAAroriyHoi MisUTbHOCTI, OBOJIOAIHHS HHUMH CY4YaCHUMH
JOCATHEHHSMHU TICHXOJIOTIi 1 IEeJaroriku, IeaaroriyHuM JaocBigoMm [2, 4]. Pazom 3
1M noctae nutaHHs: «Il{o » Take TBOpUa aKTUBHICTb CTYACHTA Ta SIK 11 JOCITTH?»

BaxnuBo, 1mo mijg TBOPYOK AKTHBHICTIO CTYAEHTa PO3yMIEMO OCOOUCTICHE
YTBOPEHHS, SIK€ XapaKTEepPU3ye HOro MparHeHHs 10 TBOPUYOTO (IEPEeTBOPIOBAIBHOTO)
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3aCBO€HHS TMpo(eciiHUX 3HaHb Ta BMiHb, MPOSB KPEATMBHOIO MHCIEHHS SIK
3IaTHICTh CHPUHUMATH HOB1 1/1€1, YyTJIMBICTh 10 aKTyaJdbHUX MPOOJEM CydacHOI
MICUXOJIOTO-TIEIArOT1YHOT HAayKW, 3JAaTHICTh JO OPHUTIHAJIBHOIO, BaplaTUBHOIO,
HEIa0JIOHHOTO PO3B’SI3aHHS MEAAroriyHuX MpoOJieM; MPOsSB TBOPUYUX 3A10HOCTEH B
TEOPETUYHOMY 1 TPAKTUYHOMY OMNaHyBaHHI  CHEIIAJbHICTIO, Y  BIACHOMY
CaMOPO3BUTKY.

dopMyBaHHS TBOPUYOi aKTUBHOCTI MalOYTHBHOTO IeJarora B acleKTi TBOPYOi
npodeciiiHoi mArOTOBKM HaOyBae BETMKOTO MPAKTHYHOTO 3Ha4yeHHs. HeoOxinHi He
MPOCTO BHKJIAAadl BUCOKOI KBamiikamii, a meaaroru-TBOPIIi, IMeIaroru-MancTpH,
Nearoru-HoBaTopu, negaroru-iiaepu [4]. Ha nanuit MOMeHT, BUKIa a4 HaifuacTiiie
BUKOHY€E pOJIb OpraHi3aTopa pi3HOMAHITHUX BUAIB AISUIBHOCTI Mi3HAHHS CTyJEHTa —
SIK KOMIIETEHTHHI KOHCYJIBTAHT i TOMiuHKK. Moro npodeciiini BMiHHS IOBHHHI 6yTH
COpSAMOBAaHMMHU HE JIMIIE HAa KOHTPOJb 3HAHb 1 BMIHb CTYJIEHTIB, aje W Ha
TIarHOCTUKY 1XHIX MOTpeO, MJISIIbHOCTI, OCOOMCTICHUX SIKOCTE€H, CTBOpPEHHS
CHPUATIMBUX YMOB JUId iX peainizalii, po3BUTKY. [IpoTe, 1ie A0CTaTHHO CKIIAAHO.

Bapro 3a3nauutu, mo GopmyBaHHS TBOPUYOi OCOOMCTOCTI MaiOyTHHOTO
nejarora 3yMoBJeHe (akTopaMmu [2, 4]: mo-mepiie, TBOPYUM CTaBICHHIM THX, XTO
NpUYETHUH 0 TpodeciiHoi MIATOTOBKKM CTYJICHTIB, JI0 BHUKOHAHHS CBOIX
npodeciiiHux 000B’A3KiB, MOCTIHHUM YJIOCKOHAJICHHSIM MpoeciiiHOi MalCTEpPHOCTI
BHUKJIAJa4iB, ITUPOKUM 3alPOBAHKCHHSAM 1HHOBAIIMHUX II€IaroriyHUX TEXHOJIOT1H
OCOOMCTICHO OPIEHTOBAHOI'O CIPSIMYBaHHS, PI3HOMAHITHUX (DOPM TBOPUYOI CHiBIpaIll
31 CTyJIEHTaMu; MO-Apyre, 3MIIIEHHAM aKLIEHTY y Tpoueci mpo¢eciiHoi MiAr0TOBKY 3
PENPOIYKTUBHOIO (B1ITBOPIOBAJIBHOIO) HABYAHHA HA IMEPETBOPIOBAIbHY (TBOPYY)
JUSTBHICTD CTYJEHTIB; MO-TPETE, CTBOPEHHSM CUTYalli yCHiXy CTYJIEHTa y HaBYAHHI
Ta OCOOHUCTICHOMY PO3BHUTKY (3a0XOYEHHS 1 CTUMYJIOBaHHS HaBYaJbHO-
Mi3HABAJIbHO1, HAYKOBO-TIOIIIYKOBOI pOOOTH B MPOIIECi OMaHyBaHHA 0OpaHUM (axom,
3a0e3MeUeHHs] PO3BUTKY iXHIX TBOPYMX 3I10HOCTEW, OO0JAapOBAHOCTI 1 TAaJlaHTY,
dbopMyBaHHS XyA0KHBO-TBOPYUX YMIHb T4 HABUYOK).

BaxmmBo HaromocutH, mo B TpodeciiHOMY CTaHOBJIEHHI OCOOHMCTOCTI
memarora BimirparoTh aBa ertanu [1, 2, 4]: mepmmii eram XapaKTepPHU3YEThCS
HAarpoOMa/IPKCHHSIM TeJJaroT14HOr0 JIOCBiAY, MPAKTHYHOTO M HAYKOBOTO PO3YMIHHS
MEeJaroriyHoi  peajibHOCTI, MO0 CHPHUSE€ PO3BUTKY TMEAarorivHOro MUCIICHHS,
dbopMyBaHHIO BIAMOBIIHUX 3MIcTiB. Ha 1nboMy eTami mepeBa)kae pernpoayKTUBHHUI
€JEMEHT; JApYrud eTralm — XapakTepu3yeTbcsl HAOYyTTAM  IHIMUBIAYaJIbHO-
MearoriyHoro JOCBiAY, 110 Ja€ 3MOTy NeJarorivyHOMy MHUCJICHHIO BHUXOJUTH 3a
MEX1 HayKOBUX MOTIJIS/IIB Ha MEAaroriyHy peanbHICTh. Y Il Mepioj] mepeBakae
TBOPYUH €JIEMEHT, TBOPUYMM MOYATOK, IIO CHPHUSE€ PO3BUTKY MOTPed y TBOpYIH
camopeaizanii [1].

Pesynpratu nocmimxens (B. Auapymenko, B. ['magkosa,C. Cucoesa, H. I'y3iit,
T. Cymienko Ta 1HII JOCTIAHMKH), CBiIYaTh, 10 A0 OO0 €KTUBHUX YMOB PO3BUTKY
MEIaroriyHoi TBOPYOCTI BIMHOCITH [1, 2, 4]: MO3UTUBHUN EMOIIMHO-TICUXOJIOTTYHUI
KJIIMaT y KOJIEKTHBI; PIBEHb PO3BUTKY HAYKOBOI'O 3HAHHS B IICHUXOJIOTO-TIEIarOT14HIN 1
cremiaibHIid cdepax; HaIBHICTh I1HHOBAIIMHUX aJICKBaTHHX 3aco0iB HaBYaHHS 1
BUXOBaHHS; HAyKOBa OOIPYHTOBAHICTb METOJAMYHMX PEKOMEHJAIl 1 YCTaHOBOK;
MaTepiaIbHO-TEXHIYHE OOJaIHAHHS TEAaroriYHOTO MPOIECY; HAsBHICTH CYCIUIBHO-
HEOOXiTHOTO Yacy.
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Y Toil xe yac, cy0’€KTUBHMMH YMOBH PO3BUTKY I€JaroriyHoi TBOPYOCTI
HAyKOBIll BiJi3HA4aroTh [1, 2, 3]: 3HaHHS TOJOBHUX 3aKOHOMIPHOCTEH 1 MPHUHIIUIIIB
[IJTICHOTO HAaBYAJIbHO-BUXOBHOTO TMPOIIECY; BUCOKHM pPIBEHb 3arajibHOi KYJIbTypU
BUKJIaJa4ya; BOJOJIHHS CYYaCHMMH KOHIICHIIIMH TIJATOTOBKHA (haxiBIs; 3HAHHS
TUIIOBUX CUTYaIlill Ta YMIHHS MIPUHAMATH PIIICHHS Y TAKUX CUTYAIlisX; parHeHHs 110
TBOPYOCTI, PO3BHHYTE II€JIaroTiuHe MHUCJICHHSA 1 peduiekcisa; YMiHHA NpUiMaTH
OTNEpaTUBHI pIIICHHS Yy HECTAHJAPTHUX CHUTyallisIX; MOpoOieMHe OayeHHs Ta
BOJIOJIIHHS MTEarOT1YHUMH TEXHOJIOT1SIMHU.

Takum 4YWHOM, HA CHOTOJIHI CIIOCTEPITa€ThCS 3POCTAaHHS IHTEpPECy [0
0COOHCTOCTI TBOPYOI'O BHKIJIagada-iifiepa, 10 MPOIECY TBOPUOCTi. AJDKE caMme Bia
TBOPUYOCTI BUKJIJaua-lijepa 3aJeKuTh 1 HAYKOBO-TEXHIYHUN Tmporpec 1, SK
pe3ynbTaT, PO3BUTOK TBOPYOTO MOJIOOTO TOKOJIIHHS — MaOyTHIX (paxiBIliB-JIiAepiB.

Cnmcoxk BUKOPHCTAHOI JiTepaTypH

1. I'magxkoBa B.M. AKMEONOriyHI acmeKkTd PO3BUTKY TBOPYOI OCOOUCTOCTI
MaitoytHporo ¢axisug. Ilemarorika i1 mcuxosnoria mpodeciitHoi ocBitu. 2002. Ne 6.
C. 95-102.

2. IlenaroriyHa TBOPYICTb: METOOJOTISI, TEOpis, TexHoJorii : MoHorpadisi ;
B.I1. Aanpymenko, C.O. Cucoesa, H.B. I'y3iii Ta 1. / 3a pen. C.O. CucoeBoi, H.B. I'y3iii.
K. : HITY im. MLIL. JIparomanoBa, 2005. 183 c.

3. Karpuu H.B. Bumoru n0 sikocteil TBop4oi 0COOMCTOCTI Tienarora y BHIIIN
mikoui. [lemarorika ¢opMyBaHHS TBOPYOi OCOOMCTOCTI Yy BHIIIN 1 3arajdbHOOCBITHIM
mkojax: 30. Hayk. p. ; peakod. : T.I. Cymenko (roios. pen.) Ta iH. 3anopixks. 2009.
Bum. 4 (57). C. 127 - 132.

4. Irnatiok O.A. Anaii3 3apyoixHoro nociny IliBHiuHOI €Bponu mo0A0 Moaenei
npo¢eciiiHol MIATOTOBKM MaiOyTHIX TBOPYMX MEAArOTiB-JIIJIEPIB B YMOBax BHILOI
ocBiTU. Teopiss 1 MpakTHKa YMOpPaBIiHHA COLIAIbHUMHU cucTemMamu. XapkiB : HTY
«XIII», 2022. Ne3. C.84-95. URL : http://tipus.khpi.edu.ua

KBACHHK Onvea Bimaniisna

noneHT kadeapu ITITYCC im. akan. ILA. 3sa3tona, HTY «XI1Dy,
K.1eq.H, ao1l. (Ykpaina, M. XapKiB);

CEPJIIFOK Anacmacin €seeniigna

3100yBay nepiioro (6akagsaBpChHKOTO)piBHS BUIIOI OCBITH,
HTY «XIII» (Ykpaina, m. XapkiB)

Texnonozia inmepaxkmuénHo2o HABUAHHA AK 3acCi0 hopmyeanns nidepcoKux
AKocmeil y Mo100i

[IpeBamiorodi TEHMEHINI B OCBITI CIIOHYKalOTh JO AaKTUBHOI B3aemMojii Ta
0oOMiHY J0CBiIoM. BilmoBigHO OAHUM 13 KOPUCHHUX 3ac00iB peamizamii 3akiageHuX
MOCTYJIaTIB TOCTa€ CHUCTEMa IHTEPAKTUBHMX METOAIB HaBuaHHA. BoHu €
e(eKTUBHUMHU IHCTPYMEHTAMU JUIsl pOOOTH KJITACHUX KEPIBHUKIB, TPYIOBUX TPEHEPIB,
BUKJIaJauiB OyJlb-KOrO0 HaBYAJBHOTO 3aKjiaxy, CTYJIEHTIB Toulo. [HTepakTuBHE
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HaBYaHHS 0a3yeTbCs Ha OCOOMCTICHO OpPIEHTOBAHOMY, IISUIbHICHOMY, CYO’ €KT-
cy0’eKTHOMY MiAXO0Jax A0 HaBYaHHA, MPUHIMIAX TyMaHi3allii, ryMaHiTapu3allii,
JeMOKpaTH3allii, CHUCTEeMHOCTI, TexXHoJjorizamli, audepeHmiamnii oOCBITH TOIIO.
[HTEepakTUBHUI METOJ HaBUYaHHA BIJIPI3HIETHCS BiJ TPAAUIIAHOTO THUM, WIO
IPYHTYETHCS HA aKTUBHIN B3a€EMO/IIi YYaCHUKIB HAaBYAIBHOTO MPOIECY 1 B OCHOBHOMY
OpIEHTOBaHUM Ha B3aEMOJII0 MK ydyacHUKaMHU. Takuii miaxiag akTHBI3y€ HaBUYAJTIbHUM
npoiec 1 poOUTh WOro OUIBII I[IKABUM 1 KOM(OPTHUM MJisi HUX. 3MIHU >KUTTS B
CydacHOMY CBITI TaKOX BHUMAararmTh 3MIHU IJIeM 1 3aBAaHbh Cy4acHOi OCBITH.
@OyHKITIOHAIPHA 3HAYYIIICTh 1 TMPUBAOIUBICTh TPATUIIIMHUX OCBITHIX OpTraHi3aIlii
najgae, a Tepenada «rOTOBMX» 3HAHb BiJl BUKJIQJadiB CTYJIGHTaM IepecTae OyTu
TOJIOBHUM 3aBJIaHHSM HaBYAIBHOTO MPOIECy. Ba)KIMBO BUKJIMKATH IHTEPEC 0 TEMH,
NEPETBOPUBILN MOJIOJIb 13 MACUBHUX CIOCTEPIradyiB Ha aKTUBHUX YYACHUKIB.

TexHoorii 1HTEpaKTUBHOTO HABYAHHS € CHCTEMOIO OpraHizaiii Ta 311HCHEeHHS
[IJIECTIPSMOBAHOT TIOCWJIEHOT B3aeMojii Ccy0’€KTa HaBUYaHHS 3 HaBYaJIbHUM
CEpEIOBHIIEM, IO PEATI3YEThCA CYKYIHICTIO METOIB, (opM 1 3ac00IB CTBOPEHHS
KOM(OPTHUX yMOB HaBUaHHS, BHUCOKOI AaKTUBHOCTI PO3yMOBOI 1 HaBYaJIbHOI
JISTIBHOCTI MM yac cy0’eKkT-cy0’e€KTHOI B3aeMojii uepes Oeciay, aiajior MiX ycima
y4acHHUKaMH HaBYaJILHOTO Tporiecy [4].

AKTHUBHICTh $IK TMpPOBIJHA pHCa IHTEPAKTUBHHUX TEXHOJOTIH NpUTaMaHHA
HalOUIbIIe TpyMi JroAei BikoM Bif 14 no 35 pokis. Bianosigno go Jekmaparii "IIpo
3arajbH1 3acaJy JAEpPXKAaBHOI MOJOJADKHOI MOMTHKUA B YKpaini" Big 15 rpynusa 1992
poky BepxoBHa Paga VYkpainu, a Takoxk 10 3akoHy Ykpaimu "lIpo crpusHHS
COIlIaJIbHOMY CTAHOBJICHHIO Ta PO3BUTKY MoOJIoAl B Ykpaini" Bixg 5 mrotoro 1993
pPOKy, SKUMU OyiM BHU3HAYEHI 3arajibHi 3acaji CTBOPEHHS OpTaHi3alliiiHuX,
COLIIAJIBHO-€KOHOMIYHMX, TOJITUKO-IPABOBUX YMOB COLIAJIbHOTO CTAHOBJIEHHS Ta
po3BuTky Monoai[S]. Cepen MoONOAI BHOKPEMIIOIOTHCS HAMOUIBII  aKTHUBHI
OCOOHMCTOCTI, Kl HE MPOCTO peali3yloTh cebe, ajie 1 3[aTHI JOMOMAaraTtv IHIIHUM,
BECTHU 3a CO00I0, CTaBaTH MPUKIIAIOM, BIUTMBATH Ha PIIICHHS TOIMIO.

ChOroTHIIIHS MOJIOAb, UMOBIPHO, MaOyTHI1 JiACpH, IKI JOTIOMAararTh, BMIFOTh
BUCIYXOBYBaTH Ta BECTH 3a co0or0 miofeil. Jleski Joau HapoIKYIOThCS 3
JTAEPCHKUMU 3I0HOCTSIMH, IHIMUX TMOTPIOHO 3a0XOUyBaTH Ta PO3BUBATU JIIJEPCHKI
SKOCT1, OCOOJIMBY YBary CJiJl MPUIUIATA CTAHOBJICHHIO 1 PO3BUTKY CBOTO JIIJIEPCHKOTO
noteHmiany. ToMy IHTEpaKkTHUBHI 3aHSATTS BIAITPalOTh BAXKIUBY POJIb Yy PO3BUTKY
J11epChKUX HABUYOK, €(DEKTUBHO PO3BUBAIOTH BI3yaJbHY 1 KOTHITUBHY c(hepr MoJI0101
moauad. CydacHa MOJOb TOBWMHHA BKJIIOYUTH Il BHAM JISUIBHOCTI Y CBOE
MOBCAKACHHE XKUTTS. BaXIMBO €(EeKTUBHO B3a€MOIISATH, MaTH SKICHY KOMYHIKAIIiO,
pe3yJIbTaTUBHO CHUIKYBATHUCS 3 JIIOAbMHU. OTKe, KOJIM 0cO00a CHUIKYEThCS 3 1HIIUMHU
oco0aMy 3aBHSIKM PI3HOMAHITHUM 3aco0aM 1€ JIoroMarae€ TOKpaIUuTH IPOIIeC
OPUMHATTA pilieHb, (OpPMYyBaHHS KOMaHAM Ta CIHUIKyBaHHS. SKoio posrasgatu
OCBITHE CEpeIOBHUIIE BUIIOI LIKOJIH, TO cepell YCix (OpM IHTEPaKTUBHOI B3a€MOIi
nepeBary HaJlalTh BHKOPHUCTAHHIO BIJPAIfOBaHHS HABUYOK; KOMaHIHIA poOOTi;
MO3KOBOMY IITYPMY; POJIBOBI rpi. Po3risiHemMo 3a3HaueH1 TEXHOJIOTIT JeTabHIIIIe.

BianpariroBanHs HABUUOK BKJIFOYA€ HACTYITHI €TaIu:

— JIETAJIbHO TIOSICHUTH YYaCHUKAM aJlTOPUTM JiH;

— HABECTHU MPUKJIAJN BUKOHAHHS KOHKPETHUX OTepaIliii;

— BIJMPAIIOBATH 3aMPOMOHOBAHY MOCIIOBHICTH il y Mapax (MaJux rpymnax);
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— MPEACTaBUTH IMpe3eHTalIlilo o HieT a0 1BOX map/rpynu (Ha BUOIp);

— MATPUMYBATHU Ta MiATBEPAKYBATH YCHIIIHICTh YYaCHUKA,

— 3aKpIMKUTH TOCBIJ] Ta OTPUMATH 3BOPOTHIM 3B’ 30K HA HACTYITHUX 3aHATTAX.

[lepmM KpokoM y MpoIieci BIAMpAIfOBaHHS HABUYKU € JETalIbHE MOSICHEHHS
Mool il MPUPOAM, OKPECIEHHS CHUTyallld, y AKUX L HaBUYKa MOXe OyTu
3acTocoBaHa. JleMOHCTpalil0 HaBUYOK MOXYTb NPOBOJAUTH TpeHEpH abo
M1JITOTOBJICH1 BOJIOHTEPH, 1 1HO/II i1 3aMIHIOIOTh BiJICOJIEMOHCTPAIII€IO.

[Ticnst BepOanbHOI Ta Bi3yaJbHOI JIEMOHCTpAIlii HABUYKHM IHIIUM y4acHUKaM
CNIJI J1aTW MOXJIMBICTH MOYeproBo ii BiampaioBatu. lle mMoxHa poOuTH mapamw,
Tpilikamu a00 HEBEIMKHUMHU IPyNaMHu, 00 KOXKEH yYaCHUK MaB 4Yac MOTPEHYBaTHUCS.

[licnss 3aBepuieHHST BOpaBU TPEHEp IMPOMOHYE YYACHHKAM JIIOO’ SI3HO Ta
nia0a pOpAMBO 3alUcaTH CHJIbHI Ta CIaOKi CTOPOHU (BaXJIMBO MJSi PO3BUTKY
J1IEPCHKUX SKOCTEH), sIKI BOHU MOMITIIIN. BiH Takoxk cam OGepe ydacTh y IUCKYCIfX,
3a3BUYail 3aBEPIIYIOUH iX, JOTIOBHIOIOUHN Ta y3arajlbHIOIOYM BUCHOBKH YYaCHUKIB.

Taka rHydyka KOHTpPOJIbOBaHA CHUTYyallis JO3BOJIIE OTPUMATH JIOCBILA MOJOIIN
JIIOJIMHI 1IOJI0 B3a€MOJIII B OTOUYIOUOMY CEPEIOBHIINI 1 MOKPAIIUTH CBOi JiAEPCHKI
SKOCTI, peai3yBaTu Ta 3aKpIHUTH iX.

Meton onutyBaHHs «MO3KOBUN IITypM», MiJ Yac SIKOTO MPUIAMArOThCS Oyib-
K1 BIJINOB1JII YYaCHUKIB I10/I0 OOTOBOPIOBAHOT TEMU, JOTIOMOKE HABYUTHUCS OJHOTO 13
TOJIOBHUX sIKOCTEH (hOpMyBaHHs Jijiepa, a caMe BHCIOBIEHHS BJIacHOI nyMku. Ha
MEPIIOMY €Talll y4aCHMKM aKTHUBHO BHCYBalOTh BJIACHI iJiei, O6araTo 3 sIKUX Oyiu
HEPEATICTUYHUMU, XUMEPHUMHU Ta HEJIOTTYHUMU. ['0JI0BHE 3aBAaHHS — KUJIBKICTh 1]1EH,
a He sKicTh. Ha niboMy etarii 3a00pOHSIEThCS OLIIHIOBATH 3amporioHoBaH1 iei. KoxHa
nporo3uuis Oye NpuiiHATa Ta 3anyMcada Ha aouil abo nanepi. pyruii etamn — oliHKa
Ta OOrOBOpPEHHs 11€H, iX COpTyBaHHSA, TPYIyBaHHS 3a BaxJMBicTIO TOowO. /[0
3aBepIICHHS METOANKU MaOyTHIM MOJIOAMI Jiiep Ma€ TIEBHUM HAOIp MPOTMO3HUIIINA Ta
HaMIYeHMH IJ1aH TISIbHOCTI, 110 BIUIMBAE HA PIBEHb HOTO B3a€MO/IIT 3 OTOUYIOUHUMH.

[Ile ogHa He MEHIN Ba)kKJIMBa CKJIAJ0Ba 1HTEPAaKTHMBHOI'O METOAY lLie poOoTa B
rpynax. SIka JOMOMOXKe MOJIOAI Y PO3BUTKY JIJEPCHKUX SIKOCTEH, 30KpeMa BMIHHSA
IpaIlOBaTH B IPYIi YW KOMaHJl. ['pynoBi 0OGroBOpeHHs MaKCUMI3YIOTh JISIBHICTD 1
BHECOK KOXKHOTO yudacHuWKa. OOTrOBOpPEHHS JOMOMAarae MOJIOAI MPOSICHUTH CBOI
JyMKH, TIOYYTTSI Ta CTaBJCHHS, 10 € HE3aMIHHUMHU KOMIIOHEHTAMH Ta BXOJIATH IO
CKJIJTy JJEPChKUX HABUYOK.

TakuM YWHOM IHTEpaKTHBHE HAYBHHS MOXKE JOMOMOTTH MOJO/iI PO3BHHYTH
JiepchKi HaBUYKU. BuKkiagayli mOBUHHI BUTAJaTH OUIbIIE 3aXO0/IB, SIKI JIOTIOMOXYTh
NEPETBOPUTHU CyHaCHY MOJIOAb Ha JIIAEPIB MaOYTHHOTO.

Cnucok BUKOPHCTAHOI JiTepaTypu

1. [Tomeryn O., Toxmans I'. Ennukionenis intepaktuBaoro HaB4anHs. K., 2007.
212 c.

2. OCHOBH 3JI0pOB’sl 30€peKEHOi KOMIIETEHTHOCTI ; 4.4 Orfisifi 1HTePaKTUBHUX
meroniB. URL : http://multycourse.com.ua/ua/page/19/69

3. Caiir Pimenns JI2. URL: https://www.dsquaresolution.com/interactive-
activities-develop-students-leadership-skills/

4. Bomomumup Crapocta. TexHonorii 1HTEpaKTHBHOTO HAaBYaHHS: CYTHICTb,
kiacudikaiis. Haykosuii BicHuk MHy iMeHi B.O. CyXOMIMHCBKOTO: TIe1aroriyHi HayKu.
C. 236 URL : http://mdu.edu.ua/wp-content/uploads/Ped-visnyk-64-2019-47.pdf

5. Monoap: ii mpaBa Ta coliajibHE CTaHOBJIEHHS B cydacHid Ykpaini. URL :
https://minjust.gov.ua/m/str_41555
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HAI'OPHA Jloomuna Bonooumupiena

npodecop Kadeapu BeTCaHEKCIIEPTU3H, MIKPOO10JIOTii, 300Tir1€HH Ta O€3IeKH 1
SKOCTI1 MPOAYKTIB TBApUHHUIITBA, CyMChKHI1 HAI[lOHAJIbHUN arpapHUi YHIBEPCUTET,
1.BeT.H., pod. (Ykpaina, M. Cymu);

KOBIIAK Bonooumup [Imumposuy

3100yBay APyroro (MaricTepchbKoro) piBHs BUIIOT OCBITH, CyMCBhKU HaIllOHAIBHUMA
arpapuuii yHiBepcutet (Ykpaina, M. Cymn)

Ocoobnusocmi nio2omoeku 3000ysauie mpemupo2o (0C6imHbO-HAYKOB020) PIBHA ULLOT
oceimu y 2ay3i eemepunapii

[HTerpaiiiss BITUM3HSAHOI OCBITM /IO CBITOBOTO OCBITHBOTO IIPOCTOPY,
CYNPOBOIKYETHCS pehOpMyBaHHSIM MIATOTOBKH (haxiBIIiB 3 PI3HUX raidy3el, 30KkpemMa
W 3MIHaMHU 1010 MIATOTOBKH (haxiBIliB TPETHOTO (OCBITHHO-HAYKOBOTO) PiBHS BUIIOL
ocBiTH B Tany3i Berepunapii. Hapasi miarotoBka 3100yBadiB 3a3HAUYEHOTO PIBHS
nependayae HasIBHICTh OCBITHBOI Ta HAayKOBOi CKJIamoBux. OOcAr OCBITHBOI
CKJIQZIOBOi  OCBITHBRO-HAYKOBOi MPOrpaMH MIATOTOBKH JokTopa ¢uiocodii 3
BETEpUHAPHOI MeIUIMHU B acmipanTypi CyMCBKOTO HaIllOHAIBHOTO arpapHOro
yHiBepcuTeTy ctaHoBuTh 60 kpenutiB €KTC, 3 sxux 45 — 3a yciMa LUKIaAMHU
00O0B’SI3KOBUX HaBYAIBHUX aucHuIUIiiH,a me 15 kpeautiB €EKTC nepenbdaueHo Ha
JUCUUIUIIHYU LUKy crieliaibHOi (podeciitHoT) MAroToBKH (3a BUOOpPOM 3100yBaya).

HaykoBa ckimamoBa OCBITHRO-HAyKOBOI MporpamMu rnepeadadae 3I1HCHEHHS
BJIACHUX HAYKOBUX [OCIIDKCHb IMiJI KEPIBHUILITBOM OJHOTO ab0 JBOX HAYKOBHUX
KEpIBHUKIB 3 BIANOBIAHUM O(GOPMIICHHSM OJEpXKAHUX pe3yJIbTaTiB y BUIJIL
mucepranii. Il ckmagoBa mnporpamu  He Bumiproetbess kpeautamu €KTC, a
o(hOpPMIISETBCS OKPEMO y BUTJISIII 1HIUBIAYATBHOTO TUIAHY HAYKOBOI poOOTH acmipaHTa.
3aramom, 1€ crnpusie iHTeHcHikallii y 3100yBadiB BHUIIOI OCBITH aHATITHYHUX Ta
KpEaTUBHUX 3/110HOCTEH, CIIPOMOKHICTh T€HEpYyBaTH 171ei, (HOpMyIItOBaTH BUCHOBKH Ta
CTBOPIOBATH KOHIICTIIIIi, PO3POOJIATH HAYKOBI MPOEKTH, CHPSIMOBAHI Ha OTPUMAHHS
HOBHX 3HAaHb Yy cdepi BETEPUHAPHOI MENUIIMHU Ta MIIBUIICHHS €(QEeKTUBHOCTI
JarHOCTUKY, JIIKyBaHHs Ta MPO(UIAKTUKK 3aXBOPIOBAaHb TBAPHH.

KoMImoHeHTH OCBITHBOI MporpamMu, SIKi BUBYAIOTh 37100yBaul, 00’€qHaHI B
rpynu OOOB’S3KOBHX Ta BHOIPKOBUX HABUAJbHUX IUCHMILTIH. J[0 000B’sS3KOBHX
HAaBYAJIBHUX JAUCIUILUIIH BXOJUTh YOTUPHALSTH OCBITHIX KOMIIOHEHTIB, y T.4. —
negaroriyia npaktuka. Ha BuGip 3100yBada HagaeThesl CiM HaBYAIBHUX JUCIMILTIH,
JUTSl BABYEHHS 3 HaJIAaHOTO NIEPEITiIKy 37100yBa4 0OMpa€e TPU OCBITHI KOMIIOHEHTH.

Cucrema oIiHIOBaHHS 3700yTHX pe3yJbTaTiB HaBYaHHS 3a OCBITHIMH
KOMITOHEHTAMH OCBITHBO-HAYKOBOi TPOTPAMH CKJIAIA€ThCA 3 (OPMATHBHOTO Ta
CYMaTHBHOTO OIlIHIOBaHb.

Enementamu cymMaTHBHOTO OIIHIOBaHHS € TMOTOYHUN KOHTPOJb 3HAHb, SKHI
MPOBOJUTHCA B YCHIM (opMi (ONMUTYBaHHS 3a pe3yJabTaTaMU OMPAIbOBAHOTO
MaTepially, BAKOHaHHsI TECTIB MHO>KMHHOTO BHOOpY B cuctemi Moodle, nonosiai 3
MPE3EHTAIlISIMH 32 TEMaMHU, 1110 BUHOCSTHCS Ha CAMOCTIHHE OTPaIlIOBAaHH).
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Enementamu (opMaTUBHOTO OLIIHIOBaHHS € YCHHUI 3BOPOTHIN 3B’SI30K MICIHA
BUBYEHHSI KOXXKHOT TeMmH. [liIcyMKOBUII KOHTPOJb 3HAaHb 3/IIANCHIOETHCS Yy BUIJISII
€K3aMEHY YM 3aliKy. Y Mexax [IUCHMIUIIH, o0 3a0e3neuyroTh mnpodeciiiny
MIJITOTOBKY, Ha MO3UTUBHI OIIHKK BILJIMBA€E IMIJATOTOBKA Ta IMyOJiKallis 3100yBaueM
HAayKOBHX cTaTel y 30ipHHMKax, SKI BXOJIATh 0 (axoBUX BHUJIaHb YW BHUJAHb, SKi
BKJIFOUEHI IO MDKHApOJIHUX HayKOMeTpuuHUX 0a3. KibKicTh cTaTel Ta iX TeMaTuka
Y3TOJIKYETHCS 3 HAYKOBUM KEPIBHUKOM.

Cucrema OIIHIOBaHHSI HAyKOBOi CKJIaJI0OBOi OCBITHbO-HAYKOBOi MPOTpaMu
BKJIIOYA€ BUKOHAHHS 1HIWBIAYaJbHOTO IUIAHY MiATOTOBKHU 3/100yBaya BUIIOi OCBITU
CTyNeHs JOKTopa ¢inocodii, BHUCBITIEHHS MaTepialiB HayKOBOi poOOTH Yy
npo(iTbHUX BUJAHHSIX.

HayxoBa ckiiagoBa 3100yBauaMu BUKOHYETHCSI B YMOBaX I'OCIIOAAPCTB Pi3HUX
BUPOOHUYMX MOTYXHOCTEH 3 BUPOUIYBAHHS NPOAYKTHBHUX TBapHH, MEPEPOOHHUX
NIJIPUEMCTBAX, KJIIHIKAX BETEPUHAPHOI MEIMIMHM TOIIO, B TOMY YHCIl W 3a
KOPJIOHOM.

[Ticns ycminmHOro mpoXo/KeHHsI arecTailii, 37100yBadl OTPUMYIOTh JUIUIOM TIPO
NPUCYKEHHST CTYMNeHs JokTopa (igocodii 13 MPUCBOEHHIM KBasidikarii JOKTOp
¢u10CcOdii 3 BETEpUHAPHOT MEAULIMHU Ta JOAATOK 10 HHOTO €BPONENUCHKOTO 3pa3Ka.

Cnucok BUKOPHCTAHOI JiTepaTypu

1. Crangapti 1 pekoMeHarii MoA0 3a0e3MeueHHs SIKOCTI B €BpPOMEHChKOMY
npoctopi Butoi ocBity (ESG). K. : TOB «I11C», 2015. 32 c.

2. ®inikoB T.B., Tepemryk B.I. Po3BuTOK crcTeM BHYTpILIIHBOTO 3a0€3MEYECHHS
SIKOCTI B YKpPaiHCHKHX 3aKiafax BUINOi ocBiTh. AHamituanmii 3BiT. K. : Baite, 2020. 58 c.

3. Ctpareris po3BUTKy BUIIOI ocBiTh B YkpaiHi Ha 2021-2031 poku (2020).
MinictepcTBO OCBITH 1 Hayku Ykpainu. Kuis. 71 c.

4. 3axoH Ykpainu «IIpo Buiry ocity» Bijg 01.07.2014 Ne 1556-VII.

IIJIBYI]bKA Hina Bikmopisha

3aBigyBau kadeapu [IITYCC im. akan. [LA. 3s3tona, HTY « XTIy,
J.TICUXOJL.H., Tpod. (Ykpaina, M. XapkiB);

HANTOYIH Anvona Baoumisna
3100yBay TpeThoro piBHs Builoi ocBitTH, HTY «XII» (Ykpaina, M. XapkiB)
Cyuacni menoenyii 1idepcoKux AKocmeil ma 6niue cmpecy Ha ix po3eumox

CyyacHe CcycHiIbCTBO MEPIOJAUYHO MEPEKHUBAE PI3HOTO POy KpU3HU, KOTp1
BHU3HAYAIOTh 0araro B 4OMY CTPATEril0 PO3BUTKY PI3HOMAHITHUX cep IISIBHOCTI.
Tomy mpoOneMa JijiepcTBa 3aJMINAETHCS AKTYaJbHOK YMPOJOBXK OaraThox
JNECATIIITh 1 30KpeMa y TenepiliHiii yac. Ha cboroaHilHiA AeHb CBIT HACTIILKU HE
CTallIbHUM, 1110 3MIHM B1I0YBAIOTHCSI KOXKHOT'O JIHS, BIAMOBIJHO BUCYBAIOTHhCS HOBI
BUMOTH JI0 JIiiepa, SKMH MOBHMHEH MAaTH PO3BUHYTHI €MOLIMHHMI IHTENEKT, OyTu
MOOUIBHUM, MaTH KOMYHIKaTUBHI HaBUYKH Ta BIJCTOIOBATH IHTEPECHU SIK CBOI, TakK 1

TPYIIN.
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JlinepctBO — 1€ 37aTHICT, 1 TOTOBHICTh Haauxatw I1HMUX. EdekTuBHE
JIIEPCTBO TIPYHTYEThCA HaA 17eAX SK OpPHUTIHAIBHUX, TaK 1 3al03WYEHUX, sKi
e(eKTUBHO MEePEAI0ThCS THIIUM JIFOSIM TaKUM YMHOM, 11100 BOHU JA15UIH TaK, SIK TOTO
xoue Jiaep.[4]

Pucu cywacHoro mizepa, Siki J0MomMararoTb oco0aM JOCSTaTh YCIIXy B Hall
Jac:

— Po3BuHeHI KOMyHIKaTWBHI  37i0HOCTI. Jlimepwm TOBHWHHI pETyJSIPHO
PO3MOBIISITA 3 JIIOJbMH, SIKHX BOHU BEIyTh, 1 MaTH IMOCIIJOBHE iH(OpMaTUBHE
MOBITOMJICHHSI, IITO 3HAXOUTH BIJITYK.

— Criiikicts. JKuTTepamicHi JiAepH pO3TIsLAal0Th HEBladl SK TUMYacoBl Ta
MOXJIMBICTh JUIsi HaBYaHHSA. BOHM TakoXX BOJIOAIIOTH CHJIBHMM XapaKTepoM 1
MO3UTHUBHHUM CTABJICHHSIM JI0 TIEP10ly TYpOYJIECHTHOCTI.

— AJTanTUBHICTH 1 THYYKICTh. Jlinepu y 21-My CTOMITTI HOBHHHI OyTH B 3MO31
MOCTIITHO BIPOBA)KyBaTH 1HHOBAII1 Ta €PEKTUBHO YIPABISATH PyITHYBaHHSIMHU.

— bauenns ta merta. HasiBHICTh MeTH BaXJIMBO, ajie HalKpalle MaTd Ty, L0
Haguxae. HemoxuTtHa 30cepeKeHICTh, SICHE OaueHHs 1 CHpPaBKHs Bipa B JOCSIKHE
O3Hauae, 10 JIiJiepy MOBUHHI UTH CBOIM IIUISIXOM, & HE TIPOCTO TOBOPHUTH.

— PusukoBanicte. OCKUIBKM Y JiIEpIB € MEPEKOHAHICTh B SKIMCh 1€l abo
JIESIKOMY PO3YMIHHI TOTO, SIK BJIAIITOBAHUN CBIT, BOHU T'OTOBI POOUTH CTAaBKH Ha II€.

— Emoriiinuii inTenexkt. Bonoairoun eMOIHHUM 1HTEJIEKTOM, JIIIEPU MOXKYTh
KOHTPOJIFOBATH CBOI €MOIIii, 1110 HE J03BOJII€ HETaTUBHUM IPOsIBAM BIUIMBATH Ha X
HABUYKH MPUNAHATTA PIIIICHb.

— Emmaris. Jlizepu moBUHHI pO3BUBATH €MIATIIO IO CBOIX MOCIIIIOBHHUKIB.

— BrnieBnenicth. [l Toro mo6 OyTu ehEeKTUBHUM JIiAEpPOM, MOTPIOHO OyTH
JIOCUTh BIIEBHEHUM B €001, 11100 rapaHTyBaTH, 1110 1HII1 OyIyTh CIiyBaTH KOMaHAaM.
Skimo aiaep He BIIEBHEHWM B CBOIX BJIACHHMX PIIICHHSX 1 IKOCTSX, TO IMJICTII HIKOJH
HE MIIYTh 32 HUM.

— Kpearupnicth Ta iHHOBaIlii. [[[06 mocsarTy ycmixy B CydacHOMY MiHJIMBOMY
CBITI, JIiiep MOBUHEH OyTH TBOPYMM 1 IHHOBALIMHUM OJJHOYACHO. [1, 3]

VY ToOM ke Yac, JiJep CTUKAETHCS 3 BEJIMKOIO Oe31u4i0 MpoOJeM Ta TPy IHOIIIIB,
SK1 BIUIMBAIOTh HAa HOro €MOIIMHMI cTaH, Ha (QOpMyBaHHS HOTO CBITOTJISAY Ta
CTAHOBJICHHS, SIK OcOOMCTOCTI. J[aHe MUTaHHA MOCTa€ OCOOJIMBO rocTpo, 00 cTpec —
3arajibHU YMHHUK PU3UKY, SIKUI Hece B COO1 BEMKY KUTbKICTh HETATUBHUX (DAKTOPIB.

Crtpec — me 3aHanTo OararoakTopHE TOHSTTS, BIH € 1HAWBITYyaJIbHUM TakK
camo, SIK 1 YUHHHUKH, 1[0 POBOKYIOTH MOSIBY CTPECOBOTO CTaHy, TPUTEPH, MPOTIKAHHS
Ta (aKTOpU BHUHHMKHEHHS — JOCTATHbO pI3HI JJIi KOXKHOTO 1HAMBIAA, a SKILIO
pO3IIIAIaTH MOTO BIUIMB HAa PO3BUTOK TEBHHUX SIKOCTEH JIOJUHU, TO 1 HACIIIKH
BIUIMBY Ta IX BXKJIHUBICTh € CYyTO 1HAUBIAYyaIbHUMHU.

Ctpec y JIIOIMHHA MOXKE MPOSIBIATUCS Ha (1310JIOTTYHOMY Ta IICUXIYHOMY PIiBHI,
BIUIMBAE Ha COIIATbHY CKJIAQJOBY JKUTTA JIIOJWHU TMOPYIIYIOYH HOpPMaJbHE
(GyHKIIOHYBaHHS 1HAMBIA B coliyMi Ta Oyab-skii cdepi aisubHOCTI. [IposiB cTpecy
SBJISIETHCSI CYTO 1HAMBIAYadbHUM Ta 3aJ€KHUTh B BEIMKOI KUTHKOCTI YMHHUKIB.
3BakarouM Ha crienudiky AOCIIKEHHS, MOYKHA CKa3aTu, 110 JOCIIKEHHS BIUIMBY
CTpeCy Ha PO3BUTOK JIJEPCHKUX JIOJUHUA € BAXJIMBUM, QK€ CaMe€ PO3yMIHHS
HACKUIBKM HETaTUBHO BIUIMBAE CTPEC, YA MOXKE HOro IJIUB OYTH TO3UTHBHHM,
JOCIIIJIKEHHS TOTO, K1 HACHIAKK Ha OpMYyBaHHSA JiAEpChKUX 3110HOCTEN BIH MOXeE
BUKJIMKATH.
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JloCHiPKEHHSIM CTpecy Ta CTPECOBUX CTaHIB 1 3arajbHOI0 CTPYKTYpPOIO
JiiepcTBa 1 JMIAEPChbKOi MIsIBHOCTI 3aiiManuch Taki BueHi, sik: K. Pomkepc, skuii
PO3IJISIIaB CTPEC B CTPYKTYP1 «SI-KOHIENIii»; B aHamTU4Hii ncuxosorii I'. Onmopr,
K. AbynbpxanoBa-CnaBceka, JI. Anmudepona, O. bonansos, JI. JleonTseB, A. Pean,
b. [lapurin, O. PomanoBcekuid, JI. I'pens, T. T° ypa Ta 1. Jlani BueHi po3poOuin Ta
cq)opMyJHOBaJIH OCHOBHI TOHSTTSI B CTPYKTYpl JOCTiIKEHHS np06neMH cTpecy Ta
PO3BUTKY  JIIJIEPCBKUX  3AI0HOCTEH 1  CTAHOBIEHHA  JIJEPIB, PO3POOMIH
CHUCTEMaTHU3aIllIo Ta XapaKTepPUCTUKY OCHOBHHX IOHATD B np06neMaTHui JOCITIIKEHb
CTpECIB Ta JiIepCTBa, TpnreplB Ta BIUIMBY CTPeCy Ha Oprasism, J:[ocm):[)KyBanH BIKOBI
0COOIMBOCTI CTPECOBHX CTaHiB, PO3POOMIM HOBI MIXOIU Ta METOJAUKHU AOCIIHDKEHHS
Ta XapaKTEPUCTUKH JIiJIEPCTBA.

Taxox BapTO 3BEepHYTH YBary Ha XapaKT€pPUCTHUKY IICUXOJIOTIYHOTO CTPECy, SIK
Ha CKJaJHUK Ta OaraTopakTOpHHI mpolec, SKUM BIUIMBae Ha Bcl (yHKIIT Ta
3arajJpHUN CTaH 1HAMBIZA B CTaHl CTPECy Mpale3laTHICTh € JOBOJI HHU3BKOi, TUM
naye, 10 CTPECOBUM CTaH BUKJIMKA€ HU3KY 1HIIMX MOPYIIEHb Ta PO3JIa/iB, Kl TAKOX
HEraTHMBHO BIUIMBAIOTh HAa 3arajbHUN (D1310JIOTTYHHM, EMOUIMHANA Ta MCUXOJOTTYHUN
cTaH iHauBiga [1].

3Ba)karouu Ha 1€ MOKHA CTBEPXKYBaTH, 110 0€3yMOBHO cTpec Oy/e BIUIMBATH,
Ha PO3BUTOK JIIIEPCHKUX AKOCTEH, TAKOK 3p03yM1JI0, IO BiH Oyl MOMITHO BILTMBATU
Ha MPOILIEC J1IEPCHKOI AISUIbHOCTI, MPOTE 3aJUIIAETHCS BIIKPUTUM ITUTAHHS, 4 OyJie
el BIUIMB HEraTUBHUM, a00 MOJKJIMBO TaKi CTPECOr€HHI YNHHUKU Ta CaM CTPECOBUM
CTaH CIIPOBOKY€ MO3UTHUBHY AUHAMIKY B PO3BUTKY Ta AISUIBHOCTI JILAEPA.

JlinepctBo y 21 cTomiTTi — mo€gHAHHS O€37i4Yl CMUIMBUX PIlIEHb, CUJIbHE
MOYYTTS METH, NEPEKOHAHICTh, TBEpJA PIIIYYICTh 1 HEMOXUTHA 30CEPEHKEHICTD.
BaxnuBo mam’gtatu mnpo Te, 1o JIiAep HIY0TO HE MOXKE JIOCSATTH MOOJUHII. 3apa3 11e
OUTBbII ~ aKTyadbHO, HDK Oyno panime. J[as JOCSITHEHHS HaWMBaXJIUBIIINX
opraHizaiifHux wnuien ﬂiz[ep IIOBUHEH MaTH rquKI/Iﬁ po3yM, 6yTH BIIKPUTUM IS
CHiBIIpalli, MaTH 3AaTHICTb Y3TOIUKyBaTH pi3HI TOYKH 30py 1 MaTu XapusMmy, LIO
JI03BOJISIE  KEPYBATH KOMaHIAaMU 3 p13HI/IMI/I MOTHUBALISIMK 1 moTpedamu. Xoua
3JIa€ThCA, 1O JIAEPCTBO y 21 CTOMTTI — AyXke CKIAaHE 3aBAaHHS, NP MPABUIbHIN
peaizalli BOHO MOX€ JIaTu IIHHI ioau. He3anexxHo BiJl TOTo, OJiHA 1€ JIFOJJMHA YU
KOMaHJia JiJepiB, XapaKTepUCTUKH €(PEKTUBHOTO JIiJIEPCTBA 3aCTOCOBHI JI0 00OX.
[HaMBIYyanbHI JIOJCHKI PUCH € OCHOBOIO sl €heKTUBHOI MOJIeNI JiiiepcTBa [2].

CnucoKk BUKOPHCTAHOI JiTepaTypu
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CVI[EHKO Jlapuca Onexcanopisna

3aBiTyBad KadepH JOMIKIIHLHOI Ta IOYaTKOBOI OCBITH, 3aOPi3bKKM HalllOHATLHUN
YHIBEPCHUTET, JL.IEA.H., pod. (YKpaiHa, M. 3armopixxKs)

Ocobucmicmo cyuacnoz2o meneocepa oceimu AK jaioepa 3min

AMOIIIi#iHa cydyacHa OCOOMCTICTD MparHe 10 akMECHHEPreTUIHOTO MPOQeCciitHOTO
CaMOBJIOCKOHAJICHHS, camopeaii3allii, CcaMOIIPOEKTYBaHHsA NpodeciiiHoi Kap’epu,
CaMOPO3BUTKY TBOPUOi 1HJAMBIAYyadbHOCTI. He BUKITIOUEHHSM € 1 CydacHUN KEpiBHHUK
3aKJIay OCBITH OyAb-KOTO TUMY 1 popmu BracHOCTI. BpaxoByroun neit haktop, ciin
3BEpHYTU OCOOJMBY yBary Ha ()eHOMEH J1epCTBa, 30KpeMa — PO3BUTOK JIIJEPCHKUX
AKOCTe MEHeIKepa, sSKa BHUsBIAE€ OakKaHHA 100 OBOJIOJIHHS  HOBUMH
KOMITETEHTHOCTSIMU JIJIs TOCSTHEHHS TIOJATBIINX TPO(ECitHIX 3BEPIICHb.

[IuTaHHs PO3BUTKY JIIJEPCHKUX SKOCTEH HE € HOBUM. 3pi3 Li€i MpodieMu y
MICUXOJIOTO-TIEAArOT1YHOMY JUCKYPCl PO3TISIAI0Th Takl HayKoBIl, sik: [[. Andimos,
O. boupapuyk, T.T'ypa, I Hpau, I IoparimoBa, O. Irnatiok, B. JIyrosuii,
H. Mapaxosceka, C. Hectryna, O.PomanoBcekuii, H. Cemeniii, JI. Cepreena,
T. Copouan, XK. Tananosa, I'. TitoBa, B. TonkoBaHOB Ta iH.

Tak, OUIBIIICTH YYEHUX TiJ JIJEPCHKUMH SKOCTSMU PO3IIIAIAI0Th PUCH
0COOMCTOCTI, 5Kl YCIIIIHO CTBOPIOIOTH HOBE OaueHHs MpoOiemMH, €PEeKTUBHO AII0Th,
COPUSAIOUM PO3BUTKY 3aKiaqy OcBiTH. HaykoBISIMH TOBENEHO, IO MPOBITHUKOM
reHepaibHOT JIiHI1 MISIIBHOCTI 3aKJIaly OCBITH, IHTETPATOPOM IMPIOPUTETHUX 3aBJIaHb
€ 0e3yMOBHO KEPIBHHUK SIK Jiep 3MiH. AJKE MO3UTUBHOMY IMIJIXKY 3aKjiaay OCBITH
cipusie epeKTUBHICTh KEPIBHULTBA, MEHEKEPCHhKI 1HAMBIAYaIbHI XapaKTEPUCTUKH,
CTHJIb KEPIBHUIITBA, BPEIITI-PEIIT, aBTOPUTET KEPIBHUKA.

[Ilogo iHAMBIAYaTbHUX PHUC CYYaCHOTO KEpPIBHHKA, TO BOHM MarOTh OyTH Taki
AK: MKAPOTA MOTJSAAIB, rJI00aNbHUN MIAXIJA; TPOTHO3YBaHHS, THYYKICTh Ta IHTYILIS;
€HEPriiHICTb, BJIAJHICTh, 1HIUIATUBHICTH 1 PINIyYiCTh, 30KpEMa B yMOBaX PHU3UKY;
Oe3rnepepBHUIl  CAaMOPO3BUTOK;, YMIHHS 4YITKO (HOpPMYJIIOBaTH METY; TOTOBHICTb
BUCITyXaTH JYMKH IHIIUX; JIOSUTHHICTh, EMITaTIMHICTh T YPIBHOBAXKEHICTD; 3/1aTHICTh
MOBHICTIO BUKOPUCTOBYBATH MOXJIMBOCTI CIIBPOOITHHUKIB 32 TOMOMOIOI0 PABUIIBHOI
PO3CTAaHOBKU KaJIpiB 1 MPUHUHATTA TPAMOTHUX YIPABIIHCHKUX pIIIEHb, OCOOMCTA
NpUBaOJIMBICTh; XapU3MaTUUYHICTh; 3/IaTHICTh CTBOPIOBATH KOJIEKTHUB OJHOAYMIIB 1
rapMOHIHY aTMOC(epPy B HOMY.

[{ikOM CIyIIHOIO € TyMKa cy4yacHoi icnaHchkoi BueHoi Mapii [linap Kacepec-
Peue, sika BHOKPEMITIOE TaKi sSIKOCT1 ycniHJHoro Jigepa:

— YECHICTh: nepe]l coO00I0 Ta 1HIIKUMH, a/Ke JOCATAIOTh BEPILIUH Y Tid KOMaH/],
7€ € MiATPUMKA, PO3YMIHHSA, BIIKPUTICTh 1 MOPSIHICTE MiXK il MpeICTABHUKAMH.
JloBipy IJlerKO BTpPaTHTH, aje BaXXKO 3acHyXKUTH. Tomy Jifepy BapTO MNPUILIATH
0COOJIUBY yBary I puci XapakTepy;

— €MIATIHHICTh: YMIHHS CHIBIEPEKUBATH, BIAUYBATH MOTPEOU IHIIUX — 1€ Ta
AKICTh, 0€3 SIKOT JIAEPCTBO HE Oyne epeKTUBHUM. EMOLIMHMI HACTpill KOKHOTO B
rpyni Ma€e BaroMHid BIUIMB Ha BCIX ii YYaCHMKIB Ta JIOCSITHEHHS 3arajlbHOI METH.
Bwminns igepa momsirae B TOMy, MO0 MIATPUMATH, MOTHBYBAaTH KOXHOTO
MpeJCTaBHUKA CBOET IPYMH 3317151 JOCATHEHHS OCOOMCTICHUX Ta IPYIOBUX IILICH;

— KOMYHIKaTHBHI HaBMUYKH: OJIEH MPOIIEC CIUIKYBaHHS HE BiJOyBaeThbcs O€3
OBOJIOJIHHS 111€}0 HABUYKOIO. AKIIEHTYEMO YBary, 110 WIEThCS HE JIMIIEe PO BMIHHS
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TOBOPHUTH, a W BMIHHS CIIlyXaTd, pO3yMITH cHiBpo3MoBHHKA. Came 1ie J1a€ 3MOry
PO3KpHUBATH MOTEHIIIa] KOKHOTO Ta JOTIOMAaraTy, BIUIMBATH Ha CIIBPO3MOBHHUKA;

— B3aEMOJIISI: B OCHOBY JIIJIEPCTBA MOKJIAJCHO BMIHHS TOCTIHHO 30aradyBaTH
CBOI 3HAHHS Ta HABUYKW, HAKONMWYYBaTH iX 32 PaxXyHOK CIHIUJIKYBaHHS 3 I1HIIUMH
JiepaMu, KOMaHAOK Ta OCOOMCTOCTSAMH, SKI AI0Th MOXJIUBICTH 3MIMCHUTH OOMIiH
METOJIJaMU Ta 3HaHHSMH, BUCIYXaTH 1HII TOYKH 30pY Ta PO3MIMPUTH CBOI YSIBICHHS
Il JAOCSTHeHHs 1uied. Il  sgkicTe JAEMOHCTpYE MNPUXUIBHICTH, 1HTEpEC 1
TOJICPAHTHICTB JI0 PI3HUX TOYOK 30pPY;

— BIJJIaHICTH Ta IHIIIATHBA: KOMIICTEHTHUH Jiep Oepe Ha ceOe BiAMOBIAATbHICTD
1 IPOSIBJISE 1HIIIATUBY, 1100 3HATH, 110 BIOYyBaeThCs Y cdepi, 10 AKOi BiH 3alTyUeHUH,
BU3HAYATH MOTPEOH rPyIH Ta MPOIIOHYBATH MOXKITUBI pirieHHs [1].

BusnaueHi qociiAHUIICI0 KOHLENTYalbHI MIAXOAU JI0 3MICTY i ocoOIuBoCTen
JIEPCHKUX SKOCTEH 3acCBITUYIOTh: €(EKTUBHE JIAEPCTBO MOTpeOye CTpaTeriyHOTO
OadueHHs y BHOOpPI HUISAXIB PO3BUTKY 3aKjajy OCBITH, HOTro TE€AaroriyHoro
KOJIEKTHBY, T'PAaMOTHOTO I KOMIIETEHTHOTO KEpPIBHMIITBA; FOTOBHOCTI JOIOMAaratu
YJI€HaM KOJIEKTHBY Yy JOCSTHEHHI BCTAHOBJIEHUX LLUIEH; CPOPMOBAHOI 3JaTHOCTI
BECTH 3a COOOI0 KOJEKTHB Yy HampsiMi peaizailii Iijed BiMNOBIAHO 10 BU3HAYEHOI
CTparerii; nepeMileHHs (JOKyCy yBaru Ha JOBIOCTPOKOBY MEPCIEKTUBY, MOCIII0BHE
YIOPOBAJIKEHHS 3MiH.

Cnin 3a3HauMTU: CEpPEAOBHILE, B SIKOMY (YHKIIOHYE Oprasi3alis/yCTaHOBa,
MOCTIHO 3MIHIOETHCS, TOMY JIIJIEPH MalOTh CTBOPIOBAaTH KOMGOPTHI YMOBH IS
peamizamii ycrnimHuX 3MiH. ToOTO, yrpaBiaiHHS €()EeKTUBHUM U YCHIIIHUM 3aKJIaJJOM
OCBITH NIOTpeOy€e e(PEeKTUBHOTO JiAepa.

KepiBHUK-T1I€p € aBTOPUTETOM Y KOJIEKTHBI, a OTKE€ BIH BUTPAya€e 3HAYHO
MEHIIIE€ 3yCUJIb HA YIPABIiHHS i JeJIeTYBaHHS CBOiX MOBHOBAa)KEHB. AJIe HATOJIOCHMO
Ha TOMY, LIO TUIBKM 32 YMOB PO3YMIHHS crnelu@iku e(peKTUBHOI B3aEMOJIi yCiX
YYACHHMKIB OCBITHBOT'O TMPOLIECY, KEPIBHUK MOKE€ ONTHUMAJIbHO B3aEMOMISTH 3
KOJICKTHBOM, CTUMYJIIOIOUM CTAHOBJIEHHS KOMaH/H, 1€ TPIOPUTETHUMHU I[IHHOCTSIMU
OyIoyTh: JOBiIpa Ta PO3YMIHHS; KOM(OPTHE CHUIKYBaHHS; CMUJIMBICTh Y BHUPAXKEHHI
JyMKU; YMIHHS TOBOPUTH, IEPEKOHYBATH, CITyXaTH 1 UyTH.

JlocmikeHHsT HAYKOBI[IB CBi4YaTh, 0 JEMOKPATHYHE JJEPCTBO OCBITHHOTO
MEHEKEpa B yMOBaxX CBhOTOJICHHS — II€: HASBHICTh JOBIPU YyCEpeauHl KOMaHIU
MeJaroriB; OpraHizamiss JUCKYycCli Ha pIBHUX, MOXIIHMBICTh BIIKPHUTO, BUIBHO
BUCJIOBJIIOBATH BJIACHY TOYKY 30pY; OTPUMAHHS SKICHOTO 3BOPOTHOTO 3B’SI3KY;
PO3MO/IUT BIAMOBIAATILHOCTI JIAEPOM 3a YXBaJIeH] PIIICHHS 3 KOMaHI0K0; MOXKIIUBICTh
CHIJIBHOTO YXBaJi€HHS pIIIEHHA, $Ke MOXe€ OyTH TpUBAJIUM; CaMOCTIHHICTb,
1HII1aTUBHICTh, CAMOMOTHBAIIIS YJIEHIB NEJAroriYyHOr0 KOJICKTUBY; OaueHHS CIUIBHOL
METH BCIMa 4JIE€HAaMHU KOJEKTHMBY; HAasBHICTb MOTHBAllli, CIPSIMOBaHOI Ha
NPOAYKTHUBHI JOCSATHEHHS, THYYKICTh Yy TIJIX0JaX, MHOXXHHHA TOYKY 30DY;
BIJICYTHICTb JKOPCTKOI 1€papxii, YITKUX MEX MOBHOBAXKEHb; JIEMOHCTpAIlisi BUCOKOI
TBOPYOi AKTUBHOCTI, BHCOKOIO pIBHS TMpalE3NaTHOCTI W  HAmoJErJIUBOCTI;
JIeJIeTYBaHHsI, BHYTPILIHINA CAMOKOHTPOJIb.

3a KOHIIENTyaJbHUMHU TOTISJAMU YUYEHHUX, JIJAEPChbKE 3pOCTaHHS Mae
BiIOyBaTHUCS 3a MEBHUMU €TallaMu, 30KpeMa: BHYTPIIITHE JiAEPCTBO; CUTYaTUBHE 200
KOHTEKCTyaJbHe; KOMaHHE a00 TAKTUYHE; CUCTEMHE a00 CTpaTEeTivHe JiAepCTBO.

[ToTpiOHUM € HamaroJKEHHS B3a€MO3B’SA3KIB MK UICHAMH KOMAaH/IH,
JOCSITHEHHSI PO3YMIHHS «XTO € XTO» — SKHMH € OYIKyBaHHs, NPIOPUTETH,
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KOMITETEHTHOCTI (I[IHHOCTI, TIIXO0{, HABHYKH TOIIO), CHJIbHI CTOPOHU KOXKHOTO Ta
KOKHOI y KoMmauAai. KpiM Toro, xonu komanaa (hOpMyeThbCs, 3aBKIU BUHHKAIOTH
3alUTaHHS: HABIIIO MU TYT, SKOKO € MICis, SKUMHU € 111 ¥ HaMipH, SIK BUTJISIaTUME
YCIIIX; IO II€ AacTh; 10 € MpaBuwibHUM. HeoOxiqHO, abu yci 0JJHAaKOBO PO3YMLIH
KOHTEKCT, IPUINHH Mpo0JeM, pakTopu BILTUBY. JItoau moTpedyoTh BiANOBiACH, adu
pyxatucs aani. KimtouoBuii MOMEHT — moropkeri poi. JIioau MamTh po3yMiTH, SIK
BOHH IpALOBATHMYTh Pa3oM, AKHMH € rpaHI/Iqu CTPOKH, OIOKET, pecypeu 1 5K
3M1ICHIOBATUMEThHCS ynpaBmHHs{ HuMU. Jlume micns 3 SACyBaHHI y01x UX peyen
JIOAW TOTOBI OpaTu Ha ceOe BiAMOBINATIBHICTD, (bopMyeTbcsl BIJUIaHICTh 1 KOMaHJa
MOYHE 3JIar0JKEHO MpAaIfOBaTU. YTMPaBIIIHHS CTpaTermMH MiATpUMKa 1HIIIATHUB,
dbopMyBaHHS KJIIMary Ta BUKOPUCTaHHS JOCBIAY € KIIOUOBUMH MPAKTHKAMU
J11€pCTBA, K1 MOCUITIOIOTH BHECOK MEPCOHANY Y JOCSTHEHHS YCHIIIHUX PE3yJIbTaTiB
TISTEHOCTI 3aKJIaay OCBITH [2, ¢. 54].

TakuMm 4YWHOM, JEMOKPATUYHUN JIJIEPCHKUN CTHWIb HaJla€ MOXKIIUBICTh
MIJBUIUTH PIBEHb KOMYHIKallii 1 3BOPOTHUI 3B’SI30K y IMEJAroriyHOMY KOJIEKTHBI,
3aKianae 0azuc Il KpeaTuBHOI poOOTH, CIIPUSE€ MHOKMHHOMY aHalli3y CUTyaulld i
Kpalie MOTHUBY€ CIHIBPOOITHHKIB. YCHIIIHUNA KEPIBHUK-JIIAEP — L€ FeHepaTop iaei,
SAKUW YITKO OauuTh NUIAXW JOCATHEHHS METH, 3/IaTHUWA BU3HAUYATH I[UT, a TAKOX
OpraHi30BYBAaTHU JISJIbHICTh 3aKJIaly OCBITH SIK CIILJIbHY TBOPYICTb.

Cnucoxk BUKOPHUCTAHOI JiTepaTypHu
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Ilcuxonozo-neoazo2iuni acnekmu i2p068020 HAGUAHHA MA MECMYBAHHA 014
cmyoeHmig-e1eKmpoeHep2emuKie

OcTaHHIMU pOKaMH, 4epe3 HU3KY 00’€KTUBHUX Ta CyO’€KTMBHHMX (PaKTOPIB,
eHepreTuyHa Oe3neka KpaiHu CcTaja KIIIOYOBOK  MPOOJIEMOIO0  JIepKABHOTO
ynpaBiiHHsA. lle TOHATTA € CKIaJHUM KOMIUIEKCOM TMHUTaHb, II0 OXOILUTIOIOTH
HaWpPI3HOMAHITHIIII ACHEKTH MUTTS HAIIOro CyCHUIbCTBA. BaxinBe 3HAYeHHS Yy
bOMY NMUTAHHI NPUIAUISETHCS TpOodeciitHiil miAroTOBI (axiBIIB €eHEPreTHKIB.

Bona 37iiicHIOETBCSI B paMKax KOMIIETEHTHICHOTO TIAXOAY 1 HalllJieHa Ha Te,
mo0 sKoMmora TMOBHIIIE peani3yBaTH MOTEHLIadl Cy4YacHOro KBasi(pikoBaHOTO
¢axiBi, 1110, 3BICHO, CTAaBUTh B OCHOBY NMPOOJIEMY SKOCTI MiATOTOBKU CTYAEHTIB JIJIs
ix podeciitHOl MISTFHOCTI B €HEPTETHIII.
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AKTyanpHICTh KOMITETEHTHICHOTO TIAXOAY J0 OCBITH BUKJIUKAaHA TUM, IO JJIS
texHiuHoro 3BO 3a Oynp-sSKMX YMOB XapaKTepHa TEHJEHIS 10 MOJepHi3allli,
MOB’s13aHa 3 HEOOXIIHICTIO BIAMOBIAHOCTI MpodeciiHOi MiATOTOBKH 1HXEHEPIB [0
PIBHS JOCSATHEHb HAYKOBO-TEXHIYHOTO mporpecy|[1].

Sk 3a3HayeHo y «CTparerii po3BUTKY BHILOI OCBITH B Ykpaini Ha 2022-2032
POKU» 3a0€3MeUYEeHHS SIKICHOT OCBITHBO-HAYKOBOI JIISTTIBHOCTI, KOHKYPEHTOCIPOMOXKHOT
BUIIIO1 OCBITH € OJHHM 3 IMPIOPUTETIB CUCTEMU BHIINOiI OCBITHM HA Cy4yacHOMY eTarll
PO3BUTKY CYCHUIBCTBA Ta €KOHOMIKM KpaiHu. JIJIT MOCSTHEHHS CTpaTerivyHOi I
nepen0aYeHo BUKOHAHHS PI3HUX 3aBlIaHb OJHHUM 3 SKUX € CIPUSHHS BUKOPHUCTAHHIO
IHHOBAITITHMX TEXHOJIOT1H 1 HOBITHIX 3aC001B HABUYaHHS B OCBITHROMY TIporieci [3].

CtuMyInoBaTH y CTYJIEHTIB CTIHKMIA Ta JOBrOTPUBAIUIl iHTEpeC 1O HaBUAHHS
naneko He mpocrto. lle He numie TexHIYHA, a W memaroriuHa mpobiema, Mo
BUPIIITYETHCS HA TIOJI IHKEHEPHOI MeJaroriku. SIk oauH 3 1HHOBAI[IHHUX METOIIB
HaBYaHHS Oyja po3poOiieHa Tpa, IO AKTUBI3YE OCOOUCTICTh y mpodeciiiHomMy
CaMOBHU3HAY€HHI, PO3BUBA€ HABUUKH MPOHECIHHOI JISITBHOCTI.

[IpakTuka BUIOI TEXHIYHOI IIKOJW CIHUPAETbCS HAa BUKOPUCTAHHS AKTHUBHHX
MeTo/11B HaB4yaHHA. Cepell HUX B 1H)KEHEpHIN OCBITI JieAalll aKTyaJbHIIIUMHA CTAIOTh
ITPOBI METOJIUKH, 1110 peai3yloThCs Y IPOBeeHH] npodeciitHo-opieHTOBaHUX irop [3].

['py xapakrepusye Te, 1110 BOHA: BIATBOPIOE CIIOCOOM BUPIMICHHS 1H)XEHEPHUX
SHEPreTUYHUX 3ajiay, IMITYye MpodeciiiHy MisSUIBHICTh (axXiBIs, MOJEIIOE CUCTEMY
BUPOOHUYUX BIJHOCUH, € TMeAaroriyHuM 3aco0oM (opMyBaHHS TpodeciiitHOTOo
NOTEHI1aTy MalOYTHIX CIELIAJICTIB .

JUist iHKeHepHO1 Tpo(eciiiHO-OpIEHTOBAHOI T'PpHU TOJIOBHUM € PO3TOPTaHHS
YMOBHHMX CHUTYyaIlill JISJIBHOCTI CHElIaliCTa-€HEPreTUKa 3 METOI 3aCBOEHHS HUM
npodeciiiHoro A0CBily Ta PO3BUTKY IMpodecioHani3My, HaOyTTS 1HHOBaLIMHHUX
1H)KEHEpHHX 3HAHb, YMIHb Ta BIJIHOCHUH.

HapuanpHa rpa Mae Taki QyHKIIi: MOTHBAIliHy; OCBITHIO; KOMYHIKaTHUBHY;
camopeasizaillii; po3BHBalOYy; HaBUYalIbHY; (YHKIIIO KOPEKIIii; IrpoTepaneBTUYHY;
comiam3amii [3].

Mertoto Hammx po3poOOK € MiABUIIEHHS NMPUBAOIMBOCTI MPOIIECY HaBYAHHS,
PO3BUTOK HE JuIIe podeciiHuX, aje i ncuxodi3ioNoriyHux 3/110HOCTeH creriagicTa
(mam’siTi, JOTIYHOTO MHMCIJICHHS, yBard, BOJI, YSBH, 30CEPEHKEHOCTI, IIBHUIKOCTI
peaxiiii, acoliaTUBHOTO MHUCIJICHHS, BUTPUMKH, CAMOBIIQJIJAaHHS TOIIIO).

OaHuM 3 1HCTPYMEHTIB 3a JIONMOMOTOI) SIKOTO MOXHA JOCSTTH 1€ METH €
tectoBa Tpa «lIpodecionam», mo po3podieHa Ha xadeapi Ilepegaya enexkTpuyHOl
eneprii HTY «XIIl». MeTtonuka irpoBOro HaBYaHHS Ta TECTYBaHHA MOXe OyTH
MIPE/ICTaBIICHAa Y KAPTKOBOMY BUKOHAHHI Ta y BUTJISAI KOMIT FOTEPHOI mporpamu. ['pa
3aCHOBaHa Ha BIJOMOMY MPHUHIMII 3MarajJbHOCTI Ta PO3BUTKY 3A10HOCTEN IpaBLiB.
[IponoHyeThcs, Hanpukiaa, 64 KapTku, Ha SKUX AyOI0eThest 32 o0pasu, HaOIbII
XapakTepHi Uil  eJeKTpoeHepreTuku. «CopodykW» KapTOK oaHakoBi. Kaprku
BUKJIAJIAIOTHCSI HA ITPOBE T0JIE€ 3BOPOTHOIO CTOPOHOKO Ta rpymi cryaeHtiB (10-20
0ci0) TIPOTOHYETHCS, MO dYep3l TMEPEeBEPTAIOYM iX, 3HAXOJWTH OJHAKOBI 0Opasw.
[Tepemoskenb Mae 310paTi MakKCUMaIbHY KUTBKICTh OJJHAKOBUX 00pasiB, a 3araJibHUMI
PEUTHHT, HANIPUKJIA] CTyJeHTa — 0aKajiaBpa BU3HAYAEThCS Horo pesyiabTaToM. Kpim
TOTO, CHUCTEMaTHYHA Tpa 3aKpIIUIIOE CHeMialbHl 3HAHHS Ta 3arajlbHUN PIBEHb
MITOTOBKH KOKHOTO CTyeHTa [3, 4].
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OcobmuBa yBara Oyna mpumiieHa po3podmi 32  o6pas3iB (00’ €KTiB)
npodecifHOro mnpu3HadeHHs. Mu TIpyHTyBalMcs Ha TBEPIKEHHI, 10 MATOTOBKA
1HKEHEepa—eJeKTPUKa 0a3y€eThCsl HA «UOTUPHOX KUTAX», a CaMe 3HAHHI:

1) 30BHINIHBOTO BUIIISAY Ta BHYTPIIIHBOTO 3MICTy (IMPUCTPOIB) OCHOBHOIO
€HEPreTUYHOro 00J1aIHaHHS,

2) MaTeMaTUYHOT'O OIUCY MPOIIECIB B 00’ €KTAaX Ta CUCTEMaX CIICKTPOCHEPIeTHKHY,

3) OCHOBHHMX CXE€M 3aMillIEHHs Ta 3’ €IHAHHA €JIEMEHTIB €JIEKTPOCHEPTETUKH;

4) 0XOpOHI mpalli Ta TEXHII Oe3MeKH.

Tect-rpa pexkoMeHIye€TbCS 10 BIPOBAKEHHS Yy HaBUAJIbHHMIA Mpolec Ha
crapumx Kypcax 3BO, konemxkiB, KypciB MiJBHUINEHHS KBamidikailii, a TakoX Ha
CJICKTPOCHEPTETUYHNX  MIAMPHUEMCTBAX 3 YypaxyBaHHSAM CHEHU(pIKH IXHBOTO
BUPOOHUIITBA.

[lincymoByrouM BHIlle3a3HAUEHE XOTUIOCS O 3BEpHYTH yBary KoJIeT Ha JBa
HE3BMYAHI aCTIEKTH MPOTIOHOBAHOI TECT-TPH.

[To-mepmie, 1e azapT, IO BU3HAYAEThCS BUIAIAKOBICTIO XOJAYy 3MaraHHs
(MOCTIOBHICTIO Ta  pe3ylbTaTaMM  XOJiB), a TMO-Apyre, 00 €KTUBHICTIO
3allpOIIOHOBAHOTO TECTYBaHHS. Y CBOIO 4epry, OO’ €KTUBHICTb pe3yjibTaTy TpH
3HAYHOIO MIPOI0 BH3HAYAETHCS MPO(ECiitHOI TMIATOTOBKOIO TPAaBIlIB, a TaKOX
MOETHAHHAM TICUXO0(]1310JI0TTYHUX SKOCTeH (yBaru, CHOCTEPEKIUBOCTI, JIOTTYHOTO
MUCJICHHSI, BUTPUMKH, TaM’§iTi, BOJI, YSBH, CAaMOBIIAJaHHS, 30CEPEIKEHOCTI,
IIBUJIKOCTI peaKiiii, aCOIiaTUBHOIO MUCJIEHHS 1 T.11.) [3, 4].

[Tomymnsipu3ariisi Ta BIPOBAIKEHHS y HABYAJbHUI MPOIEC TaKWUX 1rop MOXKe
MaTH BEJIMKE BUXOBHE 3HAUEHHS 1 3a MEBHOTO MOPAJBHOTO Ta MaTepialbHOTO
CTHUMYJIIOBaHHSI MOJKE CKJIACTH CEpHO3HY KOHKYPEHINIO ACSIKUM a3apTHUM irpam,
HAIPUKIIAJ, IrPOBUM aBTOMATaM TOIIIO.

VY naHuii yac KOJIEKTUB Kadeapu nepeaadl eJIeKTPUUHOI eHeprii Mpaioe Hajl
METOJaMH Ta KOMIT'IOTEPHUMHU TNPOrpaMaMH BIPOBA/LKEHHS IrPOBUX 3aco0iB
HABYaHHSA Y CYMDKHUX JXKHUTTEBO BAXKJIMBUX Taly3sIX HAyKH Ta TEXHIKH. ABTOpU
BUCIIOBJIIOIOTh TJMOOKY BASYHICTH CTyJIEHTaM IIi€i Kadenpu 3a akTUBHY y4acTh Y
PO3pOOII IIHOTO MPOEKTY

Kowmm’rotepHa mporpama. [IpencraBiena TeXHOJOTIS HABUYaHHS peaji3oBaHa y
BUTJISIAI KOMIT'IOTEpHOT Tiporpamu. [Ipu3HayeHHSM KOMIT'IOTEPHOI NPOrpaMH €
peaizallis aaropuTMy TECTyBaHHS, IO pealli3ye BU3HAYEHHS MOMIOHUX 00 €KTIB 3
LIJbOBOTO MAacCUBY, SIKUHA (POPMYETHCS B 3aJI€KHOCTI BIJl TEMATHUKW HaBYaHHS abo
TECTYBaHHSI.

AJTOpPUTM KOMIT IOTEPHOI MPOTPAMH PEali3yeThcs 3a JOMOMOTOI0 HACTYITHUX
MOJIYJIIB: MOAYJIb BUX1IHUX MAaCHUBIB; MOJAYJb IIJTLOBOIO MacHUBY; 0a30BUN MOYJIb;
MOJIyJIb HAKOITUYEHHS PE3yJbTaTiB ; MOIYJIb BUBOY PE3yJbTATIB.

YMoOBaMH BHMKOHaHHS TPOrpaMH € MIHIMAIbHUM CKJIaJ TEXHIYHUX Ta
pOrpamMHUX 3acO0IB.

Jlo ckiagy TexXHIYHMX 3aco0iB  moBuUHEH BxomuT IBM  cywmicHuii
nepconanbuuii koM 'otep ([IEOM), mo Bkitouae B cebe:

— IIPOLIECOP 3 TAKTOBOIO 4acTOTO HE MeHIT 800 MI'1;

— 00csT onepaTUBHOI mam’ Tl He MeHIT 512 M6;

— BUTBHHI TUCKOBUI mipocTip He MeHIT 20 MO;

— SVGA MosiTop 3 no3BosioM He MeHIT 1024 x 768;
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—muia [3,4].

CucrteMH1 nporpaMHi 3aco0H, BUKOPHUCTOBYBaHI MPOTpaMolo, MOBHHHI OyTH
IpeCTaBICHI JIIEH31iHOI0 Bepciero omeparliitHoi cuctemu: Windows 95, Windows
98, Windows NT, Windows XP, Windows 7. Omepartop, 10 BHKOPHCTOBYE
nporpaMmy, MOBHHEH MAaTH NMPaKTUYHI HABUYKH poOOTH 13 rpadiuHuM iHTepdeicom
omepariiitHoi cuctemu. [lepconan nmoBuneH OyTtu arectoBanuii Ha Il kBamidikariitHy
rpymy 1o enexkTpoodesmnert (711 po6oTH 3 0hiCHUM yCTaTKYBaHHSM).

3aBaHTaXEHHS ¥ 3amycK MpOrpaMd MPOBOJUTHCA HACTYIHHUM YHUHOM.
3aBaHTaXEHHS MpPOTpaMU  3JIHCHIOETHCS 32  JOTIOMOIOI0  3ammycKy  daimy
professional.exe. Y BunagKy ycCIHiIHOTO 3aMycKy MporpaMu Ha poO0odoMy cToti Oyie
BiJoOpa’keHEe TOJIOBHE BIKHO IpOrpaMu. Y MEHIO TOJOBHOTO BiKHA 3HAaXOISATHCS
nyHKTH MeHI0 «['pa» Ta «[lapameTpu» 3a 10MOMOT0I0 SIKMX 311MCHIOETHCS KEPYBaHHS
Ta BUOIp mapaMeTpiB TECTyBaHHS.

PosrnsHemMo Moiysib BUXIJTHUX JaHUX.

Moayns BUXITHUX JaHUX CKJIQJAa€TbCcsl 3 YOTUPHOX mamok : OO0 ekrtH,
®opmynu, Cxemu, OxopoHa npaiii. B 1iux mankax 3HaX0UThCsI OCHOBHA 1H(OpMaIris
JUIsl HaBYaHHs abo TecTyBaHHs. JlocTynm a0 1HpopManii mamok 3[1ACHIOETHCS 3a
JIOTIOMOT 00 rpaiuHOro BKa31BHUKA.

Moayns 1UIBOBOTO MacuBy (OpMyeTbcsi 3 MOAYJS BHUXIJIHUX JIAHUX
BIJIMOBITHO 3 TEMATUKOIO HaBYaHHS a00 TecTyBaHHA. OO0’ €KTH MOYJISI TOBUHHI MaTH
dbopmart *.bmp.

Jlani po3riisiHeMo 6a30BUM MOJTYJTb.

bazoBuit Moaynb € TogoBHUM. BiH ckiamaeTbes 3 mpoueaypu oOpoOKu momdii
rpadiyHOro BKaziBHUKa (Muili). bazoBuid MOAyJb NO3BOJISIE MapaMH BIIKPUBATH Ta
CHUCTEeMaTU3yBaTH 00’ €KTH.

Moaynb HAKOMMYEHHSI Pe3yJIbTaTiB CKIAJAETHCS 3 MPOIEAYpH OOpPOOKH MOIii
rpadidHOrO BKa3iBHMKA (MHINI) Ta HAJAE MOXKJIUBICTH OI[IHIOBATH PE3yJIbTATU
okpeMoro xoay. Baam xomau ikcyroThbes Ta 3amam’ SITOBYIOThCH.

Moayns BHUBOIY pe3yJbTaTIiB CKJIAJA€TbhCcid 3 MaHENl 3 BKa3iBKOKO IMEHI Ta
MOTOYHOTO pe3yjbTaTy YYaCHHUKIB TeCTyBaHHSA. BuBOAWTH, Ha eKpaH Mmicis
3aBEpUICHHS I'PU Pe3yJIbTaT TECTyBaHHS [4].

3aBepiieHHS poOOOTH TPOrpaMyd MOKJIMBO 3 TOJIOBHOTO BIKHA MpOTrpaMu
KOXXHUM 3 TIePEPaxX0OBaHUX HIKUE CITOCOOIB:

— HATUCKaHHSM CIOJy4YeHHs kiuasim "Alt+F4";

— HaTUCKAHHSM KHOIIKH i |

Cnucok BUKOPHCTAHOI JiTepaTypu
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AHOXIHA Anacmacis Onexcanopisha

3100yBay Ipyroro (MaricTepchbKoro) piBHs BUIIOI OCBITH,
HTY «XIID» (Ykpaina, M. XapkiB);

ITHATIOK Onvea Anamoniisna

npodecop xadenpu IITYCC im. akan. [.A. 3sa3toHa, HTY «XI1I»,
n.nen.H., npod. (Ykpaina, M. XapkiB)

CouianvHo-ncuxono2iuHuil mpeHine 3 po36UmKy 1i0epcbKux aKocmeil
CMYOeHmMig-nNCUxon02ie

Po3ryisiHyTO OCHOBHI TEOPETUYHI ACHEKTH HPOOJIEMU PO3BUTKY JIJAEPCHKUX
AKOCTeM MalOyTHIX (paxiBIliB. BUCBITIEHO poJib JiIEPCHKUX SIKOCTEH Yy mpodeciiiniii
JISTIBHOCTI MalOyTHIX TICHXOJIOTIB Ta OCHOBHI JIUJIAKTUYHI NMPUHIIMIIH, SKI MOXHA
BUKOPUCTOBYBATH IS PO3BUTKY IHX SIKOCTEH [ 1-4].

Haii6Ginpm eexkTuBHUM 3acO00M PO3BUTKY JHIAEPCHKUX SKOCTEW BUCTYIAE
COLIIAJIBHO-TICUXOJIOTITYHUM TPEHIHI. 3a HEBEIUKHA MPOMIKOK Yacy Ueld MeTo.
JO3BOJISIE IIBUAKO Ta €(EKTHBHO PO3KPUTH BHYTPIIIHIA MOTEHLIAT OCOOMCTOCTI,
Ni3HaTH ce0e Ta CBOi MNCUXIYHI OCOOJMBOCTI, 3HAXOAUTH MOPO3YMIHHS 3 IHILIUMU
y49aCHUKAaMH TPEHIHTY, HABUUTHCS MPAIIOBATH B KOMaH/I1 TOIIIO.

MeTtoro po3po0JIeHOro TPEHIHIy BOAYaeEMO PO3LIMPEHHS YSBJIEHb CTYJICHTIB
PO JIIIEPCHKUI TOTEHIIa 0COOUCTOCTI TICUXOJIOTa, CTPYKTYPY JIEPCHKUX SKOCTEH
TICUXOJIOTIB, YIPABIIHHS KOJEKTHUBOM. [Iporpama TpeHIHTY 3 PO3BUTKY JIiJIEPCHKHUX
SAKOCTEH CTYJCHTIB MICTUTh MPAKTUYHI 3aHATTS 3 BUKOPUCTAHHSIM POJHOBUX 1rop, ii
noOy/0BaHO Ha TaKUX MPHUHIMIIAX: MPUHLUUI AKTUBHOCTI, MPHUHIMII B1IKPUTOTO
CHIJIKYBaHHS, IPUHIIUI KOHD1ICHITIHHOCTI.

3anporoHoBaHa IporpaMa CoIlladbHO-TICHXOJIOTIYHOTO TPEHIHTY po3polIieHa
cnemiajgbHO s MailOyTHIX mcuxonoriB HailoHambHOrO TEXHIYHOTO YHIBEPCHUTETY
«XapKIBCbKOr0 TMOJIITEXHIYHOTO 1HCTUTYTY», SIKI HABYAIOTHhCS 3a CHELIaJIbHICTIO
«IIcuxomnorisy». [IpoBeeHHSs TIIAHYETHCA NPOTATOM I1°SITH JIHIB, 1O 3 TOJAWHU IIOHS,
MICTUTH I’ ATh eTaniB. KokeH eran TpeHIHroBOi MPOrpaMu Ma€e CBOIO METY, 3aBJaHHS,
3ac00M, METOIM HAaBYaHHS 1 3aKIHUY€ThCS OOTOBOPEHHSIM PE3YJIbTATIB.

[lepmnii eTam — HACTPOIOBAHHS, yYaCHUKAM HAJaBaTHMYThCS yCTaHOBKM Ha
NOOPO3UWINBICT, TCUXOJOTTYHMM KOMMOPT, 3HAYYLICTh 3aHATTS, YCHIIIHICTH
KOXHO1 ocobuctocti. Tpenep Hamae 3700yBauam iH(OpPMAIlI0 MPO MOBEAIHKY ITiJT
yac TPOBEJCHHS TPEHIHTY, 3HAlOMUTh 3 TPYNOBUMU HOPMaMH, TIpaBUIaMH,
MpPUHITUTIAMU pOOOTH B KOMaHJi, BiIOYBAETHCS HAJIAINTYBAaHHS HA TMOBary OJWUH JO
OJTHOTO, ITUPICTh, BIJKPUTICTh, TOTOBHICTh MpaIOBaTH B KoMaHl. Ha nibomy erarmi
3aCTOCOBYIOTBCS 1HIWBIAyallbHI Ta TPYyNOBI 3aBAaHHS, CTYICHTH BYaTbCAd HE
KPUTUKYBATH 1HILUX, & PO3YMITH i IIYKaTH HUISXH 10 €EeKTUBHOI B3a€EMOJIII.

Ha npyromy erarmi mianyerbest podota HajJ (OpMyBaHHSIM IMIJKY ICHXOJIOTra
nigepa. CTylieHTaM MPONOHY€EThCs MiHi-nekiis «IMipk ncuxosnoray. Ha npomy etarmi
TPEHIHTOBOI MporpaMu OyayTh BUKOPUCTAHI pi3HI BIpaBu Il (OPMYBaHHS IMIJIKY
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Ta JIAEPCbKUX SKOCTEH Mai0yTHIX mcuxoisoriB. Ilicias 3akiHYeHHS 3aHATTS
B1I0yBa€ThCSl OOTOBOPEHHSI M OOMIH €MOLISIMH Ta BPOXKEHHSMH II0J0 OTPUMAHOI
1H(opMmarii.

Tpetiii eram TpEeHIHTOBOI MporpaMyd — IICHMXOJOTIYHI 3acaaud e(EeKTUBHOI
KOMYHiKamii Jjijgepa. Ha 1mpoMy etami cTyjeHTaMm Oyje 3amporoHOBaHO Irpy Ta
3aBJaHHS Ha PO3BUTOK KOMYHIKaTHBHOI KOMIIETEHTHOCTI Ta MOJIOJIaHHS 0ap’epiB y
CIIUIKYBaHHI. MiHi-JIEKIIT PO3KPHBAIOTh TEMHU I0JI0 OCOOJUBOCTEH BEpOAIBLHOTO i
HEBEPOAIBHOTO CIIJIKYBaHHS, Oap’€py CHUIKYyBaHHS Ta 3acobm ix momonanns. [licus
IIPOBEJICHHS 3aHATH BiJOYBA€THCSI OOTOBOPEHHS, aHAII3 TOMIIIOK, Oa)Katoul MOXYTh
BUCTYNHUTH 3 TPOMOBOIO «1L{0 HOBOTO 51 Mi3HABCS CHOTOTHIY.

YerBepTHii eTan — nependadae po3BUTOK TAKMX YMIHb OCOOMCTOCTI MalOyTHIX
TICUXOJIOTIB, SIK: IPUHHSATTS PIIICHh B YMOBaX HEBU3HAYEHOCTI, aKTHBI3allis BUIIUX
AKOCTE OCOOMCTOCTI CTYAEHTa, CHUCTEMHICTh Ta KPUTHYHICTb MHCICHHS.
[Icuxosoro-neaaroriyHuM 1HCTPYMEHTApIEM Ha IbOMY €Tali € 1HTEPaKTHUBHI MiHi-
JIEK11ii, pOJIbOBI ITPH, TPYIIOBI JUCKYCIi, MO3KOBHI IITYPM.

Ha m’stomy erami BinOyBaeThCs MIAOUTTS MiACYMKiB. TpeHep W ydacHUKH
pPa3oM aHaJI3yIOTh X1J] TPEHIHTY 1 HOro pe3yibTaTH, X BIAMOBIAHICTh OYIKYBaHHSIM.
CTyZeHTH MOXKYTh BHUCJIOBUTH CBOI BpaXEHHs, L0 iM CHOA00anoch, 4Oro BOHU
HABYMJINCS, SIKUM YHHOM TPEHIHT BIUTMHYB Ha iX JIJEPChKl Ta OCOOMCTICH1 SKOCTI.

BaxnuBo, 110 3a pe3yibTaTaMu aHKETYBaHHS ([JIs1 MOKpAIIECHHS TPEHIHTOBO1
nporpaMu) OUIBIIICTh XJIOMI[IB Ta JiBYAT 3MOIJIM OTPUMATH BMIHHS, SIKI BOHU HE
Manu panime (75%) 1 iM Oyno LIKaBO NMpuHAMaTh y4dacTb y TpeHiHry (85%). Lle
CBIIUUTh NpO €(EeKTUBHICTh MPOBeNEeHOro TpeHiHry. Yci cryneHtu (100%) Oynu
3aJ10BOJICH1 poO0TOI0 TpeHepa. Lle Moxe OyTH 03HaUYEHHSIM MTO3UTUBHOIO 1HAUKATOPY
SKOCTI poOoTH TpeHepa. TpeHep 3yMiB JOHECTH 10 KOKHOTO CTyJIEHTa HE TUTbKU
HEOOX1IH1 3HaHHS, a 1 MOTUBALIIO Ta €HTY31a3M JJI OAANIBIIOTO PO3BUTKY.

OxpiM TOro, 3BaKar0Ud Ha OTPUMaHI pE3yJdbTaTH JOCHiIKEHHs Oyio
BUSIBJICHO, 110 OUIBIIICTh CTYACHTIB KOHTPOJIBHOI TPymH MOTpeOye IT0IaTKOBOTO
OpIEHTYBaHHSA W 3HAXOJKEHHSI PECypCiB NJisi PO3BUTKY JIIEPCHKUX sKocTeil. Tomy
JUTSL PO3BUTKY JIIJIEPCHKUX SIKOCTEH MOKEMO MOPEKOMEHAYBATH TaKl ITPH:

1) «Benuke cimeiine ¢oto». CTyaeHTaM MPONOHYETHCS YSIBUTH, 1110 BC1 BOHH
BenuKa ciM’s 1 iM Tpeba cdororpadysaruchk s poauHHOro ampoomy. IloTpioHO
BuOpatu dotorpada. BiH MOBHHEH PO3MICTUTH YCIO CiM’I0 miia gororpadyBaHHS.
[lepmmm 13 ciM’i oOMpaEeThCs AIAYCh, BIH TEX MOXE OpaTh ydyacTb y pO3CTaHOBIII
«4JIeHIB ciM’i». binbllle HIIKMX yCTaHOB JUIsl YYaCHUKIB CiM’1 He JaeThcs. CTylIeHTH
Ipynu MOBUHHI CaMi BUPIIIUTH KOMY KUM OyTH Ta Jie cTosTH. HacTaBHUK npu LIbOMY
MOBUHEH YBaXXHO CIIOCTepiraTtu 3a mepedirom moxii. Ponb ¢otorpada it migycs
BI3bMYThCS BHUKOHYBATH XJIOMIl Ta JiBYaTa, SKI IParHyTh JiepcTBa. AJjie He
BUKJIIOUCHI €JIEMEHTH KEpIBHHUIITBA IHIIUX «4iIeHIB ciM’i». Ilpum mpomy I11ikaBo
CIIOCTEpIraTH 3a AaKTUBHICTIO YW TACUBHICTIO MOJIOIMX JIIOJAEH Yy mpoleci
nudepentiaiii 1 po3noaiuny poseid. s rpa Moke BIAKPUTH IJi1 HACTABHUKIB HOBUX
J1epiB 1 MOKa3aTH CUCTEMY CUMIIATI{ 1 aHTUIATIN y TpyIi.

2) «Iaypouox». [yt mpoBeASHHS 1€l TPU BI3bMITH IIHYPOK 1 3B’ SKITh HOTO
KIHI[I TaK, 00 yTBOPWJIOCH KUIbIE (AOBXKHMHA HIHYpKa 3al€XKUTh Bl KUIBKOCTI
y4acHHKIB Tpu). CTyI€HTH CTalOTh HABKOJIO Ta OEpyThCA pyKaMu 3a IIHYPOK, KUl
3HaXOAUTHCS BCEPEAMHI Kpyra. 3aBlIaHHs: yCIM Tpeba 3aKpUTH OUl HE BIAMyCKAOUU



107
HIHYPOK ¥ Mpu LbOMy Tpeda HO6y,HYBaTI/I TPUKY THHK. CnoanKy BUHMKAE May3a Ta
NOBHA O€3ISIBHICT CTYACHTIB, MTOTIM XTOChH 13 y‘-IaCHI/II(lB MPOMOHYE SIKUHCH BapiaHT
BupimieHHa. Hanpuknan: pospaxyBaThch 1 jJaiml  OyAyBaTh TPUKYTHUK 32
nopsaKoBuMI Homepamu. Toii xTo nonae 171€10, SIK MIPaBUIIO, Kepye nismu. [pakTrka
i€l TpU MOKa3ye, M0 3BMYAHO Taki QyHKIIi Ha cebe OepyTh minepu. I'py mMoxkHa
OpOAOBXKYBAaTH Ta YCKJIQJHIOBaTH. 3alporNOHyBaTH XJIOMISAM Ta JiBYaTaM
noOy1yBaTH KBaJpar, IECTUKYTHHK 1 TOIIO.

Takum 4MHOM, pO3poO0JEHO cHelialbHy TPEHIHIOBY IPOrpaMy 3 PO3BUTKY
J1AEPCHKUX AKOCTeH MalOyTHIX (DaxiBLIB AT PO3KPUTTS JIAEPCHKOTO MOTEHIIANY,
PO3BUTKY  JIIJAEPCHKUX  SKOCTEH, pO3MIMPEHHI0 Oaraxy 3HaHb, PO3BUTKY
KOMYHIKaTUBHUX SKOCTEH CTYJIEHTIB y IPOILEC] TPYNOBOI B3a€MO/Ii, HaJaroaKeHHs
3TypTOBAHOCTI KOJEKTUBY. TPEHIHT CTBOPEHO [IJIsi BUKOPUCTAHHS TMEAaroraMu y
OCBITHbOMY TIPOIIEC] BHUIIOI MIKOAM s TpOo(deciiHOTO CTaHOBJIEHHS (paxiBIIiB-
Ji7epiB, 30KpemMa MalOyTHIX TICUXOJIOTIB.

Cnmncoxk BUKOPHCTAHOI JiTepaTypHu

1. PomanoBebkuit O.I'., T'ypa T.B., Kuum A.€., bonmnapenko B.B. Teopis 1
pakTUKa (OpMyBaHHA JiJepa : HaBUAIbHUN MOCIOHUK. XapkiB, 2017 p. 100 c.

2. Coniuuk P.B. BuxoBaHH: iIepChbKUX AKOCTEH CTYJEHTIB arpapHUX BUIIHUX
HapuasbHUX 3akiaiB. K. : L{IT «Kommpuaty, 2012. 504 c.

3. [lonomapenko K.B., T'ypa T.B. denHomen mijepcTBa B Cy4acHOMY
cycnuibCTBl. [ICHXOJOTIYHMNA 1HCTPYMEHTapiid PO3BHUTKY JIAEPCHKOTO MOTEHIIATY
Cy4YacHO1 MOJIOJII: T€Opisl 1 MpaKTHKa : 30. HayK. Ip. HAyK.-IPakT. KOHP., 12 KOBTHSA
2021 p. Xapkis : HTY «XI1I», 2021. C. 63-64.

4. Ilpopok M.B. Jligepchki £KOCTI K BaxJIUBUM (HAKTOpP YCHIIIHOCTI
npodeciitHoi  isuIbHOCTI  (axiBIiB COIIOHOMIYHUX Tpodeciid. [lcuxomoriunumii
gacormc. 2015. Ne 1. C. 79-85. URL : http://nbuv.gov.ua

AHI[IBOPEHKO bozoan Pomanosuu
3100yBa4 TpeThoro piBHs BuIoi ocBit, HTY «XIII» (Ykpaina, M. XapkiB)

Ileoazoziuni cmpamecii 011 akmueizauyii 1i0epcbKo20 ROMEHYIAy CIy0eHmie
coyianbHux (axyibmemie

3Ha4YeHHST PO3BUTKY JIJEPCHKUX SIKOCTEW cepell CTYJCHTIB COILaIbHUX
(bakyIbTETIB BKpail BaKIIMBE, OCKIIBLKU 1IeH MPOLIeC MiATOTOBKH MOXE BIUTMHYTH Ha
MaiiOyTHe B cdepl comianbHOi poOOTH, OCBITH Ta IHIIMX Taly3sx. AKTHUBI3aIls
JIEPCHKOT0 TOTEHIIaly CTYJACHTIB CTa€ KIOYOBUM €JIEMEHTOM (HOpMyBaHHS
kBaTi(hikoBaHUX (PaxiBIIiB, 3[aTHUX O BUIIUX POJIEH y IIUX raiy3sx.

[HauBigyanmi3oBaHW MiAXiJ [0 PO3BUTKY JIJAEPCHKUX HABUYOK CTa€
BUPIIIAJIEHUM Y 3a0e31eueHH] e(peKTUBHOTO HaBYaHHA. BpaxyBaHHs 1HIUBIAYaJIbHUX
CUJILHUX CTOPIH Ta MOTPeO CTYACHTIB CTa€ CTPATETIYHOIO 3a7a4eto sl Me1aroriB.

BuxopucTaHHs TpaKTUYHUX 3aBJIaHb 1 MPOCKTIB CTA€ HAA3BHUYAHO KOPUCHUM,
OCKUIbKM 1€ CHpUsS€ PO3BUTKY JIIEPCHKUX HABUYOK, TaKUX SIK KOMYHIKaIis,
CHIBIIpalls Ta IPUUHSTTS PILLICHb.

HacraBuuiro, HagaHe JOCBiYeHUMH (axiBISIMU, CTA€ [IIHHUM PECYpPCOM ISt
CTYJICHTIB, OCKIJIbKM BOHO JIO3BOJISI€E HABYATHCS HA MPUKJIa[aXxX 1 MIBUAIIC PO3BUBATH
JEPChKI SKOCTI.
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3anmyuyeHHS 30BHIIIHIX €KCIEPTIB Ta JIEKTOPIB JIOTIOMAara€ CTyJAEHTaM
PO3IIMPUTH CBOi 3HAHHS Ta OTPUMATH NEPEAOBUM J0CBIa Y cdepi JiaepcTBa.

BukopucranHs 1HHOBaIlIMHMX METOJIB HaBYaHHSA, BKIIOYAIOUM Cy4YacHi
TEXHOJIOT1i Ta IHTEPAKTUBHI IIJIXOAH, MOXKE 3pOOUTH MpOleC HABUYAHHS OlIBII
3aXOIUITMBUM Ta CIOPUSITH PO3BUTKY JIIJEPCHKUX SIKOCTEH CTYJICHTIB.

CucreMaThyHa OIIHKA Ta BIJICTEXKEHHS MPOTPeCy € HEOOX1THOKO IS afanTallii
NEeJaroriyHuX CTpaTerii Ta JOCATHEHHS HaWKpaliux pe3yJbTaTiB y PO3BUTKY
JAEPCHKOTO TIOTEHITIAY CTYJEHTIB COIlialbHUX (PaKyIbTETIB.

Y KOHTEKCTI CoUlanbHUX (DaKyJNbTETIB BaXJIMBICTh PO3BUTKY JIAEPCHKUX
AKOCTE CTyAEHTIB He Moxke Oytu HemoouiHeHa. [lemaroriuni crtparterii ans
aKTHBI3aIlil JIIJEPCHKOTO TMOTEHIIady CTYICHTIB BHMAaraiTh CHOPSIMOBAaHOCTI Ha
1HMB1TyabHUM PO3BUTOK, AKTMBHE HABUAHHS Ta BUKOPUCTAHHS 30BHIIIHIX PECYpCiB.
CaMe TakuM YHMHOM MOXHA CTBOPUTH ONTHMAJbHI yMOBH s (hopMyBaHHS
KBaTI(PIKOBAHUX JIIAEPIB y cowianpHii cdepi. LI crpaTerii cnpusroTh MNiArOTOBII
MOJIOJIOTO TIOKOJIIHHSL 70 BHUKJIMKIB Ta 3aBlaHb, SKI BOHH 3YCTPIHYTh y CBOEMY
npodeciiHOMY KUTTI Ta CHPUSIOTH OKPAIIEHHIO SKOCTI poOOTH Yy cepl ColiabHOTO
00CITyroBYBaHHS Ta OCBITH.
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Culture of business communication of future doctors and its formation in institutions
of higher education

The issue of business communication between specialists of various profiles is
in the scope of scientific research by many authors. Changes in the political, social,
cultural and economic life of the country also put forward new requirements for the
professional training of medical specialists.

The most important thing for the state is the education of a person with an
innovative type of thinking and culture, the design of an acmeological educational
space taking into account the innovative development of education, individual
requests, the needs of society and the state [2, p. 1]. The professional competencies of
a specialist in the medical field include the ability for business communication in the
professional field, which requires the formation of a culture of communication in
future doctors during their studies at institutions of higher education. Communication
is a socially and personally oriented process, in which not only personal relationships
are implemented, but also attitudes towards social norms. Communication acts, on
the one hand, as a condition for the socialization of the individual, and on the other
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hand, the dynamics of the individual’s relationship with the surrounding world is
manifested through communication [3, c. 26].

Management specialists have made a certain contribution to the study of the
problem of business communication. They describe the communication process as a
means of increasing management efficiency, identify barriers in business and
interpersonal communication, and offer ways and means of overcoming them.

According to scientists, communication should be considered business if its
defining content is socially significant joint activity. Other scientists believe that
business communication is oral contact between interlocutors who have the necessary
authority and set themselves the task of solving specific problems. Business
communication should be based on partnership principles, take into account mutual
requests, needs of its participants, proceed from the interests of the case. Business
communication, based on the principles of cooperation and mutual understanding,
increases the business and creative activity of people. During business communication, it
iIs easier to establish contact between people if they speak "the same language™ and strive
for productive cooperation. At the same time, the foundations of the culture of their
communication are ethical norms and ritual rules of business relations, knowledge and
skills related to the exchange of information, the use of methods and means of mutual
influence, mutual understanding. The culture of business communication is one of the
indicators of general culture and moral qualities of an individual, which integrates
external culture, speech culture, feeling culture, behavior culture and etiquette. We agree
with the opinion of the researchers that “the word of the doctor is evidence of his mercy,
sensitivity, general culture and education."

Etiquette, morality, a person — this organic trinity is a significant social
reference point in the formation and formation of a doctor’s personality. Such moral
rules and general ethical guidelines: the word, virtues, efforts and knowledge of a
medical worker, his integral moral slogans in practical behavior play a significant
role in healing the patient and helping him [1].

Thus, the teaching staff faces an important task — the formation of the culture
of business communication of future doctors, which is one of the essential
components of the communicative aspect of their professional activity.
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Jianvnichuil nioxio y hopmyeanni 6a3z060i npogpeciiinoi komnemenmuocmi

MailOymHuix inxcenepis y npoueci mamemamuynoi nio2omoexku

BaxxnmuBuUM METOHOJIOTIYHUM TPHUHITUIIOM T€AaroTiYHOTO JIOCTIIKEHHS €
TISTBHICHAW TIAXIJ, BIATOBIIHO 1O SKOTO KOXHA OCOOMCTICTH PO3BUBAETHCS Ta
dbopMyeThes y mpotiecii MeBHOT AiSTBHOCTI.

BucgiTiaeHHI0 0cOOMUBOCTEN AiSIIBHICHOTO MIAXO0My 3HAYHY YBary MPHAUISIN
bimocodu, ncuxomord Ta TMEAArord. Y TCUXOJOTrii JISUTbHICHUM MAXIT €
TEOPETUYHOI0 Ta METOJOJIOTIYHOIO IMapagurMor, sika (POKyCyeThCs Ha BHUBYEHHI
JIFOJICHKOI MOBEIHKY Ta MCUXIYHUX MPOIIECIB Yepe3 MPU3My iX aKTUBHOI JIISIIBHOCTI Y
KOHKPETHUX CHUTYyallisiX Ta KOHTeKcTax. Lled miaxij BU3HAE, MO JIOJWHA HE JIMIIE
pearye Ha MOJpa3HUKHU 30BHIIMIHBOTO CBITY, a i BIUIMBA€ HA OTOYYIOUUX Yepe3 CBOI
Jii Ta peakIrio.

JliabHICTE TIepeadavyae BUKOHAHHS OKpEeMHUX JiH, omepariid. Y cydacHOMY
TIYMAa4YHOMY TICUXOJIOTIYHOMY CJIOBHHIKY JIisi BU3HAYAETHCS, K «JIOBUIbHA HABMHCHA
OTIOCEepPEKOBAaHA aKTUBHICTh, CIPSMOBAaHA Ha JOCATHCHHS YCBiIOMIIIOBAaHOI METH.
['ooBHA CTPYKTypHA OJAMHUIIS TIsUIBHOCTI. BU3HaYaeThCs K Mpoliec, CIpsIMOBAHUM
Ha JocsarHeHHs MeTu. /[liss BiIOyBaeTbcsi Ha OCHOBI MEBHUX CHOCOOIB, IO
CIIBBIIHOCATBHCS 3 KOHKPETHOK CHUTyalll€lo, 3 yMOBaMH; Il CIOcCOOM —
HEYCB1IOMJIIOBaH1 a00 MaJio yCBIJIOMJIFOBAHI — Ha3UBAIOTHCSI OMEPAIISIMU 1 SIBISIOThH
co00I0 HWXYMA PIBEHb Yy CTPYKTYypl HismbHOCTI. OTXe, Mid — 1€ CYKYIHICTb
oreparlii, manopsaKoBaHuX MeTi» [2, ¢. 98].

VY nenmarorimi AisTbHICHUHN IT1JIX1]] BU3HAYAETHCS K KOHIIEIIIISA, 1110 Iepeadadyae
3a0e3neYeHHs] aKTMBHOI y4YacTi CTYJEHTIB Yy OCBITHbOMY TIPOIIECi, PO3BHUTOK IX
MPAKTUYHUX HABUYOK, KPUTUYHOTO MHUCJICHHS Ta CAMOCTIHHOCTI.

Peamizaniss AisIbHICHOTO MIAXOMy Yy MaTEMaTHYHIM MATOTOBIN MalOyTHIX
IHKEHEpIB € BaxiauBuM (¢akropoM ¢opMmyBaHHS ix 0a3oBoi mpodeciitHoi
KoMIieTeHTHOCTI. Sk ctBepmkye C. M. Pe3HiK, «TiIbkM y TMpolieci AisUuIbHOCTI
0COOUCTICTh MOXKE pealizyBatu cede moBHOW Mmipowo» [1, c. 109]. ns toro, mo6
MaiOyTHIN 1HX)eHep MIT cebe peani3yBaTh MOBHOK MIporo y mpodeciitHiii cdepi, BiH
Ma€ aKTHMBHO JiSTK Ha BCIX eTamax HaBUYaHHA: IMOYMHAIOYM BiJl MOYATKOBOTO
CIPUHHATTS TEOPETHYHOTO MaTrepiaiy, IMOTIM MPH MOAAIBIIOMY TOCTYIIOBOMY HOTO
OCMHUCJICHHI Ta Mi3HIIIE TPy HOTO MIPAKTUYHIN peaizarlii.

dopmyBaHHsa 0a30B0i TIpodeciitHoi KOMMETEHTHOCTI MalOyTHIX 1HXEHEPIB Y
MpoIleCl MaTeMaTUYHOI MIATOTOBKH JOLIBHO peali3oByBaTHU Yepe3 J1€BE 3aCBOECHHS
MaTeMaTHUYHUX 3HaHb, a CaMe:

— MaTeMaTUKa TMOBHMHHA BUBYATHCSA Yepe3 MPU3MY KOHKPETHUX I1HXKCHEPHUX
3aBAaHb Ta CUTYaIlllil, CTY/ICHTH TOBUHHI MOOAYUTH, K MAaTEMaTH4YHI KOHIICTII] Ta
METOM MOXYTh OYTH BUKOPHUCTaHI JIJIS pO3B’sA3aHHS MPAKTUYHKX 3aBJIaHb (IPUKIIAIOM
MOXXYTb OYTH PO3TpaxyHKOBO-rpadiyHi poOOTH, sIKI MICTATh 3aBAaHHS MPAKTUYHOIO
1HXKEHEPHOTO 3MICTY);
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— cIiJibHa poOOTa B Ipymnax Ta KOMaHJaX JTOTIOMOXE CTyIeHTaM OOMIHIOBATHUCS
11esIMM Ta pPO3B’A3yBAaTH CKJIAJHI 3aBAAHHS pa3oM, L€ JoloMara€ po3BHBAaTH iX
KOMYHIKaTUBH1 HABUYKH, CITIBPOOITHUIITBO Ta B3aEMOJIOIIOMOTY.

Takum uuMHOM, peaimizaiis ISUIBHICHOTO Tiaxoay Yy ¢dhopMyBaHHI 0a30BOi
npodeciifHOi KOMIETEHTHOCTI MaWOyTHIX 1HXKEHEpiB y TMpoleci MaTeMaTHYHOI
HOIATOTOBKM € BajJIMBUM  METOJOJIOTIYHUM  HIATPYHTSM  JOCHIDKEHHS, SIKE
nependayvae CupsIMOBaHICTh OCBITHBOTO MPOLIECY HA AKTUBHE 3aJly4€HHS CTYJIEHTIB,
Ha PO3BUTOK Y HHUX NPAKTHUYHUX YMiHb, HAaBUYOK Ta 3JIaTHOCTEH, 5KI OyAyTh
KOPHCHUMHU AJIs iXHBOI MOIaJIbII0T MPOQECiitHOT AiSITBHOCTI.

Cnmncoxk BUKOPHCTAHOI JIiTepaTypu

1. Peznik C.M. @opMyBaHHS yNpaBIiHCHKUX YMIHb 1 HaBUYOK y MalOyTHIX
1H)KEHEpIB y BUIMUX TEXHIYHUX HABYAIBHUX 3aKjiajax : JHC. ... KaHJ. MeJ. HaykK :
13.00.04. Xapkis, 2007. 271 c.

2. lamap B.b. CywacHuil TiiymMayHuil TICHXOJIOTIYHHM CIOBHUK. XapKiB :
[Ipamnop, 2007. 640 c.



112

Cexkuisi 6. PedopmyBaHHs ccTeMU MIATOTOBKH MOJIOUX BUKJIAIa4iB
IHNATIUK Olha

Professor of Pedagogy and Psychology of Social Systems Management Department of
the academician |. Zyazyun, National Technical University “Kharkiv Polytechnic
Institute”, Doctor of Pedagogic Sciences, Professor (Ukraine, Kharkiv);

POLISHCHUK Dmytro

student of third level of higher education, National Technical University “Kharkiv
Polytechnic Institute” (Ukraine, Kharkiv)

Professional and pedagogical competence of future higher education teachers:
contradictions and directions of development in the process of training at the third
educational and scientific level

Ukraine’s higher education system continues to be modernized, integrating into
the European and global educational space.

Familiarization with the legislative documents (Laws of Ukraine "On Education”
and "On Higher Education™) and the concepts of higher education development until
2032 (National Strategy for the Development of Education in Ukraine until 2025)
allowed us to identify a set of measures to ensure the priority development of education
in Ukraine, the core of which is the training of highly qualified personnel whose
professional competence must meet international standards.

Pilot studies have shown that professional pedagogical competence is considered
as a property of a person who has a set of professionally significant qualities, has a
high level of theoretical and practical training in pedagogical creativity and effective
pedagogical cooperation with higher education students based on the use of
pedagogical innovations, modern innovative pedagogical technologies [3].

It is impressed that the development and improvement of the level of
professional competence of future higher education teachers from among graduate
students of non-pedagogical universities is a strategic direction of the personnel
policy of NTU "KhPI" — the formation of a new generation of young teachers,
teachers-leaders aimed at personal and professional development and self-
improvement, modeling and implementation of innovative pedagogical technologies,
pedagogical innovations, mobility, competitiveness, and at the same time all these
characteristics are related to the main

The analysis of trends in the development of higher education, the sectoral and
regional context of teacher training [4], the source base of the study [1, 3], and the
results of the pilot study revealed a number of contradictions that exist today in the
field of the problem under study, namely between

— state requirements for the training of competitive future teacher-leaders and
the low level of their readiness for professional activity;

—the traditional system of training future higher education teachers and the
imperfection of the creative individual nature of their practical activities;
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— the approximation of Ukraine’s education system to international standards
and the low level of independent work skills of higher education students;

—the need for high-quality psychological and pedagogical training of future
higher education teachers and the reduction of classroom hours for the cycle of these
disciplines;

— requirements for the personality of the specialist and the requirements of the
personality for themselves;

—the level of preparedness of the individual and the ability to apply their
knowledge, skills and abilities in practice.

The social significance and relevance of high-quality professional training of
future postgraduate teachers in the conditions of non-pedagogical institutions, the
identified contradictions, the lack of a systematic scientific analysis of the training of
future higher education teachers at the third educational and scientific level for the
development of professional and pedagogical competence, the need to comprehend
and identify pedagogical conditions for the development of professional and
pedagogical competence of future postgraduate teachers in a technical higher
education institution led to the statement of the problem and the choice of the topic of
the dissertation research.

Thus, the professional competence of a university teacher is a complex
integrative and dynamic personal formation consisting of hierarchically interrelated
functional-personal and structural-personal resources, which are manifested in the
level of development of basic (cognitive and activity) and supporting (motivational,
emotional-volitional and value-reflective) components that allow the teacher to
confidently implement job functions adequately to the pedagogical situation [2].

Given the above, in our opinion, the strategic directions for the development of
professional and pedagogical competencies of future higher education teachers at the
third educational and scientific level of training should be considered: 1) improvement
of the existing system of education of future doctors of philosophy, taking into account
the sectoral and regional contexts, taking into account the needs and challenges of
today to train competitive highly qualified specialists; 2) determining the conditions for
the formation of readiness for personal and professional development, reflection,
monitoring of self-assessment of the development of competencies of future teacher-
leaders; 3) to develop scientific schools and consider them as conditions and grounds
for the development of professional and pedagogical competence of future teacher-
leaders capable of developing and realizing personal potential; 4)expand the
implementation of student-centered learning principles in the training of future teacher-
leaders; 5) introduction of pedagogical innovations, new teaching methods,
development and active use of the latest digital and information technologies for more
effective, progressive and professional training of higher education students;
6) continuous development of existing professional and pedagogical competencies and
mastering new ones to obtain more effective results from the educational process;
7) taking into account the set of capabilities of all participants in the educational
process in order to reveal and realize personal potentials, providing the necessary
information to form the theoretical and practical readiness of students, to apply them in
practice and to be able to solve non-standard situations in the process of work;
8) increasing the level of multifunctionality, as it is very important in today’s
environment.
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We believe that the presented results of scientific research on the identified
research problem will influence the improvement of the level of professional and
pedagogical competencies of future higher education teachers and improve the
quality of training at the third educational and scientific level in the conditions of
higher education institutions.
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Formation of value attitudes of future higher education teachers to the use of
pedagogical creativity in the process of professional activity

Creativity is a necessary component of a teacher’s work. Without it, pedagogical
process is impossible, because it is a necessary condition for the formation of the teacher
himself, his self-knowledge, development and disclosure as a person [1, 3].

Teaching is inextricably linked to creativity. Almost every lesson has to be
adjusted both in the content of the educational material and in the teaching methods.
It is no coincidence that every lesson is new. Indeed, a teacher becomes a master of a
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subject, a professional, as he or she masters and develops pedagogical activity,
masters pedagogical capital, and recognizes pedagogical values.

An important prerequisite for the readiness of a future higher education
teacher’s personality for professional activity, implementation of innovative
approaches, and application of pedagogical creativity is his/her orientation, which is
manifested in accordance with professional guidelines and value orientations [4, 5].

It is important that the formed positive attitude to the future profession,
personal and professional development of the teacher and students, self-improvement
and self-education, orientation to cultural and humanistic values determine the
progressive development and success of further professional activity.

The analysis of the theory and practice of vocational education methods [1, 2, 5
and others] allows us to emphasize that the process of progressive personal and
professional development of a higher education student of any level of training can be
activated at any stage, provided that appropriate educational situations are created
that involve the fulfillment of a professional role through overcoming
depersonalization, changing negative professional attitudes.

We are impressed by the opinion of researchers V. Gladkova [1], O. Klepikov
and I. Kucheryavyi [3], who note that, as a result, it increases the motivation for self-
improvement, promotes the self-development of the personality of a future higher
education teacher through a reflective position, mastering effective ways of socially
responsible behavior, which is transformed into a system of professional credo.

Indeed, an indisputable characteristic of a person who seeks self-realization is
the ability to overcome difficulties that arise on the way. Therefore, the active
defense of one’s beliefs, values, and ideals is an indicator of a person’s stress
resistance, which is extremely important, especially in professions of socially
oriented interaction [2, 5].

In various unpredictable situations, resilience, a realistic approach, and well-
developed cognitive assessment mechanisms contribute to a flexible response based
on the choice of different behavioral strategies in changing social conditions [3, 4].

The introduction of pedagogical conditions, in our opinion, contributes to the
effective professional self-realization of future university teachers in the process of
gradual involvement of future higher education teachers in practice-oriented activities
in the process of pedagogical practice [5].

The purpose of pedagogical practice is to consolidate the theoretical
knowledge, practical skills and abilities of a university teacher. The practice involves
solving the following tasks:

— familiarization with the basic principles of organization and methods of
teaching disciplines in which the thesis/dissertation research is performed;

— formation and development of professional and pedagogical skills and
abilities of a higher education teacher, in particular, mastering the communication
competencies necessary for high-quality lecturing, conducting seminars and practical
classes, and applying the latest teaching technologies;

— fostering in future higher education teachers a creative, research approach to
teaching;

— formation of the needs of applicants to improve their scientific and scientific-
pedagogical qualifications;
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— mastering the skills and abilities of organizing students’ research work.

Thus, theoretical training provides mastery of models of building pedagogical
activity based on a student-centered, competence-based, systemic, contextual, and
individualized approach.

The unity of theoretical and practical training in the process of pedagogical
practice is realized through its structural and systematic construction. The ability of
future teachers to realize the functions of pedagogical practice (educational,
educational, developmental, diagnostic, constructive, communicative) in the process
of pedagogical practice indicates readiness for professional activity, application of
pedagogical innovations and ideas of pedagogical creativity.

The phasing consists of the transformation of educational and personal
experience, which is based on mastering pedagogical design and modeling.

A set of pedagogical conditions provided in the process of professional training
has a significant impact on the formation of readiness for professional activity, the
introduction of innovative approaches, the use of pedagogical creativity, and self-
realization in the process of professional training:

firstly, actualization of the subjective experience of future teacher-leaders and
its inclusion in the content of professional training,

secondly, ensuring communication between the subjects of the educational
process on the basis of dialogic interaction;

thirdly, the formation of value attitudes of future teachers to reveal the personal
and professional potential of participants in the educational process.

It has been established that the effectiveness of the process of realizing the
potential of all participants in the educational process is associated with the success
of the pedagogical activity of the future teacher-leader in the process of pedagogical
practice and positive future professional orientations, which reveals possible career
prospects.
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Leadership as one of the main conditions for the formation of organizational culture
of future higher education teachers

Since primitive times, every tribe, every group of people had a leader, that is, a
person who had the greatest authority in the tribe, was universally respected and was
usually the oldest in the tribe. Throughout the existence of mankind, the development
of society, and the development of relationships between people, the approach to
defining a "leader", the leader of a particular social environment, has changed
somewhat, namely, such a characteristic of a "leader” as age has been excluded. It is
natural and commonplace that every tribe, every group of people has its own rules,
norms, prohibitions and traditions. It is the existence of traditions, social values,
rules, and prohibitions in each tribe or group of people that distinguish one group of
people from another.

In our opinion, the definition of a leader given by R. Aliyeva is quite
successful: "A leader is someone who, walking ahead, shows the way to his fellow
travelers" [1, p. 113].

In the modern world, each social group has its own leader, who is characterized
by such qualities that can be considered primordial and basic — authority and
universal respect.

O. Romanovskiy believes that a true leader can be a person who enjoys the
trust of his/her team, demonstrates the ability to quickly adapt to changes, has
strategic innovative and adaptive thinking, faith in himself/herself and the team, has
charismatic abilities and willpower [2, p. 65].

Nowadays, it is difficult to imagine a person who does not have a higher
education, a person who has not lived through student years, has not participated in
the life of a higher education institution. A characteristic feature of such people is that
while studying in higher education institutions they all adhered to certain rules, norms
of behavior, values, traditions, had their own style, formed and contributed to the
development of organizational culture.

Organizational culture is inherent in every group, every cell of society, every
educational environment and has both common and distinctive features. One common
feature of organizational culture in every cell of society is the creation of the image
and competitiveness of this group.



118

The organizational culture of students has its own peculiarities, in particular: it
exists in the educational environment, has a relatively rapid change in the
composition of participants, has a relatively rapid life cycle, but at the same time is a
permanent phenomenon.

O. Tesalovska believes that: "organizational culture acts as a powerful strategic
tool that allows to orient students and university staff to a common goal, mobilize
students’ initiative, and facilitate communication™ [3].

To ensure the proper and high-quality formation of the organizational culture
of future teachers of a higher education institution, it is extremely important to have a
person who is able to mobilize resources, be a role model and comprehensively
promote the development of organizational culture, that is, the presence of a leader.

Leadership is one of the main reasons, and it can be considered the main
reason, for the formation of the organizational culture of future teachers of higher
education institutions, since it is through leadership, through the leader of a certain
cell of students of a particular higher education institution, that the unity and
development of organizational culture is ensured. It is the leader who is responsible
for ensuring that the structural elements of organizational culture are observed and
developed. In each higher education institution there are several different student
groups with their own specific values, attitudes to learning, life and development, and
each of these groups has its own leader. In this case, the main condition for the
activity of such groups of people is the presence of unity to achieve certain goals,
because each such group may have its own organizational culture, which may differ
slightly from each other, but the main goal should be to form a common
organizational culture of the higher education institution, because the organizational
culture of the higher education institution and the organizational culture of future
teachers complement and depend on each other. Therefore, it is the leader of each
student organization who must ensure such unity to achieve a common goal.

A characteristic feature of leadership is that this phenomenon also has its own
specific life cycle, as does the organizational culture of future teachers. And this life
cycle is designed for the period of study, during which the leader and the number of
students are unchanged (mostly) and can be 4 years for bachelor’s degree, 1.5-2 years
for master’s degree, and 4 years for postgraduate degree. Throughout this period,
leadership has its beginning, development and end. But at the same time, the main
elements of the "previous"” leadership are transferred to the "next" leadership, which
arises in the same educational environment and ensures the continuity of the
organizational culture of both future teachers and higher education institutions.

It is very important for a future teacher to be not only a professional, but also a
leader, a certain authority for students, who can also be a personal example for many
students. That is why the development of leadership in the process of forming the
organizational culture of future teachers is a very important element that can ensure
the proper development of the organizational culture of future teachers (in particular,
to maintain the prestige of the teaching profession) and develop one of the main
qualities of future teachers in their professional activities, namely, being a leader and
a role model for students.

That is why, in our opinion, leadership is one of the main conditions for the
formation of the organizational culture of future higher education teachers, since the
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presence of leadership contributes not only to the formation of professional qualities
of future teachers, but also creates a competitive environment that leads to the active
formation, development and improvement of the organizational culture of future
teachers.
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Priority education and cultivation of charismatic leaders among national humanities
and technological elite

In today’s era of globalization and information, the development of a country
relies on leaders with comprehensive qualities. Humanities and technology are two
indispensable fields that intertwine and collectively drive social progress. Cultivating
charismatic leaders in Higher Education is crucial for nurturing national humanities
and technology elites. As institutions of higher education, it is an important task to
prioritize the education and development of charismatic leaders as national
humanities and technology elites. It holds significant implications for achieving
sustainable national development and overall progress. This article explores the
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necessity, challenges, and corresponding strategies for prioritizing the education and
development of charismatic leaders in cultivating national humanities and technology
elites.

Initially, charisma is a Greek word that denotes a divine gift. Charismatic
leadership theory is a new leadership theory, first proposed by Western scholar
Robert J. House, and the concept of charisma was introduced by German sociologist
Max Weber in the 20th century. It was not until the 1970s that researchers applied the
concept of charisma to contemporary organizational contexts, forming the
charismatic leadership model regarding large-scale organizational change.

Charismatic leadership is defined as leaders who have a profound emotional
influence on their subordinates (House, 1977). Subordinates not only regard them as
superiors but also as epic heroes or role models. In the workplace, these leaders are
often respected by employees, who believe in their abilities and aspire to surpass
others under their leadership. In recent research, this leadership style has been found
to have significant positive influence on followers in the workplace and plays an
important role in the overall development of an organization.

Modern society has increasingly high demands for leaders, requiring them to
possess broad knowledge and skills. Particularly in the cultivation of national
humanities and technology elites, the educational focus is on nurturing future
leaders for the nation and society. Charismatic leadership encompasses not only the
noble character and excellent professional skills of leaders but also their genuine
humanistic care and responsibility to serve the people. From this perspective, the
cultivation of charismatic leaders is necessary for a country’s sustainable
development and is the path that higher education institutions must take to cultivate
future national elites.

1. Humanities and technology elites possess deep professional expertise and
skills in their respective fields, providing essential support and contributions to a
country’s technological innovation, economic development, and social management.

2. Fostering Innovation and Creativity: Charismatic leaders have the ability to
inspire and motivate others, stimulating the innovation and creativity of team
members. Research in academia has shown that charismatic leaders have a positive
impact on others’ creativity. They not only rely on their own psychological safety
mechanisms but also excel at stimulating knowledge sharing among others, thereby
enhancing their innovation and creativity. Charismatic leaders possess positive
influence and infectiousness. They have effective communication skills, interpersonal
abilities, and emotional intelligence, enabling them to build trust, share a vision, and
lead teams towards common goals. In the fields of humanities and technology,
innovation and leadership are vital driving forces for social progress and
development.

3. Humanistic Care and Social Responsibility: The cultivation of humanities
and technology elites should emphasize the development of their humanistic care
and social responsibility. They should possess awareness and abilities to focus on
social welfare, respect cultural diversity, and promote social progress. Such
cultivation can facilitate their better understanding of and responsiveness to the
needs of the people in leadership roles, contributing to the sustainable development
of society.
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I1l. Challenges and Effective Strategies in Prioritizing the Cultivation of
Charismatic Leaders in Higher Education.

Higher education institutions face several challenges in cultivating national
humanities and technology elites as well as charismatic leaders. However, they can
adopt strategies to address these challenges. The following are some possible
challenges and corresponding strategies:

1. Balancing Professional Knowledge and Comprehensive Abilities:
Traditional educational systems often focus heavily on knowledge dissemination
while neglecting the cultivation of students’ comprehensive qualities. To cultivate
humanities and technology elite leaders, it is necessary to reform the educational
system and emphasize the development of students’ innovation, teamwork, and
leadership skills, such as critical thinking, innovation, and leadership abilities.
Strategies to address this challenge include integrating interdisciplinary content into
curriculum design, providing comprehensive practical opportunities such as projects,
internships, and community service, and offering personalized learning and
development plans to meet students’ diverse needs.

2. Cultivating Humanistic Concern and Social Responsibility: Social
responsibility is a social emotion that arises in specific responsibility situations and
represents the concrete connection between individuals and society. Higher education
students often exhibit a higher sense of responsibility towards objects closely related
to their own interests, such as family and self, while showing a lower sense of
responsibility towards objects with less immediate relevance, such as the nation and
humanity as a whole. The problem of a "gap between knowledge and action" still
exists, and values emphasizing self-fulfillment and individualism tend to be
prominent. Recognizing these issues, along with the influence of external social
factors on students’ social responsibility, poses challenges to talent education in
higher education institutions. Practical strategies for cultivating students’ social
responsibility in higher education involve updating concepts (including establishing
modern views of responsibility, humanistic educational perspectives, and
relationship-oriented emotional perspectives), understanding and implementing
principles based on concept acceptance (including holistic principles, subjectivity
principles, and principles of responsibility and authority equality), and finally
broadening pathways based on adhering to principles (including cognitive judgment,
participation and experience, interaction and practice, reflection and evaluation). For
example, introducing courses in humanities and social sciences, organizing social
practices and volunteer activities, encouraging participation in social welfare projects,
and providing support through mentorship programs and social mentors can help
students develop their humanistic concern and social responsibility. Ultimately, this
contributes to the goal of "educating students with integrity" and cultivating future
charismatic leaders.

3. Long-term Nature of Talent Development: Cultivating humanities and
technology elite leaders requires a long-term process of education and cultivation.
This requires joint efforts from the government, educational institutions, and
businesses to provide continuous training and development opportunities.

Translate the following into English: University teachers play a crucial role in
cultivating humanistic and technological elites as well as charismatic leaders.
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Therefore, universities can provide teacher training and development plans to help
teachers better understand and apply competency based education methods, cultivate
students’ comprehensive abilities and leadership potential. Teachers can also support
students’ development through personalized guidance and feedback, and establish
good teacher-student relationships with students.

4. Interdisciplinary cooperation and partnership: The knowledge system in the
humanities and technology fields is relatively independent, requiring
interdisciplinary integration to cultivate leaders with comprehensive qualities. This
requires the establishment of interdisciplinary education and research platforms to
promote communication and cooperation between different fields. Universities can
promote interdisciplinary cooperation and partnerships to provide diverse
educational and training opportunities. This can include collaboration with other
disciplines, schools, businesses, and community organizations to jointly design and
implement comprehensive courses, projects, and practical activities. Organizing
interdisciplinary projects and practical activities to cultivate students’
comprehensive abilities and teamwork spirit. Interdisciplinary cooperation can help
students acquire broader knowledge and experience, cultivate comprehensive
abilities and leadership potential.

Finally, these strategies can help universities address the challenge of
cultivating national cultural and technological elites as well as charismatic leaders.
The key is that universities need to pay attention to the individual differences and
development needs of students in the education and training process, provide
personalized support and guidance, and create diverse learning and practical
opportunities to cultivate talents with comprehensive abilities and leadership
potential.
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Leadership training in chinese universities

To fulfill the mission of universities to educate future leaders, to contribute to
the promising broad training of a reserve of leaders to work in government and public
positions in China, adapt and meet the growing needs of students in leadership
training, and effectively conduct leadership training for students, a lot of work is
being done at universities in China.

Leadership education for university students is organized in two ways: one way is
for all students, and the second way is the Leadership Upbringing Program for student
leaders holding leadership positions in the student government or students who are
members of the Communist Party of China, those students who meet certain
qualification requirements, such as excellent students (students who have received
excellent academic titles, scholarships, etc.), recognized, approved, and recommended
by the administration, party organization, and student government of the university.

There are also educational programs on leadership. One of them is the “open
and self-selecting” model, that is, the university creates leadership education
programs open to all students, including elective leadership courses that include
internships, and other training programs. Students can voluntarily choose such
programs. Another model is one in which centralized or decentralized leadership
training is seen as an integral part of university education. Students take a leadership
test in their first year, after which a planned leadership development program begins,
which lasts until the end of their study at the university.

Contents, ways and methods of teaching leadership to Chinese students.

First, leadership education for Chinese students is based on the value
dimension. Values refer to people’s general or systematic views about the meaning of
objective things around them, including people and things. Ideals and beliefs are the
highest expression of subjective values and an important part of a worldview. Certain
values determine people’s attitudes, opinions and behavioral orientations, as well as
evaluation criteria. Good values are the core and soul of leaders. Leaders themselves
must not only set the right values for themselves, but also must influence the values
of their subordinates and followers. The values of a good leader are ideals and
beliefs, patriotism, sense of social responsibility, integrity and honesty, honor and
trust, teamwork, awareness of public service, etc. Leadership education for students is
based on high correct values.
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To learn and improve students’ leadership skills, they are provided by a
platform with various formal courses offered by the university. Students are taught
theoretical knowledge in the field of leadership and gain interactive experience under
the guidance of teachers through relevant leadership courses to enhance their
knowledge, improve their cognitive level and gain experience in leadership behavior.
Titles and content of these courses typically include: “Introduction to Leadership”,

2 (13

“Foundational Knowledge of Leadership”, “Leadership Assessment”, “Leadership

99 ¢

Thinking”, “Leadership Ethics”, “Leadership and Civic Responsibility”, “Leadership
Studies”, “Leadership Paradigm and Strategy”, “Leadership Training”, “Women’s
Leadership”, “Cross-Cultural Leadership”, “Leadership Behavior”, ‘“Leadership
Skills”, etc.

Second, leadership education for Chinese students is organized through public
courses (core courses or general courses) on history, values and legal concepts, civic
and social responsibility, methods of responsible thinking, and the wisdom of
leadership decisions. The current two-course education in China, that is, the theory of
the Communist Party of China, modern history of China, ideological, moral
education and legal foundations, as well as courses in current politics and ideological
education, are important ways to carry out such education. Other types of educational
institutions also have their own public courses that are also well integrated and used
for leadership training.

Third, leadership education for Chinese students is implemented through the
penetration program, that is, the penetration of leadership education into the
education and teaching of various professional disciplines. Moral education in this
form has long been widespread in China, and now leadership training is increasingly
expanding in this way. For example, in literature, history, philosophy, social sciences,
natural sciences and engineering, both the professional characteristics of candidates
and their leadership qualities are considered to build academic teams, select leaders,
and teams’ participants.

Chinese Ministry of Education has adopted “The Plan for Higher Engineering
Education and Training”. This training plan is actually a strategic plan to develop
future leaders in the professional engineering field. The implementation of this plan
represents an excellent strategic opportunity for universities to train students in
leadership in science and technology. to truly realize the educational goal of the plan
and develop a large number of excellent engineers for the future. Only with the help
and in combination with leadership training projects for university students better
results can be achieved because an excellent engineer must be an excellent leader and
must have a strong sense of social responsibility, innovative ability, and team
leadership, not just strong practical abilities.

The methods and techniques for teaching student leadership described in this
article are based on the purpose model. At the initial stage, the understanding of
student leadership education by all parties is not uniform, and such conditions are not
fully met in terms of institutional mechanisms. Thus, universities can start working at
the local level or select some aspects of it for research practice. In a word, leadership
training for university students is a very important innovation in China. Although it is
currently just a young tree, if it receives enough sunlight, rain and more care from
people, it will definitely grow into a tall tree.
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1IPACOVJI Ipuna OnexcanopisHa
3100yBay TpeThoro piBHs Builoi ocBiTH, HTY «XII» (Ykpaina, M. XapkiB)

Ocooucmicnuit nioxio y ¢hopmyeanni npogpeciiinoi cnpamosanocmi maioymmix
¢haxieuie oceimmuix, nedazoiuHux HayK

OaHuM 13 BaXJIUBUX 3aBAaHb BHIIOi IIKOJIM HA CHOTOJHI 3aJUIIAETHCS
NIATOTOBKA  BUCOKOKBAII(PIKOBAHMX,  KOHKYPEHTHOCHPOMOXXHHX,  COLIAJIbHO
akTUBHUX (paxiBUIB y c¢epl ocBiTU. SkicHa mnpodeciiiHa MIAroToBKa (axiBIiB
OCBITHIX, NEAroriyHMX Hayk mnepenadadae QoOpMyBaHHS y HHUX MNpodeciiHOol
CIPSIMOBAHOCTI, IO MOK€ OyTH €(PEKTHUBHUM 1 JIEBUM TUIBKU 32 YMOBU ypaxyBaHHS
1HAMBITYyaJIbBHUX TOTPEO KOXKHOTO 37100yBava OCBITH.

Tomy MeTOI0O T€3 € aHam3 3aCcTOCyBaHHA OCOOMCTICHOIO MiAXOAY V
dbopmyBanHl  mpodeciiiHOT  CpSIMOBAHOCTI  MaWOyTHIX  (axiBIIB  OCBITHIX,
MeJIarOT1YHUX HayK.

B  Vkpaincekomy menaroriudomy ciioBHuky ~C. ['oHuapeHka TOHSTTS
OCOOMCTICHOTO MIAXOAY PO3IJIAAAETbCS «AK MOCIIJOBHE CTaBJIEHHS Ienarora Jao
BUXOBAHIII SK JIO OCOOMCTOCTI, SIK JO CaMOCBIJJOMOTO BiAMOBIJaIbHOTO Cy0O’€KTa
BJIACHOTO PO3BUTKY 1 K 10 cy0’ekTa BHXOBHOI B3aemojii. Ile 0Ga3oBa IIHHICTb,
OpI€HTAIlis TIe/Iarora, SKa BU3Ha4Ya€ HOro MO3UIIII0 Y B3aEMO/IIT 3 KOKHOKO JUTHHOIO U
KoJekTuBOM. CyyacHe pO3yMIHHS OCOOMCTICHOrO miaxony (abo ocoOHuCTiCHO-
LHEHTPOBAHOTO MiAX0Ay) BU3HAUMIU B 60-T1 poku XX CT. MNPEICTAaBHUKU HANpsSIMy
rymanictuunoi ncuxonorii (K. Pomxkepc, A. Macnoy, P. Mei, Ta iHmi), sKi
TBEPAWJIH, 110 TMOBHOIIIHHE BUXOBAaHHS MOJKJIMBE JIMIIE B TOMY pasi, KOJH 3aKjaj
OCBITH CIY’)KUTUME J1a00paTopiero i BIOKPUTTS YHIKAJIBHOTO «S» KOXKHOIO
1HMBIa Ta iepeadadae JOMOMOTY BUXOBAHIIEB1 B YCBIJIOMJICHHI ce0e OCOOUCTICTIO,
y BUSBICHHI, PO3KPUTTI CBOIX MOXJIHMBOCTEH, CTAHOBJICHHI CaMOCBIIOMOCTI, Y
3M1ACHEHH] OCOOMCTICHO 3HAUyIIMX 1 CYCHUIBHO NPUWHATUX CaMOBH3HAYEHHS,
camopeasi3arlii Ta caMocTBepKeHHs» [1, ¢. 273].

Takum dYuHOM, oOcoOuWCTICHMIA miaAXin 10 ¢GopMmyBaHHS TpodeciitHol
CIPSIMOBAHOCTI, PO3IIIAIAEMO SK TICHY B3a€EMOJIIIO, CIHIBIPAII0 BHUKJIajada U
MaiOyTHIX (axiBI[IB OCBITHIX, TMENAaroriyHUX HayK, fAKa CIOpsSIMOBaHA Ha
MaKCUMaJbHUI PO3BUTOK CTYJEHTIB, YCBIJIOMJIEHHS HHUMU CBOTO MEAAaroriyHoro
IPU3HAUYEHHS Ta Kap €pHOT0 LUBIXYy B OCBITI. BaknuBUMU 3aBIaHHSIMM BHKJIaJada
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IpPU 3aCTOCYBaHHI IOTO TMIAXOAY 3aJUIIAEThCS 3a0€3MEUYCHHs 1HIWBITyaTbHOI
OCBITHBOI TPA€EKTOPIi CTYACHTIB, PO3KPUTTA 1X IHAMBIAyaIbHUX 3A10HOCTEH,
CTBOpEHHSI KOM(MOPTHUX YMOB HaBYaHHS, 110 CTUMYJIIOIOTH Mi3HABAJIbHY aKTUBHICTb
CTY/CHTIB.

Ak 3a3nauae C. Pe3Hik «110 mepej TUM, SK IIyKaTH 3aco0W 1HAMBITYaIbHOTO
MIIX01Y 10 OCOOUCTOCTI JIFOAUMHU MOTPiOHE TIMOO0KE, TOUHE Ta TOBHE PO3YMIHHS ITI€]
ocobuctocri. Ile BaknuBe 3aBaaHHs Mae OyTH y (OKycl 0COOJMBOI yBaru nejaaroris
YIPOJOBXK YChOTO MPOIECY CTAHOBJICHHS OCOOWCTOCTI: Y JOMIKUIBHIN MEeaaroriiy, y
CepenmHii Ta BHIIINA mKoIi» [2, ¢. 374 ].

BBaxxaemo 3a HEoOXigHE MiIKPECTUTH, M0 pPeati3allisi 0COOMCTICHOTO MiIX0Ty
Ha 3aHATTSX CIPHUSIE CTBOPEHHIO ONTUMAIBHUX YMOB s (hopMyBaHHS TpodeciitHOl
CHPSIMOBAHOCTI MaliOyTHIX (paxiBI[iB OCBITHIX, MEJaTrOT1YHUX HAYK.

OTxe, 3BaKal04uy Ha 3a3HAYCHE BUINE, MOXKEMO CTBEPIXKYBaTH, 110, OCBITHIN
IpoLIEC 3a TaKUX YMOB HaOyBae HOBOro (opmary, BIIOYBA€TbCS KyJIbTHBYBaHHSA
YHIKQJIbHOTO JKUTTEBOTO JOCBIMY MallOyTHIX (paxiBIliB OCBITHIX, MEIaroriyHUX HAYyK;
3MiHA TMO3WINM BHKIaaada, 3 TaK 3BaHOr0 «iHdopmaTopa 1 KOHTpOJEpa» Ha
dacumiTaTopa i KOOpAUHATOPA.

TakuMm 4UHOM MOXEMO 3pOOUTH BUCHOBOK, I1I0 3aCTOCYBaHHS OCOOHCTICHOTO
iaXony crnpusatuMme (GOpMyBaHHIO MpO(dECiiftHOI  CIPSIMOBAHOCTI, OCKIIbKU
nepeadavyae 1HAWBIAYaJbHY pPOOOTY 3 KOXKHHUM CTYJICHTOM, HOTO 3alllKaBJICHICTh,
CaMOPO3KPHUTTS Ta CAMOPO3BUTOK.
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Ilpasosa Kyarvmypa 3000yeauie euuioi meouunoi oceimu

@opMyBaHHSI MPABOBOI KyJbTypd Ta MPaBOCBIIOMOCTI € HEBIJI'€MHOIO
CKJIQJIOBOIO TIpOo(PeciitHOi TMIArOTOBKM 3700yBadiB BHINOI MEAMYHOI OCBITH. be3s
YCBIIOMJIEHHSI Ta MPAaBWIBHOTO TIYMAye€HHS MPAaBOBUX HOPM, LIO PETYJIOIOTH cepy
MEIUYHOI JISJIbHOCTI, JIKapli HE MOXYTh Ha JIOCTaTHROMY pIBHI BHUKOHYBaTH CBOi
npodeciitni  000B’si3ku. [Ipobnema ¢opmMyBaHHS NPaBOBOi KyJIbTypd Ta TIIpaBo-
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CBIIOMOCTI 37100yBauiB MEIWYHOI OCBITM € aKTYalbHOIO IMPOOJIEMOIO0 ChOTOIEHHS,
OCKUTbKM OXOIUTIOE HE JIMILE HaJaHHsS CTyJEHTaM IMpaBoBOi 1HQOpMalli Mpo YUHHE
3aKOHOJABCTBO Ta MPAKTUKY, a W BKIIOYA€ HEOOXIIHICTh BUXOBaHHS JIKapiB I0J0
aKTUBHOI y4acTi y (OpMyBaHHI IpaBa Ta 3aKOHHOCTI B Tajy3l OXOPOHU 3JI0POB’S,
(dhopMyBaHH1 3HaHb 3 TUTaHb MPOQPUIAKTUKY 3TTOYMHHOCTI Y MeAu4Hii cdepi [1].

Po3Butok y 3100yBauiB MEIWYHOI OCBITH YCBIJOMJICHOTO CIPUHHSATTS
MPUHITUIIIB MPaBa CTBOPIOE ONTUMAJIbHI MOKIIMBOCTI JIJIsl MOAAJIBIIOT CTIMKOI OCHOBU
paBOMIipHOI TpodeciifHOT TOBETIHKH, 11 BUXOBAHHS B HUX 3HAYHOI TaMH MTOYYTTIiB
3aKOHHOCTI, CIPaBEJIMBOCTI, BIAMOBIJAIBHOCTI, TYMAaHICTUYHHX I[IHHICHUX
Opi€HTAIllH Ta YCTaHOBOK.

3ayBaxuMo, 10 (OpMyBaHHS OCHOB IPABOBOi KyJIbTYpH 3400yBadiB Mae
3MIACHIOBATHCS TI17] Yac TpodeCiifHOT MATOTOBKH y 3aKjIafaxX BUIOI MEAWMYHOI OCBITH
HE TUTBKY B PaMKaX BUBYCHHS JUCIHMILIIH MPABOBOTO ITUKITY, aJie ¥ ITiJT 9ac OIaHyBaHHS
npoeciitHo OPIEHTOBAHUMH TEOPETUUHUMU Ta KIIIHIYHUMU TUCUUTITIHAMH.

3n00yBauyaM MeAUYHOI OCBITH HEOOXIIHI 3HAHHSI MEIUYHOIO MpaBa, aJKe iXHS
JUSTBHICTD TIOJI0 HAJAHHS MEAMYHOI JOMOMOTH PETJaMEHTYEThCS caMe€ HOpMaMH
I1€1 TaTy31 Mpasa.

MenuuHe mpaBo — «II€ KOMIUIEKCHA Taly3b IpaBa, M0 BKIIOYAE CYKYIHICTh
MPaBOBUX HOPM, SIKI PEryJIOIOTh CYCHUIbHI BIAHOCMHM Yy cdepl  MeIuuHOi
TisIbHOCTI [2, ¢.33]. MeaudHi BIAHOCHHU MOIUISIOTECS HAa OKpeMI BHJIM: BITHOCHHU 3
NPUBOAY HAJAHHA MEIUYHOI JONOMOIM — JIarHOCTUYHOI, JIKYBaJIbHOI, MEPBUHHOI,
HEBIAKIAAHOI (IIBHUIKOI), CHELIaTi30BaHOI, peaduITalliiHOl; MEIUYHOrO BTPYYaHHS,
TpaHCIUIAHTAIlll OpPTraHiB 1 TKAHWH JIFOJMHI; KOPEKIii (3MiHM) CTaTi; HaJlaHHS MEAUYHOT
JIOTIOMOTH JJIs1 3a0€3MeYeHHs PEPOAYKTUBHOI (DYHKIIT JIFOAMHI; BIAHOCUHU 3 TIPUBOIY
3a0€3MeUeHHs] XBOPUX JIKAPCBKUMH, TPOTE3HO-OPTONCANYHUMH, KOPETYIOUNMH
3ac00aMu; MPOBEACHHS MEIUYHOI €KCIEePTU3H; MPOBEIEHHS O0I0OMEIUYHUX AOCTIIB 3
YYacCTIO JIFIOAUHM TOUIO. Y Cl 3a3Ha4€H1 BIIHOCMHU BUCTYNAIOTh MPEIMETOM MEIUYHOIO
MpaBa 1 PEryJIIOITHCI MEAMYHUM 3aKOHOIaBCTBOM.

JIo OCHOBHUX IHCTUTYTIB MEIWYHOTO TpaBa HaJekKaTh: MPABOBUN CTATyC
MaIl€HTa; €TUKO-TIPABOBHI CTATyC MEAMYHOTO TMpAIliBHUKA; MEIUYHA JOMOMOTa;
TpPaHCIUIAHTAIlISl OpPTraHiB Ta IHIIUX AHATOMIYHUX MaTepiasliB JIFOJHHI; JOHOPCTBO
KpOHI Ta 1i KOMIIOHEHTIB; mMpodijakThKa Ta JIKyBaHHS 1H(QEKUIMHUX XBOPOO;
cnieriaiabHl 3axonu npodinakTuku Ta JikyBaHHS BlJI-iHikoBaHMX Ta XBOpUX Ha
CHI/J; cneumianbHl 3axoAau NOpoUIAKTHKK Ta JIKyBaHHA HAapKOMaHIii; MEIUYHE
3a0€3MeUeHHs] PEenpoayKTUBHOI (YHKIII JIIOJMHU; KOpeKlis (3MiHA) CTarti;
MCUXIaTpUYHA JIOTIOMOTra; 3a0e3MedYeHHs] HAceJIeHHS JIIKApChbKUMM TIpenapaTaMu Ta
3aco0aMM MEIMYHOIO TIPU3HAYCHHS; OlOMEAWYHI JOCTIAUM 3 YYacTio JIOJMHU,
MEIUYHA CKCIIEPTH3a.

MenuuHoMy nipaBy NMpUTaMaHHI [EBHI PUCH.

[To-mepmre, 1me HAABHICTD MEAMKO-CHCIIAIBHUX HOPM, TIOB’SI3aHUX 3
METOJMKOIO  JIIKYBaHHS, BCTAHOBJIEHHSM CTYIEHsS BTpaTH  MpaIre3JaTHOCTI,
MPOBENICHHSIM MEIWYHUX  MAaHIMyJAIid, oOmepariii  Ha JIIOAWHI, ITYYHUM
3aIUTTHEHHSM, CTEPUJIII3aIli€r0 YOIOBIKIB 1 )KIHOK, KOHCTATAII€EF0 CMEPTI TOIIIO.

[To-npyre, y CTpyKTypl MEAMYHOTO MpaBa MOCIal0Th 3HAYHE MICLIEe HOPMHU TTPO
COLIaJIbHUI 3aXUCT OCOOM TpU 3aCTOCyBaHHI MEIUYHOTO BIUIMBY Ha JIIOJUHY,
30KpeMa, TpH JIIKyBaHH1 JTIKAPCHKUMH 3ac00aMH, MPOBEACHHI MEAUYHOTO BTPYYaHHS,
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0OMEXEHHSIX MI0JI0 JOHOPCTBA, BCTAHOBJICHHS y BU3HAYEHWX 3aKOHOM BHITaJIKaX
000B’A3KOBUX MEAMYHUX OTJISAIB, BAaKIIMHALlT, TPUMYCOBOIO JIIKYBaHHS TOLIO.

[To-Tpete, 1€ TICHUN 3B 30K MEIUYHOTO IpaBa 3 MOPAIBHICTIO, €THKOIO.
ETuuHi HOpMH BHCTYINalOTh HOPMaMU-TIPUHIIMIIAMHU, K1 3a0€3MeuyloTh, 30KpeMma,
0€30IIaTHICTh JJIS TAaIllEHTa TapaHTOBAaHOTO JCP)KaBOK MIHIMYMY MEIMYHOI
JIOTIOMOTH, HEMOKJIMBICTh BIJIMOBH JIIKaps Bij MaIlll€eHTa, 0€30IJIaTHOCTI JOHOPCTRA,
3a00pOHU eBTaHa31i, 3a0e3MeUeHHS JIKApChKOi TAEMHHMIT TOIIIO.

Tox, mpaBoBa KyJbTypa MEAUYHOTO TMpAIliBHUKA — II€ WOTO MPaBOCBITOMICTb,
PO3YMIHHS MPUHIUIIB MEIUYHOTO TMpaBa, MoBara N0 HBOTO, MEPEKOHAHICTh Y
CIPaBEIJIMBOCTI 3aKOHIB Ta MoTpeba B iX HEYXWJIBHOMY JIOTPUMaHHI y MEAMYHIN
TISUTBHOCTI; 1€ KPUTHYHE TBOPYE OCMHUCIICHHS MPABOBHX HOPM, 3aKOHIB, MPABOBUX
SIBUII] 3 TIOTJISAY X TYMaHICTUYHOTO, IEMOKPATUIHOTO 1 MOPAJIBHOTO 3MICTY.

®opmyBaHHS MPAaBOCBIIOMOCTI Ta MPaBOBOI KyJbTypH MaiOyTHIX JiKapiB €
npo0JIeMOI0, 1[0 BUMAarae KOMIUIEKCHOTO MiIX01y 10 ii pO3B’si3aHHS B YyCiX cdepax
HABYaJIbHO-BUXOBHOTO MPOIIECY 3aKJIa/ly BUIO1 MEIUYHOT OCBITH.
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The problems existing in the college teaching quality monitoring system and
its countermeasures

With the rapid development of China's economy, the steady improvement of the
quality of higher education has become one of the focuses of national and social
attention. In order to ensure the quality of higher education, it is necessary to establish
a scientific and reasonable monitoring and evaluation mechanism, and continuously
improve this mechanism. This article will explore the current status and future
development direction of research on the monitoring and evaluation mechanism of
higher education quality.

1 Teaching quality monitoring process and key content points

In recent years, higher education in China has undergone rapid development. To
ensure the quality of teaching, it is necessary to monitor and manage from multiple
aspects. In China's universities, the monitoring of teaching quality has the following
eight links.

1.1 The implementation of the teaching plan and syllabus

When carrying out teaching activities, it is first necessary to have a clear teaching
plan and syllabus. Universities need to arrange courses well and be able to implement
the teaching plan, including the establishment of theoretical and experimental courses,
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the preparation of teaching syllabus, and the selection of teaching materials, which are
all part of the teaching plan and need to be strictly implemented.

1.2 Classroom teaching

In teaching activities, classroom teaching is an essential part. To do a good job
in classroom teaching, it is necessary to prepare well before class, conduct classroom
teaching work, provide extracurricular guidance, and evaluate grades.

1.3 Practical teaching

With the increasing demand for talents in current society, the importance of
practical teaching is gradually becoming prominent. The key to doing a good job in
practical teaching lies in the management of the laboratory, the conditions of the
laboratory, and the availability of experimental courses.

1.4 The graduation thesis

The key points of managing a graduation thesis lie in the rationality of the topic
selection, the level of management of the guiding teachers, and the management of the
workload and standardization of the thesis.

1.5 The work of the teaching and research department

The teaching and research department plays an important role in monitoring
teaching quality, and its main content lies in the basic construction, operation, and
management work of the teaching and research department.

1.6 Curriculum construction

Including the goals and plans of curriculum construction, the level construction
of the teaching staff, and the creation of characteristics.

1.7 Professional construction

According to the society needs, professional development planning, characteristic
construction of professional education, construction of professional teaching staff,
laboratory construction and curriculum system construction are carried out.

1.8 Teaching reform

To do a good job in teaching management, it is inevitable to carry out teaching
reform according to the characteristics of the times. Reforms can be made in teaching
management, teaching content, and teaching system, as well as in talent cultivation
models and teaching methods. Teachers mainly innovate teaching methods and
models, and can write textbooks suitable for school students.

2 Problems in the current monitoring and evaluation system of teaching quality
in universities

2.1 Lack of comprehensive monitoring of teaching quality monitoring concept

The so-called teaching quality monitoring refers to the process of supervising the
teaching process of teachers, the learning process of students, and the teaching
management of schools. It can also include research on the quality of graduates. It is a
measure taken to ensure the quality of talent cultivation and teaching quality, and is
aimed at all teachers and students, with strong comprehensiveness and full process.
Therefore, this work is not the work of the Academic Affairs Office, It requires the
participation of all departments and work throughout the school. However, currently,
leaders, teachers, and students in Chinese universities generally lack the concept of
comprehensive monitoring. Each department operates independently and only focuses
on completing their own department's work, resulting in a fragmented state of teaching
and management in universities. The various links of the teaching quality monitoring
system are lacking, making it difficult to achieve comprehensive teaching quality
monitoring.
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2.2 Narrow scope of teaching quality monitoring

At present, the monitoring scope of teaching quality in the vast majority of
universities in China is relatively small, mostly only monitoring direct teaching
activities. However, there is a lack of monitoring for factors that have a direct impact
on teaching quality, such as management level and logistics support. At the same time,
universities have strict monitoring of teaching order, but it is easy to overlook the
monitoring of major settings, teaching plans, teaching content, and other contents,
resulting in incomplete teaching plans in many universities and the inability to cultivate
talents that meet the needs of society. In addition, many universities attach great
importance to the theoretical quality of teachers, but there is a lack of monitoring on
their practical and teaching abilities. The most core point is the monitoring of students'
learning. However, many universities attach great importance to students' theoretical
knowledge level and strictly monitor it. However, there is insufficient emphasis on
students' practical and operational abilities, and the monitoring efforts are insufficient.

2.3 The monitoring subject is single, ignoring the role of students, industries,
enterprises, etc. in monitoring teaching quality

In teaching activities, the subject is the students, so teaching work first needs to
meet the needs of students. As the direct recipients of teaching activities, students are
also the most qualified to evaluate the current teaching situation and teaching monitoring
situation. However, currently, the least important aspect of monitoring teaching quality
in Chinese universities is the students' thoughts and evaluations, only treating them as
recipients of teaching. However, some enterprises and industries under external
monitoring are unable to directly participate in the monitoring of school teaching quality.
Therefore, some schools have not taken into account the needs of society and enterprises
for talents in the establishment of majors and the reform of curriculum systems.
Therefore, these supervision and management work is relatively lagging behind and
cannot be suitable for the needs of Chinese society and economic development.

2.4 Lack of guidance for students to understand their current learning status

The teaching of teachers and the learning of students are not independent and
separate parts, but are interconnected and interactive. Teachers' teaching should be
based on the actual situation of students, selecting appropriate methods and models to
enable students to learn better and cultivate their abilities. Students also need to cater to
the teaching methods of teachers and actively communicate with them. Students should
have methods and skills to acquire knowledge, but due to the weak learning
foundation, lack of good learning habits, and poor learning abilities of some students in
universities, there should also be some measures in the teaching quality monitoring
system to enable students to recognize the current learning status, so that they can learn
how to self-study and improve the current lagging state of education.

2.5 Lack of a distinctive teaching quality evaluation system

At present, many universities in China have paid attention to the importance of
teaching quality monitoring systems and are constantly improving them. However,
many universities' evaluation of teaching quality is limited by peer evaluation and
supervision, neglecting socialized quality evaluation, and have not yet established an
evaluation system that truly conforms to the characteristics of vocational education.

2.6 Lack of effective feedback and implementation of issues that arise

A common problem in many universities is that the monitoring of teaching
quality only remains verbal, but it does not truly solve the problems that arise. Most
colleges and universities have certain supervision and management measures, with
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supervision and inspection processes for various contents and links in the school.
However, after discovering problems, they do not actually take measures to solve
them, or adopt simple solutions that are not strictly implemented, not assigned to a
certain department or individual to solve them, and do not have regular tracking and
inspection, So it did not effectively solve the problems in teaching quality.

3 Effective ways for universities to establish and improve teaching quality
monitoring and evaluation systems

3.1 Strengthen the construction of monitoring teams and form a multi-level and
comprehensive quality monitoring organizational structure

To do a good job in monitoring the teaching quality of schools, it is first
necessary to improve the management organization and enhance the level of the
teaching quality management team. So the most basic thing is to do a good job in
providing feedback on student information, with the academic affairs department as the
center of supervision and control, to do a good job in consultation, guidance, and
supervision, and to form a comprehensive quality monitoring system.

Firstly, it is necessary to establish a teaching management team mainly
composed of principals and department heads in charge of teaching work, so that each
level of management department in the school can form a united front, grasp the
guarantee system, establish a management model that adapts to teaching reform, and
ensure the stability of teaching order. Secondly, it is necessary to build various links of
teaching management, strengthen the construction of management frameworks, strictly
enforce discipline, strengthen the management of teaching order, examination style,
and discipline, and further improve the supervision and evaluation system of teaching
quality.

Secondly, we need to improve the construction of the school level teaching
supervision team. In universities, the teaching supervision team should mainly play a
supervisory and guiding role, so it needs to be composed of some experienced teachers
or experts. They can often participate in classroom evaluation activities, focus on
evaluating course content and teaching quality, and actively check some students'
graduation designs, etc., to provide targeted suggestions for the school's teaching
reform and construction.

Thirdly, establish a team of student teaching information officers. In each major
or class, a student who is serious, responsible, and can objectively evaluate the
teaching content and quality is selected as the teaching information officer. These
information officers are mainly to record the classroom teaching situation in a timely
manner and report the situation to the academic affairs office. The academic affairs
office also needs to designate a dedicated person to collect the information collected by
these teaching information officers, so as to make appropriate decisions based on the
information. At the same time, schools also need to regularly hold special student
symposiums on teaching quality, in order to better understand students' thoughts and
opinions on teaching, and further improve the level of teaching quality monitoring.

3.2 Establish and improve teaching management rules and regulations, and
govern teaching in accordance with the law

Firstly, it is necessary to implement and improve the teaching inspection system.
In universities, the Academic Affairs Office can regularly carry out teaching inspection
activities to gain a comprehensive understanding of the teaching situation in the
institution. Regular teaching inspections can be divided into three parts, which are
initial, mid-term, and final. In these three stages, the arrangement of teaching activities,
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the quality of teaching in teaching activities, and the factors that affect teaching quality,
as well as the management of exams, are checked. Due to the different focus of the
three inspection stages, it is possible to have a comprehensive understanding of the
supervision of teaching quality in universities.

Secondly, it is necessary to establish an effective student evaluation system.
Students are the subject of teaching, so it is necessary for them to objectively evaluate
the teaching situation. To obtain effective student evaluation information, it is first
necessary to ensure that the evaluation content is comprehensive, covering multiple
aspects such as teachers' classroom teaching, practical teaching, teaching models and
methods. Secondly, it is necessary to make students understand the importance of
evaluation work and not blindly evaluate it. Allowing students to evaluate teaching
reflects their dominant position in teaching activities and enables them to have a more
comprehensive understanding of teaching quality.

3.3 Realizing the downward shift of management focus and fully leveraging the
main role of departmental teaching management

The teaching management functional department of universities should guide the
department head to be responsible for monitoring the teaching quality of the entire
department. The department head needs to assign fixed personnel to collect feedback
from the teaching supervisors and class teaching information officers of the
department, record and organize this information, summarize the factors and main
problems that affect the teaching quality, and propose improvement suggestions for
these problems, And feedback the results to the relevant departments, and after the
leaders discuss the rectification suggestions, they will provide feedback to the next
level and proceed with the rectification.

Teachers and students in the teaching and research department also need to
communicate in various activities, so that students' opinions and suggestions can be fed
back to the teachers, forming a good interaction between teaching and learning. There
are many monitoring methods in the teaching and research department, such as
studying teaching plans, teaching content, textbook selection, and other issues through
teaching discussions and mutual listening. Mutual evaluation can promptly identify
problems that affect teaching quality, so as to rectify them in a timely manner, solve
problems, and improve teaching quality.

3.4 Establish a constraint and incentive mechanism for teaching quality
monitoring, and strengthen the effectiveness of teaching management

Firstly, universities need to adhere to strict management and strengthen
constraint mechanisms. Only strict management can overcome many factors that affect
teaching quality. Therefore, universities need to adhere to principles, make teaching
management tend to be standardized and institutionalized, treat every teacher and
student fairly, and combine management systems with teaching quality monitoring.
The assessment of teachers is also combined with the monitoring results of teaching
quality, in order to strengthen school management.

Secondly, incentive mechanisms should be implemented. Because in teaching
activities, it is not only necessary to use strict and demanding methods for
management, but also to effectively use incentive mechanisms, so that both teachers
and students can consciously and actively participate in management. So universities
need to first understand the psychological needs of teachers and students, and combine
teaching objectives with these psychological needs to achieve the goal of improving
the teaching quality monitoring system.
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In summary, the establishment and effective operation of a teaching quality
monitoring system is crucial for improving the teaching quality of universities. To
improve the teaching quality monitoring system, universities need to attach importance
to it, cooperate with teachers and students, and cooperate with various departments.
Therefore, universities need to strengthen their self-management by strengthening the
construction of monitoring teams, improving rules and regulations, and improving the
teaching quality monitoring system to enhance their competitiveness in society.
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Reform the training for young teachers using corporate new employee training systems

Businesses have continually improved and innovated their training systems to
ensure that new employees can swiftly adapt to their work environments, enhance
productivity, and achieve personal and professional growth. Therefore, it is essential to
consider how to incorporate the best practices of corporate new employee training into
the field of education, particularly in the context of training young teachers.

This article will explore how we can adapt the principles and methods of
corporate new employee training systems to reform the training system for young
teachers. We will examine successful corporate practices in fostering skills, providing
practical experience, caring for employees' well-being, and encouraging professional
development. Through this reform, we aspire to cultivate young teachers who possess
both educational expertise and emotional intelligence, as they play a pivotal role in
shaping the future of the education landscape.

Ukraine's current system for training young teachers is a continuous process
focused on enhancing their educational competencies. This training system begins with
their educational background, where young teachers typically hold pedagogical
education qualifications. After completing internships and successfully passing
certification and qualification exams, they progress into teaching positions through
school-led recruitment and selection procedures.
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Within this system, young teachers receive guidance from mentors and go
through various stages, including participation in teaching training programs, receiving
research support, engaging in academic networking, formulating career development
plans, and undergoing assessment and feedback processes. Only after successfully
navigating through these stages are they qualified to assume teaching roles.

Huawei's 180-day new employee training program is a comprehensive training
initiative designed by the company to cultivate and develop its new hires. The 180-day
training period is divided into multiple stages, each with clear objectives and
expectations, encompassing various aspects from onboarding training to specialized
skill development. Through this program, new employees not only gain insights into
Huawei's values and business model but also establish a solid foundation in areas such
as technology, leadership, and career development. Below is an overview of the phased
training program:

Phase 1. New Employee On Boarding, Orienting Them to the Role (3-7 days)
Phase 2: Transitioning New Employees, Guiding Them on How to Excel (8-30 days)
Phase 3: Challenging New Employees with Tasks (31-60 days) Phase 4: Recognition
and Encouragement, Building Trusting Relationships (61-90 days) Phase 5: Assimilating
New Employees into the Team, Encouraging Proactive Work (91-120 days) Phase 6:
Entrusting Employees with a Mission, Granting Appropriate Authority (121-179 days)
Phase 7: Summation and Development Planning (180 days) Phase 8: Comprehensive
Focus on Subordinate Growth (Every day)

How to Reform the Training of Young Teachers Using Corporate New Employee
Training Systems? From Huawei's 180-day new employee program, we can observe that
the company has made purposeful and well-organized arrangements to ensure that new
employees can swiftly adapt to their new roles and become proficient in their positions.

Regarding the reform of the new teacher training system, there are valuable
lessons to be learned from corporate new employee training programs. In the author's
opinion, reforms can be undertaken in the following areas:

1) Training for young teachers should be timely and systematic.

This involves dividing the training for young teachers into distinct stages, each
with well-defined training objectives and expected outcomes. This approach helps
ensure that the training is more systematic and targeted. Training at each stage can be
tailored to specific needs and topics, such as educational theory, teaching methods,
classroom management, and more.

Simultaneously, setting time constraints and stage-specific goals is crucial to
ensuring that the training program is planned and timely. This approach helps young
teachers clearly understand the objectives they need to achieve within specific time
frames, while also motivating them to actively engage in the training process.

2) The training for young teachers is shifting its focus from knowledge-based
training to competency-based training.

Traditional training has primarily emphasized knowledge acquisition, but in
reality, young teachers require competencies such as teaching skills, leadership abilities,
organizational and coordination skills, innovation aptitude, public speaking and listening
skills, language communication skills, and interpersonal skills for their actual work.
Transforming the curriculum design of training programs to center around competency
development during training will be more conducive to the growth of young teachers.
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3) Establishing a clear career development pathway for young teachers.

Establishing a clear career development pathway for young teachers is
instrumental in helping them define their professional goals and providing them with
the support and opportunities to achieve these objectives. A suggested career
development pathway for young teachers could be as follows: Novice Teacher:
Beginning teachers- Emerging Educator- Leading Educator- Teaching Specialist-
Education Expert

4) Incorporating stress resilience and negative emotion management components
into young teacher training is crucial for their career and personal well-being.

This may include training in emotion management techniques, providing access
to psychological counseling resources, teacher role-playing, analysis of typical cases,
group interactive discussions, and more. These aspects are vital not only for their
professional satisfaction, job performance but also for their physical and mental health.

This approach not only helps enhance their overall job satisfaction, work
performance, and well-being but also alleviates the common pressures and burdens
faced by individuals in the field of education, consequently improving the overall
quality of education.

5) Assisting young teachers in finding a sense of belonging, pride, and honor
within the school

Assisting young teachers in finding a sense of belonging, pride, and honor within
the school is of paramount importance. Schools can facilitate this by organizing
welcoming ceremonies or events for new teachers, introducing them to the school's
culture and traditions, fostering collaboration and teamwork among teachers, celebrating
educational achievements, establishing recognition systems and awards for educational
accomplishments, and providing opportunities for participation in training, seminars, and
research projects. These measures can enhance their job satisfaction, promote
professional growth, and contribute to the overall educational atmosphere of the school.

Utilizing corporate new employee training systems to reform the training of
young teachers is a potentially significant and vital initiative. Corporate training
systems have accumulated valuable experience in nurturing new employees, and these
experiences can provide valuable insights for the training of young teachers. By
incorporating the best practices from corporate training systems into the education
sector, we can make young teacher training more systematic, targeted, and
comprehensive. This reform can help young teachers better adapt to the educational
environment, enhance their teaching abilities, and develop emotional intelligence.
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YAJIAA Onena Jleonioisna

3100yBad IPyroro (MaricTepchbKoro) piBHS BUIIIOT OCBITH,
HTY «XIID» (Ykpaina, M. XapkiB);

ITAH®IJIOB IOpiu Isanosuu

noneHT kadenpu ITITYCC im. akan. ILA. 3sa3tona, HTY «XI1Iy,
K.IICUXOJ.H., JA01. (YKpaiHa, M. XapKiB)

Ilcuxonociuni ocoonueocmi coyianizayii ma camopeanizauii nioeu
noOXuno02o 6iKy

OnHi€ro 3 HAUBKIIMBIIIUX MPOOJIeM, 110 TOCTANIU MEepe]] JIIOACTBOM Ha pyOexi
XX-XXI cT., € npobiieMa 3HaYHOTO 30UIBIIEHHS TPUBAJIOCTI KUTTA 1 MOCTIMHOTO
3pOCTaHHsI a0COJIFOTHOT KUJIBKOCTI 1 BIJHOCHOI YaCTKHU YUCEIIBHOCTI JIFOAEH JITHBOTO
BiKy. IIporec neMorpadgiyHoro crapiHHsi HUHI HAOyB Oe3npereICHTHUX MacIiTadiB.
Bin xapakTepu3yeThcsl 301IbIIEHHSIM NPOLUEHTHOT YaCTKH JIITHIX JIFoAeH (ToOTO 0cid
BIKOM 60 pOKIB 1 cTapuie) npyu CKOPOUYEHHI MPOIEHTHOI YacTKH JiTel (ToOTO 0oci0 y
Billl A0 15 poOKIB), a TakoX CKOPOYEHHSM MPOLIEHTHOI YaCTKH HAaCEJIEHHs
npane3gatHoro Biky (Big 15 nmo 59 pokiB). logns 6mm3pko200 THCsSY ociO Ha
TIaHeTi 101atTh60-piuHuil pyoiXK.

o 2025 poky, mopiBasiHO 3 1950 p., iX 4HCENbHICTB 3pOCTE OUIBIIE HIXK Y 5 pasiB,
TOJII SIK HACEJICHHS TUTAHEeTH 30UIBIIUTHCS TUIBKU y 3 pa3u. OdikyeTnces, 1mo y 2050 porti
KUTBKICTB JITHIX JIFOJIEH y CBITI MEPEBUIIUTE KUTBKICTD JIITEH.

[Iporiec crapiHHS HaceneHHs YKpaiHH, A€ KOXEH M'ATUH YK€ T0JI0JIaB
HICTACCATUPIUHUHN PYO1K, XapaKTePU3y€EThCsI TAKUMU OCOOTMBOCTSIMHU:

— KOpPOTIIMMM TE€PMIHAMHU Ha BIJIMIHY BiJl OUIBIIOCTI €KOHOMIYHO PO3BHHEHUX
KpaiH CBITY, 1 HETATUBHOIO IMHAMIKOIO TPUBAJIOCTI )KUTTSI HACETICHHS;

— BUCOKHUM pIBHEM JIeMOrpadiuHoi I€HIEPHOT ACUMETPII;

— HIDKYMMU TOKa3HUKaMHM OYIKYBaHOi TPHUBAJIOCTI 370POBOrO KUTTA y Bili 65
POKIB 1 CTapIie .

[loxunuid BIK MPUHOCUTH 13 COOOK0 3MIHY 3BHUYHHMX >KUTTEBUX CTaHJAPTIB,
XBOpPOOU, BaXKKI TYIIEBHI TEpeXUBaHHS. JIITHI JFOMM OMUHSIOTHCS Ha y3014dl KHUTTSI.
CripaBa He CTUIBKHM Y MaTeplalbHUX TPYJIHOIIAX (XO4Ya 1 BOHU BIJITPAIOTh BAKIIUBY
pOJIb), CKUIBKH y TPYJHOIIAX TCUXOJIOTIYHOTO XapakTepy. Buxim Ha meHciio, BTpaTa
ONMU3BKUX 1 APY31B, XBOPOOH, 3BY>KEHHS KOJIa CIILJIKYBaHHS 1 cpep MISTTBHOCTI — BCE 1€
BeJie /10 301AHIHHS KUTTS, BIAXOAY 3 HHOTO MO3UTUBHUX €MOLIIH, 3’ IBIISIETHCS OYYTTSI
CaMOTHOCTI Ta HEMOTPIOHOCTI.

Jlo Toro »* 0aThKiB YaCTO MOKUIAIOTH JOPOCII JITH, IO 3MEHIIYy€ IHTEHCUBHICTD
CIMEMHOro CHUIKYBaHHS, $IK€ HaiyacTilie BiJIOYBa€TbCAd 32 PaXyHOK TeNe(OHHUX
pPO3MOB Ta Ile ¥ 3 1HINIATUBM OaThKiB, a HE MiTed. bararo nmiTHIX JOAEH CTalTh
BIIBIIMH a00, Hal4acTilIe, BAOBAMH, BHACIIJOK YOr0 3aJIMIIAIOTECS O€3 CIMEHHOTO
CTUTKYBaHHS, TIEPSKUBAIOYM CAMOTHICTh. Y I[bOMY BHIMAJKy BEIMKOTO 3HAUCHHS
HaOyBa€ CIUIKYBaHHS 3 MOAPYTraMu, IPUATENISMU YU CYClIaMH.
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Xotijocsi O 3amporoHyBaTH TICUXOJIOTIYHI PEKOMEHJAIli, sIKi MOXYTb OyTH
KOPUCHHUMH [T TICUXOJIOTIB Ta POJIMYIB JIITHIX JIFOJEH 3 MPOOIEMH CIUIKYBaHHSI.

J1s mrojieit cTapIioro MOKOJIHHS BaXIJIMBO SIKOMOTa JOBIIE 30€perTH Ti IIHHOCTI,
TOM CITOCIO KUTTSI, IKUM CYIIPOBOKYBAB iX y Mpare31aTHOMY BiIli.

OpHak 3 BUXOJIOM Ha IEHCII0 0araro 10 3MIHIOETHCS, TYOJISATHCS 1 OOpHUBAIOTHCS
COITIAJTbHI 3B’SI3KH, 3BYXKYEThCS KOJIO CHUIKyBaHHS. Jameko He 3aBxkau ocolam, sKi
BUUIIUTM HA TIEHCII0, BAAETHCS CAaMOCTIMHO OpPTraHi3yBaTH CBOE KUTTS B HOBUX YMOBaX,
30eperTd aKTHBHI TO3MINi, 3allOBHUTH KyJbTypHUH naedimur. Tomy mcuxosoram,
CIy>0aM COIIaIbHOTO OOCIYTrOBYBaHHSI HAJICKUTh BENMKA POJIb Y BUPILICHHI I[HOTO
Ba)XJIMBOT'O 3aBJIaHHS, a CaMe:

— CTBOPEHHSI YMOB ISl BUIBHOTO PI3HOMAHITHOTO CITUJIKYBaHHS OCIO CTapIIMX
BIKOBHX TPyl MK 0000, 31 CBOIMH pOJMYaMH Ta WIEHAMHU CiM’i, MPeICTaBHUKAMHU
TPYIOBUX KOJIEKTHBIB, @ TaKOX JOCTYI JO 3aHATh XYAOKHBOIO CaMOJIiSUTBHOIO
TBOPYICTIO Ta pEMeCIaMH;

—3aJlydyeHHs] JITHIX JIIOEH JO TPOIECIB BUXOBAHHA, JTYXOBHO-MOPAJIBHOTO
PO3BHUTKY JITEH Ta MOJIO/];

— CIIPUSIHHA 3TYPTOBAHOCTI OCI0 CTapIioro IOKOJIIHHA Ta 3alydeHHS iX J0
JUSUTBHICTI TPOMAJICBKUX Oprasizailiii, ¢opMyBaHb, cpepu MOMTUYHHUX, COILIATIHHO-
CKOHOMIYHHX BIJTHOCHH;

—3a/I0BOJICHHA II3HABAJBHUX 1 KYyJbTYPHUX IHTEpeECIB, 30€peKeHHs Ta
T ABUILIEHHS 3araJIbHOTO 1HTEJIEKTYaTbHOTO PIBHA.

[IpakTrika JOBOJUTH, IO JIIOJM TMOXWJIOTO BIKY, SIKI OMAaHyBald KOMII IOTEP,
BIJJUyBalOTh ce0€ OLIbII BIEBHEHO B LIbOMY JKUTTI: BOHH >KUTTEPAIICHI 1 HE BTPAYAIOTh
1HTEepecy 10 HOBOro. TakoX BOHM MEHIIE MEPEKUBAIOTH CAMOTHICTB 1 BIJTHOBIIIOIOTH
OUTBIIIICT CTAPUX JIPYKHIX KOHTAKTIB B pEATbHOMY >KUTTI.

Bukopucranus koMm’iorepa Ta 1HTEPHETY BIJKPUBAE BEJIMKI MOMJIMBOCTI IS
JITHIX JIOOEN:

1. IMupoki MoxkymBOCTI I crmiikyBaHHA. ChOrofHI BelIMKa 4YacTHHA
CTUIKYBaHHs BIZOYBA€ThCS caMe€ B MEpEXl 1HTEPHET, JIOAM CTBOPIOIOTH KOJO CBOIX
3HAaOMHUX B PI3HUX COLIATBHUX MEpEkKax.

2. Bimeo3s’s130k 3 pimHuMu. HalromoBHIMIMI TUTFOC — TI€ CITIIKYBAHHS 31 CBOTMH
JiTbMU. TUTBKM 3apajy 1IbOTO JITHIM JIOAMHI BapTO OCBOITH KoMiT toTep. OCKIIbKU
3B’SI30K B MEPEXi a0COJOTHO OE3KOIITOBHUM, TO JITEH, 110 KMBYTh B IHIIIN KpaiHi i
MarOTh MOXKJIMBICTh MPUIXaTH JIUILIE pa3-ABa Ha PIK, MOYKHA 0aUMTH 1LIOBEYOPA.

3. Maca xopucHoi iHdopmarii. SKmo mroanHa TocsATiia MOXUIOTO BiKy, TO 1€
a0COJIIOTHO HE O3HAYAE, 1110 11 TIepecTaliu IIKaBUTH Pi3HI Taly3i 3HaHb, 1 BOHA BTPATHIIA
THTEPEC JI0 JKUTTSI.
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Innovations and changes in cross-cultural management: adapting to rapidly
changing realities

Cross-cultural management is a management strategy that focuses on
recognizing and managing differences in cultural, organizational, and social aspects
when dealing with international or multinational teams and organizations. Rapid
changes in the global economy, technological breakthroughs, and globalization
require constant adaptation of cross-cultural management strategies. Here are several
innovative approaches and changes that can help organizations adapt to rapidly
changing realities:

Utilization of Technology:

Virtual Teams: The ability to work with distributed teams using modern
communication and collaborative online tools can significantly enhance the
effectiveness of cross-cultural management.

Artificial Intelligence (Al): Using Al for data analysis and predicting trends in
cultural differences and consumer behavior can help organizations make more
informed decisions.

Intercultural Training:

Employee Training: Regular training and workshops on cross-cultural interactions
can help employees better understand and respect cultural differences.

Mentorship: Appointing mentors with experience in a multicultural environment for
new employees can expedite their adaptation and enhance team efficiency.

Adopting these approaches allows organizations to effectively navigate the
complexities of cross-cultural management and thrive in an ever-changing global
landscape.

Flexibility and Agility:

Agile Approach: Implementing agile methodologies for product development and
project management can help organizations respond quickly to changes and adapt to
different cultural contexts.

Flexible Work Models: Developing flexible work schedules and remote work
models can facilitate collaboration among multinational teams.

Data Analysis and Metrics:
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Data Collection: Gathering data on cultural peculiarities and the outcomes of cross-
cultural projects helps evaluate the effectiveness of management strategies and make
real-time adjustments.
Hybrid Approaches:
Combining Methods: Using combined strategies that consider both global and local
cultural aspects may be the most effective way to manage in diverse cultural
environments.

Continuous Learning and Adaptation:

Continuous Improvement: Cross-cultural management requires ongoing learning
and adaptation. Regularly updating strategies and methods based on feedback and
experience can be key to successful management in a rapidly changing world.

It's important to understand that successful cross-cultural management requires
organizations and their leaders to be flexible, adaptable, and committed to continuous
learning. Innovations and changes in this field can help companies effectively operate
in diverse cultural environments and stand out in the global market.

Let's consider the use of virtual teams in the context of cross-cultural management
between Moldova and Azerbaijan. These two countries have their unique cultural and
organizational characteristics, and virtual teams can assist in efficiently dealing with
the diversity and distance between them:

Communication: Virtual teams can use communication tools such as video
conferences and chats to ensure regular communication among employees from
Moldova and Azerbaijan. This allows them to exchange information, discuss
strategies, and address issues without the need for physical presence.

Video Conferences:

Authentic Interaction: Video conferences allow team members to see and hear each
other, creating a closer and more authentic interaction than traditional audio calls or
email correspondence.

Face-to-Face: This is crucial for cross-cultural management, as virtual face-to-face
meetings enable team members to better understand non-verbal signals and facial
expressions, which can be essential in the context of cross-cultural differences.

Chats and Messengers:

Quick Communication: Chats and messengers facilitate instant communication
among team members, which is useful for discussing issues promptly and problem-
solving.

Recording and Archiving: Chats allow for saving and archiving conversations,
which is convenient for later reference and retrieval of information.

Collaborative Online Tools:

Collaborative Work: Collaboration platforms like Google Workspace or Microsoft
Teams enable employees to work simultaneously on documents, spreadsheets, and
projects regardless of their geographic location.

Task Management: Task management tools like Trello or Asana can help teams
track project progress and set priorities.

Security and Confidentiality: It's important to pay attention to security when using
online communication tools, especially if sensitive data is being discussed within the
team. Ensure that the selected tools provide a high level of data protection.
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Regularity and Planning: Virtual teams should plan regular video conferences,
meetings, and chats to maintain ongoing communication and project control.

Utilizing these communication and collaboration tools can significantly

enhance the effectiveness of cross-cultural management between Moldova and
Azerbaijan, fostering closer interaction among team members and facilitating
information exchange despite physical distance.
Organizing training sessions tailored to the cultural specificities of employees from
Moldova and Azerbaijan can greatly improve cross-cultural understanding and
contribute to more harmonious work relationships. Here are a few examples of such
training sessions:

Cultural Sensitivity and Awareness:

e Training employees on the differences in cultural norms, values, and customs
between Moldova and Azerbaijan.

e Exploring the historical and cultural aspects of both countries to understand the
roots and context of cultural differences.

Intercultural Communication:

e Workshops on effective communication in cross-cultural teams, including
adapting communication styles to the preferences of the interlocutor.

e Studying non-verbal communication and its role in cross-cultural interactions.
Cross-Cultural Leadership:

e Training leaders and managers in cross-cultural leadership skills, including
adapting management styles to the cultural characteristics of subordinates.

e Developing conflict management strategies in a multicultural environment.
Cultivating Intercultural Sensitivity:

e Interactive training and games that allow employees from Moldova and
Azerbaijan to get to know each other and exchange experiences.

e Joint creative projects or tasks that promote closeness and collaborative
problem-solving.

Diversity Management:

e Training sessions on creating inclusive and multinational work environments
so that every team member feels valued and respected.

e Developing skills to work with diverse cultures and viewpoints within the team.
Intercultural Coaching:

e Using intercultural coaching to provide individual support to employees in
adapting to a new cultural environment and addressing specific cross-cultural
challenges.

Feedback and Evaluation:

e Establishing mechanisms for employees from Moldova and Azerbaijan to
assess the quality of cross-cultural management and suggest improvements.

e Continuously collecting feedback and using it to adjust the course in training
and cross-cultural management strategies.

It's important for the training to be interactive and tailored to the specific needs
and characteristics of employees from Moldova and Azerbaijan. Additionally, they
should be part of a broader cross-cultural management strategy and support efforts to
create an open and inclusive corporate culture.
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Utilizing mentorship for new employees from Moldova and Azerbaijan, especially in
a multinational environment, can be highly beneficial for accelerating adaptation and
enhancing team efficiency. Here's how it can be organized:

new

Selecting Experienced Mentors:

Identifying employees who have experience working in international and
multinational environments and who can serve as good mentors for new
colleagues.

Professional Mentor Training:

Providing mentors with the necessary skills so they can successfully guide and
assist new employees in their adaptation.

Training mentors on intercultural sensitivity and communication issues.
Matching Mentors and New Employees:

Selecting mentors and pairing them with new employees based on their
professional and cultural needs.

Taking into account language skills and cultural aspects when matching
mentors and mentees.

Setting Goals and Work Plans:

Collaboratively establishing specific goals and expectations for mentorship
between mentors and new employees.

Developing a work plan that includes regular meetings and tasks to achieve
adaptation and development goals.

Regular Meetings and Feedback:

Conducting regular meetings between mentors and mentees to discuss progress,
address issues, and exchange experiences.

Providing systematic feedback from mentors and mentees to improve the
mentoring process.

Support and Resources:

Providing mentors and mentees with the necessary resources and tools for
successful interaction and learning.

Support for mentors from leadership and the HR department.

Assessment and Correction:

Regularly assessing the effectiveness of the mentoring program and its
alignment with the organization's goals.

Adjusting the mentoring strategy based on the data and feedback received.
Mentorship can help new employees from Moldova and Azerbaijan adapt to a
cultural and work environment, quickly assimilate company norms and

standards, and develop the skills necessary for successful work in a multinational
team. It also contributes to building closer relationships among employees and
strengthening corporate culture.

Implementing agile methodologies for product development and project management
can be particularly beneficial when working in a multinational environment,
including Moldova and Azerbaijan.

This approach allows organizations to react more quickly to changes, adapt to

different cultural contexts, and improve collaboration. Here's how it can work in the
context of these two countries.
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Iterative Planning:

e Instead of long-term and rigid plans, agile methodologies propose iterative
planning where a project is broken down into short cycles (iterations). This
allows for adaptation to changing conditions in Moldova and Azerbaijan, such
as changes in legislation or the economic environment.

Cross-Functional Teams:

e Agile teams typically consist of diverse specialists with different skills. This
can help consider various cultural and organizational aspects since the team
may include representatives from Moldova, Azerbaijan, and other countries.
Transparency and Feedback:

e Agile methodologies imply a high degree of transparency within the team. This
fosters better mutual understanding and information exchange among
employees from different cultural backgrounds.

Delivering Value to Customers:

e One of the key principles of agility is prioritizing the delivery of value to
customers. This can be especially important in countries where customer
expectations and needs may vary. Agile methodologies enable quick responses
to changes in the consumer market.

Self-Organization and Change Management:

e Agile teams have more self-organization and the ability to adapt to new
conditions. This can be useful in managing cultural differences and changes.
Training and Development:

Agile methodologies place a strong emphasis on continuous learning and team
development. This can assist employees from Moldova and Azerbaijan in adapting to
the agile way of working and acquiring the skills necessary for successful
collaboration.

Implementing agile methodologies within organizations in Moldova and
Azerbaijan can make them more adaptable, enhance communication, and facilitate
effective management in a multinational environment where cultural diversity is the
norm.

Utilizing combined strategies that take into account both global and local
cultural aspects can indeed be the most effective way of managing in diverse cultural
environments, such as Azerbaijan and Moldova. This approach is suitable for
organizations aiming to strike a balance between considering local specifics and
creating a unified corporate culture. Here are some key principles and practices of
such a combined approach:

e Cultural Awareness and Sensitivity: Ensure that employees are aware of and
sensitive to both global and local cultural norms and practices. Training and
workshops can help develop this awareness.

e Customization of Global Strategies: While having global strategies in place,
allow flexibility for local adaptations as needed. Local teams in Moldova and

Azerbaijan may have unique insights into the market or cultural nuances that can

inform global strategies.
* Inclusive Decision-Making: Encourage inclusive decision-making processes
that involve input from employees representing different cultural backgrounds.

This can lead to more culturally sensitive and effective decisions.
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e Cross-Cultural Training: Provide cross-cultural training to all employees,
including expatriates and local staff, to bridge cultural gaps and foster
understanding.
e Diversity and Inclusion Policies: Develop and implement diversity and
inclusion policies that reflect the organization's commitment to valuing and
leveraging cultural diversity.
e Communication Channels: Establish open communication channels for
employees to express cultural concerns or share cultural insights. This can include
regular team meetings or forums dedicated to cultural discussions.
» Feedback Mechanisms: Create feedback mechanisms that allow employees to
provide input on the effectiveness of global and local strategies. Use this feedback
to make continuous improvements.
e Leadership by Example: Leaders should set an example by embracing
cultural diversity, demonstrating cultural sensitivity, and actively participating in
cross-cultural initiatives.
» Celebrating Diversity: Celebrate cultural diversity within the organization by
recognizing important cultural events, holidays, or milestones of various cultural
groups.

This combined approach takes into account the benefits of both global
strategies and local adaptations, promoting a culture of inclusivity and cultural
sensitivity within the organization while allowing flexibility to respond to unique
cultural contexts.

Global Standards and Values:

Defining common corporate values and standards that reflect the global mission and
goals of the organization. These values may include principles of honesty, ethics, and
integrity.

Local Adaptation:

Considering local cultural nuances and legislative requirements in each country
where the organization operates. This can involve adapting management practices,
products, and marketing strategies to align with local expectations and norms.

Training and Knowledge Sharing:

Providing training to employees based on global standards and teaching them to
incorporate local aspects into their work. Employees from different countries can
engage in knowledge sharing and exchange experiences.

Multinational Teams:

Assembling multinational teams where representatives from diverse -cultural
backgrounds collaborate on projects. This fosters the exchange of ideas and
perspectives.

Compliance with Laws and Regulations:

Adhering to local laws and regulations in each country where the organization
operates to avoid conflicts and negative consequences.

Feedback and Correction:

Systematically collecting and analyzing feedback from employees and customers in
each country. This allows for evaluating the effectiveness of combined strategies and
making necessary adjustments.

This approach combines global consistency with local adaptation, promoting cultural
sensitivity and inclusivity while ensuring that the organization operates in accordance
with local requirements and expectations.
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Key Figures:

Appointing key figures who can serve as a bridge between global leadership and local
teams, as well as assist in considering cultural aspects.

Social Responsibility:

Incorporating social responsibility into the organization's activities, taking into
account the needs and values of local communities.

A combined approach to management takes into account the complexity of
multinational environments and helps organizations create more sustainable and
successful management strategies while maintaining a balance between global and
local needs and contexts.

In conclusion, regularly updating strategies and methods based on feedback
and experience is key to successful management in a rapidly changing world,
including countries like Azerbaijan and Moldova. This process, known as the cycle of
continuous improvement or change management, allows organizations to adapt to
new challenges, optimize their processes, and maintain competitiveness.

Systematic Feedback:

Collecting and analyzing feedback from employees, clients, partners, and other
stakeholders. This helps identify weaknesses, problems, and opportunities for
improvement.

Performance Monitoring and Evaluation:

Continuous monitoring of the organization's results and performance using key
performance indicators (KPIs) and metrics. This helps identify trends and changes.

Analysis of the Changing Environment:

Assessment of external factors such as political stability, economic conditions,
technological innovations, and legislative changes that can impact the business.

Strategic Planning:

Development of updated strategic plans that take into account identified changes and
challenges, and set new goals and priorities.

Employee Involvement:

Involving employees in the process of updating strategies and methods. Employees
can contribute ideas and solutions based on their experience and expertise.

Experiments and Innovations:

Supporting and incentivizing experiments and innovations within the organization.
This may include the establishment of innovation teams or labs.

Training and Development:

Training employees in new skills and knowledge needed to adapt to changes. This
includes both technical skills and the development of soft skills, such as change
management and cross-cultural interaction.

Measurement and Regular Updates:

Establishing metrics to assess the success of implementing updated strategies and
methods. Regular measurement and analysis of results and strategy adjustments as
needed.

Regularly updating strategies and methods provides the organization with flexibility
and the ability to adapt to changing conditions in countries like Azerbaijan and
Moldova, where political, economic, and cultural factors can change relatively
quickly. This process helps the organization remain responsive and competitive.
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